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CULTURAL DIVERSITY MANAGEMENT MODELS
AND ORGANIZATIONAL INNOVATIVENESS

Many researchers agree, that cultural diversity has positive influence on an organization — encouraging creativity,
adaptivity, problem solving, knowledge transfer, creating conditions for innovative ideas and perspectives, however it also
increases probability of conflicts, loss of trust as well as other challenges. Therefore, Ikegami et al (2017) equates cultural
diversity to Schridinger‘s cat — a dual state of existence, at the same time it is an asset to an organization and a challenge.
Cultural diversity is currently receiving increasing research intensity. There have been various studies conducted analysing
opportunities created by cultural diversity on various levels. Also, widely analysed are cultural diversity influences on
organization and relation between cultural diversity and innovation. However, there is a lack of research that focus on “how
to manage” cultural diversity to achieve innovativeness or innovation. This is due to cultural diversity on its own not being
able to guarantee these outcomes. The aim is to investigate how to enable innovativeness in an organisation while managing
cultural diversity. Firstly, cultural diversity management and relation to organizational innovation are discussed; secondly,
the cultural diversity management models are analysed. Comparative analysis and synthesis of scientific literature were used
to conduct the research.

Keywords: cultural diversity, diversity management, organizational innovativeness, innovation.

MOJEJII YIIPABJIHHSA KYJbTYPHOIO PI3BHOMAHITHICTIO
TA THHOBAIIHHICTIO OPTAHI3AIIII

JloBisie baximiene
Binvuiocoruii ynieepcumem

bazamo oocnionuxie cxodamvca nHa oymyi, w0 KyibmypHe pI3HOMAHImMmMsA NO3UMUGHO 6NJIUGAE HA OP2AHI3AYII0,
3a0x04yIOuU MEOPUICHb, A0ANMUGHICHb, GUPIWIEHHA NPOOIeM, nepeoayy 3HaHb, CHEOPEHHA YMO8 O/ THHOBAUIIIHUX
i0eil ma nepcnexmue, npome ye MmaKodic 301bulye UMOoGIpHicmy Kongaikmie, ympamu 006ipu, a makodc iHuux npooiem.
Tomy Ikegami et al (2017) npupientoe Kynomyphe piznomanimmsa 0o koma Illpedinzepa — noosiiinuii cman icHyeanus,
60OHOUAC 6IiH € nepesazolo 013 opzanizayii ma euxauxom. Kynomypne pisnomanimms naodysac 6éce 6invuiof inmencugHocmi
oocnioxcenv. bynu npoeedeni pizHi 00CNiONCEHHA 3 AHANIZOM MOMCIUBOCHEN, WO CHMEOPIOIOMbCA  KYTbHYPHUM
pizHOManimmam na piznux piensax. Takodc wupoxko ananizyemucsa 6naue KyibmypHo20 Pi3HOMAHIMMA HA OP2aHi3ayilo
ma 63a€M038’A30K KYJ1bHypHO20 pizHOManimms ma innoeayiti. O0Hax Opaxye 00cnioxcenn, AKi 6 30cepedrcysanucs na
RUMAHHAX (K YRPACIAMUY KYTbHYPHUM PiBHOMaHImMmAM 013 docazHeHH inHosayiunocmi uu innosauii. Ile noe’azano
3 KVIbIYPHUM pwuomammm;m, sAKe came no coodi He modice 2apanmyeamu maki pesynvmamu. Mema — docnioumu, ax
3abe3neuumu iHHOGAUINHICIG 6 Op2aHi3auil, Kepylouu KynbmypHum piznomanimmsam. Ilo-nepuie, 06206oproemucsa
YHPAeNinHA KYIbHYPHUM PIBHOMAHIMMAM MaA IOHOWIEHHS 00 OpPAHI3AUINHUX [HHO6aWIll; NO-0py2e, AHAIZYIOMbCA
MoOeni ynpasiinia KynbmypHum pisnomanimmsam. /na npoeeoenns 00CniorNcenns 6UKOPUCHOBY8ANUC NOPIGHAIbHUIL
ananiz ma cunmes HayKkoeoi nimepamypu.

Kniouogi cnoea: kynomypne pisnomanimmsi, ynpasuiHus pisHOMaHimHicmio, 0p2anizayiina iHHo8ayitiHicmy, IHHOGAY.

Introduction. Inthe 2 1st century, one of the mosttopical
issues from the organisation management perspective is
the growing cultural diversity. According to the report of
‘WWWforEurope’, the quantity of research investigating
cultural diversity is on the rise, the authors of the report
Dohse and Gold (2014) have also noted that cultural
diversity affects critical economic variables — economic
growth, innovation and the social welfare. Cultural
diversity is not a new concept, but it is a topic that raises
many practical and scientific issues and unused potential.

Therefore, organisations must integrate cultural diversity
management into human resource management activities,
such as identifying, recruiting, training, etc. of potential
human resources.

Research on the challenges and benefits of cultural
diversity has been conducted at various levels: work in
groups, organisations, regions, countries, and combining
several levels. There is also an extensive study of the impact
of cultural diversity training programs on the organisation
(Madera et al., 2016). Many scholars agree that cultural
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diversity has a positive influence on the organisation -
it promotes creativity, innovativeness and innovation,
adaptability, problem solving, knowledge transfer, and
other aspects. However, despite all the advantages, there
are various challenges. Many organisations still fail to
exploit the potential of cultural diversity, including one of
the critical aspects, namely organisational innovativeness
and innovation.

Organizational innovativeness encompasses organi-
zational culture, climate and behavior aimed towards
achieving an innovative solution enabling organizational
environment, in which allows and encourages free
generation of ideas, experimentation and adoption of
innovations. Innovativeness is the main condition for
innovation employment, however, on innovativeness on its
own does not generate innovation. Innovations — creation
and adoption of new products, processes , organizational or
marketing methods for business practices, organizations or
tai development of external relations. Innovations cannot
be limited to ideas, they must also be executed, while
innovativeness within the organization is one of the factors
increasing the likelihood finnovation taking place. The link
between cultural diversity management and innovativeness
has not yet been sufficiently investigated, and the results of
empirical research are not unified.

The aim is to investigate how to enable innovativeness
in an organisation while managing cultural diversity.

The objectives: 1. Discuss cultural diversity manage-
ment and relation to organisational innovation; 2. Analyse
cultural diversity management models.

1. Cultural Diversity Management and Relation
to Organizational Innovation

Cultural diversity in the organisational context is
a subjective aspect of HRM by which members of an
organisation identify differences in social identities and
characterise other members of an organisation as “similar”
or “unlike”, based on visible (e.g., gender, age, physical
appearance, race, etc.), invisible (e.g., religion, education,
sexual orientation, economic status, etc.) and the broad
invisible dimensions (e.g., beliefs, values, feelings, etc.).

The term of cultural diversity management was first
introduced in the “Workforce 2000’ report published by the
Hudson Institute (Jahnson and Packer, 1987) in 1987 in
the North America, which stated that in the 21st century
the vast majority of US workforce would be made up of
immigrants, ethnic minorities, women and other minorities
(Lorbiecki and Jack, 2000). Cultural diversity management
includes visible and invisible differences such as gender,

age, race, disability, personality and work style. These
differences create a productive environment that achieves
the goals of the organisation. Arredondo (1996) argues
that cultural diversity management is a strategic activity
of the organisation that contributes to developing of
diversity, changes in organisational culture, and employee
empowerment, to create a work environment geared
towards employee development and capacity-building.
According to Lorbiecki and Jack (2000), the first definition
is considered as an example of a European approach to
diversity management, while the second definition is
American.

According to Bassett-Jones (2005), cultural diversity
management is the systematic and planned commitment
of an organisation to adopt and retain employees with
diverse cultural backgrounds and abilities. According
to this definition, cultural diversity management is part
of the human resources management (HMR), involving
recruitment, motivation, job evaluation, capacity develop-
ment of employees, and other activities aimed at gaining
competitive advantage through leadership and teamwork
(Bassett-Jones, 2005). Diversity management could be
defined as the use of HRM activities to incorporate and
sustain human resource variations that do not interfere
with and facilitate the achievement of organisational goals.
The historical evolution of the roots of cultural diversity
management research is presented in Table 1.

As mentioned earlier, cultural diversity management
has emerged in the United States aiming at separating
from a variety of legal aspects, such as affirmative action
(AA) or equal employment opportunities (EEO) that have
focused on quotas and forcible equality. Cultural diversity
management has focused not on the legal or moral aspects
but the economic benefits and the competitive advantage,
productivity and profit generated by cultural diversity.
Similarly, AA and EEO received strong opposition
from white men and support by conservative politicians
(Bassett-Jones, 2005), and cultural diversity management
was focused on management elements rather than legal
ones (Hollywood and Kamp, 2009).

Meanwhile, in Europe, cultural diversity management
appeared decades later, relating to the wave of neoliberalism.
Due to the relatively high proportion of ethnic minority
populations, Great Britain and the Netherlands were the
first countries to explore cultural diversity management. In
the 2000s in Scandinavia, cultural diversity management
was used as a tool to integrate ethnic minorities into the
labour market (Kamp and Hagedorn-Rasmussen, 2004).

Table 1

The historical evolution of the roots of cultural diversity management research

1917 - 1949

Studies on cultural diversity were initiated in the United States due to abundant immigrants, but cultural diversity was
not analysed in the organisation context. Most of the research was focused on reducing cultural differences, the main
contribution was ‘“Americanisation of the alien” and assimilation of immigrants with different experiences, cultural
environment, attitudes, values, behaviour and other attributes.

1950 - 1979

During this period, some theoretical and empirical studies were carried out that analysed intercultural communication
and intercultural psychology, but the primary object of research was the comparison of different cultures.

1980 — 2000

quality assurance.

A great deal of attention was paid to intercultural differences, which was significantly influenced by globalisation, the
internet, personal computers, the collapse of the Berlin Wall and the warming relations between the East and the West.
These changes in the technological, political and economic environment allowed organisations to employ a workforce
that was far more culturally diverse. Many studies have analysed cultural differences and similarities in teams and

From 2000

Studies have changed from traditional ones that analyse culture and cultural context, to intercultural cooperation in
international or virtual teams, expatriate problems and intercultural communication.

—6-
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Cultural diversity management has become a platform for
discussion of changing society and multiculturalism, and
gradually there has been a shift in attitude that cultural
diversity management is an organisational activity
(Hollywood and Kamp, 2009).

Many authors (Ivancevich and Gilbert, 2000; Pitts
2009; Cunningham 2009; Mazur 2010; Singh et al., 2013;
Nathan and Lee; 2013; Reynolds et al. 2014; Lozano and
Escrich, 2016; Madera et al., 2016). Bakir, 2017) agree that
it is essential for organisations to manage cultural diversity
because:

1) the structure of staff in many organisations is
culturally diverse;

2) non-management of conflicts involving cultural
differences results in a high demotivation of workers;

3) culturally diverse teams are more creative and more
effective in resolving conflicts;

4) culturally diverse employment policy makes it easier
to attract employees, clients and consumers from different
cultures;

5) innovative and flexible solutions can be fostered;

6. cultural diversity policy can help attract socially
responsible investors,

7) facilitates internationalisation processes.

Cultural diversity management can provide an
organisation with a range of opportunities and challenges.
Williams and O’Reilly (1998) and Berliant and Fujita (2011)
state that the influence of cultural diversity management
on an organisation is ambiguous. Ikegami et al. (2017)
compare the ambiguity of cultural diversity management
with the Schrédinger’s cat, because on the one hand there
are specific opportunities and advantages, and on the other
hand there are also challenges and drawbacks. Due to the
ambiguity of cultural diversity, one cannot unambiguously
identify the impact of cultural diversity on an organisation
(Williams and O'Reilly 1998; Berliant and Fujita 2011).
Williams and O’Reilly (1998) analysed 90 scientific
studies on cultural diversity management. Even 29 studies
showed the negative aspects of cultural diversity, while the
impact of 13 studies on cultural diversity was insignificant.
Thus, only 55% of the studies carried out show a positive
impact of cultural diversity on an organisation.

But not researchers share believes on the benefits of
cultural diversity and do not recognise the need to manage
cultural diversity since a large number of studies have
shown adverse aspects of cultural diversity or demonstrated
that cultural diversity does not significantly affect an
organisation’s activities and outcomes. For example, the
survey performed by Berg and Hapnes (2010) in Norway
found that some organisations experienced a direct impact
on cultural diversity, but the impact on other organisations
was not determined. One of the organisations that directly
benefited from cultural diversity was a bakery, in which
immigrants experimented with products and various
cooking traditions. Similarly, it was found that different
elements/dimensions of cultural diversity might have a
different effect on an organisation, for example: cultural
diversity in aspects of sex and education have a positive
impact on an organisation.

Another reason why many authors give a negative
evaluation of cultural diversity management is the failure of
cultural diversity management programs. These programs
are often unsuccessful, as they are based on the United
States model, where the society itself is multicultural and is

actively pursuing equal rights, therefore, programs that have
been successful in the US (which have been considered as
good practices) are not appropriate in other contexts where
society is more homogeneous (for example, in Lithuania,
Japan) or gender differences and cultural norms related to
gender are more stringent (e.g., in Saudi Arabia, India).
Nishi and Ozbulgin (2007) find it ironic that programs that
aimed at discussing cultural diversity and differences did
not take into account the demographic and cultural aspects
of other countries.

The issue of July/August 2016 of the Harvard
Business Review dealt with the topic of cultural diversity
management. The authors Dobbin and Kalev (2016)
presented another cause of failure of cultural diversity
programs: cultural diversity management has changed,
but the tools and approaches are the same that have been
used earlier. So, Dobbin and Kalev (2016) analysed
the data of 829 organisations over the last 30 years and
highlighted the approaches that work. According to the
authors, diversity training, screening tests, performance
evaluations, complaints systems often worsen the situation,
while mentoring programs, hiring initiatives focused on
specific groups, volunteer teams that are brought together
to solve diversity issues efficiently promote diversity
through engaging managers in solving problems, increase
contact with specific groups and social accountability.
Madera (2013) studied diversity management programs in
14 organisations from the ‘Diversity Inc.’ list of 2010 and,
besides the above, has distinguished cultural awareness
programs (including language proficiency programs).

There is a tendency to highlight negative aspects of
intercultural research, and there is, therefore, more focus
on challenges rather than opportunities. Seyman (2006)
also supports this opinion and believes that organisations
must focus on cultural diversity management, rather than
on emphasising challenges. Cunnigham (2009) argue that
cultural diversity management is the primary mechanism
for coping with challenges, eliminating bottlenecks, and
enhancing the opportunities for cultural diversity. One of
opportunities and benefits of cultural diversity management
is organisational innovativeness and innovation.

Organisational innovativeness involves organisational
culture, climate, behaviourthat seeks to create an innovative,
enterprise-friendly organisational environment that is
appropriate for the free generation of ideas, experiments,
and encourages and enhances innovation. Innovativeness
is a prerequisite for implementing innovation, but
organisational innovativeness itself does not guarantee
innovation. Innovation is the creation and implementation
of new products, processes, organisational or marketing
methods in business practice, organisation or development
of external relations. Innovation is not mere ideas, they
must be implemented, and organisational innovativeness is
one of elements that increase the likelihood of innovation.

According to Ozgen et al. (2013) the scientific literature
starts promoting the notion that notan organisation itself, but
rather its employees are the primary source of innovation.
Culturally diverse employees in organisations can be one
of the factors that will stimulate innovative activities and
solutions. According to Dohse and Gold (2014), interest in
the interrelation between cultural diversity and innovation
is growing, as cultural diversity also has an impact on
critical economic variables — economic growth and
prosperity.
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Laursen et al. (2005) have shown that the lack of
cultural diversity negatively affects an organisation’s
performance since an organisation’s desire to create a
competitive advantage requires exceptional capabilities.
Many authors agree that the diversity of organisation’s
abilities, knowledge and experience among employees
creates more favourable conditions for sharing knowledge,
solving problems and generating new creative ideas.
Paradoxically, culturally diverse workforce creates
opportunities for creativity and innovative solutions,
but it is cultural differences that result in conflicts and
more complex communication, which complicates the
development of innovation (Basset-Jones 2005).

Cultural diversity management can also stimulate
social exclusion, convergence, and reduce collaboration,
and these conditions are counter-productive to a supportive
culture of innovation (Mabey and Zhao, 2017). Chatman
and Sparato (2005) found that individuals who have
different cultural experiences in comparison with most team
members have weaker confidence in the team, collaborate
less and experience lower on-the-job satisfaction. Milliken
and Martins (1996) observed that minorities experience
less satisfaction with work, are less loyal, do not identify
with an organisation and suspects discriminates. The
authors also found that as the number of minorities in an
organisation grows, new ideas increase, which can have a
positive impact on organisational innovativeness.

Wenger (2000) argues that a team of innovators
must be diverse in their experience and competencies,
which creates a learning environment. According to
Schoenmakers and Duysters (20006), if knowledge of an
organisation’s employees is very similar, it is difficult
for them to generate new ideas; however, if the fields of
knowledge are far apart from one another, this complicates
the transfer of knowledge, and in both situations, an
organisation’s ability to innovate is limited. Bouncker et
al. (2008) have discovered that denying the importance
of cultural diversity management negatively impacts on
organisations’ project performance and innovativeness

Vegt and Janssen (2003) analysed the Dutch service
sector by establishing a direct link between the team’s
cultural diversity and innovative behaviour. Innovation
generation is an interactive process whereby employees
work together discussing, developing, modifying and
implementing new ideas; therefore, culturally diverse
teams stimulate innovative behaviour. According to
Williams and O’Reilly (1998), it is difficult to justify the
link between cultural diversity and innovation as there is
no clear distinction between creativity (idea generation,
innovation proposals) and implementation (innovation).
Cultural diversity encourages creativity but can hinder
the implementation process (for the reasons mentioned
above — conflicts, complex communication and so on).

Ozgen et al. (2011) examined 4638 organisations in
which culturally diverse workforce has a positive influence
on the organisational innovativeness. Parrotta et al.
(2011) examined the positive impact of cultural diversity
on Danish organisations regarding innovativeness and
productivity. Zajac et al. (1991) found that the lack of age
diversity positively affects innovation in the medical sector.
Ostergaard et al. (2011), in the study of 1648 organisations,
found a definite link between cultural diversity and
innovation regarding education and gender, but ethnic,
cultural diversity had no effect on innovation, and age

diversity had a negative impact on it. Research by Parrotta
et al. (2014) also confirmed the positive relationship
between the diversity of staff and innovativeness. Bantel
and Jackson (1989) analysed the financial sector by finding
a definite link between innovation and cultural diversity
management (education and cultural background).

Research carried out by DiRienzo and Das (2015) has
shown that ethnic diversity has a negative impact on the
country’s innovativeness, while religious diversity has a
positive impact on innovativeness, and linguistic diversity
does not make affect it at all. According to the authors, the
challenges faced by ethnic minority workers are higher
than the positive aspects. In countries with higher religious
freedom, individuals are more tolerant of new ideas and
technologies, and this has a positive impact on the country’s
innovativeness. Maré and Fabling (2001) and Maré et
al. (2011) did not establish any link between employees’
cultural diversity and innovativeness but noticed a possible
link to productivity in New Zealand organisations. Frijns
et al. (2016) found that in the financial sector, cultural
diversity can have both a positive and a negative impact
on companies. The authors found that the impact largely
depends on whether the company is active in foreign
markets and that not all dimensions of cultural diversity
are equally important: Frejns et al. (2016) singled out the
dimensions of individualism-collectivism and masculinity-
femininity as the most important ones.

After summarising the research on the links between
cultural diversity management and innovativeness, it has
been established that cultural diversity management can
have a positive impact on innovativeness: it can lead
to creativity, create conditions for sharing knowledge,
solving problems. However, the cultural diversity also
results in a growing number of conflicts, social exclusion
and hostility. In many studies, it has been observed that
different dimensions of cultural diversity (e.g., religion,
age or education) have a different effect.

2. Cultural Diversity Management Models

Many scientists and practicians (Ivancevich and Gilbert,
2000; Pitts, 2009; Cunningham, 2009; Mazur, 2010; Singh
et al, 2013; Nathan and Lee, 2013; Reynolds et al, 2014;
Lozano and Escrich, 2016; Madera et al, 2016; Bakir, 2017)
agree that it is essential for organisations to manage cultural
diversity and do it in a strategic manner. This section will
describe the cultural diversity management models.

Cox and Blake (1991) formed the areas of cultural
diversity management: 1. Education programs; 2. Cultural
differences; 3. Mind-sets about diversity; 4. Organization
culture; 5. HRM systems; 6. Higher career involvement
of women; 7. Heterogeneity by race/ethnicity/nationality.
It is one of the first systematisations of cultural diversity
management activities.

Palich and Gomez-Mejia (1999) consider cultural
diversity management to be part of an organisation’s
strategic management. Thus, the authors created a model
that shows the impact of cultural relatedness on direct
and indirect benefits and substantial efficiencies. Direct
benefits are tangible and related to market, production and
technology, while indirect benefits are not noticeable and
include shared managerial cognitions and efficient strategy
(strategy formulation, implementation and control).

Gilbert et al. (1999) have developed a useful model of
cultural diversity management (based on good practice in
organisations) that reflects management processes, benefits
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and outcomes. In particular, the authors note that cultural
diversity management begins with the involvement of
top management and perception of the impact of cultural
diversity on an organisation, both regarding corporate
social responsibility and strategic management. Another
important aspect is the transformation of HRM functions,
as using old tools, methods or practices will not succeed in
changing the perceptions of cultural diversity and related
aspects and attaining the desired results and benefits.
Gilbert et al. (1999) point out that the empirical study
found a positive correlation between organisations that
receive awards related to HRM good practices and stock
prices, and therefore the authors included a component of
public recognition in the model.

Ivancevich and Gilbert (2000) have created a model
of cultural diversity management, which presents types
of diversity, mediating variables and consequences.
The model outlines initiatives for cultural diversity
management, which repeat the previous modelling of
the proposed cultural diversity management components
(e.g., training, strategy, programs, networks and so on).
The authors presented the consequences of cultural
diversity management, which include both negative and
positive aspects of individual/group and organisational
level. Ivancevich and Gilbert (2000) included mediating
variables (stereotyping, racism, prejudice and so on), also
surface and deep level diversity types.

Barak (2000) presented an inclusive workplace — a
value-based and practice-based model. The value-based
model from the micro (work organisations) to the macro
level (economic globalisation) reveals cultural diversity
exclusions and inclusion aspects. The author of the
practice-based model also uses micro and macro
equivalents. There are total four levels in the model: 1. An
individual/group level; An organisation/community level;
2. An authorities level; 3. An international level. At each
level, both culturally diverse employees and an organisation
receive an individual new benefit. Unlike in previous
models, Barak (2000) highlighted the level of authorities
whose role is to ensure that culturally diverse workers are
integrated into the labour market and ensure the prosperity
in implementing various programs. Authorities’ efforts on
involvement should include culturally diverse employees
individually and authorities themselves (non-governmental
organisations responsible for the programs). Further, in the
article, Barak (2000) also analysed the influence of social
worker on each level.

According to Seymen (2006), based on their approach
to cultural diversity management, organisations can be:
1) limited, not affected by cultural diversity, because it is
ignored; 2) ethnocentric, where cultural diversity creates
challenges, and therefore it is aimed to control cultural
diversity or avoid it; 3) synergistic, that manage cultural
diversity, face challenges and try to seize opportunities.
Seymen’s (2006) list of cultural diversity management
activities: 1. Leadership. 2. Research and evaluation.
3. Training. 4. Change in culture and management styles.
5. Following.

Nishii and Ozbulgin (2007) composed the global
diversity management: a conceptual framework. In the
authors’ view, many cultural diversity management
programs are unsuccessful because they are ‘taken over’
from the United States, regardless of the context and
without the inclusion of international aspects, and there is

aneed to develop programs for the global cultural diversity
management. The model focuses on leadership and
cultural foundations (policy and culture), global diversity
management (inclusions of global units, flexibility of
HRM, global diversity practices and development of
global competencies) and diversity-related organizational
(global knowledge creation and sharing, reactions to global
diversity programme, performance and innovation and
employee engagement) aspects.

Pitts (2006) made a comprehensive model of diversity
management. The model analyses organisational mission,
recruitment and outreach, building cultural awareness,
pragmatic management policy, integration/increased
organisational heterogeneity, cultural synergy and job
satisfaction aspects, by which cultural diversity improves
organisational performance. However, itis difficult to define
and measure these functions practically. Nevertheless, Pitts
(2006) presented a model calculation methodology that
allows one to calculate the performance of an organisation.

Ozman and Erdil (2013) presented a model that shows
the transition from diversity to innovation. There are two
diversity aspects integrated into the model: 1) cultural
diversity; 2) knowledge diversity. The model analyses
cultural attitude towards collaboration: collectivism and
uncertainty avoidance, knowledge similarity, network
formation and learning in networks.

Meckl and Johanning (2013) examined the impact of
cultural diversity on team performance. The model is based
on the authors’ research on empirical German — Chinese
teams engaged mostly in the automotive industry. Meckl
and Johanning (2013) introduced a leadership dimension,
determining the impact of different types of leadership
on different aspects of cultural diversity management.
The authors also distinguished between positive and
negative influences.

Guillaume et al. (2014) composed an integrative model
of diversity management in organisations. The model
suggests that employee dissimilarity will lead to favourable
work outcomes: 1. Innovation; 2. Effectiveness; 3. Well-
being. In the model, there are four level factors towards
diversity: 1. Societal (legislation, socio-economic situation
and culture); 2. Organisational (policies and procedures);
3. Workgroup (workgroup composition, integration of
differences, equitable employment practices and inclusion
in decision making); 4. Individual (individual attributes,
identity concerns, acceptance of performance standards,
self-efficacy).

Zhan et al. (2015) present a model of diversity as a
double-edged sword for the innovation process. The model
introduces the impact of ethnic and cultural diversity
on innovation. Ethnic polarisation reveals the level of
fragmentation of population into sub-groups. Based on the
model, ethnic diversity and cultural diversity contributes
to the creation of a favourable environment for innovation
(i.e., innovation input). Accordingly, an innovative
environment contributes to the creation of innovation
(e.g., innovation output).

The conceptual model of Caputo and Ayoko (2015)
presents a link between cultural diversity management,
conflict management, cultural intelligence, and organisa-
tional achievements. Under this model, cultural diversity
management takes place within an organisation and
among organisations. The main negative aspect of cultural
diversity is that conflicts are neutralised through conflict
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management and negotiation, the effectiveness of which
is based on cultural intelligence. Organisations achieve
results by solving conflicts or by failing to resolve them
accordingly.

According to Bowcken et al. (2016), based on empirical
research, a model has been developed to illustrate the effects
of multi-cultural teamwork on creativity and innovation.
The authors have found that cultural differences can
stimulate innovation processes. Three types of diversity are
distinguished in the model: 1. Surface level (time, context,
space); 2. Knowledge; 3. Deep level (power distance,
individualism, uncertainty avoidance, masculinity). It also
considers individual and team levels, also behavioural
and attitudinal adaptation. In the model, diversity lead to
creativity and creativity leads to innovation.

The model by Lisak et al. (2016) analyses the decisive
role of global leaders in enhancing multicultural team
innovation. The authors verified the model empirically
and found that a culturally diverse team shares a more
significant amount of knowledge (which is different
regarding cultural diversity), thus creating more innovative
solutions.

The model by Korzilius et al. (2017) presents a transition
from multiculturalism to innovative work behaviour.
The model shows that multiculturalism leads to cultural
intelligence which positively affects the organisation’s
activities by creating an innovative working environment.
According to the authors, innovation is essential to the
extent that organisations themselves are aware of the staff’s
contribution to organisational innovativeness.

Shore et al. (2018) developed an inclusive organization
model, in which al aspects of organization inclusion are
provided: inclusive practices and processes, inclusive
climate, leaderships engagement within the work groups
etc. Authors delineate two perspectives of an inclusive
organization: 1) enhancement of inclusion; 2) prevention
of exclusion. Prevention of exclusion is oriented towards
adherence to laws related to diversity as well as general
legislation. Enhancement of inclusion encompasses the

desire and commitment of the organizations management
to build an inclusive organization.

A comparison of the models in question is given in
Table 2.

Cultural diversity management models focus on cultural
diversity management processes (e.g., HRM practices,
diversity policy, strategy, and so on) and outcomes
(e.g., creativity, productivity, revenue and so on). Many
models take into account different cultural typologies and
dimensions of cultural diversity. The authors include cultu-
ral diversity management through leadership, knowledge
networks and cultural intelligence, which are closely linked
to cultural diversity management and the organisational
culture. The models presented by Nishii and Ozbulgin
(2007), Ozman and Erdil (2013), Zhan et al. (2015),
Bowcken et al. (2016), Lisak et al. (2016), and Korzilius
et al. (2017) introduce organisational innovativeness or
innovation as a result or one of the results.

Conclusions. The origins of cultural diversity date
back to the beginning of the twentieth century, but the term
itself was first mentioned in 1987, and since then the focus
has been on organisation’s strategic actions that promote
diversity, changes in organisational culture and employee
empowerment to create a work environment geared
towards employee development, capacity-building, i.e.,
focusing on cultural diversity management. Many authors
agree that cultural diversity management is ambiguous:
it provides both opportunities and challenges. It is also
illustrated by the ambiguous results of research examining
the links between cultural diversity and innovativeness.

There are various models of cultural diversity
management in the scientific literature, which focus
on different areas of an organisation. Cultural diversity
management models focus on the processes and results
of cultural diversity management and take into account
cultural typologies and dimensions of cultural diversity.
In many cultural diversity management models (especially
in the more recent ones), the outcome is the presentation
organisational innovativeness or innovation.

Table 2
Comparison of cultural diversity management models
Cultural . . Cultural
Authors Perspective diversity . Curllig:'lzlgg:l\;z;stlty diversity Innovation
management in management aspect
difference levels processes results
Cox and Blake (1991) HRM 0 + 0 0
Palich and Gomez-Mejia (1999) | Strategic management 0 + + 0
Gilbert et al. (1999) HRM + + + 0
Ivancevich and Gilbert (2000) HRM + + + 0
Barak (2000) HRM + 0 + 0
Seymen (2006) HRM 0 + 0 0
Nishii and Ozbulgin (2007) Global HRM + + + +
Pitts (2006) HRM 0 + + 0
Ozman and Erdil (2013) Strategic management 0 + + +
Meckl and Johanning (2013) HRM 0 + + 0
Guillaume et al. (2014) HRM + + + 0
Zhan et al. (2015) Multicultural paradigm 0 0 + +
Caputo and Ayoko (2015) HRM 0 + + 0
Bouncken et al. (2016) HRM + + + +
Lisak et al. (2016) Global HRM 0 + + +
Korzilius et al. (2017) Multicultural paradigm 0 + + +
Shore et al. (2018) HRM 0 + + 0
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MAPKETHUHI B YKPATHI: IEPCIEKTHUBHU TA TPOBJIEMHU PO3BUTKY

Oxapakmepu306ano cyuacHull Cman yKpaincbKoi eKOHOMIKU ma 6U3HAYEHO 0COONUGOCHI MAPKEMUHZ060T OiANbHOCHI
opeanizauiil, AaKUEHMOBAHO Y6AZy HA eKOHOMIYHUX MEHOeHUIAX po3eumKy mapkemunzy 2017-2021 pp., oérpynmoeano
OuHamiky oOiznec-npouecie na ykpaincokomy punky. Hazonoweno na ocoonueocmsax cnoxycuguoi noeedinku 00 i nio uac
KapanmuHnnux oomercens. Buznaueno ocoonueocmi gpynoamenmy PR-cmpamezii, wo eusnauue epexmugnicmoy 0isnp-
HOCHi KoMNaHiil 8 ymoeax Kpu3u ma usA671eH0 aKmyaibHi meHOeHUil ekonoziunozo mapkemunzy. Pozenanymo esontouito
PUHKY MapKemuHz08ux cepeicieé ¢ Yxpaini npomszom 2017-2021 pp. y po3pizi makux napamempis, AK 00ca2 pUHKY MapKe-
munzosux cepeicis, trade marketing, loyalty marketing, consumer marketing, event marketing and sponsorship, i na ocnoei
npeocmagieHux NOKA3HUKIG 6UAGTICHO HAUOLTbUL ROCMPAXMCOATE 8i0 nAHOEMIT PI3HOGUOU MAPDKEMUH2Y ma REPCHEeKmusU
6ux00y 3 Kpu3u 3 HaumeHwumu exonomiynumu empamamu. Iliogedeno niocymku dianvhocmi mapkemunzoeoi cpepu y
2019-2021 pp. Y3azanvheno cnodieanns Ha NONINWEHHA CUMYayii MA BUHUKHEHHS HOBUX MOMCIUBOCHEIl 011 peani3auii
NOGHOYIHHUX MAPKEMUHZ08UX NPOEKINIE.

Kniouogi cnosa: exonomiuna xpusa, nanoemis, MapKemunesoea cmpamezis, Komyuikayis, lnmepnem-npooasici.

MARKETING IN UKRAINE - PROSPECTS AND DEVELOPMENT PROBLEMS

Butko Nataliia, Radzihovska Yuliia
Bohdan Khmelnytskyi National University at Cherkasy

The current state of the Ukrainian economy is characterized. The peculiarities of marketing activity of organizations are
determined. Emphasis is placed on the economic trends in 2017-2021. The dynamics of business processes in the Ukrai-
nian market is determined. The emphasis is placed on the peculiarities of consumer behavior before and during quarantine
restrictions. The peculiarities of the foundation of PR-strategy, which determined the effectiveness of companies in a crisis,
are noted. The importance of increasing technological costs to achieve current goals is noted. The formation of a new move-
ment «League of Green Brandsy, which brought together responsible performers, is pointed at as an important marketing
trend. The economic, social, ecological, political advantages of ecological marketing are characterized. The current trends
of environmental marketing are identified: digitalization, video marketing, chatbots, augmented reality, the shift of com-
munications towards Generation Z. The evolution of the market of the marketing services during 2017-2021 is considered
through such parameters as loyalty marketing, consumer marketing, event marketing and sponsorship. Based on the pre-
sented indicators, the most affected by the pandemic types of marketing and prospects for overcoming the crisis with the least
economic losses are determined. The Event segment was singled out as the most problematic in the conditions of quarantine
restrictions. The results of the marketing sphere in 2019-2021 are summarized. The hopes for improvement of the situation
and the emergence of new opportunities for the implementation of full-fledged marketing projects are indicated. It is recom-
mended to take into account the following presented proposals in the future: to know search trends, to create timely and
up-to-date content, to strengthen one’s digital content, to start working online, to optimize content, to use search marketing
for branding and crisis communications, to use search marketing to manage reputation and trust, to be ahead of competitors
and focus on long-term strategy and not use the cheap version of SEO.

Keywords: economic crisis, pandemic, marketing strategy, communication, Internet sales.

IocTranoBka mpodaemu. 2020 ta 2021 pp. crioBHEHi
HECTIO/IIBAHOK 1 BUKJIMKIB JIJISl BCIX Tamy3eit 0i3Hecy. Kom-
naHii, SKi XOTUIM 3QJMIIMTUCS AKTUBHHUMH TPaBIISIMU
PHHKY, Y CTHCI TEpMIHM BHOCWJIM 3MIHHM B CTpaTeriio,
eKCTPEHO BIIPOBA/UKYBAJIM HOBI IHCTPYMEHTH IIpOCY-
BaHHS, MIJABHUINYBAIH SKIiCTh cepricy. [Ipote meir mepiox

JUTA YKpaiHCHKUX KOMIIaHIN CTaB CIIPaBXHIM PUBKOM Y Oik
MPaKTUYHOT AIDKUTAMI3aIl 1 MepeBeneHHsT BCix Oi3Hec-
MPOIIECiB B OHJIaH-pekuM. PoboTa 3 KiIieHTaMu BUHIILIA
Ha HOBUH piBEHB, a IOBFOCTPOKOBI CTpaTerii morpedysanu
rHy4KoCTi Ta 1abinpHocTi. st mokymis 2020 p. OyB Haii-
oimemr HezBuyaiHUM. COVID-19 BHiC CBOi KOPEKTHBH i
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3HAYHO BIUTMHYB Ha OUIBIIICTh ACTIEKTIB XKHUTTS HACEICHHS
Bciel maHeTn. 3apa3 yKpaiHIli MaiXe MOBEPHYIHUCS 10
3BHYHOTO CHOCOOY JKUTTS B IUIaHI NMOKYIIOK, HE3BAXKAIOUN
Ha T 10 KUTBKICTh XBOPHX 3pocTae. ToMy MapKeToioraMm
CITiJ] BUPIIINTH, SIK TPAIFOBATH 3 TIOKYTIIEM 1 YOMY TPHIi-
JIUTH yBary B HalOIMKYKMIA Yac, ypaXoByIOYH HOBI 3BUYKH
CIIO)KMBAUIB TiCIIs aHAEMIT 1 3MIHH 1X.

AHaJIi3 ocTaHHIX Aocaifkensb i myGuaikanii. Hayxo-
BHX CHCTEMHHX JIOCII/KEHb, NPUCBIUCHUX 3MIHAM Map-
KEeTHHTOBOI HisTFHOCTI YKpaiHCBKUX OpraHi3aliii B ymo-
Bax IMaHjAeMii, He BHABICHO, TOMY B POOOTI BUKOPHUCTAHO
AQHAJITUYHI Marepiaii CTaTUCTHYHHMX JOCIHI/DKeHb Ta
eKCIIEPTHI J[yMKH TPOBIJHUX YKPaiHCHKHX MapKeTOJIOTIiB
A. Crapocrinoi [5], O. Tenerosa [6], T. Ps6oBoi [4].

IMocranoBka 3apaaHHs. MeTOIO CTaTTi € aHAJI3 cydac-
HUX TEHICHIII PO3BUTKY MapKeTHHTY B YKpaiHi 3 ypaxy-
BaHHSAM IPOOJIEMHUX AaCMEKTiB HAIlOHAJIBHOI €KOHOMIiKH
Ta BU3HAYCHHS [IEPCIIEKTUBHUX HAIIPSIMIB HOTO PO3BUTKY.

Buknax ocHoBHOro Marepiajy JAOCITiIKEeHHS.
CyvacHuil cTaH yKpaiHCBKOI €KOHOMIKM TpHUBAJIMH dYac
BimoOpakae KPU30BIi COIiaNbHI TEHICHIIII Ta CTa€ MepIIIo-
TIPUYMHOIO TTEPETVISTY JOBTOCTPOKOBUX OPi€EHTHPIB 3 iIrHO-
pyBaHH;IM 0a30BUX MApKETUHIOBUX OCHOB (BHOKPEMIICHHS
OCHOBHUX TEHJICHII PO3BUTKY Oi3HEC PUHKY Ta MEXaHi3-
MiB ix peauizanii). Taka crparerist mpu3Bena 0 HasIBHOCTI
BIJUIUTIB MapKETHHTY, SIKI HE MAlOTh YITKOIO PO3’SICHEHHS
MMOKJIAZICHNX Ha HUX (YHKIIOHATBHUX O0OB’s3KiB [5].
BonHovac kepiBHUIITBO MiAMIPHEMCTBAa HAMAra€ThCS 3MEH-
IIATH CTYHiHb HEBU3HAUEHOCTI 1 PU3HUKY B MpOIECi HOTo
(byHKIIOHYBaHHS, 0a3yrouM IUIAHYBaHHsS Ha pe3ysibTarax
MapKETHHIOBUX JIOCII/KEHb, 1 3a0€e3MeUNTH KOHIIEHTpa-
IO pecypciB Ha BUOPAaHUX MPIOPUTETHUX HAIpsIMax Map-
KETHHI'OBOTO PO3BHUTKY IiIIIPHEMCTBA.

Opranizamiss MapKeTHHTOBOI MisITBHOCTI CHpsSMOBaHA
Ha (OpPMYBaHHA y MeEXaxX MiANPHEMCTB OpraHi3aIliifHUX
CTPYKTYPHUX OAMHHIIb, HA SIKi MOKJIAIAETHCSI BUKOHAHHS
MapKeTHHIOBUX (YHKIH, Ta BH3HAYa€ Micle CTPYKTYyp-
HOTO IAPO3AITY MapKETHHTY B 3arallbHii CTPYKTYypi
VIpaBIiHHS MiIPUEMCTBOM, HOTO MiCIie B YIIPaBIiHCHKIii
iepapxii, maIopsIKOBAHICTD 1 TMiI3BITHICTS.

3akiguennas 2019 p. 1 mogatok 2020 p. Gyau onTuMmic-
TUYHHMH, CIIOKMBAHHS TPOAYKIII — CTaOLIbHUM, PUHOK
TOBapiB TOBCSKJIECHHOTO TIOMUTY TIOCTYIIOBO 3pOCTaB
(ma 11% mopiBHAHO 3 TONEPEAHIM INEepiooM), po3Mip
MOKyTIKK 301bImBest Ha 15%, iHusnis cnoBibHIOBaIACS
(+ 4%). Yrepme 3a 10 pokiB iHAEKC CIIOXUBYNX HACTPOIB
Bumie 100 6yB y BepecHi 2019 p., cnoknBay roToBuii OyB
BUTpadaTu 0araro. Ajic B KOPEHI CHTYaI[if0 3MiHHUJIA MTaH-
nemiss COVID-19, i B TpaBHi 2020 p. neif Noka3HUK 3HU-
3uBCs 710 76 myHKTIB. [H(opMaris npo nanaemito oxonmia
Bech CBIT. KapaHTHH CIIPUYMHNB €KOHOMIUHHN CrIajL, sIKUH
BIUTMHYB Ha (iHAHCOBHH cTaH HaceleHHSI. CyTTEBHX 3MiH
3a3HajM IMOKAa3HUKHU 3alHATOCTI HAaceleHHs, aikKe HOoro
YacTHHA MPAKTHYHO BeCh Yac 3Haxojuiacs aoma. Ciin
3ayBaxxuTH, mo 14% 3aifHATOro HaceneHHs MepelIIn Ha
po0oTy 3a CKOpOYEHUM TpadikoM 31 3HHKESHHSIM 3apIlUIaTH,
11% Brparumu podory, 9% minum B HeoluladyBaHi Bij-
MyCTKH, 7% cTann OTPUMYBAaTH CKOPOYEHY 3apIuiaTry 3a
KOJIMIITHBOTO poOodoro rpadiky [3].

SIk nokasye IpaxkTHKa, CUTyaTuBHUM, IHTEpHET-MapKe-
THHT CTaJM TUMH CTOBIIAMH, Ha SIKMX ChOTOHI 0a3yeThcs
Oynb-sika PR-cTpareris. [HTepHeT-MapKeTHHT B €IIOXY MaH-
JeMii BUHIIIOB Ha HOBHU BHUTOK CBOTO PO3BHUTKY. Dipmu
Maifke B KOKHOMY CeKTopi Oi3Hecy (Hampukia, po3apioHa

TOPTIBJIS, BUPOOHHIITBO, OXOpOHA 310pOB’s, (hiHaHCOBA
cdepa) MOCTIIHO 301IBIIYIOTH CBOT TEXHOJIOT1YHI BUTPATH,
CIpsSIMOBaHI Ha MOCATHEHHs pi3HUX Iuredl. Hampukman,
Oarato BHpOOHWYMX (ipM MParHyTh 3A0IIATUTH 33 Paxy-
HOK MEXaHi30BaHUX Ta POOOTH30BAHWX BHPOOHHUYUX IPO-
LECiB, SIKI OJHOYACHO OOMEKYIOTh BUTpAaTH Ha poO0dy
CHJIy Ta IiJBHIIYIOTh €(QEKTHBHICTh BUpOOHHUITBA. P03-
JpiOHI TOproBii Ta (GipMH, IO HAaJAIOTh MOCIYTH, IPHUI-
JISTFOTB OLTBIIIE KOIITIB OHJIAHH, MOOLTEHUM TTaTopMaM Ta
raTopMam COIiaTbHIX Meia, HAMararo4drcCh TOIMIITNTH
iX 3B 530K Ta 3B’SI30K 13 KJIIEHTaMH (K MOTOYHUMHU, TaK i
MOTEHIIIHHUMHU ), 301IBIIYIOYH THM CAMUM CBOT JIOXOJIH.

[Tepi, XTO BIPOBAIKY€ KOKHY HOBY TEXHOJIOTIIO, 3Mi-
HIOIOTB ITpaBmiia rpu. HoBaTOpChKi 3pymIeHHS TaKoX 3Ha-
YHOIO MIpOI0 3aJIeXarh BiJl HASBHOI TEXHOJIOTII, BKIIIOYA-
104M MO>KJIMBOCTI T€030HYBaHHS Ta PEHTHHTY COLaJIbHUX
Mepex. Li TexHomoriuHi iHHOBaIlIi Ta OTpUMaHi JTOIATKH
i pimeHHs 3 1X Oe3npeleeHTHUMHU e)eKTaMH Ta He3Ha-
HOMHMMH pe3yJabTaraMH 3MYIIYIOTh MapKeTOJIOTIB BHIIE-
pelrKaTu KpHUBY 3HaHb. Harpukiaj, BaXIIMBO BCTAHOBUTH
HMOBIpHWI BIUIMB HOBUX TEXHOJNOTIA SK Ha CTparerii
(hipMu, Tak i Ha TOBEIIHKY CTIOKUBadiB. OKpiM TOTO, HOBO-
BBEJICHHS B TajIy31 TEXHOJIOTIH, 30epiranHs JaHWX, aHawi-
THKH Ta PillIeHb BUCBITIIOIOTH MOXKJIMBOCTI MapKeTOJIOTIB
CTBOPIOBATH, CITUIKYyBaTHCS, (IKCYyBaTH Ta HaJaBaTh IiH-
HICTb JUIS CBOIX KIII€HTIB Ta pa3oM i3 HUMH [7].

AKTyapHI OYiKyBaHHS Bix Oi3Hecy cboromHi — 30e-
perTé pecypcw i MiHIMI3yBaTH BIUTMB Ha HaBKOIHUIIIHE
cepenoButie. Tak, y 2019 p. Buank HOBHiI pyx «Jlira 3eme-
HUX OpEeHIIB» SK 00’€IHAHHS BiIMOBIJAIbHUX BHKOHAB-
1iB. BukopucranHs KoHIEMNIT €KOJIOriYHOTO MapKETHHTY
HaJaJlo 3MOry Oi3Hec-OpraHi3alisiM MiHIMI3yBaTH ILa-
TEXi, IO TIOB’5I3aHi 3 EKOJIOTIE€r0, Ta ONTHUMI3yBaTH BIac-
HUH KopriopaTuBHUH iMiK. Lle Takox crpusie 3MiCHEHHIO
3MiH y Ipoliecax BUPOOHHIITBA 32 PaXyHOK YIPOBAHKEHHS
IHHOBAIIHUX TEXHOJIOTIH €KOJIOTTYHOrO CIIPSIMYBaHHSI.

ExonoriyHuii MapkeTHHr Hajae Juis opraHizarii Taxi
nepesaru [4]:

— EKOHOMIYHI (30UTBIICHHS PIiBHS 3arajbHOI pPe3yllb-
TaTUBHOCTI BUPOOHUIO-KOMEPUIHHOI MisTBHOCTI, MiHIMi-
3amisg BUTPAT, 3pOCTAaHHS KOHKYPEHTOCIIPOMOXHOCTI TTPO-
JYKIi1, pO3LINPEHHST PUHKY 30YTY);

— couianbHi (ONTUMI3aIlisl YMOB Ipaii, BUA03MiHA
CHOKMBAIbKUX TPAIHUIIIN, OpIEHTAIliS HA HAsBHI MOXITHU-
BOCTI, IOJIIIIICHHS T00pO0yTY);

— eKosoriyHi (MiHIMi3aliss oOcCsTiB 3a0pyaHEHHS,
TIOJIITIIIICHHST €KOJIOT1YHOT PIBHOBAru, 30€pe eHHsI TpPHU-
POJIHUX pecypciB);

— TIOJTHYHI (3MEHIIEHHSI BYKJIMBOCTI OCTaYaIbHUKA
pecypciB y mporieci BHPOOHHIITBA, aKTHBi3allis BIIPOBa-
JDKCHHSI €KOJIOTIYHO CIPSIMOBAHUX YTOJ).

OKpiM EKOJIOTIYHOTO MapKEeTHHTY, BapTO BiA3HAYUTH
TaKi aKTyalbHi TCHJACHIII1 MapKETHHIOBOI chepu:

1. dipkuTuonizanist y Beix cdepax Oi3Hecy 1 Hampsmax
MapKeTHHTY. SIKIIOo paHimie AesKi MiIIPUEMII CTBEPIKY-
BaJM, mo iM HerorpibeH digital-MapKkeTHHT, OCKUIBKH Y
HHUX HEMae CaiiTy, a JIMIIe TOProBa TOYKa Ha PUHKY, TO B
CHOTOIHIIIHIX peaisx TakuxX Oi3HECIB CTae Bce MEHIIE.

2. BifeoOMapKeTHHT CTa€ OJHUM 3 OCHOBHHUX TPEHIIIB,
TOMY Bi1OyBCsi HeWMOBIpHUit pict nomyssprocti TikTok,
SKMH TaKOK BHKOPHCTOBYETHCSI JUISi TPOCYBAHHSI CBOTO
OpeHpmy.

3. Yar-60TH BCe YacCTile 3aKpUBAIOTh OKPEeMi MTUTAHHS
Oi3HeCy, a TaKOK 3aMIHIOIOTH IIiJTi Tipodecii. Tak, gar-60T
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MOKE€ 3aMIHHTH KOHCYJIBTaHTa 3 Mi00pY TYpy, ITPOJIaBIIiB
PI3HMX TOBapiB Ta iHIII KaTeropii (axiBLiB.

4. JlonoBHEHA pealbHICTh SIK OAWH 3 EJIEMEHTIB
IHTEPAaKTHBHOTO MAapKETHHTY IIPEKPAcHO IIPaIfoe HaJ
3aydeHHAM ayauTopii. JlomoBHEHA peaybHICTH HIMPOKO
BUKOPUCTOBYETBCSl SIK 332 KOPAOHOM (HAIpUKIaA, cepis
Hidden Sidesin Lego, ne 3a monomoroto tenedoHy HeoO-
X1JTHO «JIOBHTH ITPUBHUJIIBY»), TaK 1 HA YKPaiHCHKOMY PUHKY
(sicxpaBuit mpukirag — «Kasa oke» Big OKKO).

5. 3cyB KOMyHIKaIliil y Oik MTOKONIHHS Z, TIPEICTaBHU-
KiB SIKOTO HAMATraroThCS 3PO3YMITH 1 3MIHUTH BIaCHY MOBY
KOMYHiKalIliii.

3 OCHOBHMX MOMEHTIB HeBu3HaueHocTi B 2019 p. MoxkHa
Ha3BaTH HECTAOLIBHICTH KypCy BaIIOT 1 3MIHY aJTOPHT-
MiB TporieciB y cdepi mapkeruary. Hanpuxiax, y 2019 p.
YouTube yBiB HOBI IpaBHJIa IIO/I0 JUTSIOTO KOHTEHTY, TOMY
croromHi auTsai YouTube-KkaHaimu B MONTyKax HOBUX e(eK-
THUBHUX IHCTPYMEHTIB MpPOCYBaHHS, OCKUIbKM OUIBLIICTH
cTapux yxe He mpariroe. Cepel MOXKIIMBOCTEH BapTO Bifl-
3HAYNUTH PO3BUTOK HOBUX COLIAIILHUX MEPEK Ta BUPILLICHHS
ITUTAHHS MOPIBHSUIBHOI pEKJIaMH Ha 3aKOHO/IABIOMY PiBHI.

OCHOBHUMH TpPYOHOIIAMH MOXYTh OyTH 3pocTa-
[04a MepeHacHYeHICTh iH(OPMAIiHHOTO OIS, Yepes3 o
CKJIQJIHO JIOCTYKaTHCsl caMe JI0 CBO€ET IIbOBOT ayAHuTOPii,
a TaKOXK HECTAOUIBHICTH 1 HEmepen0dadyBaHICTh Kypcy
BAJIIOT, 10 YCKJIA/IHIOE OIO/KETYBAHHS MAapKETHHTY.

EBomromiiiai nponecu y cdepi mapketurry (tadm. 1)
MTOKA3yIOTh TEH/ICHITIIO IO HApOIIECHHS 00CATY pHHKY Map-
KETUHTOBUX cepBiciB mpotsirom 2017-2019 pp. ta gact-
KoBe iX 3HmkeHHs B 2020 p., 1110 MOB’s13aHE 3 MaHAEMid-
HUMH 3MIHAMH B Cy4acHUX peaisix.

He Bci 3 npencraBieHUX MapKETHHTOBHX 1HCTPYMEH-
TiB MAaTUMYTh MOKIIUBICTH BiTHOBUTH BJIaCHE (DYHKIIIOHY-

BaHHs. MacoBi 3axoqy, IBEHTH TpHBaIWil yac nepeOyBa-
TUMYTb i1 3a00pOHOI0 a00 31 3HAYHUMH OOMEKECHHSIMHU
(opmary mpoBefeHHS. Y 3B 53Ky 13 IIUM NPSIMHA KOHTAKT
3 ayANTOPIEI0 peai3yBaTUMEThCS 31€01TBIIOTO B OHIIANH.
Ile cTBOprOE ONTUMAIBFHUM TIEpioa sl TpaHchopmarlii Ta
CTBOPEHHSI 1HHOBALIWHUX MPOAYKTIB Y MapKeTHHIOBUX
cepBicax abo Bu3Hayae iXHI HOBI mizxoau Ta Qopmarw.
[Tpore 1e Bce € MOXKIIMBHM JIMIIE 32 YMOBH TOTOBHOCTI J10
3IifiCHEHHS BiINOBITHUX 3MiH. Hampukianx, ynpoBaguTw
B Oprasi3zarmii HOBITHI CepBiCH: OHJIAifH-MepYaHIAN3IHT,
TDKATAN-TIPOMO Ta PUTEWI-ayguT Ha 0a3i IMTy4HOTO
IHTCIICKTY.

Tomy cmin 3a3HaunTH, MO (QYHKIIOHYBaHHS MapKe-
THUHTOBHX cepBiciB y 2020 p. BiANoBiae NpeaCcTaBICHUIM
MOKA3HUKAaM 3a BCiMa MO3MIsIMKM 3a BuHATKOM Event-
CErMEHTY, SKMH 3HHU3UBCS. YPaXOBYIOUM MHOro 3yMOBIIE-
HICTh MIpOI0 BIUTUBY KapaHTUHHUX OOMEXEHB, IOJIN-
IICHHS HE TPOTHO3YEThCS HaHOMmkunM dacom. OKpim
TOTO, YaCTKOBO OyB 3/IMCHEHUI Tepexi] y IUCTaHIiHHUN
(hopmar, mpoTe «IUCTAHINIHD» OIOKETH CEPBICIB CYTTEBO
BiZIPI3HAIOTECS 3a oOcsramu 3 offline-Oromxkeramu. Bipo-
TiITHAM € TIOCTYNOBE TOMIIMIICHHS CUTYyalii HA PUHKY Y
2021 p. 3a BuHATKOM Event-cerMeHTy, SIKHH MPOIOBXKHUTH
3HW)KEHHSI BJIACHUX MO3UIIH 10 MOBHOTO 3HSTTS KapaH-
TUHHUX OOMEXEHb.

PosrisiHemo migcyMkn (YHKIIOHYBaHHS MapKETHHIO-
BOI rairy3i, o IpeACTaBlIeH] B Ta0. 2.

BimnoBimHO M0 TpencTaBIeHWX TaHWX Yy Tadm. 2,
MOXEMO BiI3HAUNTH, 10 2020 p. XapaKTepHU3y€eThCS BEIH-
KOO peIleci€ro y m100anbHOMY MaciuTadi, 1o 3aiicHuIa
3HauYHHU{ BIUIMB 1 Ha cepy MapKeTHUHTY. AJle HaBiTh ypa-
XOBYIOYH BKa3aHi 00CTaBUHH, KIIIEHTH Oynu O 3000B’s13aHi
3IIMCHIOBATH MIPONAXKi HA MOTIEPEIHFOMY PiBHI Ta 3aIryc-

Tabmmns 1
EBoaoniss puHKY MapKeTHHIOBHUX cepBiciB B Ykpaini, 2017-2021 pp. [1]
Mokasmnk 2017 p. 2018 p. 2019 p. 2020 p. ,,zl?frlnﬂ’,;
OGcsr puHKY MapKETUHTOBUX CEPBICB 4548 5321 7034 5299 5707
Trademarketing 1700 +1 19 55 "i _,,235(;‘ OZA’ _211560/10 igg/?,
Loyalty marketing 850 +?:(;)5% -|-12102°2A: }g‘?/f '}';}’/?)
Consumer marketing 950 _'_121(;‘.9%) _'_125 58.;) _12207(,2) _'_1130902
Event marketing and Sponsorship 920 4_12155.,2) 4_157;,'2 _ggf/o _3%.3%
Tabnuus 2

Ilincymkn pyHKHiOHyBaHHSI MApPKeTHHIOBOI cepu y 20192021 pp. [2]

Obesr 2019 Hincymxn 2020 p. Ipornos 2021 p.
MapKeTHHIOBI cepBicu MJIH TpH P> "Ogesr 2020 P-s | % 3minu 2020 p. | O6csr 2021 p., | % 3minu 2021 p.
MJIH TPH a0 2019 MJIH TPH 1o 2020

OOcsr pHHKY MapKeTHHIOBOT chepH, 7034 5299 25% 5707 8%
BCHOT'O
y TOMY YHCIIi:
Trademarketing (Mepuanaii3uHr,
Tradepromo, mporpaMu MOTHBAL{ 2542 2161 -15% 2269 5%
Ta KOHTPOJIIO NIEPCOHATTY)
Loyalty marketing (Mailing, o o
DBmanagement, Contact-Center) 1122 1066 5% 119 3%
Consumer marketing 1587 1270 -20% 1396 10%
Event Marketing and Sponsorship 1783 802 -55% 923 15%
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KaTH HOBI NMPOJYKTH, 1 AJIsl OUTBIIOCTI 3a3HAYCHUX 3aBJIaHb
BITPOBA/PKYBAJINCSI MApPKETHHIOBI nporpamu. KapanTunHI
O0OMEeXEHHsI NPU3BEJIN /10 3HWKEHHS MOoKaszHUKiB Event-
MapkeTuHry. OKpiM TOTO, 3aXOAW B OHJIAH Ta 3MiIIa-
HOMY (hopMaTax MarlOTh HU3KYy OOMEXKEHb Ta HE MOXYTb
yTpUMaTu MOKa3HUKH Ha JOKapaHTUHHOMY piBHI. Sk
pesynbrar — y 2020 p. 3arajibHE 3HIDKCHHS ITOKAa3HHKIB
Event Marketing na 55% nporu pisuas 2019 p. ¥V nepion
JOCTIDKCHHST OUTbINe IMaHCIB pO3BUTKY Oymo s trade
Ta consumer MpoTrpaM MAapKeTWHTOBOI Taiy3i, OJHaK i
BOHM 3a3Haiu naainas Ha 15% ta 20% signosigno. Haii-
OlbI cTAOLIBHOIO CUTyallis BusiBuiacs y chepi Loyalty
marketing, ne 3MeHmeHHs BigOymocs nume Ha 5%.
3aranbHe 3MEHILICHHSI PUHKOBOTO 00CSTY MapKeTHHIOBHX
cepgiciB y 2020 p. —y mexax 25% mnopisasHo 3 2019 p.

Coin 3ayBaxxuTy, 0 2020 p. cTaB BUKIUKOM Ta 3yMOBUB
HOBI TPEHJM 1 MEXaHi3MH, fKi aKTyaJbHI Takox y 2021 p.
Bapro Bif3HaYMTH CHOAIBaHHS HAa MO3UTHUBHHUII PO3BHTOK
mofii y 6opotredi 3 COVID-19, 1o mpussene 10 3HSITTS
KapaHTHHHUX OOMEXEHb 1 TOIIYKY HOBHX MOXJIMBOCTEH
JUTSL pealti3allii TOBHOIIIHHUX MapKETHHTOBHX IIPOEKTIB.

Huni HaflakTyanpHIIIAM MUTaHHAM JUIS YKPaiHCHKUX
i ITPUEMCTB 3aJUIIAETHLCS HEOOX1THICTh aKTUBI3aIli{ Map-
KETHHIOBOI JIsUIBHOCTI, TOMY IepexiJ A0 1HHOBAaIiHOro
TUITy €KOHOMIYHOTO 3pOCTaHHsS € Juisi Hei HeoOXiJHOIo
YMOBOIO BXOJDKEHHS Y CBITOBY EKOHOMIYHY CHUCTEMY. A 1€
repedoadae iIecpsiMOBaHi 3yCHIUIS JIEPXKABU 3 METOIO
(hopMyBaHHS CHPHUHHATINBOI MO IHHOBAIiH EKOHOMIY-
HOI CHCTEMH, CTBOPEHHS TAKOTO MEXaHi3My E€KOHOMI4HOI
B3a€MOJI] MIANPUEMCTB, 32 SIKOTO O KOHKYPEHTHI mepe-
Baru 3700yBaJIUCS JIMIIC 3aBISKH aKTUBHIN 1HHOBALIHHIM
JUSUTBHOCTI ¥ €)eKTUBHUM 1HHOBALIHHUM pilllcHHsIM [6].

KommaHii, siki BKJIaAal0Th KOIITH B 0 pIaifH-MapKETHHT
1 pexlaMy B yMOBax 130IIA1Mii, 3 9aCOM MOXYTh BHSIBHTH,
0 BKJIAJATH Taki OomKeTH Hee(eKTHBHO. Y IhOMY pasi
NOTPIOHO BUIPABUTH HEMHUHYY1 30UTKH, 30eperTH OHJIAHH-
aKTUBHICTh, N[00 KOMIICHCYBAaTH BTpaTH. Y MOAANIBIIOMY
ICHy€ BIpOTiZHICTh 3pOCTaHHs PEKJIAMHUX BUTPAT Ha pajiio
1 TenebadeHHi, 10 MPU3BE/IE 10 CKOPOUYEHHS ISSIKUMH KOM-
TIaHIIMH MapKETHHTOBUX OIOKETIB i3 METOIO0 SKOHOMII.

B ymoBax kpu3n 0i3Hec-KOMIaHii TOBUHHI BpaxyBaTh
TaKi MapKETHHIOBI PUIOMHU:

1. 3HaTH MOIIYKOBI TEHACHIIIT.

2. CTBOpIOBAaTH CBO€YACHUH 1 aKTyaJlbHUH KOHTEHT.
CropucTaTrcs W€D MOXIIUBICTIO, MIOO CIUIKyBaTUCS i
JTaBaTH €KCIIEPTHE, YHIKAaJIbHE PO3YMIHHS CHUTYyAIi].

3. IocumuT BIacHUM UGPOBHA KOHTEHT. BapTo po3-
DSIHYTH MOXKJIMBICTH ITOHOBIICHHsI Oi3Hecy 3apas, o0
BUPOOIISATH Oijble M(POBOr0 KOHTEHTY, TAKOTO SIK ITOJ-
KacTy Ta BeOIHAPH, Y KOPOTKOCTPOKOBIH 1 JIOBrOCTPOKOBIH
MIEPCIICKTHBI.

4. TlepeiiTu B pexXUM OHJIANH.

5. OnruMmizyBaTH CBiff KOHTEHT.

6. BukopucToByBaTd IOLIYKOBUM MApKETUHI  JIs
OpeHanHTY Ta KPU30BHX KOMYHiKarliii. HaBiTh sIKmIo mpo-
Kl BallUX TOBApiB 1 MOCIYT CKOPOYYIOTHCS, MOXKHA
BUKOPUCTOBYBATH MOUIYKOBHI MAapKETHUHT ISl 1IlJIel OpeH-
quHry. Hampukian, pekiama Moke BKa3yBaTH Ha IUTBOBI
CTOPIHKH 3 KJIFOYOBOIO iH(OpMAIIi€to TIPo 11l TOBapH.

7. BUKOpUCTOBYBaTd MOLIYKOBUM MApKETUHI  JIs
YIPaBIiHHS PEMyTAIl€ro i JOBIpH.

8. ByTn nomnepeny KOHKYPEHTIB.

9. SEO — e noBrocrpokosa crpareris. [loTpiGHO mpo-
noxysati SEO, TOMy 1110 alTrOpUTMH JIiSUTHOCTI OpraHi-
3arii He poOJIsATH NepepBy Mig 4ac Kpu3u. PakTu4HO 1eh
mepion Moke OyTH IPOCTO MOXIIMBICTIO, sIKa HEOOXigHa
JUT BUKOHAHHS MTOTPIOHUX MPOEKTIB (TaKWX SIK CTBOPEHHS
HOBOTO KOHTEHTY a00 MOJIMIICHHS cepBepa), IKi MOXKYTh
JIOTIOMOI'TH B MOIIYKY.

10. He Bapro kynyBaru nemesuit SEO.

{06 Oyt ycmimaumu B 2021 p., HCOOXiTHO HABYH-
THCSI TIPOYKYBaTH KOPUCTH U CBO€I ayauTopii, BHII-
TNATHCSA cepell KOHKYPEHTIB, IHTErpyBaTHCA 3 IHIIUMHU
y4acCHUKaMM PUHKY. MapKeTHHI CTa€ IEBHOK MEXEI Ha
nepeTuHi pizHUX cdep i HampsMiB Oi3HECY, COIiaIbHUX
MIPOLIECIB 1 MOBCSAKICHHOTO XKUTTS. Lle uynoBa MOXKINBICTH
JUIsl BIIKPUTTS HOBUX IHCTPYMEHTIB PO3BUTKY Oi3HeECY.

BucHoBku 3 mpoBeaeHoro aocJigkeHHs. B ymo-
BaX €KOHOMIYHOI KPH3H, 3yMOBJICHOI IMaHIEMi€0, HACTAB
yac OyTH JifepamMH TOIIYKOBOTO MapKeTHHTY. OKpim
TOTO, CJIiJI PO3BMBATH Cy4YacHI HampsMH MapKEeTHHIOBOi
TUSUTBHOCTI: JUDKUTHIII3AI B ycix cdepax Oi3Hecy i
HanpsiMax MapKeTHUHTY, BiJICOMapKETHHI, BUKOPHCTaHHS
4aT-00TiB, JOMOBHEHOI PEallbHOCTI, 3CYB KOMYHIKaIIl y
0ix moxomiHHA Z. OKpiM I[FOTO, BaXKJIMBUM € PO3BHUTOK
€KOJIOTIYHOTO MAapKETHHTY, IO CIIPHsIE€ BIPOBAIKCHHIO
IHHOBAIIMHUX TEXHOJIOTIH EKOJIOTIYHOTO CIIPSIMYBaHHS
Ta rnependadae OTPUMaHHS EKOHOMIYHMX, COIallbHHX,
CKOJIOTIYHUX Ta MOJITHYHUX IepeBar. Y Mpoleci aHamizy
€BOJTIONIT PUHKY MapKeTHHIOBUX CEpBICiB B YKpaiHi Ipo-
Tsrom 2017-2021 pp. y po3pi3i OKpeMHX BUIiB BU3SHAYCHO
X 4acTKy 3aCTOCYBaHHs Ta PEKOMEH/I0BAHO BPaXOBYBaTH
OCHOBHI MapKEeTHHIOBI NPHUOMHU IiJ 4Yac (YHKIIOHY-
BaHHS BITYN3HSIHUX BUPOOHUYO-TOPrOBEILHIX KOMITaHIM.
Bapro Bij3HaunTH HEOOXIJHICTH CTBOPEHHS KOPOTKO-
CTPOKOBHX pIIICHb 1 Opi€HTalii Ha MalOyTHE MapKETHH-
ToBOi cTparerii 1yt 6i3Hecy i kimieHTiB. KoMmmanii moBuHHI
OyTn KpeaTMBHUMHM 3 NPOLYKTaMH, ITOCIYraMU Ta KOMY-
HikauissMu. [ToTpiOHO naBaTu nMpaBUIBHUI TOCHI: KOMIIa-
Hisl MOJKE YCIIIIITHO MPAIIOBAaTH B YMOBaX KPH3H 32 YMOBHU
MIPaBUIILHOTO 3aCTOCYBAaHHS MApKETHHTOBHX NPUIOMIB Ta
CepBiciB.
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acucmenm xKageopu mypusmy,
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«Yorceopoocvkuil HayionanvHull yHiGepcumeny

CYYACHI HEPCIIEKTUBHU PO3BUTKY «TEMHOI'O» TYPU3ZMY

Cmammio npuceauenHo O00CHIONHCEHHIO «MEMHO020» MYPU3IMY AK HEPCHEKMUEHO20 HANPAMY PO3GUNIKY HIYPUIMY.
Po3kpumo meopemuro-memooono2iuHi 3acadu «<MemMHO20» Mypumy, 6UiEH0 11020 piznosudu. /Jocnioriceno icmopuko-
KY/IbmypHi OCHO8U PO3GUMKY «MeMH020» mypusmy. Pozenanymo 06’ekmu «memnozo» mypusmy. Pozeumox memnux
MypUCMUYHUX 00 €KMi6 NOACHIOEMbCA NPUMAMAHHOI0 JIIOOUHI YIKABICHIIO 00 CMEPMHOCIE MA MEMHUX ACHEKINI8 TIH00-
cmea. Buseneno, wgo mypucmu oxoue 6i0gioyiomsy pe3oHAHCHI MICUsA 3104UHI6 HAGIMb NIC/IA MO20, AK FOYUHHA NOOIA
3aeepuwiunaca. /o maxkux pe3oHaHCHUX 00'€Kmie «memnoz0» mypusmy 6iOHeceHo: micys, 0e 0y yuuHeHUuil 2eHOUUO; MicUs
Macosux eouecme; micys, oe oOynu 30ilCHEHi MEPOPUCMUYHI aKmu; Micys, 0e Maau Micye CAHKUIOHOGAHI 0epiHcasor
nOpywienns npae 100U, mopmypu ma 60U6Cmea; Micys, 06 'a3ani 3 KOJ10HIAILHOI0 enoX010 1l HACUTLCHEOM. « Temnui)
mypu3m Mae KiibKa pizHo6uoie: «mypum Kamacmpogdy, «4y8UHMAPHUIL A60 HEKPONONbHUIL, «MYPUZM HPUBUOIE ADO Mic-
muunuit mypusmy». Haiioinouwioro mexnozennoro kamacmpogporo euznano HYopnoounscoky. Hageeoeno ocrnoeni uunnuku
inmepecy 00 «memMHO20» HYpUIMY.

Knrouosi cnosa: «memnuii mypusmy», «40pHi nisimuy, HeKponoai, kamacmpogu, Yopnobunw, 8 sizHuyi.

MODERN PROSPECTS FOR THE DEVELOPMENT OF DARK TOURISM

Hrabar Maryna, Kashka Mariya, Ivanytsia Svitlana
Uzhhorod National University

The article is devoted to the study of dark tourism as a promising area of tourism development. The paper reveals the
theoretical and methodological principles of dark tourism, highlights its varieties. The historical and cultural bases of dark
tourism development are studied. The objects of dark tourism are considered. The development of dark tourist sites is due
to the inherent human interest in mortality and the dark aspects of humanity. It was found that tourists are willing to visit
the resonant places of crimes, even after the crime is over. Such resonant objects of dark tourism include: places where
genocide was planned or committed; mass murder sites; places where terrorist acts were committed; places where state-
sanctioned human rights violations, torture and murder took place; places associated with the colonial era and violence (in
particular, places of former colonies or massacres). Dark tourism has several varieties: «catastrophe tourismy, «cemetery
or necropolisy, «ghost tourism or mystical tourismy. The biggest man-made disaster was Chornobyl. This catastrophe was
the worst accident at a nuclear power plant, but today this destination is promising from the standpoint of dark tourism.
Improving the tourism potential of Chernobyl is one of the main priorities in the development of the exclusion zone and
the appropriate steps by each of the stakeholders should be as effective as possible. The series «Chernobyly significantly
affected tourism in Pripyat, namely, the flow of foreign tourists to the city has increased fivefold. The main factors of interest
in dark tourism are given. If tourism is associated with pleasure, «dark tourismy first encounters an oxymoron, associating
a typically enjoyable activity with the extremely unpleasant events of the past. The existence of numerous cemeteries with
personalities who have marked world history in various fields (literature, philosophy, music, etc.) has led to the creation of
ASCE — the Association of Famous Cemeteries of Europe. The main purpose of ASCE is to promote European cemeteries
as a fundamental part of the cultural heritage of mankind, as well as to raise awareness of European citizens about the
importance of relevant cemeteries.

Keywords: «Dark tourismy, «black spots», necropolises, catastrophes, Chernobyl, prisons.
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IMocranoBka mpodaemu. Cy4yacHa TypHCTHYHA IHJTY-
CTpisl OXOILUTIOE BCce OUIBIY KUTBKICTh 00’ €KTIB, SIKI MOXKYTh
NIPUBEPHYTH yBary TypucTiB. Came TOMy 3 SIBISIFOTBCS
HOBI BUAW TYPHU3MY, SIKi TIOKJTUKaHI 33I0BOJIEHATH TTOTPEOH
MTOAOPOXKYIOUNX 31 crierudiqHnME OakKaHHIMH, SKi CIps-
MOBYIOTh CBOIO yBary He Ha HasBHI, a Ha MUHYJI JIFOJCHKI
pecypeu, a TakoXK MMOCTaloTh NMEBHUM PI3HOBUJIOM TYPIB Y
Me’Kax JIyXOBHO-KYJIBTYpPHOTO CETMEHTY TypHu3My. Tax, mpo-
TSTOM yci€l icTopii TypH3My iCHYBaB «TE€MHHUI» TYypHU3M,
OB SI3aHMH 13 BiABIAYBaHHSM MOTWII BiJOMHX IIpaIIypiB
ocobamu, SIKi MPOKUBAIOTH JAJEKO 3a MICISIMU iX TI0XO-
BaHHsI. « TeMHUID» TypH3M € BiJIBilyBaHHSM MICIb [I0XOBaHb
MpEeICTAaBHUKIB €THOCIB, 30KpeMa mpariypis [6, ¢. 28].

CaiTOBa Ta €BpONEHChKa IPAKTUKA CBIIYMTH MO TE,
o 00’€KTH «TEMHOTO» TypH3My OyiM 1 3aMIIalOThCs
TIOITYJISIPHUM HAIpsIMOM TYPHUCTCHKHX MapmpyTiB. Hekpo-
IOJIi BHCTYIAIOTh 00’ €KTMBHUMU JITOIMHCHAMH CBiT4eH-
HSMH icTOpIi MeBHOI TepuTopii, Hauii, nepioxy. Puryann
TIOXOBAHHS 1 MaM’SITh PO MPEJKIB, 0 YaCTO MAIOTh IIPO-
CTOPOBHUI CKJIaJHHK, JIe)KaTb B OCHOBI ()eHOMEHa KyJIb-
TypH Oy[b-SKOTO Hapozuy.

OTxe, BUOpaHUI HATIPSM JOCIIKSHHS € Ha/I3BHYAiHO
aKTyaJIbHUM Yy 3B’S3KY 3 yIIAHYBaHHIM TaM SITI MUHYIHX
MOKOJIiHb, 3 OJHOTO OOKY, Ta MOCHJICHHSM POJIi ICTOPHKO-
KyJIBTYPHOI CIIQ/IIMHK — 3 THIIOTO.

AHaJi3 ocTaHHIX AocaikeHb i myOmikamii. Piz-
HUM acleKTaM «TE€MHOTO0» TypH3My IPHCBSYEHO poOOTH
M. ®oymni ta JIx. Jlennona, A. Curona, P. [apmi, @. Cro-
yHa Ta iH. [8—10].

3aCHOBHHMIICIO JOCIIKCHHSI HEKpOMOJIiB B YKpa-
iai Oynma JI. Ilpomenko [4]. Y ramy3i HEKPOMONiCTHKH
Takok mpamroBanu A. Boriko, FO. KeitHunpkuii-Prxos,
JI. Crennik, H. Kopanenxo, 1. Jusnwmii, }O0. Xomapkos-
cekuii, H. HikiTenko. IcTopis, TepuTopianbHe MOMHPEHHS,
(yHKIIOHATBPHA CTPYKTYpa, KapTorpadyBaHHS HEKPOIIO-
JIIB 3HAXOSITh CBOE BimoOpakeHHs y mnpaiii O. beiinuka ta
H. Maii6oponu [1].

VYkpaiuceki pocninaukn T. 3actaBeupkwii i JI. 3acra-
BEIbKa BCEOIYHO JIOCIIIMIN «TEMHHI» TypH3M, HOCHIIa-
IOYHCh Ha Tepriomkepeno — podoru Jlennona ta doymi.
Bonmn Big3Ha49aro0Th, 10 [1eil BUA TYpHU3MY OXOILITIOE OKpeMi
ACIIEKTH MEMOPIaIbHOTO, HOCTAJIBIIHHOTO, MPHUIOIHHUIIb-
KOTO 1 Mi3HABaJIBHOTO TypHu3My [3].

O. Byrpiii po3mismaB JOCBiI HPOBEACHHS EKCKYp-
CIfHUX TypiB 1O 3aKOPJIOHHHMX HEKPOIOJIbHUX 00'€KTax,
BHCBITIIIOBAB MEPEAYMOBH (DOPMYBAHHS «HEKPOIIOIHHOTO
TYpU3MY» 3 MOTISAY ICTOPUYHUX, COIIAbHUX 1 KYIBTYyp-
HUX rporieci [2]. [ToTeHIian «TeMHOro» Typu3My B Kpai-
Hax €Bpomu nociimpkysanu C. Capnak i C. Tapan [6].

IMocranoBka 3aBaanHs. Mera crarTi — BHU3HAUCHHS
TEH/JCHIIH PO3BUTKY «TEMHOTO» TypHU3MY SIK IT€PCIIEKTHB-
HOTO HampsMy AuBepcHdikaiii TYpHCTHIHOTO MPOTYKTY
Ta OKpECIeHHs Horo pecypcis.

BuxJiiaa ocHoBHOro Marepiany nociaimkennst. [lupo-
Koro mommpeHHs Tepmin dark tourism HaOyB y 2000 p.
micnst BUXoxy mpani npogecopis llornanacekoro yHiBep-
curetry M. @oyni ta JIx. JlenHoHa «TeMHUIT Typu3zm».
[epumvMu «TeMHHIT» MapmIpyT PO3pOOHIIN Ta peaisy-
BaJl aMEPUKAHCHKI TypOIepaTopH, SKi MOYaIH BO3UTH
Jojie 10 Micis karactpodu nuprkads «['ingeHOypry y
mrrati Hero/Jxepei [10, c. 19].

Ha nymxy /1. Jlantona, «TeMHUI» TypH3M — BIJIBij-
YBaHHSA TYypUCTaMH MiCIlb, IOB'S3aHUX 31 cMepTio abo
CTHXIHUMH JTMXaMH, SKi 00yPIIIH CYCHITBHY CBIiJOMICTb,

Yepes3 10 MICIlst CMEepTi, &KaxiB, 3BIpCTB a00 aMOPaIbHOCTI
CTalOTh aKTyaJIbHUMU Ta HIKAaBUMH ISl CIIPUHHSTTS KPi3h
JIOCBi BiABiMyBawiB. [HOMI iHTEpeC TYpHCTIB IO MICIh
3JI0YMHIB YIIyXa€ 3 INIHHOM dYacy. [IpoTe iCHyIOTh AesKi
3JI0YMHA HACTUTBKH ICTOPUYHO, KYJIBTYPHO 1 COLIAIBHO
3HauyIll a00 PE30HAHCHI, 1110 JJOBI'O 3raJ[yl0ThCs Ta MEMO-
piamizytotbes [9, c. 198].

Y cBOiX OCHOBHMX po0OTax Ha I1t0 TeMy JlenHoH i ouri
BU3HAYAIOTh «TEMHHI» TYPH3M SIK «HATSIK MOCTMOACPHY».
[Tig mmM BOHHM MaroTh Ha yBas3i, IO MT00aNbHI KOMyHiKa-
[ifHI TEXHOJOTI] BiAIrpatoTh KIIOYOBY POJIb y CTBOPCHHI
TYPUCTHYHOTO IHTEPECY [0 MICISl «TEMHOT0» TYpH3MY,
BiZIOOpa)KaloTh 3aHEMOKOEHHS MIOA0  PallioHaIbHOCTI
cyuacHoro nporpecy [10, c. 101].

M. Kopcranbe Oyii0 BHCIOBJICHO NPHIYILCHHS, IO
«TEMHUI» TYpHU3M MOXE BHCTYIIATH 5K 3aCi0 JKUTTECTI-
KOCTI, TOTIOMAararo4s CyCHiIbCTBY BiTHOBHTHCS TiCTS CTH-
xiifHOTO JTMXa 200 KaracTpodu [8].

Slkumu 6 He OyaM MOTHBH, NPUXHIBHUKH «TEMHOTO»
TYpU3My — OCOOJIMBHMI CErMEHT MaHPIBHUKIB, SKi BHOU-
paroTh OyKe CrerudiuyHi MapmpyTH — BiBIIyIOTh MiCII,
MOB’s13aHi 31 cTpakmaHHAMH i cmeptio. Cepen 00’€KTiB
«YOPHUX» TYPHUCTIB — KIIAQJOBHINA, 3aMKH Ta B’S3HUII,
MiClLisl KPOBOINPOJMTHUX OWTB, KOHLTA0OpHM 1 T. IiH.
Jlnst mo3HavyeHHs1 O0’€KTIB BiJBIYBaHHS y «YOPHOMY»
Typu3Mi 1HOJII HaBiTh BHKOPUCTOBYETBCS —CIICIiJIbHE
oHATTS — «4JopHi wisMm» (Black Spots), sike y HaykoBii
miteparypi 3 sBunocs y 1993 p. [8]. «HopHuUMHA TIIsIMAMIDY
Ha3BaHO MicCIls panToBoi (1HOMI HACKIILHUITBKOT) CMEpPTi 3Ha-
MEHUTOCTEH a00 BEIUKOT KUTBKOCTI JIFOICH, SIKI BUKOPHCTO-
BYIOThCS 3 KOMEPIIIHHOK METOI, Y TOMY YHCII i y TypU3Mi.

VY cBiTI HalliuyeThCs Jye 0araro Miclip, sSIKi MOXKHA
pO3IIIsiaTH K 00 €KTH «TEMHOTO» TypH3My. BiibliicTh
i3 HUX — perioHaTbHOTO a00 HAIMiIOHATHFHOTO 3HAYCHHS,
TOOTO TaKi, sIKi MPUBEPTAIOTh YBary MOPIBHIHO HEBEIHKOT
KUTBKOCTI JTFOZICH, 1110 TPOXKUBAIOTH BIJIHOCHO HEIATICKO Bijl
IIUX MiCIlb. AJIe € HIMPOKO BiJJOMi y BChOMY CBITI 00’ €KTH,
SK1 BIIBIYIOTH IIOPOKY JIECSITKM 1 COTHI THUCSIY TYPHCTIB.
3a3Bu4ail 00 €KTH «TEMHOTO» TypH3My — L€ Micis abo
TEpUTOPii, AKi MAFOTh TPATivHy iCTOPiIO Ta 6E3MOCePETHBO
OB’ sI3aH1 31 CMEPTIO 1 CTPaKIAHHSIMHU.

SIKIO TypU3M aCOLUIOETHCS 13 3a/I0BOJICHHSIM, «TEM-
HUI» TYpHU3M CIIOYaTKy CTHKA€THCS 3 OKCHMOPOHOM,
OB’ SI3YI0YH THUIIOBO NPUEMHY AiSIIBHICTD 13 HAJA3BUYAHHO
HETIPUEMHUAMH TTOJiSIMH MHHYJIOTO.

VYV BuAaHHAX [HCTHTYTYy JOCHIJKEHb «TEMHOTO»
TypusMy y BennkoOpuTanii 3a3Ha4aroTh, M0 TaK 3BaHUI
«TEMHUH Typu3M» HE € HOBHM SIBUILEM, MPOTE€ HOBHM
CTaJIo Te, SIK OCTAHHIM 4acoM JIesiKi TypOIepaTopu BHXO-
JUITh Ha PUHOK 13 HIOKYIOUUM Typripoaykrom. Hampukian,
BigBigyBauam TyHeniB Cu Chi 6ina Xo Illm Mina Hana-
I0Th MOXJINBICTh BUCTpimuTH 3 AK-47 y 3HamMeHHTOMY
napTu3aHcbkoMy J1abipunTi B'er Konr. YV mporpamax nes-
KUX TypiB 70 I3painto mponoHyroTbest BUizau Ha [onan-
CBbKI BHCOTH Ta OYIKYBaHHS CIIOCTEPEXKEHHS 3a paKeTamMu
B PEeXHMMI PEaJbHOTO Yacy B aKTHUBHIN 30HI BiliHH. Tomy
npobieMa rmossirae He y BUOOpi IecTUHAIlI, a Y HaMipi, 110
JISKUTH B OCHOBI BUOODY [3, c. 154].

J10 CKITaHHUKIB «TEMHOTO» TypU3MY CIiJl BiTHECTH:

— Typu3M KatacTpod (BiZBiJaHHS MiClib, SIKi [IOCTPaK-
JIalTv BiJl CTUXIHHMX JINX, KTOKCUYHI TYPH» TIO MICIISIX €KO-
JIOTTYHHX KaTtacTpod);

— MICTHYHHHA Typu3M (TIOIOpPOXKi MO MICIIX 3 Tapa-
HOPMAaJIbHOIO aKTHBHICTIO);
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— TypH3M IO KJIQ/IOBHIIIAX;

— TypH3M «CMepTi» (Lelt BUJ CipsIMOBaHUH Ha BiJBi/I-
YBaHHS MICIIb i3 TPariqHOIO icTopier) [6, c. 17].

I3 cepemmnan XX CT. MOMAT Ta MPOMO3HIIIS HA [IEH KOH-
KPETHHUH BHJ TypH3My 3HA4YHO 3pPOCIH K 32 PO3MipamH,
Tak i 3a macmradbamu. « TeMHUID» Typu3M BiZ3HAa4aBCs SIK
CydacHa «JI03BULIEBA JISUIBHICTBY, Ky JOCIIDKyBaja i
IIPOTIOHYBAJIa IMOITYyIIsipHA Tpeca. 3acodbu mMacoBoi iH(pop-
Mariii, mo 3a0e3MeuyroTh JIETKHA JOCTYI, OCOOIHBO 3a
noroMororo (imeMiB, GoTorpadiif Ta HOBHH Tpo aBapii Ta
Tparesii, JaIOTh 3MOTY CBITOBii CHIIBHOTI NMEPEXUTH Bif-
JlalieHy MO0 Tak, HiOM BOHA BiIOYJIacs HA MICLISIX.

OnmHuMHU 3 HaWJaBHINIMX TYPUCTUYHUX MiCIb KaTa-
crpod € Ilommei ta I'epkymanym, e TYpHCTH MOXYTh
J3HATHCS TIPO ICTOPIFO Ta ACTIEKTH BYJIKAHIYHOT TiSUTBHOCTL
Besygito, BiquyTH yHIKaIbHY IPHUBAOIMBICTH, TOOAYHBIITH
3IIMBKH JIIOAICBKUX PEIITOK, 30€PEHKEHUX Y BYIKaHIYHOMY
nornes. [HI MIiCHs CTUXIHHHX JIMX CTald BIIOMHMH Y
BCBOMY CBITi, 30KpemMa yparaH «Karpinay, sikuil yBaka-
€THCS OZIHUM 13 IT°ITH HalilCMEPTEJIbHIIINX yparaHis B icTO-
pii Cnommyuennx IlItaris; 3emnerpyc y Yumii 1960 p. — Haii-
MOTYTHIMIAHN 13 KOMU-HEOYAb 3a(iKCOBAaHUX 3eMIIETPYCIB,
o0 cTaBcs moonm3y Banpaisii, ae 3arumyno 6 THC JTIOACH;
Benuka noBiHb y 1931 p. y LlenrpansHomy Kwurai Oyria
HaCMEPTOHOCHIIINM MPUPOTHUM JIUXOM [8].

o crocyersest karacTpod, CIPUYMHEHHUX JIFOAMHOIO,
HeoOXigHO 3rajaT mpo YopHOOMIBCHKY KaTtacTpody, ska
ctanacs B Ykpaini B 1986 p. Lls xaractpoda crama Haii-
cTpamHimoro aBapieto Ha AEC 3a BapTicTio Ta BTpaTaMH.
Macuirad iHOUIeHTY BioOpa)aBcsi y KiIbKOCTI cMepTeii,
110 BUHUKJIN B PE3YJIbTaTi, @ TAKOXK Ha MOJANIBIINX BUTpa-
Tax Ta JIOBFOCTPOKOBUX HACJiJlKaX, 3aJIMIICHUX pajia-
1i€10, TAKKUX K paK Ta iHII AeopMariii.

Cepian «HopHOOMITB» CYTTEBO BILTMHYB Ha TYPH3M Y M.
[Ipur’aTi: MOTIK iIHO3EMHHX TYPHUCTIB Y MICTO 301BITUBCS
y m’sthb pasiB. CTBOPEHHs TYPUCTHYHUX MapIIPyTiB MO
MicCISX 3HOMOK (IIbMIB UM TesiecepialliB MPaKTHKY€EThCS
B YChOMY CBITI.

3a odinitanMu  maauEMA  [lepKaBHOTO  ITiIIPUEM-
ctBa «LleHTp opranizamiiHO-TEXHIYHOTO 1 iH(OpMAIIii-
HOTO 3a0e3MeUeHHs YIPABIIHHSA 30HOI0 BiTUyKCHHS»,
3a 2020 p. YopHOOWIBCHKY 30HY BimBigaio 36 450 ocibd

(puc. 1). Ha 3meHIIeHHs MOTOKY BiJIBiJyBadiB BIUIMHYJIO
Te, 0 3 18 Oepe3Hst 1o YepBeHb B 131 10 30HU B1IUYKCHHS
Oyno obmexxeHo y 3B’s3ky 3 manaemiero COVID-19 Ta
BBEJICHHAM KapaHTHHY. Ha 1mo4yaTky 4epBHs BiBigxyBaHHS
YopHOOMIBCHKOI 30HU OYyII0 BiAHOBIIEHO, aie 3 MEBHUMHU
CaHITApHUMH OOMEIKCHHIMU [4].

3aBAsSKM TEMHOMY BHJIY TYPHU3MY KOJIMIIIHI MIiCIIS TTOKa-
paHHS Ta yB’S3HEHHS CTaJIM HOMYJSIPHUM TYypPHUCTHUYHHM
JTOCBIIOM, OCKLTBKH JIe3aKTHBOBAHI B SI3HHUIII ITEPETBOPIO-
IOTBCS Ha My3ei Ui 00’ €KTH CTIaIIuHA. 3a OCTaHHI Jecs-
TWTTTS KiJIbKa CTapuX B A3HMIG OYJIO BiIPEMOHTOBAHO
Ta MEePEeTBOPEHO Ha TYPUCTUYHI HanpsiMku. Haliimomiri
B'SI3HUIII Y CBITI — AJlbKaTpac Ta ocTpiB PoOOeH.

BingsinyBaHHS TIOpeM MoeqHye y co0i OCBITY Ta po3-
Bard. Lli MicIs CTalOTh TypUCTHYHHMH IaM'ATKAMH, SKi
peeCTpyIOTh yce OBy KiTbKICTh BigBiayBadiB. KomwmrHi
B'S3HMIIl Y BCHOMY CBIiTi 3HAWIIIN IPyTe KHUTTS, PAIfio-
I0YH SIK TYPUCTHYHI [am’sITKH, My3el Ta HaBiTh XOCTEJIH,
MIPOTIOHYIOYH BCE — BiJl MOTOPOIITHHUX BEUIpHIX TypiB Mpu
CBIYKax JI0 IIaHCY 3aJMIIUTUCS Ha HIY Y KaMepi.

L[BuHTApHWIA TYpH3M — II€ PyX JIONCH U1 BiIBia-
YBaHHA KJIaOBHII, 00 TOOAYUTH CKYJIBITYpHI Ta ITOXO-
POHHI TIPUKpacu B TPOOHUIIX BHJIATHUX Ta BiJIOMHUX
sroneit [6, ¢. 28]. BiibLIicTh Jirofeli MoB’si3ye KiiaJI0BHIIA
i3 CyMOM, TpaB/a i Te, 10 3pOCTa€ KUIBKICTh JIFONCH, st
SKHX BOHH € JDKEpEJIOM 3aXOIUIeHHs 4 iHTepecy. Typuc-
TIB Ha IBUHTapi MOXYTh 3aIliIKaBUTH ICTOPUYHI aCIIEKTH
KJIQJIOBHII YM iCTOPHYHA 3HAYMMICTh HOTO MEIITKAaHIIIB.
OpxHe 3 HalBIAOMIIINX KJIAJOBHIN y CBITi € Mapu3bKe Kia-
nosuire [ep-Jlamies, Ha sikux Oy MOXOBaHI Taki BiAOMi
ocobucrocri, sk Jxum Mopicon, Enit Iliap, Ockap
Vaiunen, Mapcens Ilpyct, Exen [enakpya, Momabep
ta iH. He menm Bimomum € Cimitero Acattolico y Puwmi,
BITOMUI SIK KJTaJOBHUIIE MOETIB Ta XYAOKHHUKIB. € TaKOX
KJaoBHUIIa B €Bpori, sIKi 3aCyTOBYIOTh Ha 3TaayBaHHS,
a came: usuntap Ilpasepec y Iopryramnii, nusunrap Can-
Awmapo, B Icnanii, xmagosuine CB. Martsis y Himeuuuni
Ta Oararo iHIMX. [CHyBaHHS YNMCIICHHUX KJIQJO0BHII 3 OCO-
OmCTOCTSAMU, IO 0O3HAMEHYBAJIH CBITOBY iCTOPIIO B PI3HUX
ramy3sx (fiteparypa, pimocodis, My3uKa TOIIO) IIPU3BEIO
o crBoperHs ASCE — Acomiarii 3HadyIux KiIaJOBHII]
€apornn.
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Puc. 1. lnnamika KibKocCTi BiABiAyBa4iB 30HH BiTuy:KeHHs

Jwcepeno: nodyoosano 3a oanumu [4]
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TonosHoto meroto ASCE € momynsipuzaniist €Bpornei-
CHKHX KJIQJIOBHII K (pyHIaMEHTAIBHOI YaCTHHU KYJIBTYp-
HOI CIIaAIIMHH JIFOJCTBA, a TAKOXK I11{BUILEHHS 0013HAHOCTI
€BPOTICUCHKUAX TPOMAISH TIPO BaXIUBICTH BiAMOBIIHUX
KJIaJIOBHIII.

MicTHyHHI Typu3M 4acTo Iependadae eKCKypcii s
CIIOCTEpEeKEHHsI 3a MapaHOPMaIIbHOIO AisIbHICTIO. [Tpomo-
LSl IPUMapHOTO Typu3My 0a3yeTbcsi Ha TPHOX OCHOBHHX
(dopmax: roTeni 3 MPUBHJIAMH, SIKi BUKOPHUCTOBYIOTH IO
OCOOMHBICTD IS 3aJTy4eHHS TypHUCTIB; I IIPUEMCTBA, SKi
30CEPEIHKYIOTHCSI BUKIIFOYHO HA ITAPAHOPMAIbHUX TOJISX;
napaHopMalibHi €KCKypcii 3 METOI0 MOIIYKY IPUBHUIIB.
OnHUMU 3 HAUBUJIATHIMIMX TYPUCTUYHUX MICIb JUIS TIPH-
BUIB €: caHatopii YoBepii-Ximi3 y mrati Kenrykki, JIon-
noHcekui Tayep, oCTpiB JISITBOK y MeEKCHIII.

Typusm [onokocTy monsrae y BifBiZyBaHHI MicIib, 1€
CTaJIMCS KOPCTOKI iICTOPUYHI TOAil, 0COOMMBO paloOHIB,
NOB’SI3aHUX 31 3HHUIIECHHSIM HacesieHHs. OCBEHIMM 3ajiu-
LIA€THCSl HABaXIIMBIIKMM MiciieM [ooKocTy, mam’aTi Ta
KOJIGKTHBHOT %aJI001 y CBITI.

BucHoBKH 3 mpoBeaeHOro gocaimxenus. 00’ exramu
«TEMHOTO» TYPHU3MY 3a3BHUail HA3WBAIOTH MICI, TTOB I3aH1

31 CMEpTIO Ta CTPAKIAAHHIMHU. YMOBHO X MOXKHA ITOJUTUTH
HAa JICKLJIbKa KaTeropiii: HEKPOIoIi, MicIis KatacTpod, Kpo-
BOIIPOJIMTHUX OWTB, KOJHIIHI B’S3HHII Ta KOHITA0OPH
Tomro. JI7s TMO3HAuYCHHS HETPAIUIiIHHOCTI MOJOPOKEH 10
IUX MiCIb 1HOMAI HaBiTh BHKOPHCTOBYIOTBCS CIEILiaibHi
TEpMIHU («HEKPOIIOMIOIBHUMN TYPH3M», KTYPH3M CMYTKY»,
«TypH3M KaracTpody, «TaHaTOTYpH3M» Ta iH.). [lepeBaxkna
OUTBNIICTh TaK 3BaHUX 00’€KTIB «TEMHOT0» TYpU3MY Ma€
BEJIMKE KYJIBTYPHO-ICTOPHYHE 3HaYCHHS. BibIIicTh 13 HUX
B3STO ITiJ] OXOPOHY 3aKOHAMH KpaiH, HA TEPHUTOPIi SKUX
BOHH 3HAXOJATHCS, K ApXEOJIOTIUHi, iCTOPUYHI ITaM’ ITKH,
nam’sITKH apXiTeKTypH TOLIO.

HeoOxigHo mIykatd HOBI MOXJIIMBOCTI, pPO3pOOISTH
HOBI BUJIM TYPUCTHYHMX IPOIO3MLIHN, y TOMY YHCIi 1 3a
PaxyHOK eKCTpeMallbHUX ab0 «TeMHHX» TypiB. Alle T0J10-
BHE, [0 CIPHUSIE PO3BUTKY TAKUX TYPIB, — [[€ MOMKIIUBICTh
JI3HATHCA TPaBAy MpPO SAKICh MOAIl, Y TOMY 4HCIi i Tpa-
riYHi CTOPIHKM HAILIOTO MHHYJIOIO, 1 11100 HE JOMyCTUTH
MOBTOPEHHS, TIOTPIOHO MPO 1i BUIAJKK TOBOPHUTH, JIOAN
MOBUHHI 3HATH IpaBiy; BOIHOYAC HEOOXIJHO TPOSBISTH
MOBAry JI0 JKEPTB TaKHUX MOJIH, TaM’aTaTh Mpo HUX Ta HE
JIOMTYCKATH MOBTOPEHHS Y Mail0y THHOMY.
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®OPMYBAHHS MAPKETUHI'OBOI CTPATEIII
IHTETPALIII OBOYEBUX NIINPUEMCTB

Y cmammi posenanymo popmysanna mapxemunzo6oi cmpamezii Ha 0CHOBI azponPoOMuciosoi inmezpauii Ak gopmu
GEPMUKAILHO20 KOONEPYBAHHA NIONPUEMCIE CITbCLKO20 20CNO0APCHIBA 3 RIONPUEMCHIGAMU MEXHON02IUHO NO6 A3AHUX
cgpep. /losedeno epexmusnicms cyKynHocmi niOnpuemcme, opeanizayiii i puHKoeux incmumyyiil, AKi 3a0e3neuyioms
epexmusHicmy 63a€M036°A3Ki6 (eKOHOMIUHUX, OP2AHI3AUITIHO-MEXHIYHUX, IHHOPMAUIIHUX, KOMYHIKAUITTHUX, MAPDKEMUH-
208UX, JI0ZICMUYHUX) MIDIC RIONPUEMCIMEAMU 0604€60T 2aI1y3l, GHYMPIWIHIM PUHKOM MA KIHYeBUMU CROICUBAUAMU 080U e-
601 npooykuii. Ilpedcmasneno 2onoeni enemenmu ingppacmpykmypu: 6ipci, aykuionu, Onmoei punKu 0804e6oi npooyKuii,
MICbKI pUHKU, 30ym06a Mepeca nionpuemcme i nepepoonor chepu. 3anpononosano i y3azaivbHeHo nioxoou 00 gopmy-
GAHHA MAPKEMUN2060T cmpamezii inmezpauii 0604esux niONPUEMCME, IT XapAKmepHux puc i 03HaK, wio 0aioms npaeo po3-
yinumu iy AK 6a2amosuMipHy, CK1a0Hy, OUHAMIYHY, IEPAPXTUHO CIPYKIYPOSAHY CUCIEMY ma eu3Hayumu it 0coonusocmi.

Knrwouosi cnosa: mapxemuneosa cmpamezis, inmezpayis, iHghpacmpykmypa 0804e6020 pUHKY, A2pOMApKemuHe, azpo-
XOnOuHe.

FORMATION OF MARKETING STRATEGY
FOR INTEGRATION OF VEGETABLE ENTERPRISES

Gumeniuk Alla, Garmatiuk Olena
Pavlo Tychyna Uman State Pedagogical University

The article considers the formation marketing strategy on the basis of agro-industrial integration as a form of vertical
cooperation of agricultural enterprises with enterprises of technologically related areas. The expediency of such approaches
is justified by the fact that small businesses and households are uncompetitive in the market, as they can not solve the prob-
lem of providing logistics, including seeds, fuel, machinery, innovative technologies, information and legal support, their
financial condition does not allow professional marketing specialists, and their products are uncompetitive in terms of sales,
range. Therefore, it is proposed to solve this problem by combining small enterprises into large ones. The efficiency of a
set of enterprises, organizations and market institutions that ensure the effectiveness of relationships (economic, organiza-
tional and technical, information, communication, marketing, logistics between the enterprises of the vegetable industry, the
domestic market and end consumers of vegetable products). The main elements of the infrastructure are presented stock
exchanges, auctions, wholesale markets for vegetable products, city markets, sales network of enterprises and the process-
ing industry. Approaches to generalization of marketing strategy of integration of vegetable enterprises, its characteristic
features and signs that give the right to consider it as multidimensional, complex, dynamic, hierarchically structured system
and to define its features are offered and generalized. To carry out joint activities in the market, small owners of private
Jfarms can choose different forms of organizational and group integration: marketing, or service, cooperative; trade groups,
or associations a type of cooperative that represents its members in the process of collective bargaining issues related to the
trade process, rather than the practical aspects of marketing, such as the formation of commodity parties, processing and
distribution, or promotion; brand promotion of goods, which consists in the promotion of a special type of goods and is

financed collectively by the producers of this product.

Keywords: marketing strategy, integration, vegetable market infrastructure, agromarketing, agroholding.

IMocranoBka mpo6iaemMu. MapkeTHHI BUKOHYE iHTE-
rpyrody (YHKIiIO BITHOCHO CUIBCHKOTOCIONAPCHKUX
BHPOOHHUKIB. BijaneHicTh BUPOOHUIITBA OBOYIB Bijl pUH-
KiB 30yTy BUMarae (opMmyBaHHS e(DeKTUBHOI CHCTEMH PO3-
MTOBCIOIPKEHHS TPOAYKIIii Ta i 30epiranHs, a po3mopore-
HICTh BUPOOHHUKIB OBOYEBOI MPOMYKIi 32 BIICYTHOCTI iX
B32€EMOY3TO/IKEHHX il TPU3BOJUTH JI0 NIEPEBUPOOHUIITBA

npoAykKuii Ta 11 30uTkoBocTi. ChOro/IHI arpoMapKeTHHT B
VYkpaiHi IHTErpye pPO3PI3HCHHUX CILTBCHKOTOCIOIAPCHKUX
BUPOOHMKIB, 3a0€31euy0Yl KOHIIEHTPALil0 BUPOOHUIITBA
Ta KOHKYPEHTOCIIPOMOXKHICTh SIK Ha BITYM3HSHHUX, TaK i
3apyODKHUX pHHKax [2]. B 0BOUIBHUIITBI cricTeMa MapKe-
THHTY TIOBHHHA OXOIUTIOBAaTH TaKi CKJIAIOBI YacTHHH, 5K
HACIHHMLITBO, 3aroTiBiisi, 30epiraHHsi, TPaHCIIOPTYBaHHS,
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TOBapHa JopoOKa i nepepoGKa OIITOBA Ta poO3/piOHa TOp-
riBis. Ycebiuna i lHTeraHISI MAITPUEMCTB TIPOMHCIIOBOCTI,
IO TepepoOISIIOTh CUIIbCHKOTOCIIONAPChKY CHPOBHHY, 1
CUTBCBKOTOCIIOAAPCHKUX MIIIPHEMCTB CIIPHSE PO3BUTKY
e(heKTUBHUX BUPOOHUYHUX BiTHOCHH, 301TBIIEHHIO OOCSTIB
BUPOOHMITBA BHCOKOSKICHMX KOHKYPEHTOCHPOMOKHHUX
MIPOJIOBOJIBYMX TOBAPiB, JIa€ 3MOTY OTPHUMYBaTH OUIbII
BHCOKI EKOHOMIYHI Pe3yJIbTaTH 3a PaxXyHOK BUKOPHCTaHHS
TaKHX IepeBar 1boro npouecy [3].

AHaJi3 ocTaHHIX HocaizxeHb i myOmikaniii. IIpo-
O7eMy MapKeTHHTY OBOYEBOI IMPOMYKINI IOCHTIKyBalIn
LT. Kupunenko, B.I. Kpusopyuxo, II.M. Makapenko,
B.s. Mecens-Becensik, B.O. Mykogi3, B.B. Ilucapenko
[3], B.IL. Pyns, T.B. Boposix, O.I1. 3ops Ta iH.

[IpoTe HEOOXiMHO 3a3HAYMTH, IO MPoOIEeMa MapKe-
THHTY B OBOYCBHX MIANPHEMCTBAX € MaJOIOCIHIIKEHOIO.
HenocraTHbo po3poONCHMMH  3aJIMINAIOTHCS  [TUTAHHA
(dhopMyBaHHsI HIAMPUEMCTB CUIBCHKOTO TOCIIOIAPCTBA HA
OCHOBI arponpoMHUCIIOBoi inTerpaitii. [le € ocoOnuBo Bax-
JIMBUM Y KOHTEKCTI peasizamii MOXJIMBOCTEH He JHIIe
rasy3i OBOUIBHUIITBA, a W CUIBCHKHX TEPHUTOPIH 13 3a0e3-
TIeYeHHs T0OPOOYTY CTbCHKUX KUTETIIB.

ITocranoBka 3aBraHHsA. MeTa DOCIHIIKEHHS MONATAE
B YTOYHCHHI HAyKOBHX IOJIOKCHb Ta PO3POOJICHHI IMpaK-
THUYHHUX PEKOMEH/Ialii mono (opMyBaHHS MapKETHHIOBOT
cTparerii iHTerpauii B OBOYEBUX MiJIPHEMCTBAX 3 ypaxy-
BaHHSM HOTO CyYacHHX TEHACHLIN PO3BUTKY Ta OCOOIH-
BOCTEH arpapHoi cdepu.

BukJjiaa ocHOBHOro MatepiaJy aocaigkenHs. Po3su-
TOK HayKOBO-TEXHIYHOI'O Mporpecy 3yMOBHB (dbopmyBaHHs
ATIK Ha OCHOBI arpornpoMHCIOBOT 1HTerpau11 o € q)op—
MOIO BEPTHKaJIBHOTO KOOIEPYBAHHS MiJANPHEMCTB ClIb-
CBKOTO TOCHOIAPCTBA 3 MIANPUEMCTBAMH TEXHOJOITYHO
OB’ I3aHUX cep: Tally3i IPOMHUCIOBOCTI, 0 3a0e3meuye
arpapHuii cekTop 3acobaMy BUPOOHUIITBA; ITiIIIPUEM-
CTBA, SIKI BUPOOJISIFOTh CLIIbCHKOTOCIIOAAPCHKY MPOAYKIIIO;
raimysi Ta MiANPUEMCTBA, 10 3a0e3MeYyIOTh 3aroTOBKY,
TPaHCIIOPTYBaHHsI, 30epiraHHs, MnepepoOKy CUTLCHKOrOC-
MOIAPCHKOT CHPOBHHH Ta peati3allifo KiHIIEBOTO IPOAYKTY;
€JIEMEHTH BUPOOHUYOI Ta COMiaIbHOT iIHPPACTPYKTYPH, SKi

3a0e31euyoTh 3arajbHi yMOBH BUPOOHUIITBA TIPOAYKIIT Ta
JKUTTENISUTBHOCTI TIpaniBHUKIB arpapHoi cdepu [1]. Map-
KETHHT Ma€ MPOHU3YBATH Ta IHTETPYBaTH BCi i chepu.

Bimopyceki BYeHi i TMPAKTHKH BBAKAIOTH TAKOXK, IO
pe(bopMyBaHH;I 30UTKOBUX cmbcworocnoz[apcsmx i I~
MPUEMCTB 1 OpraHizaiiii Ha OCHOBI CTBOPEHHs IHTETpPO-
BaHMX arponpoMHCIOBUX (OPMYBaHb T'OPHU3OHTAIBLHOTO
Ta BEPTUKAIBLHOTO THUIIB € OAHUM 13 BOXIIMBHX MEXaHi3-
MiB 3a0€3MECUYCHHS CTIMKOTO PO3BHUTKY CITBCHKHX TEPHUTO-
piif, MOCSATHEHHS BINNOBITHUX COILIATHHUX CTAHIAPTIB,
CHPSIMOBAaHMX HAa MIiJBHIICHHS SKOCTI >KUTTSA 3TiIHO 3
MibkHapogHumu BuMoramu [2]. L Hp]OpI/ITeTI/I OKJIa-
JICHO B OCHOBY [Iporpamu po3BUTKY i BmpozpkeHH;{ cena,
30kpema B l'omenbebkiil obnacti, Ha nepiox i3 2005 no
2010 p. IlpaktudHa ixX peamizallis MMOKa3aia MMO3UTHBHI
pesynbrati. Po3BuTok iHTerpoBaHmMX BimHOCcHH B AIIK
HalOyBae, KpiM yChOTO IHIIIOTO, 3HAYHOI COIiaIbHOI 3HAYH-
MocTi, 00 cripusie epeKTHBHOMY BUKOPHCTaHHIO 1CHYIOUMX
1 CTBOPEHHIO HOBHX POOOYMX MiCIlb, 3pOCTaHHIO 3apO0iT-
HOI TUTaTH Ta MPHUBAOIUBOCTI Mparli i, IO 0COOIHBO BaX-
JIMBO, CTBOPIOE YMOBH JIJISl PO3BHUTKY CIIIbCHKUX TEPUTOPIH.
Tomy i B YkpaiHi CTAaHOBJIEHHS CHCTEMH arpOMapKEeTHHTY
HEMOJXJIUBE 0€3 yTpydaHHs AEP’KaBU Ta MIMPOKOTO 3airy-
YeHHs IHCTUTYIIIH Koomeparii [4, c. 57].

MapKeTHHroBa CTpaTerist iIHTerpariii OBOYEBHX ITiIPH-
€MCTB nepe,u6aqae (bopMyBaHH;{ cyKynHOCTl HIANIPUEMCTB,
opraHizaniif i pHHKOBHX lHCTI/ITyull/I K1 3a6e3neqy}on,
e(heKTUBHICTh B3a€EMO3B’S3KIB (€KOHOMIYHUX, OpraHi-
3amiiHO-TEeXHIYHUX, 1H(OPMANiHHUX, KOMYHIKAIlIHHUX,
MapKEeTUHIOBUX, JIOTICTUYHUX ) MIXK T IIIPUEMCTBAMH OBO-
4eBoi rajy3i, BHYTpPIIIHIM PHHKOM Ta KiHIIEBUMH CITOXKH-
BayaM# OBOYEBOI MPOIYKIIIL.

Buznavatoun BUpiIANBHY pOSib MApKETHHIOBOI CTpa-
terii y po3Butky AIIK, y koHTeKCTI {1 peanizarii HeoOXiTHO
HAroJIOCUTH Ha HEOOXiIHOCTI PO3BHMHEHOI iH(pacTpyK-
TypH, TPOTE HAa MPAKTHUI[ YacTKa peajbHO (DYHKIIOHYIO-
YHUX IHPPACTPYKTypHHX 00’ €KTIB, 30KpeMa arpoTOproBUX
JIOMIB, 3aroTiBEJbHUX MYHKTIB, CTAHOBHTH MEHIIE I10JIO-
BUHU BiJ MOTpeOH, OOCATH MPOHaXy uepe3 ayKI[iOHH i
Oipxi HEe3Ha4YHI TOPIBHAHO 3 MOKA3HUKAMHU PO3BUHYTHX

Tabmms 1

EnemenTH iHp)pacTpyKTypH 0OBO4EBOT0 PUHKY, iXHi pyHKUil i 3aBIaHHsA

Ne i/t

EsieMeHTH iHpPACTPYKTYPH 0BOYEBOI0 PUHKY

Dyukuii i 3aBIaHHA eJleMeHTIB iH(pacTpyKTypH

00’ €THaHHS Ta KOOIIEPATUBH CIIOKHUBaYiB

1 BucraBkw, sspMapku, IpOI0BOJIBYi, OBOYEBI, APIOHOONTOBI PHHKH,

dopmyBaHHS €pEKTHBHHX 3B’ 3KiB Mi’K BUPOOHUKaMHU
(mocTayaabHUKAMH) 1 KIHIEBIMH CIIOYKHBAadYaMHU

CLIBCHKOTOCIIOIAPCHKOI IPOIYKIIT

CinbChKOTOCTIONAPCHKi 00CITYTOBY04i, 3aroTiBeIbHO-30y TOBI,
HocTavaIbHULBKI, 0araroyHKIiOHAIBHI, IepepoOHi, cepBicHI
2 |KOOTepaTHBH, arPOTOPTOBi JIOMH, ayKI[IOHH, OipiKi, SIPMAPKH,
3aroTiBesbHI MyHKTH, APiOHOONTOBI PUHKH, ONITOBI PUHKH

DopmyBaHHS epEKTHBHHX 3B’I3KIB Mi>K BUPOOHHKaMHU
Ta po3apiOHOI0 MEPEKEI0

CinmbCHKOTOCTIONAPCHKI Topamdi CIry:KOU, MapKEeTUHTOBI
3 |koomepaTuBH, iHPOPMAIIHHO-KOHCAITHHIOBI CITYXKOH i
iIIpUEMCTBA

B3aemuwmii 00OMiH iHpOpMaLiero Mk BUPOOHUKaMH,
MOCTa4aJIbHUKaMU 1 KIHIIEBUMH CIIO)KHBAaYaMH

4 |ueHTpH, CKIAaAChKi KOMIUIEKCH, CepBICHI i 00CIyroByoUi
KOOIICPaTHBU

ABTOTPAHCIIOPTHI MiIPUEMCTBA Ta OpTaHi3ailii, IOTiCTHYHI

TpaHCIOPTYBaHHS Ta JIOTICTHKA

JleprkaBHi Ta IPUBATHI YCTAaHOBH, 110 3aMAIOThCS
5 ceprudikalieio, CTaHAapTU3AIII€I0, 1ab0opaTOpil 3 OLIHKK

YKprepKKapaHTHH, |HCTIEeKIii 3 OIIHKH SKOCT1

SIKOCTI MPOAYKIii, YIIPaBIIiHHS y CIIpaBaxX 3aXUCTy CHOKUBAUIB,

3abe3medeHHs BUCOKOI SIKOCTI MPOAYKLIi Ta KYJIbTypH
CIIO)KMBAHHS

6 KpenutHi crinkm Ta KOomepaTHBy, OaHKiBCHKO-KPEAUTHI
YCTaHOBH, 00’ €/THAHHS 1 KOOTICPATHBHU CIIOXKKBaUiB

®dinaHCyBaHHS BUPOOHNYOT, 3aTOTiBEJIFHOT,
30yTOBOI i TOPTrOBEJBHOI isTIBHOCTI

7  |HayxoBi ycTaHOBH

3abe3reueHHs iIHHOBALIISIMU

Loicepeno: pospobneno agmopamu
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KpaiH 3axo0/1y, a MapKEeTHHTOBI 00CITyTOBYI041 KOOIIEPATHBH
Joci He HaOyaM NMPAaKTUYHOTO po3BHTKY. OTKe, BUHUKAE
HEOOXiHICTh CTBOPEHHS BiAIOBITHOI 1HQPACTPYKTYpH,
30KpeMa MapKETHHTOBHX KOOIIEPATHBIB, 1HTETPOBAHUX
CTPYKTYp, 13 MeTOI0 3a0e3nedeHHs e(heKTUBHOI B3aeMOii
MapKeTUHTY TMiIIPUEMCTB Ta 00’€KTIB 1H(PACTPYKTypH
OBOYEBOTO PUHKY.

TonoBHuMHU eneMeHTamMu iH(pacTpyKTypu € Oipixi,
ayKI[IOHW, ONTOBI PHHKH OBOYEBOI MPOAYKIII, MICBKi
puHKH, 30yTOBa Mepeka MiINpUEMCTB 1 mepepoOHOT
cdepu. 3po3ymino, Mo B yMOBaxX MOCHJICHHA Tito0aiza-
LIHKUX TPOIECIB MApKETHHIOBA CTpareris (OPMyeEThCs
TAKOX i/l BIUIMBOM 30BHIIIHIX YMHHHUKIB PO3BHUTKY, POJIb
SIKMX TIOCTIHHO 3pocTae. EnemenTH iHQpacTpykTypu 0BO-

YEeBOr0 PUHKY BUKOHYIOTbH BIJIIIOBi/IHI 3aBiaHHs i QyHKIIT
(Tabm. 1).

JloriyHUM TIPONOBKEHHSIM TOPH30OHTAJIBHUX IHTErpa-
[ITHUX TPOIIECiB YBaYXKAEMO CTBOPECHHS 1 PO3BUTOK BEPTH-
KaJIbHO IHTErPOBAHOI iHBECTUIIIHHO MPUBAOIMBOI CTPYK-
TYpH, METOI0 SIKOT € 3aJI0BOJICHHS MOTped CIIOKHBAdiB
IILOTO PErioHy B OBOYEBIN MPOAYKIii BUCOKOI SKOCTI 1 3a
JIOCTYITHUMH I[IHAMH.

[TigmpueMcTBa Yepe3 KOOMEpaTHB MAaroTh iH(pOpMa-
IiI0 TIPO MapKEeTWHTOBiI MOTOKH. DOpMyBaHHS IHTETPO-
BaHUX MapKETHHIOBHX CTPYKTYp B OBOYIBHHLTBI Iepea-
Oavyae B3a€MOIiI0 TOCIOAAPIOIOYNX CYO €KTIB, 110 CYIPO-
BOJKYIOTBCS X TOETHAHHSM JUISl IOCSATHEHHS 3arajbHUX
LIEH.

v

<
= OGIpyHTYBaHH Iupoxwuii i rUOOKUI aCOPTUMEHT
5 CKJIaHHUKIB €KCIIOPTOOPIEHTOBAHOT MPOIYKIIiT.
= CTAJIOro KoHKypeHTOCTIPOMOXKHICTh OBOYEBOT ITPOTYKIIii
- ;
= PO3BHTKY T 0Gams i Ha CBITOBOMY arpornpoi0BOJIbYOMY PHHKY.
=i OBOYIBHHIITBA B
E‘ yMOBax
o) m
o KOHKPETHHX =
z perioHiB (E)
o
QL
=
E EdexrrBHa cucTeMa iIHCTUTYTIB Ta IHCTHTYIIT
E PETyJIIOBaHHS rairy3i OBOYiBHUIITBA.
o ITponoBonbya Oe3neka KpaiHu 1o rpyi
=
. OBOYEBHUX KYJBTYP.
g JiarsocTtuka A X KYJBTYD . . .
= (baxTopis = Bucoxwuii piBeHb 0€311€9HOCTI Ta SIKOCTI OBOYEBOT
g P @) TIPOIYKIIIi.
= KPHU30BOTO /A N -
= o HanexHuit piBeHb MOTHBaLIT Ipari Ta i omaTH
- PO3BUTKY Ha et .
s . = . y raiysi.
) MIKpPO-, ME€30-, = MakpopiBeHb . .. .
5 N < Po3BuTOK conianbHOT iIHPPACTPYKTYPH CLILCHKUX
= MakKpo-, —— > iy
o = TEPUTOPIH.
5 riao0anbHUX &
= PIBHSIX &=
=
S
m
F
O
S
< Mesopisenn KonkypeHI1ist Mi’k TOBapOBHPOOHUKAMH.
8 HamaromxeHa if eeKTHBHA cHcTeMa
E KOHTpAKTAIlil y Tamy3i «BUPOOHUK —
<
TIepepOOHUK.
g Busnauenns = Pep .
5 0 Po3BuHeHa BUpoOHHYA i pUHKOBA
ONTHMAJILHOTO 2 .
= A iH(ppacTpyKTypa.
= Habopy > B o —— . .
= . . HCOKa NPUBAOIMBICTD 1 MPUOYTKOBICTH TaTy3i.
= IHCTpYMEHTapito S
=) Ta MEXaHi3My
g peamizarii
[% KIHIICBO1 METH [IpubyTKOBUI piBeHb (PYHKIIOHYBAaHHSI.
[MapureTHicTh ycix (GOpM rocroiaproBatHs.
. . Bucoka moTHBatis i orara npar.
MikpopiBeHb H patt

Puc. 1. MapkeTHHIroBa cucTema iHTerpauii 0BoueBHX IiANPHEMCTB
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OCHOBHUMH YHMHHHKAaMH, 0 BIUIMBAIOTh Ha BUHHK-
HEHHS 1 PO3BUTOK IHTETPOBAHMX MapKETHHIOBHX CTPYK-
TYp, €: TeIIUTHICTh peCypCiB; MOTHBOBaHA HEOOXiTHICTh
y nuBepcudikarii 0i3Hecy; 3HIKSHHS PU3HKIB, TParHEHHS
MiIBUIIUTH EKOHOMIUHY e(EeKTHBHICTh BHPOOHHIITBA
OBOYIB.

[aTerpaniiini 3B’S3KM 3a Tally3eBOIO MapKETHHTY
MaroTh BUJI TOPU3OHTAILHUX, BEPTUKAIBHUX Ta MOOIYHUX
00’emHaHb. 3a TOPH3OHTAJIBHOI IHTErpalii iHTerpariiHi
3B’S3KH OXOILTIOIOTH TIAMIPUEMCTBA OAHI€T 200 CYMIKHHAX
rayry3e i CHpUSIOTh CTBOPSHHIO BEIUKHUX 0araTompodisas-
HUX 00’€1HaHb. 32 BEPTHKAJIBHOI IHTEIrpallil 1HII[IFOBAHHS
MEPEPOOHUMH  MMiIPUEMCTBAMHE 00 €THAHHS YYaCHUKIB
KOOIepallii B €IWHUIA TEXHOJOTIYHUI JIAHIFOT Tependa-
4ae MMOCIiJOBHE BUKOHAHHS BCiX BUPOOHWYHX OTIEpaliil y
MeKax IHTeTpoBaHOTO (POpMyBaHHS i JOCSTHEHHS CHHEp-
TeTHYHOTO e(eKTy 3a PaxyHOK PECYpCHHUX JUKEpen ydac-
HUKIB Ta 3HIKCHHS TPaHCAKI[IHUX BUTpaT. [IpoTe mocBia
po0OTH TakMX 00’ €IHAHB B IHIIUX raTy3sX, 30KpeMa MOJIO-
KOIEepepoOHOMY TIAKOMIDICKCI, MOKa3aB HEHOIUIBHICT
iX (opMyBaHHS, 00 BOHU CTBOPIOIOTHCS IJISl 301TBIICHHS
MPUOYTKOBOCTI TIEPEPOOHUX MIAIPHUEMCTB, a BHPOOHHUKH
MOJIOKa € 30UTKOBUMH Yepe3 HU3bKHUI PiBEHb IIiH Ha 3/1aHe
Mouoko. [liist Toro o0 He MO)KHa OyJio BUKavyBaTH MPH-
OyTKH 3 BHpO6HI/IKiB CHPOBHHH, MH TPOTIOHY€EMO q)opMy—
BaTH BEPTUKAILHO lHTerOBaHl CTPYKTYpH Ha OCHOBI Map-
KETHHIOBHX KoonepaTHBlB a00 OBOYECBHX IIiJIPHUEMCTB.
3a moOiyHO1 iHTerparii CIpsSMOBYIOTH AWBEpCH(IKAIIiI0
0i3HeCy B HAIIPSIM, Y MEXax SKOTO BEJIHKI IPOMHUCIIOBI M-
NPUEMCTBA 1HBECTYIOTh Tajly3b, HE IIOB’s3aHY 3 IXHBOIO
nisutbHiCTIO. TepuTopianbHUi MapKETHHT BKITIOYA€E MiXKpe-
rioHabHI 00’ €IHAHHS MIAIIPUEMCTB i3 BUPOOHUIITBA OBO-
4iB 1 mepepoOHUX MIANPHEMCTB Y HAHOUTBII CIIPHSTIIHBAX
JUTSA CITTBCHKOTOCIIOAPCHKOTO BHPOOHUIITBA TTPUPOAHUX i
KIIMaTHIHUX yMoBax. Oprafi3amiifHO-IT1AIPHEMHUIIBKUHI
MapKeTHHI repeadayae KoolepyBaHHs, TOOTO yTBOPEHHS

IHTerOBaHI/IX arponpoOMHCITOBHX q)opMyBaHL CTBOPEHHX
3IMUTTSM Karirany i npam FOPHIMIHHX i (1)13I/I‘IHI/IX oci0,
a00 arpoXoJIIUHT — OpraHizaliiHy ¢popmy iHTerpauii arpo-
0i3HeCy, M0 CTBOPIOE YMOBH /IS €(hEeKTHBHOI opraHi3aui'1'
BI/Ip06HI/ILlTBa 1 mepepoOKH OBOYEBOI CUPOBHUHHU Ha OCHOBI
CTparerivHoro MapTHEpCTBA i 3 00’€IHAHHAM KariTanay
XOJIJIMHIOBOT KOMIIaHii ¥ JovipHiX mignpuemctB. OpHaK
Taki 00’ €JHaHHS TOBUHHI CTaTH BUHITKOM, a HE IPABUJIOM
B OBOUEBIH ramysi.

Y3aranpHEHHS PI3HUX MiAXONIB 10 (hopMyBaHHS Map-
KETHHTOBOI CTPATET1i iHTeTpaIlii OBOYEBUX MiAMPUEMCTB, il
XapaKTepHHUX PUC 1 03HAK Ja€ MPaBO PO3LIHUTH 11 K Oara-
TOBUMIpHY, CKJIQ/IHY, AMHAMIYHY, 1€papXiuHO CTPYKTYpO-
BaHY CHCTEMY Ta BH3HAYUTH ii 0coOmuBOCTI (pHc. 1).

B ymoBax pHUHKOBOi €KOHOMIKH MapKETHHIOBA CTpa-
Teris iHTerparii MiIIPHEMCTB HEPO3PHBHO IOB’s3aHA 3
KOHKYPEHTOCIIPOMOXKHICTIO, fIKa mependadae TOCSITHEHHS
HalKpalyx pe3ysbTariB MOPIBHSHO 3 IHIINMH Cy0’ eKTamMu
TOCIIOJIAPIOBAHHS W MOJKJIMBICTH YTPUMATH KOHKYPEHTHI
repeBary NpoTSIroM TPUBAJIOTO MIEPioay.

[IparHeHHs BiAPOAMUTH rajly3b OBOYIBHUIITBA TOBUHHO
OazyBarncs Ha (hopMyBaHHI Ta peaji3alii CTIHKIX KOHKY-
PEHTHUX IIepeBar.

BucHOBKH 3 mpoBeleHOro aociiKeHHsl. Takum
YMHOM, TEPCIEKTUBHUMH HamNpsiMaMl MapKETHHTOBOTO
3a0e3MeueHHs] eKOHOMIYHUX, FaTy3eBUX 1 TEPUTOPiaIbHUX
notpe0 iHTerpoBaHUMH (POPMYBAHHSIMH Y TATy31 OBOUIBHU-
I[TBA € MAPKETHUHTOBI JOCHTIHKEHHS PHHKY; PO3POOICHHS
MapKeTHHTOBUX CTpATerii, IIaHiB, Mporpam; GopMyBaHHS
TOBApHOI, I[IHOBOI IOJITHKH, PO3MOJIY Ta IPOCYBaHHS
OBOYEBOI MPOYKIIii; OpraHi3aiisi BIPOBaJKEHHS IHHOBa-
1iif; opranizauis BUpoOHHUITBA 1 30yTy OBOUEBOI MPOIYK-
ii. DopMyBaHHS HOBHX IHTEIPOBaHUX 00’€HAHH B OBO-
YiBHHUIITBI JJa€ MOKIIMBICTD yTIPOBAKCHHS iHHOBAITi, 6€3
AKHX OBOYEBA MPOAYKLisA Oyle HEKOHKYPEHTO3IATHOIO HE
TIJIbKY Ha CBITOBHUX, a i HA BHYTPILIHBOMY PUHKY.
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O0OKMOp eKOHOMIUHUX HAYK, npogecop,

3a6i0ysay Kageopu MidcHapoOHOi eKOHOMIKU,
Hayionanonuil ynisepcumem xapuosux mexnonocii

lennepiBcska JLII.

KAHOUOam eKOHOMIYHUX HAYK, OOYEeHM,

odoyenm xagedpu meHedICMeHmy niOnpueMcms,

Hayionanvuuii mexuiunui ynigepcumem Yxpainu

«Kuiscokutl nonimexuiunuu incmumym imeni leopsa Cikopcvko2o»

OCHOBHI HAITPAMHU Y BUJABHUYO-ITOJITPA@IYHOMY KOMIIJIEKCI

Y cmammi po3kpumo ocnoeéHi numannsn, noe’a3ani 3 YNPAGIIHHAM RIONPUEMCHIBAMU 6UOABHUYO-NONIZpADIUHO0
KOMRJIEKCY 6 CYHACHUX YMO6AX PO36UMKY ekonomixu. Ilionpucmcmea eudasHuyuo-nonizpahiunozo KOMnaeKcy po32naiymo
AK 00°ckmu ineecmyeanus. Busnaueno ocnoeni pynkuii ynpaeninnsa, maki aK niaHyeanHs, opzanizayis, Momueayis,
ananiz, KOWMPOnb. Ynpaeninua nionpucmcmeamu cmac Oinbul GIOKPUMUM, 306HIUIHBOOPICHMOGANUM, @ (POKYC yeazu
IMIWYEMBCA 3 EKOHOMIUHOT Memu (YYHKUIOHY8AHHA HA COUIATLHY MICII0 20Cn00aplolou020 cyd’ckma. /lna 3a6e3neuenns
KOHKYpeHmo30amuocmi nonizpagiunozo eupooHUumea 0ouinbHo 3a0e3neuyeamu onepamusHicns eUPOOHULMEA Wiis-
XOM YOOCKOHANIEHHA ONEPAMUBHO20-KAIEHOaPH020 NIAHYANHHA, 3ACIOCY8AHHA NAPAEIbLHO20 400 KOMOIHOBAHO20 UUKITY,
agmomamu3ayii nPUILOMY 3AMO6EHD, YOOCKOHAICHHA KOHMPOTI0 AKOCHIE HA emani ni020moeKu 00 OPyKY, PO36UMKY J102ic-
MUYH020 NOMenYyiany, OpicHmayii Ha 6UCOKUIL PIBEHb CEPEBIcY.

Knrwouosi cnosa: nanpamu ynpaeuinns, Qyukyii ynpaeuinma, eu0asHu40-noniepa@iunull KOmMniexc, MeoiapuHox.

MAIN DIRECTIONS IN THE PUBLISHING AND POLYGRAPHIC COMPLEX

Gutkevych Svitlana
National University of Food Technologies

Shenderivska Lina
National Technical University of Ukraine «Igor Sikorsky Kyiv Polytechnic Institutey

The article reveals the main issues related to the management of publishing and printing companies in the current
conditions of economic development. The enterprises of the publishing and printing complex are considered as objects of
investment. The basic functions of management, such as planning, organization, motivation, analysis, control are defined.
Modern enterprises, which meet the needs of consumers and meet their economic interests, along with the classic tasks
perform a number of socially significant functions that do not provide direct capitalization, but become a prerequisite for
competitiveness. Thus, the implementation of social projects requires additional costs and is not for profit, adherence to the
principles of green economy does not always have an economic benefit for the company, but requires investment. In this way,
the management of enterprises becomes more open, externally oriented, and the focus shifts from the economic purpose
of functioning to the social mission of the business entity. This fully corresponds to the enterprises of the publishing and
printing industry, which is not a priority sector of the national economy, but is attractive to investors as one that is associated
with the formation, use, development of intellectual capital. We analyzed the general management methods used in publish-
ing and printing companies, the results of which established a number of features. Economic management methods are
more developed in medium-sized enterprises, which in their work are guided by the provisions on bonuses. The payment of
bonuses in small businesses is unsystematic due to the unstable amount of funding, and depends on the decision of the head
of the distribution of funds between different areas of development, which negatively affects the motivation to work. At the
same time, to increase the level of social protectmn of workers, printing companies are introducing an hourly form of wages
for workers, which helps to stabilize wages in underemployment. To ensure the competitiveness of printing production, it
is advisable to ensure the efficiency of production by improving operational and calendar planning, the use of parallel or
combined cycle, automation of orders, improving quality control in preparation for printing, development of logistics capac-
ity, focus on high level of services.

Keywords: directions of management, functions of management, publishing and printing complex, media markets.

MocranoBka npo6aemu. CydacHi MiANPUEMCTBA, SIKI  CTalOTh O00OB’S3KOBOIO YMOBOIO KOHKYPEHTO3IATHOCTI.
[UITXOM 3a/I0BOJICHHS TMOTPeO CIIOKUBAYiB 3aJ0BONBHSA-  Tak, pealizallis COIialbHUX IPOEKTIB MOTpedye momar-
IOTh 1 CBO{ €KOHOMIYHI iHTEpPECH, TOPS i3 KIACHYHUMH  KOBHX BHUTpAaT 1 HE Ma€ Ha METi OTPUMAaHHS TNPHOYTKY,
3aBIaHHSIMU BUKOHYIOTh HH3KY COLIQJIbHO 3HA4YyIIMX  CIHOBIJYBaHHS MPHUHIIMIIIB 3€JIEHOT €KOHOMIKH HE 3aBXKIN
GyHKIH, sKi He 3a0e31evyIoTh MpsIMoi KamiTasizanii, ajie  Mae eKOHOMIYHMH 3HMCK JUIs IMiIPHEMCTBA, alie MoTpedye
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iHBecTUIIN. TakuM YMHOM, yNPaBIIHHS MIANPUEMCTBAMU
cTae O1IbII BIIKPUTUM, 30BHIITHHOOPIEHTOBAHNUM, & POKYC
yBard 3MiIIy€eThCs 3 CKOHOMIYHOI MeTH (DYHKITIOHYBaHHS
Ha COIiaJbHY MICiI0 rocmomapioouoro cyd’ekra. O3Ha-
YeHe MOBHOIO MIpOI0 BIiNOBINA€ MiMPHUEMCTBAM BHJIaB-
HUYO-Tioirpadiunol ranysi, sika HE € MPIOPUTETHOIO
rajly3310 HalliOHAJIBHOI0 EKOHOMIKH, ajie pUBaOIMBa JUIs
IHBECTOPIB SK Taka, IO M0B’s13aHa 3 (POPMYBaHHSM, BHKO-
PHCTaHHSAM, PO3BUTKOM 1HTEJIEKTYaIbHOTO KaIliTary.

AHaJi3 ocTaHHIX TocaiTKeHb i my0aikamiii. [3 Hayko-
BOTO MOTIISAY YIPABIIHHS — II€ OpraHi3amis pyxy HOTOKIB
pecypciB Juis 3a0e3nedeHHs] pyHKIIOHYBaHHS CUCTEMU Ha
OCHOBI BU3HAUCHHSI I[IJICH Ta BUKOPUCTAHHS PECypciB [5].
VYdeHi BU3HAYAIOTh YIPABIIHHS SIK TPOIIEC 1 BKA3yIOTh, 110
VIPaBIiHHS 3MIMCHIOETHCS 3aJIS)KHO BiJ IMOTEHINATY ITif-
NPUEMCTBA Ta BU3HAYAETHCS K CHCTEMATHYHHUH, IUIAHO-
MIpHHH 1 HiJIeCIPSMOBAaHUH BIUIMB Ha PECYPCHUIl MOTEH-
1iaJ i3 METOI0 IiIBHUIIECHHS PIiBHS HOr0 BUKOPHUCTAHHS 1
KOHKYPEHTO3/1aTHOCTI mignpuemctsa [9; 10].

Sk mpomec ynpaBiiHHS IIJNPHEMCTBOM BiJgOyBa-
€THCS Ha OCHOBI BIUTUBY Cy0’€KTa YIPaBIiHHA Ha 00 €KT,
Cy0’€KTOM € BIaCHHKH Ta KEpIBHUKH Ha BCIX PIiBHIX
YIOPaBIiHHS TiAMPUEMCTBOM, a 00’ €KTOM — TIPOIIEC KiJlb-
KICHHX, SIKICHUX, CTPYKTYPHHX 3MiH, SIKi BiJIOyBarOThCsI Ha
mianpueMcTsi [4].

IMocranoBka 3aBnanHs. MeTol0 CTaTTi € BU3HAUCHHS
HATIPSIMIB YIPABITiHHS TiJIPUEMCTBAME BUIaBHUYO-ITOI-
rpaiIHOTO KOMILIEKCY.

BukJjaa ocHoBHOro marepiaay aocaimkenns. ITig-
NPUEMCTBO € CaMOCTIHHHM TOCIONAPIOIOYNM CY0’ €EKTOM,
SIKM Ha CHUCTEMaTH4HIH OCHOBI 3/iHCHIOE BHPOOHHUY,

HayKOBO-ZIOCJIIZIHY, TOPrOBEJIbHY Ta IHIIY TOCHOIAPCHKY
JUSUTBHICTB, — 1€ BU3HAUYCHO [OCHONApCHKUM KOJIEKCOM
Vkpaiau. Jlo HOro 0OCHOBHUX 3aBJaHb HAICKHUTH 3310BO-
JICHHS TIOIUTY CIIOXKHMBAYiB ILIIXOM JTOCTAaTHBOTO 00CSTY
MIPOTIO3HIIiT TOBApPiB 200 MOCITYT HEOOXiTHOTO PiBHS SIKOCTI,
peaJrizailis 3aX0/1iB, CIPSIMOBAHUX Ha IJBUIICHHS e(eK-
THUBHOCTI T'OCIIOJIapIOBAHHS, EKOJIOT1YHOI O€3MeKH TOIIO.
OcoOnuBICTh MIANPUEMCTB BHAABHUYO-TIONITpadiqHOrO
KOMIUICKCY TOJISira€ y KOMIUIEMEHTApHOCTI CKIIaJHUKIB
KOMIUICKCY: BUJIQBHULTB, APyKapeHb, KHUTOTOPTOBEIBHUX
opraHisamiif, ajke, He3Ba)KAIOUYM HA IHTEHCHBHY IU(PO-
Bizanito iH(pOpMaIiHUX KOMYHIKallild, iCHY€ IMONUT Ha
JIPYKOBaHy BHWJIAaBHHYY NPOAYKIIIO, TOMY BHUIABHHIITBA
CHIBIIPALIIOIOTH 13 IPYKApHIMHU — THPAKYIOTh TIPOAYKIIIIO,
a B yMOBax PO3BUTKY BHJABHULTBAMH MNPSMUX KaHAIIB
TUCTPHUOYIIi, Y TOMY YHCHTI ITUPPOBHUX, 30€piraloTh CBOIO
3HAYYIIICTh MOCEPETHHUIBKI JTaHKA TOPTiBJi, OHJAWH Ta
CTalllOHApHI KHUTApHI, BHUCTABKOBO-SPMAapKOBI 3axO[H,
rypriBHi Tommo. TakuM 4uHOM, Bijl €()eKTHBHOCTI B3aEMO-
JIi1 cy0’ €KTiB BUIaBHHYO-TIONITPa)iTHOTO KOMILIEKCY, PO3-
BUTKY (hOpM iXHBOT CIIBIIpaLli 3aJIe)KUTh KOHKYPEHTO3/1aT-
HICTh BUJABHUYOI IPOAYKIIii HAa MEIiapHHKY.

Bynp-ski miampuemMcTBa € 00’€KTaMHU yIpaBIiHHS 1 B
Cy4aCHHX YMOBaX MarOTh CBOI I, MMOB’s3aHi 3 PO3BH-
TKOM, Yy TOMY 4HCHi cTpareriyni. Jlyis epekTuBHOT Jisiib-
HOCTI HEOOXiJIHE yNpaBIiHHS MiANPUEMCTBAMHU Ha OCHOBI
cTparerii pO3BUTKY.

Hamu Bu3HadyeHo eramu, IoB’si3aHi 13 3a0€3MeUYeHHIM
e(heKTUBHOTO PO3BUTKY MiAMPHEMCTB, SKi MPEICTABICHI
Ha puc. 1. BoHM € onHAKOBUMU sl TiIPHEMCTB Oy/ib-
SIKOT rasy3i.

ETann
SoBHimIHE I Indopmauniiine < BHyTpilHe cepenoBuiie
CepeIoBHLLE 3a0e3meuyeHHs g
IMocrayanus VY nockoHaneHHs
- pecypcis Ha II PecypcHuii norennian [ 3abe3nedyenns i
i ANPUEMCTBO BHKOPHCTaHHS pecypciB

11

III Opranizaniiine

3a0e3MeYeHH: BuOip panionansHot
JloTpuMaHHS -oprauizariina Oprasizaniinoi
L HOPMATHBHO- < CTPYKTYpH,
.. CTPYKTypa ’
IpaBoOBOi 0a3u ) . BU3HAYCHHS PiBHS
-MOTHBAILS ITpalll KooTieparii Ta

criemiamsarii

Iy

JlocsirHeHHs wijiei
YIPaBIiHHS PO3BUTKOM
iATIPUEMCTB

Puc. 1. ETanu edeKTUBHOCTI PO3BUTKY MiAMPUEMCTB
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Sk mokazaB aHaii3, Ha etari iH(popMaIiiHOrO 3a0e3-
TICYCHHSI YIPABIIHHS PO3BUTKOM 3/IMCHIOETBCS aHa-
73 CTaHy HiIIPHEMCTBA Ta 30BHIMIHBOTO CEPEIOBHUILA.
Jo ¢yakmiit iHpopmamiifHoro 3a0e3nedeHHs HaleKaTbh
BU3HAYEHHs HEOOXIZHOCTI 3MiH, ITOCTAaHOBKA METH 1
3aBlaHb YIpaBIiHHS pO3BUTKOM. Ha npyromy erami 3
METOI0 PpalliOHaJBHOIO PECYpPCHOTO 3a0e3MeueHHs] Po3-
POOJISIFOTECS 1 yIIPOBAPKYIOTBCS 3aXO0/IH, CIIPSIMOBaHI Ha
iABUIIEHHS e(DEeKTMBHOCTI MPOLECIB MOCTavYaHHs 1 CIo-
JKUBaHHS pecypciB. Tperii eram — opranizariiine 3abe3re-
YeHHs — nepedadae modymoBy OpraHi3alliifHol CTpYKTypH
Ta Ha 11 OCHOBI 1 PyHKIIN YIIPaBIiHHS 3 ypaxyBaHHAM PO3-
PpOOJIEHHS TaKol CHCTEMU MOTHUBALIT MPalli, 10 CIPUITUME
JOCSITHEHHIO METH YTIPABJIiHHS PO3BUTKOM ITiIIIPHEMCTB.

Buxoasum 3 Toro, mo opraxizaiiiiHa CTpyKTypa — e
CKJIaJl MIAPO3ILTIB IS 3MIHCHEHHS OCHOBHOTO, JOTTOMIXK-
HOTO i 00CITyTOBY0YOTO BUPOOHUIITB, & CTPYKTypa yIpaB-
JIHHS TOKa3ye KOOPIMHALIIF0 B OPTaHi3allil It JOCATHEHHS
MOCTABJICHUX I[iJIel Ta BUKOHAHHS 3aBIaHb, PO3MISTHEMO
TaKi TUTIOBI CTPYKTYpH YINPAaBJIiHHS, SIK JIiHIHA, QYyHKI-
OHaJIbHA, JIiHIMHO-(YHKIIOHAJIbHA, MPOTPAMHO-LIIHOBA,
MaTpU4HA, TUBI3i0HATHHA [6].

JliniifHa CTpPYyKTypa YMpaBIiHHA Tependadae YiTKHid
po3monin yHKITiH MK JTIHIHHUMHI KepiBHUKAMH, a KOKEH
MUIENTAN  MATOPSIKOBY€ETBCS €INHOMY KEpPiBHHUKY, IO
3a0e3reyuye ONEpaTHBHICTh yXBAJICHHS pIlleHb Ta IiJ-
BUIIICHHS BIIIMOBIIATBHOCTI KEPIBHUKA KOXKHOTO MiAPO3-
JITy 3a pe3yabTatd poOOTH, TAaKUH THIT CTPYKTYPH Xapak-
TepHUH U TiINPUEMCTB Majioro Oi3Hecy. Posmmpenns
Ta YCKJIAQJHEHHS 3aBIaHb, sKi HEOOXiTHO BHPIIIyBaTH
YIPABIiHCBKOMY II€PCOHATY MiANPHEMCTBA, MOTHBYE IO
CTBOpPEHHSI (YHKIIIOHAIBHOI CTPYKTYpH, 3a SIKOI OKpe-
MHUH BUKOHaBEIlb MOXE MiAMOPSIKOBYBAaTUCS KiJTbKOM
(YHKIIOHAJIBHUM KEpIBHUKAaM, a YXBaJEHHs KoJeriajib-
HUX pIIICHb SIK Pe3yJibTaT iXHBOI AISIIBHOCTI moTpedye
OIJIBIIMX BUTPAT Yacy, BOAHOYAC CHPHSE ITiJBUILCHHIO
SIKOCTI TPUHHATUX pimreHs. [1ix yac cTBopeHHs NiHIHHO-
(YHKIIOHATBPHOI CTPYKTYpPH KOXKHHH MpPAIiBHUK IIiAIO-
PSIKOBYETBCSL OJIHOMY KEPIBHUKY 3 BHPILICHHS aaMi-
HICTPaTMBHUX MHUTaHb, @ Ha PI3HUX PIBHAX YIPaBIIHHS
BHHUKAIOTh MDX(YHKI[IOHATBHI 3B s13ku [6]. [Iporpamuo-
LJIbOBA CTPYKTYypa repeadadae popMyBaHHS THMYACOBUX
KOMaHJ{ JJI1 BUKOHAHHS OKPEMHX MporpaM abo 3aBaaHb,
TaKa CTPYKTypa MOXKe BUHUKATH SK Ha €Talli CTBOPCHHS
MiATPUEMCTB, TaK 1 B Tpomeci iX po3BUTKY. Y CydacHHX
YMOBaxX MPOrPaMHO-IJIOBA CTPYKTypa MOYMHAE BIIPOBa-
JUKYBaTHCsl Ha WIANPUEMCTBAX BHIAaBHUYO-TIONIrpadiv-
HOI NPOMHCIIOBOCTI, J0 CKJIaay KOMaHAM MOXYTh OyTH
3aJTly4eHi TEXHOJIOT, MEHEDKEp i3 MPOJaXKy Ta EKOHOMICT.
[IporpaMHO-IIITFOBI CTPYKTYPH TOIIMPEHI Y BUIABHHUUIHN
IHAYCTpil 1 B IHIMKX ramy3sx Memiaingyctpii. s 3a6e3-
MIEYCHHSI THYYKOCTI YIpaBIiHHS Ha OCHOBI IO€IHAHHS
NPOrPaMHO-IIILOBOT Ta JIHIHHOT CTPYKTYp YTBOPIOIOTH
MaTpU4Hy CTPYKTYpY YIpaBIiHHA, 110 3a0e3redye edek-
THUBHE BHUKOPUCTAHHs NPOQECiHUX 3HAHb INPALliBHUKIB,
SIKi 3aJyYaroThCsl JUIsl BUKOHAHHS THMYAaCOBHX IPOEKTIB,
TIpH IIbOMY 30epiraeThes iX JiHiHE MiAmopsAKyBaHHA [6].
ITeBHMIT iHTEpEC IS MiAMPUEMCTB MaJiOro 1 CEPETHBOTO
0i3Hecy IpeCTaBIIsIe TUBI3I0HANIbHA CTPYKTYPA, sika edek-
TUBHA II1]] 9YaC CTBOPCHHS 00’ € IHAHb ITiIPUEMCTB, THUBEP-
cudikanii BUpoOHHIITBA, 10 Mepeadavae NeHTpaTi30BaHe
BUKOHAHHS HU3KM (PYHKIIH, TAKNAX SIK YIPaBIiHHS (QiHaAH-
caMH, pO3pOOJECHHs cTparerii pO3BUTKY, a OIepaTHBHI
(byHKIIi yIpaBIiHHA TEpeAaloThCsl BUPOOHWYNM MiAPO3-

Jiiam. 3a AMBI3IOHANBHOI CTPYKTYPH 301IBIIYETHCS HITAT
KepiBHUKIB, ajie 3a0€3Meuy€eThCsl PO3BUTOK OKPEMUX IMPO-
JTYKTOBHX HAIIPSIMIB TTiATIPHEMCTB.

3MiHM B OpraHizamii yrnpasiiHHS BiJOyBarOThCS BIPO-
JOBXK JKHTTEBOTO IUKITY. I1i yac CTBOpEHHS MiANPHUEMCTB
CTPYKTYypa yIpPaBIiHHS € HECKIIAIHOIO, 1 32 TUIIaMHU epe-
Ba)XAIOTh JIiHIKHA, (QyHKIIOHAIEHA 200 JIHIHHO-PYHKIIO-
HallbHa. Y TPOLECi PO3BUTKY MiIPHEMCTB BiOyBa€eThCs
aJanTarisi CTpyKTypH IO YMOB CEPeIOBHUINA. 3pOCTaHHS
MIAMPUEMCTB NOTpeOye 3aTydeHHs T0AATKOBUX PECYpCiB,
y TOMY YHMCII TPYIOBHUX, y 3B’S3KY 3 TUM, LII0 BOHO 3aKpi-
TUTFOETHCST HA TIEBHUX PUHKOBHX CeTMEHTax [2], 3amyda-
I0ThCSI (paxiBIli BIOBIIHOI crieniaiizaiii. 3a TOCSITHEHHS
MAMPUEMCTBAMHU CEPEAHBOTO BIKY CIHEI[iallicTh Ha0ynn
cnenuivHNX 3HAHB PO OCOOIMBOCTI KOHKPETHOTO ITif-
MPUEMCTBA, MAlOTh JOCTAaTHIA JOCBiIl POOOTH, TaKHM
YHHOM, BiZIOyBa€ThCs ACLEHTPAI3allisl YIPaBIiHHS, BUKO-
PHUCTaHHS MPaBUJI Ta MOCATOBHUX IHCTPYKINIH. 3piTiCTh i~
MIPUEMCTB XapaKTEPU3YETHCS 30UIBIIEHHSIM PO eciifHuX
Ta 00CIIyTOBYHOUYHX BIiIJIiTIB, MOCHJICHHIM pPEeriIaMEeHTAIIIT
B ynpasmindi [2]. Ha m’aroMy erami mianpueMcTBa cTapi-
I0Th, 3MCHIIYEThCS CKOHOMIYHA C(PEKTHBHICTH, TOTiPIIY-
€Tbcst (DIHAHCOBUI CTaH, MO MOTPEOye MOCHICHHS IICH-
Tpanizanii ynpaBmiHHA. {8 BigpomKeHHS MiATPHEMCTB
3IIHCHIOETHCS KapJUHAThHA TIepeOynoBa Oi3HeC-TIpoIIeciB,
1 MOXKJIMBE 3aJTy4€HHS J1OJIaTKOBUX (paxiBIIiB.

BaxnuBuM A1 pO3BUTKY Hi,Z[HpI/ICMCTB € 3aCTOCOBY-
BaHUH THUI ynpaBJ‘[lHHﬂ I[elel BYCHI [6] BHJIUJISIOTH TaKi
TUIH YNPAaBIiHHS, K YNPABIiHHS 3a BIIXWICHHSAMH, 32
pe3yabraramu, 3a 30y/KEHHSIMH, aJlaliTUBHE YIPaBIiHHS
3a pe3yJbTaTaMH i3 3armo0iraHHsAM BILUTUBY 30BHIIIHIX JeC-
Ta0UTi3yrOUYNX YNHHHKIB. [ MakcuMi3allii eKOHOMIYHUX
PE3yNIbTaTiB MiANPUEMCTBAM JIOMIBHO BXKHBATH 3aXOiB
JUTS HeOTYIEeHHs ecTalimi3amii cTany.

Ha ympaBninHS miANPUEMCTBAMH BIUIMBAIOTh METOJIH,
niaxonu, GyHKiil, npuHnund. OIHUM 13 METOIIB yIpaB-
JHHS PO3BUTKOM IIiIIPUEMCTB € 30aTaHCOBaHA CHCTEMa
MOKA3HUKIB, 110 CIPSIMOBYETHCSI Ha MiJBUILEHHS OIepa-
IIAHOT e(EeKTUBHOCTI: TMOMIMIICHHS SIKOCTI MPOMYKIII,
CKOPOUYEHHS TPUBAIOCTI BUPOOHUYOTO LUKITY, SMEHIIICHHS
BuTpar Ta iH. [7]. EdexkTHBHICTH 3acTOCYBaHHS IIHOTO
METOJy 3aJIeKUTh Bl TOrO, YM JIOCTATHHO KOMILJIEKCHO
if 00’€KTHBHO MO)KHA OI[IHUTH 3a C(OPMOBAHOIO CHCTE-
MO0 TTOKA3HHKIB Ti HANPSIMHU IiSUTBHOCTI, SIKI MalOTh IIpi-
OpHUTETHE 3HAYEHHS JUIsi KOHKYPEHTO3IaTHOCTI TPOYKIIii,
pe3yJIBTaT1B (GYHKLIOHYBaHHS, a TaKOX BiJ opraizamii
KOHTPOITIO i PeryJTOBaHH. 30aaHcOBaHa CUCTEMA MOKa3-
HUKIB BKJIIOYA€ Taki rpynu: (iHaHCH, KJII€HTH, HABUYAHHS
Ta Kap €pHUIA PicT, BHYTPILIHI Oi3Hec-mporecH 1 hopmaiti-
3y€ThCS JMHIHHOIO (PYHKITIEO:

n

y=b+Ya x,. (1)
i=1

B ymoBax miZIBUIIIEHHS] BUMOT CIIOXHMBAYiB /IO SIKOCTI
MPOIYKIIT aKTyaTbHIM € YIpPaBIiHHS AKICTIO, TOOTO CHC-
TEMHHUH MiJIXiJ A0 BUPIMICHHS NHTAHHS MONEPEHKCHHS

JIe(eKTiB, B OCHOBI SIKOTO — BHSIBJICHHSI
SIKiCTh ympaBIiHHS PO3BUTKOM ITiAPHEMCTB BILTHBAE
Ha IXHI €KOHOMIYHHMH PO3BUTOK. 3a CIPHUATIMBHX YMOB
(DYHKI[IOHYBaHHSI YIpPaBIiHHS PO3BUTKOM Ma€ Ha MeTi
MaKCHMi3alilo MPUOYTKY y KOPOTKOCTPOKOBOMY TEPiOfi.
B ymoBax KpH30BOro crany HeoOXiJHa €KOHOMisl pecyp-
CiB 17151 30€peXEHHsI i JIPHUEMCTB, TOMY BIIPOBaIKYIOThCS
TaKi 3aX01H, 0 He MPUTAMaHHI yIPaBIiHHIO 32 CIIPHAT-
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JIMBHX YMOB CEpEIOBHINA, & CaMe BBEJCHHS >KOPCTKOTO
KOHTPOJIIO BUTpAT, MakCHMaJIbHa IEHTpali3alis ynpas-
nigHA [ 1], e gae 3Mory 30eperT 4acTKy Ha pUHKY.

VYce OimbIIOI aKTyaqpHOCTI B CYy9acHHX YMOBax po3-
BHUTKY BITYM3HSHOI €KOHOMIKM HaOyBa€ yNpaBIiHHS pO3-
BUTKOM MOJIrpadiuHuX IiIPHEMCTB, 10 IT0B’3aHO 3 1X
3HAYEHHSIM JUIsl CYCITIIbCTBA JUIsl 3310BOJICHHST HOTO 1H(pOp-
MaIiifHux moTped i 3abe3ledeHHs OCTyIy 10 SKICHOT
moJirpadivyHoi MPOAYKIIii, a TAKOK HU3IKOIO 0COOIUBOCTEH,
TaKHX K TMEPEBaKHO MaJM MacmTad Oi3Hecy, 3B 30K i3
BHJABHUYOIO TiSUTBHICTIO, CHIBOpAIld 3 1HINBIIYaIbHUMH
Ta KOPHOPAaTHBHUMHU CIIOKMBauyaMH, TPYIOMICTKICTh i
CKJIQJIHICTh BUPOOHUIITBA, HU3bKUI PIBEHb OIUIATH TIpalli,
OT’Ke, MOTHBAILII] Ipalli, ToTpeda y BUCOKOKBaIIi(hiKOBAHMX
MpaliBHUKAX, BUCOKUH PiBEHb BapTOCTI MONIrpadigHOTO
oOraHaHHs, MaTepialIOMiCTKOCTI, IMIIOPTO3aJIC)KHOCTI.

YOpaBiaiHHA PO3BUTKOM MIAIPHEMCTB y CYYacHHUX
yMOBax MOTpeOye 1 Jae 3MOr'y BHPIIIATH TUTAHHS IT1BHU-
LIeHHs 3aTpeOyBaHOCTI MPOAYKIT Ha OCHOBI paIlioHab-
HOTO BHMKOPHCTAHHSI BJIACHUX 1 3aJlyu4eHHs IOJATKOBHX
IHBECTHIIHHUX PECypCiB, MiABUIICHHS SKOCTI MPOTYKIIii,
YIPOBA/KEHHS OCSTHEHb HAyKOBO-TEXHIYHOTO IIPOTPECY,
MIPUCTOCYBAHHS 10 HECTAOITPHIX YMOB PHHKY.

VY3aranpHIOIOYM TEOPETUYHI OCHOBHM CYTHOCTI yIpaB-
JIHHS PO3BUTKOM, HAaMH TIPOIOHYETHCS PO3DISAATH
TIOHSTTSI YTPABIIIHHS PO3BUTKOM IIJIIPHEMCTBY» SIK ITPO-
LIeC CIPSIMYBaHHS 3MiH Ha IOCATHEHHS LIUICH M APUEMCTB,
TIEpexXo/y 1O HOBOTO SIKICHOTO CTaHy 3 YpaxyBaHHSAM OCO-
OMUBOCTEH MisSITBHOCTI MOTirpadiuHuX MiITPHEMCTB.

Po3pobiieHHst i ynpoBaKEHHs HAIPSIMIB YIIPaBIIiHHS
BUIaBHUYO-TIONITPaiYHUMH MiJIPHEMCTBAMH, CIIPSIMO-
BaHUX Ha MiIBUIICHHS ¢()eKTUBHOCTI iISUTBHOCTI, IIOBUHHI
BiOyBaTUCS 3 ypaxyBaHHSAM HEOOXITHOCTI YIIpaBIiHHSI
PO3BUTKOM SIK TIPOIECOM Ha OCHOBI (YHKIIIH, METOIIB,
MiIXO/IB, HAMPSAMIB, MPUHIUIIB. Bennke 3HAYeHHS s
HIANPUEMCTB Ma€ BUKOHAHHST KOMIUIEKCY OCHOBHUX (DyHK-
il ynpaBIiHHS, @ came IUTaHyBaHHs, OpraHizailii, MOTHBa-
1ii, aHaJi3y 1 KOHTPOJIIO.

B ymoBax mimxuramizamii €KOHOMIKH IIaHyBaHHS
JISUTBHOCTI I IIPUEMCTBA MA€ CIIMPATUCS Ha HEOOXiTHICTh
iHTerpamnii y amimpkuTamizoBaHe cepenosumie. Cy0’exTH
rOCIIOJIapIOBAHHSI, 1110 CTBOPIOIOTHCSI B CyYacHUX YMOBAX,
y cBOill Maci OyIyloThcsl Ha JIJUKUTANII30BaHUX TEXHOJIO-
TisiX, a e Ja€ 3MOTYy OXOIUTH BCi HANPSIMH JisUTBHOCTI i,
o0 KPUTHYHO B YMOBaX maHzaemii, 30yT mpomykiii. Leit
BEKTOpP PO3BHUTKY BIUIMBA€ HA IHBECTHUIIHHY MOJITHKY,
OCKITBKH B YMOBaX BHCOKOi YaCTOTH OHOBJICHHS iH(OP-
Mauii norpiOHO 3a0e3reuyBaTd TEXHIUHY MIATPUMKY,
MojIepHizalio iHpopMalifHUX KaHaliB, a e norpedye
MOCTIfHNX 1HBECTHLIIHMX IOTOKIB, IEpeIyciM y HeMare-
pilaybHI aKTUBH. 3arajaoM BHCOKI TEMITH HAyKOBO-TEXHIY-
HOTO TIpOTpecy, OTKe, 1 3MIHH y cepeoBUMI (HYHKIIIOHY-
BaHHS MiJIPUEMCTB, 3MCHIIYIOTh TEPMiHH CTPATETIIHOTO
IUIAaHYBaHHS 10 3—5 pOKiB 1 BogHOUYAC MOTPEOYIOTh CHC-
TEMaTHYHOTO TIeperIsiy, KOperyBaHHs IUIaHiB. Buco-
KUl piBEHb HCBH3HAYCHOCTi, OTXKE, 1 PH3HKY, MOTPeOye
BiJl MiJNPHEMCTB IUIAHYyBaHHS (OPMYBaHHS, PO3BUTKY
HOro TOTeHIiady 3 Tepen0OadeHHs M albTepHATHBHOTO
3aCTOCYBaHHSI.

3aranbHa Mera, ska Mae OyTH JOCSATHyTa B IpOLECi
PO3BUTKY MiANPHEMCTB, (PArMEHTYETHCSI HA OKpPEMI 1L,
110 BU3HAYAIOThCS HA PIBHI OKPEMUX ITiPO3/I1IiB a0 11eH-
TPIiB BIiAITOBITaIBHOCTI, 31 BCTAHOBJICHHSM CTPOKIB BHKO-
HaHHS poOiT a00 OKpEeMUX eTariB, IPU3HAUYCHHSIM BiATIOBI-

nanpHuX. O0caryu (piHaHCYBaHHS BU3HAYAIOTHCS TAKOXK 32
OKPEMUMH IiAPO3aiTaMy, HAPSIMAMH JiSUTBHOCTI.

Ha ocHOBI IiaHyBaHHS KOHKPETHU3YIOTBCS 3HAYCHHS
MTOKA3HHKIB, SIKUX MOTPIOHO HOCATHYTH, OCpydH 10 yBaru
yMOBHU (YHKITIOHYBaHHS, IOTOYHI 1 TEPCIICKTHBHI MOKIIH-
BocTi mianpuemctia. [1ig yac po3poliieHHs M1aHiB HEOO-
X1THO BCTQHOBJIIOBaTH PEaliCTUYHI IJIAHOBI MOKA3HHKH,
10 MOXKJIMBO 338 YMOBH 00’ €KTHBHOCTI IIPOIHO3HUX OIli-
HOK. OIHUM 13 HAMTOMIMPEHIINX METO/IiB IPOTHO3YBaHHS
€ METOJI eKCTPATIONIALIT TPEHAY, IKUH IPHUITyCKa€, 110 BHUSIB-
JieHa B TIOTIEPEIHIX TeEepiogax TEHMACHIIs 30epeKeThCs B
Maii0yTHLOMY, TOMY, BPaxOBYIOUM HECTaOlIbHICTh €KOHO-
MIKH, JOIIBHO JaBaTH IHTCPBAJIbHI OI[IHKH IPOTHO3HUX
noka3HUKiB. [IporHo3yBaHHsI MOXKe 3/1IHCHIOBATUCS TAKOXK
i3 BUKOPHCTAHHSAM METOIY eKCIEPTHUX OLIHOK, JUIs i JBH-
IICHHS HOTO 00’ €KTHBHOCTI MOTPiOHO HaIaBaTH TepeBary
KOJIEKTUBHUM OIlIHKaM, peTeNbHO ao0upaTh (axiBIliB,
3a0e31euyBaTh JIOCTATHIO KUIBKICTh €KCIIEPTIB.

[Tin wac mnmaHyBaHHS PO3BUTKY BHJIABHUYO-TIONI-
rpadiuHUX MIIIPUEMCTB TOTPIOHO BPaxoBYBaTH HU3KY
0COONMMBOCTEH, a camMe MPIOPUTETHICTH IHHOBAIIIHOTO
PO3BHTKY, IO TIOB’S3aHO 3 TOCHJICHHSIM BHYTPIIIHBO- 1
MDKTramy3eBoi KOHKYPEHIIl; MOIIBHICTE PO3IIMPEHHS
MacuTabiB JIiSUILHOCTI 32 PaxyHOK KOOIEPYBaHHS, IO
aKTyaJlbHO B yMoBax Jnediuuty ¢inancyBaHHs; Oararo-
BapiaHTHICTH HANpPSIMIB PO3BUTKY Ta YCKJIAIHEHHS CEepei-
oBuIla (QYHKLIOHYBaHHS, 10 NOTPeOy€e PETEIBHOrO Mpo-
THO3YBaHHSA U OOTPYHTYBaHHS IPIOPHUTETIB MisTTBHOCTI
MiIIPUEMCTB; HEOOXiTHICTh J103aBaHTAXCHHS HAsSBHHUX
BUPOOHMYMX TOTYXKHOCTeH. Ha mimnmpuemcTBax BHIaB-
HUYO-TIOMITPadiYHOTO KOMIUIEKCY TPHIUISETHCS HENO-
CTaTHHO YBaru IUIaHyBaHHIO JUIS BU3HAYCHHS IIEPCIICKTHB
po3BuTKy. ToMy 3MiHH, sIKi BIIPOBADKYIOThCS HA ITiANPH-
€MCTBaxX BHIABHUYO-TIONITpadiuHoi ramysi, HepeBakHO
€ PEeaKIi€l0 Ha Mofil, sSKi BiOyIHCS Ta HE MAIOTh TOIMe-
PE/UKYBaJIbHOTO XapakTepy, a 3MiHH, sKi IUIaHyHOThCS,
MOB’sI3aHI HE 3 KOMIUIEKCOM, a 3 OKpPEMHMH HarpsMamu
JISIBHOCTI.

OyHKIIis OpraHi3aiii € KOMIUIEKCHOI, BOHA BKIIFOYA€E
OpraHizamito BUPOOHMIITBA 1 Tpalli i 3abe3medye pario-
HaJIbHE TIO€THAHHA B Yaci i MpocTopi yCiX pecypciB, BUKO-
HaHHS yCiX MMpoIeciB, HEOOXIAHUX ISl TOCSITHEHHSI 1iJIer
po3BuUTKY [2]. 3a mocTiiiHOi 3MiHM MOTPEO 3aMOBHUKIB,
MIIBUIICHHS PIBHA TXHIX 3alMTIB €(EKTUBHUN PO3BUTOK
MO>JIMBHH 32 yMOBH OpraHizaliii FHy4KOTro IPOrpeCcUBHOIO
BHUPOOHHUIITBA, IO 3a0e3MEUYEThCS BIAIOBIIHUM (POPMY-
BaHHSIM TEXHIKO-TEXHOJOTIYHOI 0a3M, HAaBYAHHSM TIpAIliB-
HUKIB CyMDKHUM TIpodecisiM i3 MeToro 3a0e3redeHHs 1X
B3aeMo3aMiHHOCTI. CTBOPEHHSI 1 PO3BUTOK TEXHIKO-TEX-
HOJIOTiYHOI 0a3M NOBWHHI BifOyBaTHCS 3 ypaxyBaHHIM
OIIHKH TIOTOYHHUX 1 TEPCIEKTUBHUX TOTPeO CIIOKHMBAiB
Ta iX CyMICHOCTI 3 TEXHIYHUMH MOKJIHBOCTSIMH ITiIIPHU-
€MCTBA, BapTICTIO 1 JOCTYTHICTIO MaTepialbHUX PECYPCIB.
[HTeHCHBHA 3MiHA TEXHOJIOTIH Ta (hOpM CIIBIIpAIli 3 TOCTa-
YyaJbHUKaMH PecypciB 1MoTpedye nepernisay 0a3m HOpM i
HOPMAaTHUBIB MiANPHEMCTBA.

Jnst 3a0e3niedeHHsT OJHOIO 3 KIIKOYOBUX YMHHUKIB
KOHKYPEHTO3AaTHOCTI TONirpadivHOr0 BUPOOHUIITBA —
OTIEPaTUBHOCTI JOIIIBHO JOTPHMYBATHCS HapaeIbHOTO
a00 KOMOIHOBAaHOTO LHMKJY, FPYNyBaTH 3aMOBJICHHS JUIsi
3aIyCKy Y BUPOOHHIITBO 3a MPUHIIMIIOM MiHIMI3amii yacy
Ha [epeHasa iK1 yCTaTKyBaHHs, Ha HaJIe)KHOMY PiBHI IIOT0-
JDKYBAaTH i3 3aMOBHHUKOM TEXHIYHE 3aBJaHHS, IO 3MCH-
IIATH PU3UKN BUTOTOBJICHHS MIPOIYKIIii, Tka HE BiANOBiTa€e
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opurinaixy 3amMmoBHUKA. CKOPOUEHHSI TPUBAJIOCTI BUTOTOB-
JICHHSI 3aMOBJICHb JOCSTAE€ThCS TAKOX IUIIXOM aBTOMa-
TH3aIlil SIK BUPOOHWYHUX, TaK 1 yNPaBIIHCHKUX IPOIIECIB
i moTpebye mOCTaTHROTO 00CATY (iHAHCYBAaHHS, pPIBHA
KOMITETEHTHOCTI TPAIliBHUKIB, JOTPUMAHHA TPYAOBOI
JUCUUILTIHU. HerepepBHICTh BUPOOHHIITBA JIOCITA€THCS
Ha OCHOBI BCT@HOBJICHHS LILIIOJJOOOBOTO PEKUMY pOOOTY,
PO3pO0IIEHHS 3aX0/1iB, CIPSIMOBAaHNX Ha 3MEHIIICHHS PU3H-
KiB IOPYIICHHS BUPOOHHYOrO LHUKIY, 30KpeMa 1000poM
ANBTCPHATUBHUX TIOCTAYaJIbHUKIB MaTepiadbHO-TEXHIU-
HUX PECypciB, CBOEYACHOIO IiATOTOBKOIO MaTepiamiB 10
CIIO)KMBAHHSI, HAJIATOJ/KEHHSIM KOOTIepALiifHUX 3B’S3KIB 13
MAPUEMCTBAMU raiy3i. BukopucranHs nuppoBHX Tex-
HOJIOTIH, y TOMY 4HCIIi MOOIIBHUX JDOJATKIB ISl TPUHOMY
3aMOBJICHB, PO3IIOALTY JOTICTUYHHX IIOTOKIB, IIAHYBaHHS
reorpadii po3BUTKY BHPOOHHMUOI, 30yTOBOI Mepex, — IIe
HEOOXiHI yMOBH KOHKYPEHTO3AaTHOTO BUPOOHHIITBA.

OyHKIlisA opraHizaimii Mae Ha MeTi MoOymoBy opra-
HI3aI{HOI CTPYKTYpH YIpaBIiHHA, sKa 3a0e3MeuuTh
e(eKTHBHE JOCATHCHHS IIJICH MiIIpUeEMCTBA, a MiJ Jac
3MIACHEHHS TUBEpCU(IKaIii MisUTBPHOCTI Ta CTBOPEHHS
KOpropamniii HeoOXiTHO YHUKHYTH IyOJIOBaHHS 3aBIaHb,
Y3TO[UKYBaTH DIIICHHSA, BUPOOUTH €IUHY EKOHOMIYHY
noiituky. OprauizaiiiiHa CTpyKTypa OyayeTbcs 3 ypa-
XyBaHHSIM MacmTady Oi3HEeCy, PO3BHHEHOCTI OKPEMHX
HaTIPSIMIB JisUTHHOCTI, CKJIQJHOCTI 3aBJaHb, SKi HCOOX1THO
BUpIIIYBaTH. Y Cy4acHHX yMOBax HaOyBalOTh ITOLIMPEHHS
MIPOTPAMHO-IIIIFOBI  CTPYKTYPH, PO3BUBAETHCSA KOJETi-
abHE YXBAJICHHA PIllICHB.

MortuBariisi ik (YHKIsSI YIPaBIiHHS ITOJSITAE Y CIIO-
HYKaHHI MPAIiBHUKIB 70 MOCITHCHHS IUICH opraHi3arii,
[0 J1a€ 3MOT'Y 33J0BOJILHHTH 1 BiIacHi motpebu [3]. dyHk-
wist MoTHBaLil Oe3mocepenHbO IOB’s3aHa 3 METOAAMHU
YOpaBIiHHSA, TAaKAMH SK CKOHOMIYHi, aAMIiHICTPaTHBHI i
COINAJIbHO-TICUXOJIOT1UHI. MoTHBaIisi Ha TiAMPUEMCTBI
3aJIEKUTh BiJl OCHOBOIIOJIOKHOT KOHIEMIi MOTHBALIIT,
(hiHAHCOBUX MOKJIMBOCTEH IMiIIPUEMCTBA, iepapXil yrpas-
JIHHS, 10 BU3HAYa€ MOMKJIMBOCTI Kap €pHOTO 3pOCTaHHS,
CHCTEMH OLIHKH Mpamli TOLO. YHPaBIiHHA MEPCOHAIOM
MOYKe 3IIHCHIOBATHCS Ha OCHOBI 3MICTOBHHX a0o TIpo-
LecyaJbHUX KOHIeNIid MoTwBarii. 3rigfHO 31 3MICTOB-
HUMH KOHIICIIISIMUA, TEPCOHA] MOTPIOHO MOTHUBYBATH
3 ypaxyBaHHSIM MHOXXWHH TOTpeO, iX iepapxii, a Takox
pi3HOMaHITHOCTI cucTeMu BuHaropox. CiigyBaHHS ITpo-
LecyalbHUM KOHLCNLSIM O3HAayae BpaxyBaHHS iHIUBI-
JyaJbHOTO CIPUHHATTS TNpaliBHUKAMH BHHAropog, a
TaKOXK 3aJISKHOCTI TIOBEMIHKM MPAIiBHHUKIB BiJ OYiKyBa-
HUX HMMH HacJiJIKiB. YpaxOBYIOUHM IEpIIOYEproBe 3Ha-
YeHHS JUIS MPAaliBHUKIB MaTepiajlbHOrO CTUMYJIIOBAHHS,
Ut ToOy10BH €(DEKTUBHOI CHCTEMH MOTHBAIii MOTPIOHO
3a0e3nedyBaT 00’ €KTUBHICTD OIIHKH PE3YIbTaTiB pOOOTH
MIPaIiBHUKIB, BHECKY KO)KHOTO TIpAIliBHUKA y 3aralbHUI
pe3ynberar, 3a0e3medyBaTH OTHAKOBHH 00CAT Marepiaiib-
HOi BHHAropoJIy 3a OJHAKOBY IIPaIlo, IOTPHUMYBATHCS
HOPMaTHUBHO-ITPABOBHX OCHOB OIUIATH TIpalli Ta PEXUMY
pobotu. [lo BioMa npauiBHUKIB MOTPIOHO TIOBOJUTH CHC-
TEeMy 3a0X04€Hb, a TAKOXK MOPSAOK HAPAXyBaHHS CTATHEHb
3a Opak TpOmyKIlii, TOPYIIEHHS TPYHAOBOI AWCITUTLTIHI
Tomo. B ymMOBaX €KOHOMIKHM 3HaHb OJHUM i3 TPIOPHUTET-
HUX ILISXIB MOTHBAIll MO)Ke OyTH HaBYaHHS MEPCOHAITY,
3a0X0ueHHs caMoocBiTH. CoLiaabHO BIAMOBIAAIBHI ITiJI-
MIPUEMCTBA PO3POOIIAIOTH IPOrPaMU PO3BUTKY HEPCOHAITY
i ¢iHaHCYrOTH iX peamizamito. HaOyTTs mpariBHUKaMu
IIMPOKUX KOMIIETEHII YMOXIUBIIIOE HAJaHHS M OiTb-

IIMX TIOBHOB&KEHb, CAMOCTIHHOCTI, 1[0 CIIPUSIE camopea-
JIi3aIii MpaiiBHUKIB, MiIBUIIYE PIBSHb iX YMOTHBOBAHOCTI
Ha JIOCATHEHHs el mixnpuemctsa. Jlo IporpecUBHUX
CHCTEM CTHUMYJIOBAHHS HAJISKUTh YYacTh NPALliBHUKIB
y po3noaisi mpubyTKiB miaIpueMCTBA. Y Cy4acHHX YMO-
BaxX OCOOJIMBY yBary Tako MOTPIOHO MPHIUISATH CTHMY-
JIIOBAaHHIO 1HHOBALIHHOT JISUIBHOCTI Uil 3a0e3leueHHs
MIPOTPECUBHOIO PO3BUTKY MiANpPUEMCTB. CTHMYITIOBAaHHS
IHHOBAIIIHOT ISTIBHOCTI OB’ SI3aHO 3 HU3KOK 0COOIMBOC-
Tel, a came 3HAYHOIO TPUBAJICTIO IHHOBAIIHOTO MIPOIIECY,
HEOOXITHICTIO OITIHKH IHTEJEeKTyaJbHOI Iparmi Ta BHECKY
KO)KHOTO YYaCHHKa B KOJIGKTHBHU I PE3yIIbTaT, 3aCTOCYBaH-
HSIM 1H/IMBI/TyaIbHOTO TTIIXO/Y JI0 BUSIBJICHHS NOTped mpa-
LIBHUKIB, 3aJIy4CHUX Y TBOPUUH IHHOBALIHMH ITpo1ec.

Hactymra ¢yHKIisS yrnpaBiiHHSI — KOHTPOJb — MEpe-
Oagae aHaNi3 BUKOHAHHSA YXBaJICHUX PIlICHb, TOCSATHECHHS
IJTAHOBUX MOKa3HUKIB. KOHTpOiIh HEOOXiTHUHN I CBO-
€YaCHOTO BWSIBJIICHHS 3arpo3 1 MOXJIMBOCTEH, MOIIYKY
HOBUX UUISXIB JOCATHEHHS IIJIEH MiJNPUEMCTBA, TOMY
BiH 3/1HCHIOETBCA SIK Ha €Talli IJIaHyBaHHSI, pPO3pOOJICHHS
CTpaTeriii, Tak i B MOTOYHIN MisITBHOCTI MiAPHEMCTBA.
KoHTposb Mae BKJIIOYATH BHSBIICHHS IPHYMH BiIXUICHB
BiJl 3aIUTAHOBAaHWX 3HAYEHb TMOKA3HHUKIB, a TAKOXK PO3PO-
OJICHHSI TUTaHY 3aXO[iB 13 PEryJIOBaHHS iSUIBHOCTI ITij-
npueMcTB. OCOONUBICTh KOHTPOIIO SIK (YHKIIT yrpas-
JIHHS NOJISATAE Y HANpsiMi iH(popMaii, OCKUTbKH MEHEDKEP
abo 1HmMI cy0’eKT OoTpUMye iHpOpMAIiI0 Bim 00’€KTa
ynpasmiaas [11].

[TorpiOHO opMyBaTH CUCTEMY MTOKa3HUKIB KOHTPOITIO,
MEePIOANYHICTh KOHTPOJIIO, & TAKOXK MPU3HAYATH BiAIMOBI-
JIAIHAX 32 JIOCSITHEHHS MOKa3HWKIB, BUKOHAHHS ETarliB
pobiT. Jlo OCHOBHMX IIOKa3HMKIB KOHTPOJIO HaJICKaTh
o0csT TOBapHOI MPOAYKINT, MOXOXY, MPHUOYTKY, BUTpPAT
MiATPHEMCTBA, PEHTAOCTBHICTE MPOAYKIi, YacTka Ha
PHHKY TOIIO SIK B aOCOIIOTHOMY 3HAYeHHI, TaK i B JWHA-
Milll MOPIBHSHO 3 IJIAHOBUM piBHEM ab0 3 PEKOMEHJIO-
BaHUM, [0 HacaMIepel aKTyaabHO Uit (PiIHAHCOBOTO
aHayi3y. BayxIMBUM 3aBIaHHSIM KOHTPOJIO € BH3HAUCHHS
e(heKTUBHOCTI BUTpAT MiAMPUEMCTBA, IO AOIIBHO 3/iHi-
CHIOBAaTH 332 OKPEMHUMH ITiIPO3AISIaMH, OTXKE, TEPCIICKTHB-
HHUM € 3aCTOCYBaHHS (PyHKIIIOHATHHO-BAPTICHOTO aHAIIY.
Lle macTb 3MOry BHUSBUTH YMHHUKHU NEPEBUTPAT ITiIPH-
€MCTBaA Ta ONTHMI3yBaTH CUCTEMY yIPABIiHHS BUTPATaMH.

AKTyaJIbHUM IS TiANPUEMCTB € JIUCIICTYCPCHKHUN
KOHTPOJIb HaJ| MOTOYHUM XOJOM BHPOOHHYOTO MpOLECY.
VY cydacHHX yMOBax 10 HOTO 3IiMCHEHHS MOXYTh 3aiy-
YaTHCs MEHEIDKepU MO poOOTi 3 KIIEHTaMH, sKi BiJmo-
BIJTAIOTh 32 IPOXOKCHHS 3aMOBJICHHS Y BHUPOOHHIITBI.
[TepcrieKTHBHUM HaNpsSIMOM YJIOCKOHAJICHHS JHCIETYep-
CBKOTO KOHTPOJIIO € BIIPOBA/UKEHHS Ha MiANPHEMCTBAX
ABTOMATHU30BaHUX CUCTEM YIPABIiHHS BUPOOHHUITBOM.

Iurerpamis ¢yHKUmid ynpaBmiHHA, iX Opi€HTalis Ha
MaKCHMaJlbHe BHKOPUCTAHHS MOMIJIMBOCTEH PO3BHUTKY,
NoTiepe/DKEHHsT (3MEHIICHHS) PU3MKIB (DYHKIIOHYBaHHS
CHPUSIIOTh peajizamii KOHUEMNIT yIpaBIiHHS MiANPHEM-
CTBOM SIK CHCTEMOIO, IO ITOCTIHO HABYAETHCS M YITOCKO-
HAaJIFOETHCS, TAKAUM YHHOM, PO3BHBAETHCS.

Sk yxe Bim3HAUaNoOCs, OCOONHMBICTH ITiIIPUEMCTB
MaJoro Oi3HeCy MOPiBHSAHO 3 MiAIPHEMCTBAMH CEPEIHBOTO
Oi3Hecy moJjsirae y Tomy, 10 Jeski creungivni QyHKii,
30KpeMa MapKeTHHTOBY, TEXHIUHE, IOpUIMYHE 00CITyroBY-
BaHHS BUPOOHUIITBA, MIAPUEMCTBA HE PO3BHBAIOTH CAMO-
CTiifHO, a TIepearoTh Ha BUKOHAHHS IHIIIMM OpTraHi3allisiM
Ha YMOBaX ayTCOPCHHTY Y 3B’SI3Ky 3 HEMOXKJIHBICTIO CTa-
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OinpbHOTO (piHAHCYBaHHS YTPUMAHHS IOCTIHHOTO IITATY
MPAIiBHUKIB [Tl BUKOHAHHS BIAMOBITHUX (QYHKIIH a0
HEBIIIOBITHOTO PIBHS KOMIICTEHTHOCTI YH PECYpPCHOTO
noteHmiany. HenocTaTHO IOBHO BHKOHYETHCS TaKOX
(YHKIIS BXiZHOTO KOHTPOJIO SKOCTI CHPOBHHHM i Marepi-
aJliB, a ONepaIiifHUi KOHTPOJIb 3AIHCHIOETHCS IEPEBAKHO
0e3 3amyueHHs GaxiBIIiB.

BaxnuBuM YHMHHMKOM €(EKTUBHOTO YIPaBIiHHSA €
3a0e3mnedueHicTh iH()OpPMAIIi€l0 PO BHYTPIIIHE i 30BHIIIHE
cepenoBuie. Ha 0CHOBI TpOBEIEHOTO aHANI3Yy BH3HAYCHO,
IO HAa IIJNPHUEMCTBAX HEAOCTATHHO BHKOHYETHCS (YHK-
1[I MAPKETUHTOBHMX JOCIIHKCHb, OCHOBHA yBara Ipuii-
JISIETHCSI BUBYCHHIO PIBHS 33JJ0BOJICHHS TOTPE0 HasIBHUX
CIIOKMBAUiB, @ HE BUSBICHHIO Ta CTUMYIIOBAHHIO HOBHX
morpeb. [1o3uTHBHUME TEHACHINISIMU B3a€MOJIIi ITiIpH-
€MCTB i3 30BHIIITHIM CEPEIOBHUIIEM € MOIMHPEHHAS MPSIMOTO
MapKeTHHTY, a TAKOXX YIOCKOHAJICHHS CITIBIIpalli i3 3aMOB-
HUKaMH Ha OCHOBI Iepejadi MOBHOBAXEHb 13 KOHTPOIIO
BUTOTOBJICHHS 3aMOBJICHHSI MEHe/pKepaM HouirpadiyHoro
APUEMCTBA 110 poOOTi 3 KIieHTaMu. BojHowac kepiBHU-
LTBO NPHIIJISiE HENOCTATHHO YBAard iHIIMM MEPCIEKTHB-
HHUM HalpsMaM TOBapONPOCYBAHHS, TAKUM SIK COL[iaTbHHN
MeJiaMapKeTHHT, [HTepHeT-pekaMa TOLO.

Hamu 3pificHeHO aHalli3 3araJibHUX METOJIB YyIpaB-
JIHHS, 3aCTOCOBYBaHMX Ha BHIAaBHUYO-TONITpadidHmX
MANPUEMCTBAX, 3a pe3yiabraTaMH SKOI'0 BCTAHOBJIEHO
HU3KY OcoOnmBOcCTeil. EKOHOMIYHI METOmW yIpaBIiHHI
O1ITBII PO3BMHEHI HAa CEPEAHIX MiIIPHEMCTBAX, K1 y CBOIN
pPOOOTI KepyrOThCS TOJNIOKECHHAMH [P0 IPEMilOBaHHS.
Buruiara mpemiii Ha Manux MiIIPHEMCTBAX € HECHCTeE-
MaTHUYHOIO y 3B’SI3Ky 3 HEecTaOilIbHUM 00CsroM (iHaHCY-
BaHHS 1 3aJIGKHUTH BiJl PILICHHSI KEPIBHUKA ITPO PO3IOILIT
KOIUTIB MXK PI3HUMH HAIPSIMaMH PO3BHUTKY, 110 HEFATHBHO
BIUIMBAa€ Ha MOTHBAIIIIO TIpali. BogHouac st migBUIIeHHS
piBHS COLIaIBHOTO 3aXWCTy MPAaliBHUKIB Tomirpadidni
HIANPUEMCTBA BITPOBA/KYIOTh TIOTOAMHHY (OPMY OILIATH
mpani st poOITHUKIB, 1O chpusie cralimizamii oruiatn
Ipari B yMOBax HEMoBHOI 3alHsATOCTI. Jleski nmomirpadiuni
MiIITPUEMCTBA 3MIHIOIOTh (POPMY OIDIATH TpaIli IS TeX-
HOJIOTIB i3 TIOTOAWHHOI Ha BIAPAIHY 3 METOIO CTHMYJIIO-
BaHHS BUITYCKY SIKICHOT MPOAYKLIi, a TAKOXK IJIsl MEHEKe-
PpiB 110 po0OTI 3 KIIIEHTAMH, 00 CTUMYJTIOBATH 3aJTy4eHHS
HUMH Ha MIANPUEMCTBO OIUIBINOT KiTBKOCTI Ta OOCSTIB
3aMOBJICHb.

AHai3 aaMIHICTPATHBHUX METOMHIB YIIPABIIHHS Ha
BHIABHUYO-TIOMIrpadiqHUX  MiANMPHEMCTBAX  ITOKA3aB,
10 HE 3aBXKAM 3MIHCHIOETHCS YITKWUH PO3IMOMIT BiAMOBI-
JAJIbHOCTI, a I1¢ HEraTHMBHO BIUIMBAE HA SIKICTh MPOMYKIIT
Ta BHKOHAaHHS okpemux (yHkuii. JlikBimamis Ha modi-
rpadiyHUX MIANPUEMCTBAX BIJUIUIIB HOPMYBaHHS Iparli
HETaTHBHO BIUIMHYJIA HA PIBEHb OpraHi3aIlil mpari, TaKuM
YHUHOM, Ha BHPOOHHIITBI 3aCTOCOBYIOTBCS 3acTapiii Mic-
1IeBi HOpMHU a0o0 Taxy3eBi HOPMH, SKi HE aganToBaHi 10
YMOB KOHKPETHHX MignpueMcTB. JIiKBifalis Ha BUIaBHU-
LTBaxX 1OCAJN EKOHOMICTa MPU3BOIAMTH 0 Tepeaadi ux
(YHKIIH AUPEKTOPY, MapPKETOJIOTY a00 MEHEIDKEDY.

PO3BUTOK MiINPUEMCTB 3aNEKHUTH Big CPEKTHB-
HOCTi 3aCTOCYBAaHHS COIiaTbHO-TICHXONOTIYHUX METOZIB.
JUis edeKTHBHUX BHYTPIMIHIX KOMYHIKAIid MiAIpHEM-
cTBa CTBOpIOIOTH Oeciau y Ternerpami, rpynu y Baiibepi,
3aCTOCOBYIOTh OHJaiH-TuIaTGopmu 3ym, ['yrn MiIT ToIIO.
Lle cpusie BUIIOMY PiBHIO MOiH(OPMOBAHOCTI PO TTOTOY-
HU{ CTaH MiANPUEMCTBA, PO 3MiHH, 0 CTBOPIOE YMOBHU
JUIA 3MCHIICHHS Omopy 3MiHaM. KepiBHHKaM BaXKIIMBO

Oy/yBaTH JTOBIPIIMBI CTOCYHKH 3 IpalliBHUKAMH, CHOBi-
yBaTH TPUHLUIN BIIKPUTOCTI, MPIOPUTETHOCTI Hporpe-
CHBHOTO PO3BHUTKY, 3a0XO4UyBaTH IPAliBHUKIB JOBOIUTH
JI0 KepiBHUIITBA iIHHOBAIIIIHI TTPOTIO3HIIii.

Ha ocHOBiI mpoBeneHoro aHami3y BUSBICHO HU3BKHI
piBeHb aBTOMaru3alii yNpaBiiHHS BUPOOHHLTBOM Ha
BUIaBHUYO-TIONITpaiyHUX MIAMPUEMCTBAX, MO YCKIa-
HIOE JMCIIETYEPU3AI0 BUPOOHHUITBA B CYYaCHHX YMO-
BaX, SIKi XapaKTePU3YIOThCS 30UIhIICHHSIM KIJTHKOCTI HA3B
3aMOBJICHb 32 OJHOYACHOTO 3MEHINEHHS THPaKHOCTI,
YCKJIQ[IHEHHSIM KOHCTPYKIIiH 3aMOBICHb, IIABHUIICHHAM
BUMOT JIO ONIEPaTUBHOCTI BUITYCKY IPOAYKIIii. ¥ BUpOOHH-
Yiif JiSIIBHOCTI BUJIABHUYO-TIONIrpadiuHUX IiIPHEMCTB
3IIHCHIOETBCS KOMITJICKCHE BHKOPHUCTAHHS aBTOMAaTH30-
BaHMX cucteM ymnpasiiHHSI (ACY) abo aBTOMarn3oBaHO
JUIIe AesKi (QyHKINI, sIKi IepeBakHO ITOB’s3aHi 3 PO3po-
ONCHHAM MapIIPYTHO-TEXHOJOTIYHUX KapT, EKOHOMid-
HUMHU pO3paxyHKamu, OyxrajitepcbkuM oOiikom. Hamm
BU3HAYEHO YMHHUKH, SIKI OOMEXYIOTh YIPOBA/DKECHHS 1
MOBHOL[IHHE BUKOPUCTAHHS aBTOMAaTH30BaHHX CHCTEM
YIpaBITiHHSA BUPOOHHUIITBOM — IIe IeiluT (hiHAHCYyBaHHS,
HEIOCTATHS OIliHKA YIPaBIiHCHKIM MEPCOHATIOM IepeBar
ABTOMATH3AIli{ IPOIIECiB YIIPABIiHHS, HU3bKUH PiBEHb ITif-
TOTOBKH TPALiBHUKIB [UIsi POOOTH 3 TAKUMH CUCTEMaMH.

Henocrarabo eekTHBHO Ha BUAaBHHYO-TIONITpadiv-
HUX MIIPUEMCTBAX 3IIHCHIOETHCS TAKOXK OpraHi3ailis
MarepiallbHO-TeXHIYHOTO TOCTa4YaHHS, OCKUIBKH HE TpH-
TUTSETHCST HAJIGKHOI yBard HOPMYBAHHIO 3amaciB pecyp-
CiB, IONIYKY OiMbII €(EeKTUBHUX MTOCTAYaTIBHUKIB, a qedi-
LUT KOIITIB HE Jiae 3Moru (opMyBaTu HEOOXi/HI 3aracH.
Jlo mepeBar cy4acHOrO piBHs OpraHi3ailii mMarepiajbHO-
TEXHIYHOTO TOCTa4aHHS CIiJ BiJIHECTH BIIPOBA/DKCHHS
Ha MINPUEMCTBAX Taly3l CHCTEMH ITOCTAuYaHHS «TOYHO B
CTPOK».

Sk mokazaB aHali3, y Cy4acHHX yMOBax Ha MiANpH-
€MCTBaxX BHAaBHUYO-TIONITPa(idHOrO0 KOMILIEKCY CKOPO-
YyEThCSI YHCENBHICTh YNPABIIHCHKOTO TEPCOHAIY, M0
MIPU3BOANTH 1O HEBUKOHAHHS 200 MOTIPIICHHS] BUKOHAHHS
OKkpeMuX QYHKIIH, a caMe KOHTPOJIO SIKOCTi MPOIYKIIii,
JUCTIeTYepH3alii BHUPOOHUITBA, KOHTPOIIO BHKOHAHHSI
NPUHHATHX pIIIEHh Ta iH., [0 3a0e3medye EKOHOMIIo
BUTpaT Ha YTPUMAaHHS NEPCOHANY, ajieé HeraTHBHO BILIH-
Ba€ Ha KOHKYPEHTO3JaTHICTh MNpoAykuii. HemocrarHbo
yBar" NpUIUIIETHCS MTOUTYKY HOBHX HAIPSIMiB JIiSUIBHOCTI,
(hyHKIIi yrpaBIiHHSA BUKOHYIOTHCS HE Ha CHCTEMATHUHIH
OCHOBI.

BHCHOBKH 3 NPOBEACHOI0 AOCTIIKEHHs. Y3araib-
HEHO TEOPETHYHI Ta METOIUYHI OCHOBH YIPABIIHHS Iijl-
MIPUEMCTBAMHU:

— Ha OCHOBI NPOBEJICHOTO aHajli3y BCTAHOBJIEHO, IO
YIPaBIiHHS MIAIPHEMCTBAMU — II€ HPOLECH 31 CHpSIMY-
BaHH 3MiH Ha JOCATHEHHS ITUTEH M ANPHEMCTB, YHACITIIOK
SKUX BiJOyBa€ThCA IMEPEXiJ M0 HOBOTO SKICHOTO CTaHy.
Taxke BHU3HAUEHHS [aj0 3MOTY OOTPYHTYBaTH 3HAYCHHS
yIpaBIiHHS Uil 3a0e3NeyeHHs] €(EeKTUBHOTO PO3BUTKY
IAPUEMCTB Ta BpaxyBaTH 0COOIMBOCTI BHJIaBHUYO-TIOJi-
rpadiYHUX MIIPUEMCTB SIK JIAHKA CKOHOMIKH, [0 BILTH-
Ba€ Ha KYJIBTYPHO-OCBITHIH piBeHb HACEICHHS;

— BU3HAYCHO, 10 3a0e3neueHHs e(heKTUBHOCTI JTisTb-
HOCTI MiANPUEMCTB NOTpedye peasizauii erarmiB e(eKTUB-
HOCTI pO3BHUTKY. [H(opmariiiHe 3a0e3neueHHs: HeoOXiTHe
JUISL yXBaJICHHS SIKICHMX YIPABJIIHCBKUX pillIeHb, BiAIO-
BIIHO, JIOCATHEHHS 1IiJIel yIpaBiiHHS po3BUTKOM. Pecypc-
HUH TOTEHITiall TOEAHY€ PAIliOHATIBHY MO THKY TIOCTAYaHHS
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Ta BHMKOPUCTaHHS (PIHAHCOBHX, MarepialbHO-TEXHIYHHX,
TpynoBUX pecypciB. OpranizariiiHe 3a0e3neueHHs] Mae Ha
METi CTBOPEHHSI OpraHi3amiiHOi OyIOBH 3TiITHO 3 METOO i
3aBHaHHIMH YIPABIIHHS ITiIIPHEMCTBAMI;

— 0OrpyHTOBaHO, IO B MPOLECI YIPABIIHHS MiAIpH-
€MCTBaMHU TIOTPIOHO BPaxOBYBaTH IPIOPUTETHICTH 1HHO-
BaIlifHOTO PO3BUTKY, aKTyaJbHICTh PO3LMIMPEHHS (opM

CHiBIpaIl Ta CTBOPCHHS 00’€THAHb, MiJABHUIICHHS KOHKY-
PEHTO31aTHOCTI MPOJYKIii, YIOCKOHAIECHHS PIBHS CepBi-
CiB, PO3BHTOK JIOTiCTUYHOTO IOTEHIliANy, HEOOXiTHICTH
JI03aBaHTAKEHHSI HASBHUX BUPOOHHYHMX MOTYKHOCTEH
MiATPHEMCTB, TOTPeOy y 3a0e3nedeHHi THYYKOCTI BUPOO-
HUYHUX CHCTEM, YIIPOBADKEHHI IPOrPECUBHHUX CHCTEM CTH-
MYITIOBaHHS Mparii.
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KaHOUOam eKOHOMIYHUX HAYK, OOYeHm,

doyenm xagheopu meneddcmenmy ma iHopmayitiHux mexrHono2it,
Xepconcokuti OeparcasHuil azpapHio-eKoHOMIYHULL YHIgepcumen

Kupuuenxo H.B.

KAHOUOam eKOHOMIYHUX HAYK, OOYEeHM,

doyenm Kageopu MeHeOHCMeHmy ma iHOPMAYitiHUX MexHoN02il,
XepcoHncokuil 0eporcagHull azpapHo-eKOHOMIYHULL YHIgepcumen

HANIPSIMU BJJIOCKOHAJIEHHA MOTUBAIIIT
TPYJIOBOI JISIJIbHOCTI HA IIJIIPUEMCTBI

Y cmammi npoananizosano cucmemy mamepianvnoi momueauii podimuuxie na nionpuemcmei. Buznaueno zaxoou
600CKOHAICHHA CUCEMU MOMUBAYII npayi, ceped AKUX: 3a0e3neuumu npawieHuKie nionpuemcmea npogeciitnumu ncu-
xonozamu, AKi pazom i3 ei00Iom Kaopie gi0dOuUpamuMyms nREPCOHAN; OONAUINYBAMU NPUMIU{EHHA 01 NCUXO0T02IYHO20
DO36AHMANCEHHA; RPOBECU NEPEPO3NOOITL POOOMU MidIC NPAUIGHUKAMU; PEZYIAPHO HPOGOOUMU AHOHIMHE ORUMYBAHHA
6 Mecax Kodcnoi cmyneni iepapxii KoneKkmuegy; 00°cKmueno ouiHoeamu nNepcneKmugu KOJICH020 pOOIimuuKa, aKuil npu-
imacmoca Ha pooomy; npogheciitno npoananizyeamu nPUUUHU He6UKOHAHHA NAHY NPoOascie. Po3znanymo é3aemo3e’a3ox
MOMUBAUIIIHO20 MUNY NPAUieHUKA i 11020 nomped. Po3podneno wikany, 3acHosany Ha n’amu 0CHOGHUX MPYOOSUX nOmpe-
0ax npayieHUKie NIONPUEMCIEA, KONHCHOMY 3 AKUX GIONOGIOAE NEGHUIl MOMUBAUIIIHUIL MU CRIGPOOIMHUKA KOMNAHIL,
anpobosany na eubipyi 3i 126 ocio (kepienuku Komnanii, cayscoosyi, podimnuku). ITooyoogy momueauiiinozo npoginto
npayieHuKa ma 020 3MIHYy RICAA 6NPOBAOIHCEHHA 3ANPONOHOCAHUX AGMOPAMU HANPAMIE YOOCKOHAIEHHA MOMUBAUIT
mpyooeoi dianbHocmi Ha niIONpUEMcmei Oyoe npeocmagieHo 8 ROOAILUIUX OOCTIONCEHHSX.

Knrouoei cnoea: momusayis, npayisHux, ynpasiinus, mpyoosa OisIbHiCmb, NiONPUEMCNEO.

DIRECTIONS OF IMPROVEMENT OF MOTIVATION
OF EMPLOYMENT ACTIVITY AT THE ENTERPRISE

Zhosan Hanna, Kyrychenko Natalia
Kherson State Agrarian and Economic University

The article analyzes the system of material motivation of workers at the enterprise. Measures to improve the system
of work motivation have been identified, including: providing employees with professional psychologists who will select
staff together with the personnel department, equipping the premises for psychological relief, redistributing work among
employees, conducting regular anonymous surveys within each level of the team hierarchy, objectively assess the prospects
of each employee hired, professionally analyze the reasons for non-compliance with the sales plan. The requirements to
the moral stimulation of employees, which can be carried out at the enterprise, are defined, namely: to provide incentives
Sor specific indicators on which employees have a direct impact and which most fully characterize the participation of each
employee in solving problems; establish incentives for success at work so as to apply more significant incentives for higher
achievements; to strengthen the interest of each employee in the continuous improvement of its production performance; be
simple and clear to employees; take into account the growing socio-political activity and professional and technical skills, the
stability of high results in work; preventing the devaluation of moral incentives. It has been established that plaques of honor
and similar instruments of recognition are an effective means of moral incentives for staff, because material incentives are
not the main thing, every worker needs attention. An effective method of strengthening labor discipline is to encourage con-
scientious work. The relationship between the motivational type of the employee and his needs is considered. A scale based
on the five main labor needs of the company's employees, each of which corresponds to a certain motivational type of the
company's employee, was tested on a sample of 126 people (company executives, employees, workers). The construction of
the motivational profile of the employee and its change after the implementation of the proposed areas of improvement of
the motivation of work at the enterprise will be presented in further research.

Keywords: motivation, employee, management, labor activity, enterprise.

IlocTanoBka npodsemMu. Y CydacHUX yMOBax IIBUJ-
KOi 3MiHM PMHKOBOTO CEPEIOBHIIA CaMe MEepPCOHAT YacTo
CTae BUPIMIATHFHUM YWHHHUKOM, SKHHA 1 3a0e3medye Imif-
MIPUEMCTBY pE3yJIbTaTUBHE, JIOBIOTpHBAIE (YyHKIIIOHY-
BaHHS Ta pemyTamiro. ChOrogHi KepiBHHUITBO 0araTrbox
HIANPUEMCTB CTUKAETHCS 3 MpodieMaMu HeeeKTHBHOTO
BUKOPUCTAHHSI PI3HUX BHIIB PECypCiB, IO € HACIiJKOM

3HUKCHHSI TIPOJYKTUBHOCTI TIpaIli MepCcoHaTy, 3MCHIIICHHS
PIBHS HOTO BIAMOBIAAIBFHOCTI T 3AI[IKABICHOCTI B PE3YIIb-
Tarax CBOET MISIIBHOCTI.

Ha cywsacHoMy ertami pO3BHTKY CKOHOMIKH HaI3BH-
YaiiHO Ba)XKJIMBUM CTA€ TBOpYE, MPOAYKTHBHE, IHTEICK-
TyaJbHE CTaBJICHHs IpPAalliBHUKA, CIIPSIMOBAHE Ha IIOCSIT-
HCHHSI BUCOKHX IMOKA3HUKIB AisUTBHOCTI iIIPUEMCTBA.
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['o1oBHOIO METOIO TIpaliBHUKIB € MOTHBAIlis Tpaili 3a
JIAaHUX YMOB — 3MYCHTH JIFOAIMHY MPALIOBATH Kpalle, BiJIo-
BiJaNbHIiIIE CTABUTHUCS 10 CBOIX 000B’sI3KiB, JOK/IAJAaTH 10
BHUKOHAHHS poOoTH OinbIie 3ycrinb. ToMy MOTHBAIIIA TIpari
MIEPCOHAJTY, CTBOPCHHS YMOB JUII HOTO 3aI[iKaBICHOCTI B
pe3ynbrarax IisUIbHOCTI MiJIPHEMCTBA CTAIOTh HArajib-
HUMH 3aBJaHHSIMH H1IPUEMCTBA.

Ha sxanp, B YkpaiHi, 1[0 BOJOI€ 3HAYHUM Yy CBITi
KaJpOBUM 1 IHTEIIEKTYaIbHAM ITOTEHIATIOM, KOMIIaHil
HEIOCTaTHRO BHUKOPUCTOBYIOTH IHCTPYMEHTH, IIOB’s3aHi
3 TIJBUIICHHSM MOTHBaMii MEpcoHanly, pPoOIsYM OCHO-
BHHI aKIEHT Ha «MaHIIYJIIOBaHHI 3apOOITHOIO ILIATOIO»:
MJBUIIYIOYM a00 3HIKYIOUM 3aJIe)KHO BijJ YCIHIiXiB Ha
puHKyY. IIpoBigHi KOMIIaHil MPONOHYIOTH (haxiBISIM BHCO-
KOTO piBHS HE JIAIIE BIAIIOBIAHY 3apIUIATy, a i COI[iaIbHUI
TIaKeT.

HasBHi npoOneMu B opraHizarii CTUMYTIOBaHHS TPO-
JYKTHBHOCTI TIpalli NpaliBHUKIB, a TAKOX HEIOCTaTHICTh
JIOCITIJDKEHHS TTUTaHb, MOB’SI3aHUX 3 aHai30M e(eKTHB-
HoCTI ii 3aCTOCYBaHHS, BU3HAYWIIN 3HAYUMICTb Ta aKTyallb-
HICTBh TEMH JTAHOTO JOCIIKEHHS.

AHaJi3 ocTaHHiX pocaimxkeHb i mydmikamiii. 3apy-
OikHI Ta BiTUM3HsHI BueHi: B. Abpamos, K. Ansaepdep,
M. Borius, B. Bpywm, ®. I'epubepr, A. ['pumHosa, I. [{mu-
TpeHko, M. JlopoHiHa 3po0nin BeMKHH BHECOK Y MPOIIEeC
JIOCITIJPKEHHS Teopii Ta MpakTHKK MOTHBaNii npami. Y npa-
msix A. Eckosa, 1. 3aBagcekoro, M. Kaprina, A. Konora
[5], A. Maxkrperopa, [[. Makknemnanna, A. Macnoy Ta
1H. JTOCTIKYIOThCS TEOPETHYHI Ta MPAaKTHYHI MPOOIeMH
MOTHBAIll mpali, NpoTe MAaHl acleKTH HeJ0CTaTHbO
BHCBITJIEHI, yce e ICHye HETOYHICTh IUIICHOTO pO3y-
MiHHS MOTHBAI[ifHUX YWHHHKIB TPYIOBOI MisTIBHOCTI.
Bumarae mopanbpIIux IOCHIIKEHb MUTAHHS BH3HAYCHHS
HaTIpSAMIB yIOCKOHAJIIEHHS MOTHBAIIIl TPYAOBOI MisSUTBHOCTI
Ha TiATPUEMCTBI.

IMocranoBka 3aBnaHHsi. MeTOIO JOCIHIKEHHS € aHa-
73 cucTeMn MarepiainbHoi MotuBanii poOiTHHKIB y TOB
«MiHarpornocray» Ta BH3HAYCHHS HAIPSMIB YJOCKOHA-
JICHHSI MOTHUBAIII{ TPYAOBOI MisSUTBHOCTI Ha ITiIIPUEMCTBI.

BukJjag ocHoBHOro Mmarepiajay aociaigxkenHs. Ha
mignpueMctBi (TOB «Minarpomnocrau») HajlaromkeHa
JlieBa cCTEMa MOTHUBALIIT [Tpalli, ajie, Ha *kaJlb, 1[¢ HE 3aro-
Oirae yacTili 3MiHi KaJIpiB cepe]] BAKOHYOUOTO MePCOHAITY.
[MpnunHaMu 3BiNBHEHb 3a3BMYall € CTpecH Ha poOOTI,
BQXKICTh T4 MOHOTOHHICTh BHKOHYBaHO! poOOTH, HeEIo-
PO3YMIHHA 3 KEPiBHUIITBOM, HCHAJIS)KHE CTABJICHHS 3 OOKY
0e3mocepeIHLOT0 KEPIBHUIITBA Ta HEBIAMOBIIHICT O0IIIs-
HOMY Ha criBOecii.

Jnst edexTHBHOI AISIBHOCTI MIIIPHEMCTBA Barome
3HAQUEHHS Ma€ YCIIIIHA MOTHUBALis HOro IepCoHay.
@®opMyBaHHS MOTHBALIHHOI CHCTEMH MIiIIPHEMCTBA SIK
CKJIQIOBOI YaCTHHHW CHCTEMH YIIPABIIHHS IEPCOHAIOM
nepeabdadae BUBUCHHS OTPeO yCiX KaTeropiil mepcoHaiy,
CTBOPEHHSI YMOB JJIsl 1X 3aJJOBOJICHHSI, BCTaHOBIICHHS
JIOCSDKHUX 3aB/iaHb, 3a0€3MEUeHHs] KOHTPOIIO HaJ piB-
HeM 1podeciiHol i rPOMaIChKOT AKTUBHOCTI, OLIHIOBAHHS
TPYIOBOI IMOBEIIHKK Ta PE3yJbTaTiB IiSUIBHOCTI, 3acCTO-
CYBaHHS BHMHAropoj sIK CTUMYJIB IPOXYKTHBHOI Ipaili.
JocnimkeHHs 1 aHai3 3ac00iB MOTHBALIHHOTO BIUIMBY
Ha MepCOHaJ IIANPUEMCTBA CIIiJi TPOBOJMTH 3a JIBOMa
HarpsiIMaMHM: TMO-Tepilie, POaHai3yBaTH CUCTEMH OILIATH
Tpari Ta MaTepiajlbHOrO CTUMYITIOBAHHS IPALiBHUKIB ITiJ-
MPUEMCTBA, [10-APYre, BU3HAYUTH BIUIMB OpraHi3auiiiHuX
1 COIIABHUX CKIIAJHUKIB MOTHUBAIIHHOI CHCTEMH TTiATIPH-

€MCTBa Ha CHOHYKaHHS 0 e()eKTHBHOI Tpalli nepcoHaiy
TOB «Minarporoctay». BaxinBowo yMOBOIW BHOOpY
BipHHX 3ac00iB MOTHBAIIIHHOTO BIUIMBY € BpaxXyBaHHS
cnenuiku TPYTOBOi MiSTPHOCTI MpAIliBHUKIB. 3acToCy-
BaHHS YHI()IKOBaHUX MiAXOAIB 70 MOTHBamii yciX Kare-
ropiit nepconaiy 3HWXKYe ii eeKTUBHICTb. | eHepanbHui
JIMPEKTOP € BUKOHABYUM OPI'aHOM TOBAapUCTBA, KU 31iH-
CHIOE KEPIBHHIITBO WOTO MOTOYHOIO MisUIBHICTIO. Y CBOTH
JUSUTBHOCTI TeHEPaJbHUH JTUPEKTOP KEPYEThCS UYMHHUM
3aKOHO/IAaBCTBOM YKpaiHH, CTaTyTOM TOBAPUCTBA, iHIIUMHU
BHYTPIIIHIMH HOPMAaTUBHUMH aKTaMH Ta PIICHHAMH, TIPH-
HHATHMU 3arajbHUMU 300paMy akKI[iOHEPiB TOBAPKCTBA Ta
HaIJISIIOBOIO PaJIOI0 TOBapHCTBa. | eHepabHUN TUPEKTOP
TOBApUCTBA NPUIMAE PIilICHHS [UITIXOM BHUJIAHHS HakasiB,
PO3MOPSKEHD Ta IHIIMX aKTiB ab0 CII0COOOM YIHHEHHS
IOPUINYHUX Aii (TIpaBOYMHIB) BiJ iMEHI TOBapHCTBa. Yce
JUCTYBaHHS IO cIpaBax ToBapuCTBa 3MIMCHIOETBCS Bif
iMEHI T'eHEepaJIbHOro0 JUPEeKTOpa Ta 3a IOro MiAINUCOM.
JloroBopu Ta iHIIN TPABOYMHHU, BYUHCHI TOBAPUCTBOM,
CKpIILTIOIOThCA TIeaTkoro ToBapucTBa.

Jns edexkTHBHOI MisUTBHOCTI MiATIPHEMCTBA Barome
3HAYEeHHS Ma€ YCHilIHAa MOTHBAIIis Horo mepcoHary. 3apo-
OiTHa myara 3aBKau Oyna OZHUM i3 TOJIOBHHUX ACIEKTiB,
SIKI yTBOPIOIOTh MOTHBAIIIHHUIA MEXaHI3M TPYy/I0BOT aKTUB-
HOCTI Ta 3a0e3NeuyioTh e(EeKTUBHICTH CHCTEMH MaTepi-
AJIIHOTO CTHMYIIIOBaHHSI.

Y TOB «Minarpormocrad» 3aCTOCOBYETHCS IT09aCOBO-
TpeMiajbHa CHCTEMa OTIIATH TIpalli KePiBHUX MPAaIliBHUKIB
Ta Ciyk00BIiB. Ha migmpueMcTBi OKpiM OKJIaAy MparliB-
HUKH OTPUMYIOTh MOCTIHHI TpeMii, siKi nepeadayarTbes
CHCTEMOIO OIUIATH Mpalll # € YaCTHHOIO 3apo0iTHOI TIaTh
POOITHHKIB 1 ciTy>KOOBLIB, aMIHICTpallis Ma€ X BUILIAdY-
BaTH 3aBXK/IH, KOJIM BUKOHAHO BC1 KOHKPETHI IIOKa3HUKH Ta
YMOBH TIPEMIIOBAHHS.

Cucrema npeMitoBaHHS 33 MPOQECiifHi yCmixu moTpe-
Oye BIIOCKOHAJICHHSI, OCKIIbKH HEIOJIIKOM € Te, [0 PO3MIp
npeMmii € 3aHMKEHNM 1 BIZICYTHI YMOBH NPEMiIOBaHHS.

I3 MeTOI0 BHOCKOHAJCHHS CHCTEMH MOTHBAIlii Tparli
MOYKHA TIPOBECTH TaKi 3axomu (puc. 1):

1. 3abesmeuntn TOB «Minarpomoctaa» mpodeciii-
HUMH TICUXOJIOTaMH, SIKI pa3oM 13 BiJIIOM KajapiB Bil-
OupatuMyTh nepcoHan. Takoxk 10 OOOB’SI3KIB IICHUXOJIO-
riB BKIIIOYMTH poOOTY 3 mpaiiBHuKaMu. Lle npusBene no
CBOEYACHOTO pearyBaHHSI KEpIBHUIITBA Ha MPUTHIYEHHH
CTaH TPaliBHUKIB, IKAH JIOTIOMOXE 3HU3HUTH MPOLYKTHB-
HICTh POOOTH Ta BUKJIMKATH TOPYIICHHS MPABII TEXHIKH
6e3mnexn. Takok MCHUXOJOTH TMOBHUHHI IPOBOIUTH POOOTY
3 MpauiBHUKaMHU, IKi HEIIOAaBHO OTPUMAIU YIPaBIiHCHKI
nocaau. Lle 3a0e3neunTs nonepemKeHHsT KOHQIIKTIB MK
Oe3rnocepeIHIMH KepiBHUKAMHU Ta i ICTIMH.

2. IIpuminieHHs JuIs ICUXOIOTIYHOTO PO3BAHTAKEHH.
Y HHUX IICUXOJIOTH MOXYTh CTBOPHTH YMOBH, B SIKMX Tpa-
[IBHUKHU 3MOXYTh 3HIMaTH cTpec Bif poboTtu. Ha xanp, B
VYkpaini noxiOHI 3aX0M NPAKTUKYIOTHCS JIMIIE B OJMHH-
IIX 1HO3eMHUX KOMIaHii, Xo4a JOLUIBHO 1X yIpoBaguTH
B KOXKHII opraHizauii, TUM Oiibllie B THX, JI€ ICHY€e 0e3ro-
CepeIHii KOHTAKT MPAIiBHUKA 3 KIIIEHTOM.

3. IIpoBecTn mepepo3momin poOOTH MiX IpalliBHU-
kamu. Lle#i 3axi MOBUHEH CHPHUSTH 3MEHIIEHHIO BTOMH BiJl
MOHOTOHHOCTI po0OTH Ta 3a0e3NeunTr BCeOIYHUIT PO3BH-
TOK MpalliBHUKA.

4. PeryisspHO TPOBOJMTH AaHOHIMHE OIMTYBaHHS B
Me)Kax KOXHOI CTyTeHi iepapxii kxomekTtuy. Lli omury-
BaHHSA MOXYTh JOTIOMOTTH CBOEYACHO BHSIBUTH PO3JIAAN
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B KOJIEKTHBI, ajie He OyTH MPUYMHOIO IITpad-
HUX CaHKLiH. Pe3ynbraty Takux ONUTYBaHb €
JOCTYITHUMH JIMIIE IITaTHUM IICHXOJOTraM Ta

OHOMY 31 CTapIIUX MEHEIKEPIiB UM JHPEK- H:gepos 3':;1”
Topy. Taka KOHQIIEHIIHHICTH TOMOMOXE He P —

repeTBoproBarty 1H()OPMYBaHHS Ha JIOHOC 1
BIPHO 3pearyBaTi Ha KOH(JIIKTH.

5. O0’€KTUBHO OIIHIOBAaTH TEPCIICKTHBU
KO)KHOTO POOITHUKA, SKUH MpUIMaeThCs Ha
poboty. Byt 3 HUM BiBEepTHM, HAaIATH HOMY
JIOCTyT 10 iH(opMmarii mpo HapaxyBaHHS 3apo-
01THOT TIaTH POOITHUKIB aHAIOTIYHOT OCATH,
0 3HAYHO 3MEHIINTH PO3YapyBaHHS JIIOJCH
Yyepe3 HEBIAMOBIHICTh PEabHUX IEPCIICKTHB
1 OIMCaHMX Ha criBOecii.

6. IIpocdeciitHo mpoaHamizyBaTH MPUIHHA

HEBUKOHAHHS IUIAHY HpO,Z[a)KiB. HOCI/ITB YyacTo IJ1aH Puc. 1. 3axoau BIOCKOHAJIEHHSI CHCTEMH MOTHUBALl npaui

HE BUKOHYEThCS HE 3 BHHH IIpalliBHUKA, a 4epe3
nepeboi B IOCTaBKax, 3aBUIIEHI IiHW, HEKOHKYpPEHTHY
peKiIaMy, CKIQIHOCTI B JOCTABIl, OIUIATI, HEJOCTATHICTh
KUTBKOCTI TIPAIiBHUKIB 200 3 IPUYHHY J1ii 30BHINITHIX YHH-
HUKIB (TIOpa POKY, HETO/Ia, CBATA TOIIIO).

MopanpHe CTUMYNIOBAaHHS MPAIiBHUKIB, SKE MOXKE
nposoautucs y TOB «MiHarpornocrau», Ma€e BiAMOBIIATH
TaKUM BUMOTaM:

— mependavyaTH 3a0XOUYCHHS 32 KOHKPETHI ITOKa3HUKH,
Ha sKi MPaliBHUKA POOIATH Oe3mocepeqHiil BIUIMB 1 sKi
HaHOITbIIIe TTOBHO XapaKTePHU3YIOTh Y4acTh KOXKHOTO TIpa-
LIBHUKA Y BUPIIICHH] 3aB/IaHb;

— YCTaHOBIIIOBAaTH 3aXOIU 3A0XOUCHHS 3a YCIIXH B
mpari Tak, o0 3a OIbII BUCOKI TOCATHEHHS 3aCTOCOBY-
BaTH OUIBII 3HAYMMI 3aXOIH 320XOUCHHS,

— TIJICHJINTH 3aliKaBJICHICTh KOXXHOTO IpAaIliBHUKA B
MTOCTIHHOMY TOJIIIIIEHH] HOTO BUPOOHNYNX MMOKA3HUKIB;

— OyTH IPOCTUM Ta 3pO3YMITUM TS TPAI[iBHHUKIB;

— ypaxoBYBaTH 3pOCTal4y  CyCHiJIbHO-IOJITHUHY
AKTHMBHICTB 1 MpodeciiHO-TeXHIYHY MaHCTepHICTb, CTiH-
KIiCTh BUCOKMX PE3yJIBTaTIB y Iparli;

— HEJOMYIICHHS 3HSLIHIOBAHHS MOPAJIbHIX CTHMYJIIB.

Juis GimbIn epeKTHBHOTO 3aCTOCYBAHHS MOpPAbHUX
CTHMYJIiB HEOOXiTHO!

1) mMpie BUKOPUCTATH Pi3HOMaHITHI (hopmMu MOpaib-
HOTO 320XOYEHHs B IHTepecax PO3BUTKY TBOPYOI iHillia-
THBH Ta aKTHBHOCTI;

2) HasBHICTD IIOJIOXKEHHS PO CTaTyCH MOPAaJbHOIO
3a0X0UCHHS ¥ 3HAHHS HOTO TpaIliBHUKAMU;

3) MopaJIbHE 3a0X0YeHHS MiAKPITUTIOBATH MipamMH Ma-
TepiaJIbHOrO0 CTUMYJIFOBAHHS, 3a0€3MeUUTH IPAaBUIIbHY
B3a€MOJIII0 MaTepialbHUX 1 MOPaJIbHUX CTUMYJIIB;

4) mpo KOXXKHE MoOpaJibHEe 3a0XOUEHHs IpalliBHUKA
MIMPOKO iH(OPMYBATH TPYAOBUH KOJICKTHB;

5) Bpy4aT# HAaropomu ¥ IMOOSKH B yPOUHCTiH oOcra-
HOBIII;

6) 3a0X0YyBaTH MPAIiBHUKIB BYACHO — Bigpasy MiCIs
JIOCSITHEHHSI TIEBHUX YCIIIXIB y Mpari;

7) po3BUBaTH HOBI (hOPMU 3a0XOUCHHS I YCTaHOBIIO-
BaTH CTPOTY MOpPAJbHY BINOBIAIBHICTH KOXHOTO TIpa-
LiBHUKA 3a JOPYUYCHY CIIPaBy;

8) TOYHO OTPUMYBATHUCS BCTAHOBJICHOTO MOPSAKY
BHECEHHSI 3aITHCIB PO 320X0UCHHSI B TPY/IOBI KHIKKH TIpa-
LIBHUKIB.

OcoOnuBuii 1HTEpEC NpECTaBIIsiE BUBYCHHS MOTHBA-
TOpPIB 13 MeTOI0 MOOYAYBaHHS MOTHBALIHHOTO MPOQLII0
npaniBaukiB TOB «Minarponocrauy. [ns BH3HAYCHHS
MOTHBAIIIfHOTO TPOQiITI0 TMpamiBHUKA PO3POOIEHO OIli-
HOYHY IIKaly, sSKa BH3HAYa€ MOTHBAIIWHI XapakTepuc-
THUKH CEPEeJIHbOCTATUCTUYHOIO CIIBPOOITHUKA KOMIIaHiI.
B ocHoBi BuOopy Haii0ObII 3HAYYIIMX MOTHBATOPIB TIpa-
uiBHuKiB TOB «MiHarpomnocTauy» BUKOpUCTaHa THITOIOT s
IO.K. banamosa i A.I. KoBanp, sika 6a3yeTbcs Ha TOCIi-
mxerHi B 1. 'epunkoBa, mo Britodae y cede m’siTb MOTHBA-
[IAHUX TUIIB MPAIiBHUKIB: JTFOMIICHI30BaHUH, IHCTPYMEH-
TaNbHUH, NaTpPIOTUYHUH, podeciiHuil 1 rocrnonapchbKui
[9; 10]. KoxxHomMy 3 mepepaxoBaHMX THIIIB BiJIIOBiIa€E
MEeBHUH TpynoBUH MOTHB. Hikue B TaOnuyHOMY BUIIISI
HABE/ICHO BHWIIEBKA3aHI THUMIH IPAIiBHAUKIB 1 BIAMOBIIHY
KO)KHOMY 3 HUX TPYZAOBY moTpeOly (Tabm. 1).

Po3po0Oiieny 1iKany, 3aCHOBaHY Ha IT'SITH OCHOBHHX
TpynoBux Tnorpebax mpatniBuukiB TOB «Minarpomnoc-

Tabmuus 1

B3aeMo03B’5130Kk MOTHBANIHHOI0 THUITY NPAlliBHUKA Ta HOro norped

MoTuBaniiHuii
THI CHiBPOOITHIKA

Binnmosinna Tpynosa morpeda

JIromneHizoBaHui

BigcyrHicts OaxkanHsi mpodeciiiHoro 3pocranHs (BiACYyTHICTh y MpaliBHHKAa HepeBar Iij Yac BHUKOHAHHS
pobotu, HE3bKa ipodeciiiHa kBamidikaIlis Ta BiICYyTHICTh OaskaHHS 11 BIOCKOHATIOBATH, HU3bKUII PIBEHB BiJl-
MOBIIANBHOCTI Ta aKTHMBHOCTI, NPUHHITHICTh HU3BKOTO PIBHSI OIUIATH Mpali 3 MOAIOHOI OLHKOI POOOTH

KOJIeT)
IHcTpymenTanpHull | 3HAYCHHS I NpaliBHUKA (GaKTHYHOI IIIHU Tpaili, a He ii 3MicTy (3HaYeHHS HOro He3aJIeKHOCTI)
. . BaxMBiCTh CycIIBHOTO BH3HAHHS y4acTi B YCIiXy Ta HEOOXiIHOCTI B opraHizauii (BaXIHBICTh inei, sika
[NarpioTuununit

CTHMYJTIOBaTHME TPYAOBY ITOBEIIHKY IpAIliBHUKA)

[podeciiinuii

3HaYMMICTh 3MICTY pOOOTH, Tsra A0 CKJIAJHUX 3aBaHb SIK MOKIJIUBICTH CAMOBHpaKCHHs (BayKJIMBa cBOOOIA
B OIIEPATUBHHX JisiX, MpodeciiiHe BU3HAHHS)

Xa3saichbKuM

BaxmBicTh 37aTHOCTI HECTH BiINOBITAIBHICT (BUMArae CBOOOIM Hili Ta BiZICyTHOCTI KOHTPOJIIO)
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Tay», KOKHOMY 3 SIKUX BiZIITOBIJIa€ IEBHUH MOTHBAIIHHHIA
THIT CIIIBPOOITHHKA KOMIIaHii, anpoOoBaHo Ha BHOIpIi 3i
126 oci6 (kepiBHHKH KOMMaHii, CITy»KOOBII, POOITHUKH).
3a cTareBUMH i COLIATHbHUMH XapaKTEePUCTHKAMHU JaHY
BHOIPKY MOYKHA BBaYKaTH PEIPE3CHTAaTUBHOIO.

MortuBauiiHuii mpodiab BU3HAYAETHCS 32 JOIIOMOTOI0
BUSIBJICHHSI Y TIPALlIBHUKIB TXHBOTO CTaBJCHHS 10 MOTH-
BallfHUX YMHHUKIB, cepel] SKUX (akTop MarepialbHOTo
XapaKkTepy € JHIIC OJHUM i3 JIBaHAILSATH: BUCOKHH 3apo-
0iTOK, (i3MUHI YMOBH Tpalli, CTPYKTYpPYBaHHS POOOTH,
coliabHI KOHTAKTH, CTIMKI B3a€MOBIIHOCUHHU, BU3HAHHS,
NparHeHHs J0 JOCSTHEHb, Blaja 1 BIUIMBOBICTh, Pi3HO-
MaHITHICTh 1 3MiHH, KPCATUBHICTh, CAMOBIOCKOHAJICHHS,
LikaBa Ta KopucHa poOora. [ToOymoBy MoTmBaLiitHOTO
po¢LITFO MIpaIiBHAKA Ta HOTO 3MiHY MiCIIS BIIPOBAKECHHS
3aI[POIIOHOBAHMX AaBTOPAMH HANpPSMIB  yIOCKOHAJICHHS
MOTHUBAIlil TPYAOBOi iSIBHOCTI Ha MiTIPHUEMCTBI Oyze
NPEJICTABICHO B MOJAIBIINX JIOCITIDKEHHSIX.

TakuM dYMHOM, IEPEKOHAHICTh B OOIPYHTOBAHOCTI,
CIPaBEAJIMBOCTI BU3HAHHS TPYHAOBHX 3aCIyT IpaliBHHUKA,
y TPaBHJIBHOCTI HOTo 3a0XO4YEHHs IiJHIMAae MOpaJbHHN
ABTOPUTET TpAIli, MiAHIMAE OCOOMCTICTH, (POPMYE aKTUBHY
KUTTEBY TTO3UIIIIO.

Hdyxe edekTHBHUM 3acO00M MOPAJIBHOTO CTUMYJY
TIepCOHAITY € JIOUIKH TOIIaHU Ta MOAIOHI IM IHCTpyMEHTH
BH3HAHHS, TOMY 10 MaTepialbHUHA CTUMYJI LIe HE TOJIOBHE,
KOXHHU poOITHUK moTpedye yBaru. J{o Toro x mis Oara-
THOX JTFOIEH BaXKITMBO, 00 MPO iXHINA TPYAOBUI BHECOK Y
CHIIBHY CTIPaBy 3HAIH HE JIUIIE Oe3mocepeaHi KepiBHUKA

i koneru. EQeKTHBHUM METOZOM 3MIITHCHHS TUCIHUILTIHH
TIpalli € 3a0X04EHHS 3a CyMIIiHHY Tipamto. HeoOxigHo 3Bep-
TaTH yBary Ha SKiCHHH Bif0ip KaHAWIATIB Ha 320XOUCHHS.

BucHoBkH 3 mpoBegeHOro AocaimKeHHs. UncieHHI
COIIOJIOTIYHI TOCHIPKEHHS TOKa3ajH, 10 MOTHBH TpPY-
JIOBOT HIsUTBHOCTI, BIUIMB MOPAJbHUX CTUMYJIIB Ha Ipa-
LIBHHUKIB 0araro B YoMy 3ajexarh Bij BiKYy, KBami(ikarii,
cTaXy poOOTH Ha MiANPHUEMCTBI, piBHS cBiomocTi. Heob-
X1JIHO BpPaxoBYBaTH 1€, 3/{MCHIOIOYH PO3POOJICHHS YMOB
340X0YEHHS.

Orxe, g mpamiBHUKiB TOB  «MinarponocTay»
MOYKHA BBa)KaTH JOIIJIBHUM BHKOPHUCTOBYBAaTH MOISKUA Ta
JTOIIKH TIOIIAHU [T MOPAJILHOTO 3A0X0YCHHS.

Burparu Ha naHwii BUJ HEMaTepiaIbHOTO 3a0XOYCHHS
MPAaLiBHUKIB CTAHOBUTUMYTh ITiIBUIICHHS (DOHY OILIATH
npati Ha 1%, a TPOLyKTUBHICTH MEPCOHAIY ITiATIPUEMCTBO
3MOKe IiABUIIUTH Ha 2%.

SIKIIO Ha MIAOPUEMCTBI 3aIisATH BCI BHIICOMHCAHI
3aX0/IM, 3HAYHO 3HU3UTHCS TOTIK KaJpiB, HETATUBHI BiJl-
TYKH IIO0 POOOTOMABIIS, MPAI[IBHUKH MIEPETBOPSATHCS HA
JIPYXKeTI00Hy KOMaH/y, KOXKEH YJIeH SIKOT IKPO J0ImoMara-
THME KOJIETaM.

Jlnst BiACTeXEeHHsI 3arajJbHUX HACTPOIB Ta MOTHBIB
NPAIiBHUKIB JIOIJIbHO BHKOPHCTOBYBaTH MOTHBALliHHUNA
npod Ik MpaliBHUKA, a TAKOXK BIICTEKYBATH HOTO 3MIiHY
IICJIS BIIPOBAKCHHS 3allPOIIOHOBAHUX aBTOPAMHU Harpsi-
MIiB BIOCKOHAJICHHS MOTHBALIii TPYHOBOI IisSUTBHOCTI.
Jami pesynpratd OyayTh TPEACTAaBICHI B ITOJANBIIAX
IOCIIKEHHX.
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KaHOUOam eKOHOMIYHUX HAYK, OOYeHm,

ooyenm Kkagpedpu agmomamusayii npoEKmMy6aHHs.

eHepeemudHUx npoyecis i cucmem,

Hayionanvhutl mexniynutl ynisepcumem Yxpainu

«Kuiscorutl nonimexuiunuu incmumym imeni leopsa Cikopcoro2o»

Bapaga L.A.

KaHOUuOam mexHiuHux HayK, 0oyenm Kageopu

asmomamu3sayii nNpoEKMyBaAHHA eHEPLeMUYHUX NPOYECIE | CUCEM,
Hayionanvuuii mexuiunui ynigepcumem Yxpainu

«Kuiscokutl nonimexuiunuu incmumym imeni leopa Cikopcvko2o»

KOHTPOJIBHI KAPTHU ITYXAPTA
B JEP KABHOMY YITPABJIIHHI EKOHOMIYHOIO BE3IIEKOIO

O0rpynmosano 0oUiibHiCHb Ma Memo0o0a0ZiuHI HOT0NCEHHA BUKOPUCMAHHA Konmponvruux kapm Illyxapma 6 3ae0an-
HAX 0EPIHCABHO20 YNPABIIHHA eKOHOMIUHOIO DE3NEKoI0. 3a pe3ybmamam KopenayiitHozo aHanizy 006e0eHo, w0 eKoHO-
MiuHE 3pOCHAHHA € OOMIHAHIMHOIO YMOB0I0 00CAZHEHHA COUIANbHUX Uinell cmaiozo possumky. Ipynmyiouuce na nono-
JHCEHHAX MEOPIi CMA1020 PO3GUMKY, (DYHOAMEHMOM AKOT € CUHEPZEMUYHI NOTIOIHCEHHA CAMOOP2aHI3ayii cucmem (30Kpema,
meopii xaocy), 6u3HaueHo MeopemuKo-memoOutHi 0CHOGU PO3PODIEHHA eheKmMUBHUX 3aX00i6 0ePIHCAGHO20 YRPABIIHHA
eKonomiunoio 6e3nekoro. /loeedeno, w0 8a)ciusor (YHKUIEI0 ynpaeilinHa eKOHOMIUHOIW De3NeKol0 € aHalimuuHd, uo
n08'a3aHa 3 NPOZHO3YBAHHAM | 0IAZHOCMUKOIO CHIAHY eKOHOMIYHOT cucCmemMu 3a pieHeM 0e3neKu (CUHOHIMU: CIILIKICHD,
2omeocmas). Po3enanymo ocHo6Hi nonoxycenHA meopii KOHMPONLHUX Kapm Kpi3b RPUMy meopiil CIanozo po3eumxy i
«Yopnozo neveosn. /Ina euasnenns nepiodie «xaocy» i «nopaoKy» (HeKepoGanozo i Kepoeanozo nNPouecie ynpaeiiHHsm.)
MPAeKmopii po36umKy eKoHOMIuHOI cucmemu OOUINbHUM € 8UKOpUCManHA Komoinosanoi XmR-kapmu. Hagedeno npu-
K1a0 inmepnpemauii pe3yibmamie nooyooeu XmR-xapmu 0ns ananizy kepoeanocmi npoyecy 3aoe3neueHns eKoHOMIUHOT
oesnexu Ykpainu 3a 1990-2019 pp.

Knrouoei cnosa: xonmponvui kapmu Lllyxapma, oepacasne ynpasninHs, eKoHOMIYHA Oe3nexa, meopis cmanozo pos-
8UMKY, MEOPIsl XA0CY.

SHEWHART’S CONTROL CHARTS
IN THE STATE MANAGEMENT OF ECONOMIC SECURITY

Karaieva Nataliia, Varava Ivan
National Technical University of Ukraine
«Igor Sikorsky Kyiv Polytechnic Institutey

The low level of Ukraine’s economic security indicates the imperfection of the public administration system. Correlation
analysis has shown that economic growth is the dominant condition for social goals achieving of sustainable development.
Therefore, the methodological basis for the development of effective measures of public administration of economic secu-
rity is the provisions of the theory of sustainable development. The foundation of the sustainable development theory is the
synergetic principles of self-organization of systems, in particular, the chaos theory. The turbulence of the trajectory of the
country’s economic system makes it susceptible to management in the context of unforeseen events («black swans») and
economic crises, provoked by medium-long cycles. Today, the COVID-19 pandemic can serve as an example of the «Black
Swany event for the economic systems of the global world. Therefore, the strategic task of public administration in times of
chaos should be to maintain the homeostatic balance of the economic system while simultaneously finding new alternatives
(attractors) for its sustainable development. To diagnose the economic system state by the level of security (homeostasis) the
threshold (permissible, stable) limits of the values of indicators are fundamental, to characterize the level of protection of
national economic interests. In domestic practice, to define safety indicator thresholds are used primarily heuristic methods,
which based on the expert’s experience and intuition. The subjectivity inherent in heuristic methods does not exclude fun-
damental errors in the state diagnosis of the economic system by safety level. To prevent subjectivity, it is suggested to use
Shewhart’s control charts. The Shewhart’s theory largely corresponds to the basic provisions of the theories of Sustainable
Development and the Black Swan. To identify periods of «chaos» and «order» (an unruly and manageable management
process) of the development trajectory of the socio-economic system, it is advisable to use combined XmR-chart. The article
provides an example of the interpretation of the build XmR-map results for analyzing the manageability of the process of
ensuring the Ukraine’s economic security during 19902019 years.

Keywords: Shewhart'’s control charts, public administration, economic security, Sustainable Development theory,
chaos theory.
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IMocranoBka mpodaemu. 10 Gepesnst 2021 p. ypsin
cxBasuB TpoekT Crparerii ekoHOMIYHOI Oe3neku Ykpa-
fHn Ha mepiox mo 2025 p. (mani — npoekt Crparerii), y
SIKOMY 3a3HAUa€ThCs, 10 «EKOHOMIUHA Oe3Meka — 11 CTaH
€KOHOMIKH, 3a SIKOTO JOCSATaloTHCS OCHOBHI HalllOHAJIbHI
€KOHOMIYHI IHTEpEeCcH», OCHOBHHUMH 3 SIKHX € «3abe3re-
YEeHHSI €KOHOMIYHOT CTIHKOCTI, BUCOKOI KOHKYPEHTOCIIPO-
MOYKHOCTI YKpaiHChKOT €EKOHOMIKH Yy CBITOBOMY €KOHOMiY-
HOMY CEpeIOBUILI Ta JOCATHEHHS Ha LIl OCHOBI BHCOKUX
CTaHIAPTIB SKOCTI KUTTA HaceneHHs» [1]. Takox y mpo-
exti Ctparerii BU3HAUEHO, 110 OJHUM 3 OCHOBHHUX 3aca
JIepKaBHOT MOJITHKHU y chepi 3a0e3eueHHsT eKOHOMIYHOT
oc3neku (EB) e 30epeeHHs Ta PO3BUTOK CKOHOMIUHOL
MOTY)KHOCTI KpaiHM 3 ypaxyBaHHSM MLijJel CTajioro pos-
BUTKY. [HIIMME cioBamu, 3abe3nedeHHs Eb € BaxImBorO
NIePEAYMOBOIO JIOCATHEHHS IIJIeH CTAJIoro po3BUTKY Kpa-
fan. CaMe TOMYy TEOPETHYHOIO OCHOBOIO PO3POOICHHS
e(eKTUBHHUX 3aXONiB JepkaBHoOro ympasiinHs EB wmae
CIJIyTYBaTH IMOJIOKEHHS TEOPii CTaJI0ro po3BUTKY.

CkJIaHIiCTh YNPaBIiHCHKOTO Mporecy 3abe3nedeHHs
EB B KOHTEKCTi CTAJIOr0 PO3BHUTKY IMOJATAE Y AyalicTHY-
HOCTiI KaTeropil «cTamicTe» (CTIHKICTh, CTaOiIBHICT)
1 «pPO3BUTOK» y MEXax OAHOIO0 YacoBOTO IPOCTOPY.
Ha nymky M. MoiceeBa, TEpMiH «CTIHKICTBY KJIACHYHO
PO3IVISIIAEThCSA «SIK CTYIEHb CTaOUIBHOCTI MarepiajbHOT
CHCTeMH, sIKa W € il OI[IHOYHOIO BEIMYMHOIO Bapiabeib-
HOCTI IMapaMeTpiB CHCTEeMH a00 IHTCHCUBHOCTI 30BHIIIHIX
BIUIMBIB, IO 37aTHI HAJaTH CHCTEMI SIKICHO HOBHMX BJIacC-
THUBOCTEH, TOOTO 3MIHUTH 1i CTPYKTYPHO-(QYHKI[IOHATBHY
oprasizauitoy» [2, c. 124]. YueHuii nporoHyBaB Halkpaiie
MepeKNIaaTi 1€ CIIOBO SK <JIOMYCTHMHI» abo «mnpu-
HHsATHUI». Ha Hamry nymKy, 3MICTOBHA CYTHICTh TepMiHa
«CTIHKICTB», OUTBII KOHKPETH3YETHCS 3aIPOIIOHOBAHHM
M. MoiceeBUM MOHATTIM «TrOMeocTas3y. Buxomsuu 3 Buile-
3a3HAYE€HUX I10J0KEHb, Oe3IeKa EKOHOMIYHOI CHCTEMU
(abo exoHOMIUHA Oe3reKa) y AaHild poOOTI PO3IVISLIAETHCS
SIK TIGBHUH CTaH €KOHOMIYHOT CHCTEMH, 3a SIKOTO 3abe3Ie-
yyeThces i cTilike (roMeocTaTH4He, Oe3nedHe) QyHKIIOHY-
BaHHSA 1 pPO3BUTOK. OCHOBHUM KpPHUTEPIEM SKOCTI CHCTEMHU
nepxaBHOTO yrpaBiiHHA EB € 3HaX0mKkeHHS eKOHOMIYHOT
CHCTEMH y CTIHKOMY CTaHI TOMEOCTAaTHYHOI piBHOBAard,
KOJIM CHCTEMa JIOCSTAaE MaKCUMYyMY MEXI1 CBOET eheKTHB-
HOCTi, HaHOLTBII MPOTYKTUBHOTO PEXHUMY E€KOHOMIYHOTO
3pOCTaHHSI.

3riHO 3 TEOpi€l0 CTANOr0 PO3BUTKY, (yHIAMEHTOM
SIKOT € CHHEPTeTHYHi ITONI0KCHHS CaMOOpTaHizaIlii cuc-
TeM, 30KpeMa Teopii xaocy (HeTiHIHHOI AMHAMIKH), PO3BHU-
TOK PO3IVISLIAETHCS SIK MOCHIJOBHICTh TPUBAJIUX MEPIOIIB,
[0 BIiJMOBIZAFOTh CTIMKIM CTaHAM CHUCTEMH, SIKi Tepe-
puBarOThesl mepiomamu Oidypkamii (xaocy), micis 9oro
BiIOyBa€THCS TEpeXif 0 AKICHO HOBOTO CTIHKOTO CTaHy
(arTpakTopy), BUOIp SKOTO BH3HAYAETHCS (PIYKTYaIlisIMH,
TOOTO 30YyPIOIOYMMH TisIMH (IMITyTbCaMH), SIKi CTIPUSIOTH
BIJAXHMJICHHIO (byHKuiOHyBaHHH cucTeMH Bij 1 romeocTa-
THUYHOTO CTaHy B TOYI 61(1)yp1<au11 Ioennanns cTpyk-
TYpHO-(YHKIIOHAJIBHUX €JIEMEHTIB CTapoi i HOBOI SIKOCTI
CTBOPIOE Xa0C, SIKMH CIpUSiE BUBEICHHIO EKOHOMIYHOT
CICTEMH Ha HOBHUI aTTPakTOp PO3BUTKY abo pyifHarii.
3MiHa CTPYKTYPH €KOHOMIKH, a TaKO)K MaKpPOEKOHOMidHi
nporoplii y el nepioj; 3Ha4YHO BIUIMBAIOTh Ha piBeHb Eb.
[Tpu upomy BaxknuBoro dyHkuiero ynpasninust Eb € anani-
THYHA, 1110 TIOB'SI3aHa 3 MPOTHO3YBAHHSM 1 JIIarHOCTHKOIO
CTaHy CKOHOMIYHOi CHCTEMH 3a piBHEM Oe3lekd (CHHO-
HIMH: CTiHiKicTh, TOMeocTa3). Sk 3a3Hawarore M. Yimep,

J1. Yambepc, «xonTpomnbHi Kaptu Llyxapra (KKIL) — ne i
€ MIarHOCTWYHUN 1HCTPYMEHT JUIS BIITIOBIAl HA MTUTAHHS:
moTpiOHO YW HE MOTPIOHO BTPYYATHCS B CHCTEMY...»
[3, c. 13]. CximagaicTh MPOIECY PO3BUTKY CBITY 1 HEMOXK-
JMBICTH TOYHO CIIPOTHO3YBAaTH, MEpPeNOaunTH pe3yiabTar
OUIBIIOCTI pealbHUX MPOIIECIB € OCHOBHO 17ICE€0 TEOPIl
Yontepa lllyxapra.

AHaJi3 ocTaHHIX AocaimkeHb i myGmaikamii. Ines i
TEOopist KOHTPOJIBHUX KapT Oyno mpencrasieno Y. [lyxap-
TOM y KHI31 «CTaTHCTHYHUI METO]I i3 OISy KOHTPOIIO
stkocTi» (1939 p.) [4]. Tloganbmmii pO3BUTOK METOMOJIOTIT
KKII naiinuio BigoOpaxkeHHs y poOoTax 3aKOpAOHHUX
yuenux E. [leminra [5], 1. Yinepa i []. Yambepca [3] Ta iH.
Haii6inpIn NOBHUH OIS OCHOBHUX 3aKOPIOHHUX ITyOITi-
Kariii 3a temarukoro KKIII, moumnatoun 3 podiT camoro
aBTOpa 1 10 HAIMX JTHIB, HaBeneHo y crarTi FO.I1. Amepa,
0O.B. Makcumona i B.JI. Illnepa [6]. Y cBiTOBil mpakTHUIli
Bukopucranus KKIL moxiauBum € He nuiie yist edek-
THUBHOTO YNPaBIIiHHA BHUPOOHWYMMH TpoOLlEcCaMu, a W y
cdepi nociyr (OCBiTi, MEANIMHI, aHANI31 Oi3HECY TOIIO)
[5]. V BiTumsnsnii npaktuni KKII nepeBakHO BHKOpHC-
TOBYIOTBCS 111 KOHTPOJIO SKOCTI BUPOOHWYHX IIPOIIECIB,
30KpeMa: Ul BU3HAYCHHs PO3JIaJHAHHS TEXHOJIOTIYHOTO
npotiecy [7]; AJisi KOHTPONIIOBAHHS €(DEKTHBHOCTI EJIEKTPO-
CTIIO’KMBAHHS B CHCTEMaX KOMYHAJIbHOTO BOJIOIIOCTAuyaHHs
[8]; mms KOHTPONIOBaHHS MisUIBHICTIO KITIHIKO-IiarHocC-
TUYHUX JTa00paTopi y MeamuyHMX 3aknanax [9]. Buko-
puctranas KKII y mocmimkeHHSX TpoOiieM Iep:KaBHOTO
ynpasmiaHsa EB 3anumaeTses mo3a yBaroro HayKOBIIIB.

IMocranoBka 3aBnanHs. Ha ocHOBI aHaNi3y ICHYIOUHX
METOJAMYHUX TIJIXO/IB JIOCITIJDKEHHS TpoOieM Oe3rnekn
€KOHOMIYHOT CHCTEMH OOIPYHTYBATH AOLIJIBHICTH Ta METO-
nonoriuni monoxeHas Bukopucranus KKII y 3aBmannsax
nepxaBHOTO yrpaBiinasa Eb.

Buknan ocHoBHOro marepiany gociifskeHHsl. Tpa-
€KTOpIi PO3BUTKY EKOHOMIYHHX CHCTEM IpPHUTaMaHHI
CUHTE3 JIHIWNHOTO (BIOPSAKOBAHOTO) Ta HEJIHIHHOTO
(XaoTHYHOT0) TPOILECiB, IIUPOKA AMILITYyAa KOJIUBAaHb
MPOTPECUBHOI 1 perpecwBHOi nuHaMiku (dasu: Kpwusa,
JleTpecis, TIOKBaBJICHHA, ITiTHECEHHs), IO 3acHOBaHA
Ha O0’€KTUBHO ICHYIOUHMX ILHKIaX CHCTEMH (30Kpema,
KOpPOTKO-CepeaHbocTpokoBi  mukiau  Jhbk.  Kuruuna
(34 poxn), K. XKrormsapa (7-11 pokiB) Ta JOBrocTpo-
xoBi ki C. Kysueus (15-25 pokis), H. Kongparsesa
(45-60 pokiB)). Came TOMy ITUHAMIYHO J€TEPMiHOBAHHUN
Xa0C HE € BUMAAKOBUM SIBUIIIEM B €KOHOMIII, HE3BAKAIOUN
Ha BIACTHBICTH HemependadyBaHocTi. HecTiiikicTh Tpaek-
TOpIi PO3BUTKY CKOHOMIYHHX CHCTEM POOUTH 1X HaA3BHU-
YallHO Yy TJIMBUMH JIO YIIPABJIIHHS B yMOBaX €KOHOMIYHUX
KpH3, IO TPOBOKYIOTBCS CEpeIHbO-T0BIOCTPOKOBUMHU
[UKJIAMH, y PE3YyJIbTaTi 40ro €KOHOMIiYHa CHCTeMa Bij-
JAISIETHCS BiJl TOMEOCTATHYHO! PIBHOBATH i JOCSTAE TaK
3BaHOTO IMOPOTY CTilKOCTI (TOUKH OidypKarii), 3a sSKUM
Juisi Hel BIZAKPUBAETHCS JEKIIbKAa MOXKIIUBHX aTTPAKTOPIB
PO3BHTKY. Bubip arrpakropa 3Ha4HOIO MipOIO 3aJIEKHTh
BiJl ONIEPEIHBOTO CTaHy CHCTEMH 1 HAKOTIMYEHOTO MTOTEeH-
iary po3BUTKY. [Ipy 1ibOMy KOJKHa cucTeMa Mae rapame-
TPH, SKi € Ui Hei KUTTEBO BaXKIMBUMHU 1 BiJ] 3HAUCHHS
SKUX 3QJICKHUTH O€3MeYHe ICHYBaHHS CUCTeMHU. MexaHi3m
roMeocTasy CHCTeMHU 30epirae came I mapameTpH i TuM
caMHM HiATpUMYE iCHyBaHHH camoi cucteMu. Y pesyib-
TaTl MOCHJICHHS 30BHILIHIX 36yp€HL ((bnyKTyauu/I) 3Ha-
YeHHs1 Oe3MeYHUX MapaMeTpiB EKOHOMIYHOI CHCTeMH
MOYMHAIOTH NEPEBUIILyBATH TOPOTOBI (CTiHKi, KPUTHUHI)
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1 HacTae MOMEHT, KOJM CKUIbKM 3aBrOJHO Masja 3MiHa
rapamMeTpiB NPU3BOJUTE IO CTPUOKOIIOIIOHOTO (PEBOIIIO-
LIHHOTO) MEPEeXOay CKOHOMIKH IO SIKICHO 1HIIOTO CTaHy
abo pyiHyBaHHA. TOMy YIpaBIiHCHKI pIiMICHHS IIOI0
3a0e3neueHHs 0e3MeKH eKOHOMIYHUX CUCTEM MalOTh TIPH-
HAMaTuCsl Ha MiACTaBl aHATI3y AWHAMIKK TX PO3BUTKY Ta
(YHKI[IOHYBaHHSI, SIKI XapaKTEPU3YIOTHCS 3a JIOIMTOMOTOI0
PI3HUX MMOKAa3HUKIB (IHAMKATOPIB, iHAEKcIB). J{ist giarHoC-
THKH CTaHy €KOHOMIYHOI CHCTEMH 3a piBHEM Oe3leKn
(CTIMKOCTI) MPUHIMIIOBUMH € TOPOTH IHIAMKATOPIB, IO
XapaKTepU3yIOTh PIBEHb 3aXHIIEHOCTI HAllIOHAIBHUX EKO-
HOMIYHUX IHTEPECIB Ta BUHUKHEHHS peallbHUX €KOHOMIY-
HUX 3arpo3 HalliOHANBHIN Oe3meni. Y BITYM3HSHIN Mpak-
THUII JUIS BU3HAUEHHS T'PAaHUYHHMX 3HAYCHb IHAMKATOPIB
Eb BHKOPHCTOBYIOTHCSI IIEPEBAXKHO €BPUCTHUYHI METOJH,
oo 0a3yloThCS Ha BHUKOPHCTAaHHI JOCBILy Ta IHTYIMil
(axiBIIiB-eKCIIEPTiB, 30KpeMa METOA «KaJxiOpyBaHHS»
Jyrnaca Xab06apaa; aHaJOrOBUH, SIKUH MOJIsIrae y BUOOPI
BIJIMOBITHAX TOKA3HWKIB TPAHUYHHUX 3HAYCHb 1HIUKATO-
PpiB Ha mijicTaBi HOPIBHAHHS 3 KpaiHAMHU-aHAJIOTAMH; 3aKO-
HOJABYMH, 10 TIOJISATA€ Y BCTAHOBJICHHI TPAHUYHUX 3Ha-
YeHb IHIMKATOPIiB Ha MiJCTaBi iX mpsMoro abo HEmPSIMOTO
BHU3HAYCHHS B 3aKOHOMABYMX akTax Tomo. Cy0’eKTHBI3M,
IO NMPUTAMAaHHUI €BPUCTHYHUM METOJaM, HE BUKJIIOYAE
MIPUHIMIIOBUX OMMJIOK ITiJT Yac JIIarHOCTUKHU CTaHy €KO-
HOMIYHOI CHCTEMU 3a piBHEM Oe3meku. 13 MeToro 3amnooi-
TaHHS Cy0 €KTHBI3MY JOIIJIBHUM € BUKOPUCTAHHS CTaTHC-
THYHUX METOMiB, 30kpema KKIII.

Teopiss KOHTPOJIBHUX KapT 3HAYHOIO MIpPOIO Kopec-
NOHAYEThCS 3 OCHOBHMMH MOJOXKEHHSIMU Teopiil cra-
J0T0 po3BUTKY 1 «HopHoro nedens». 3TiHO 3 TEopiero
V. Hlyxapra, Oymb-sKi MpoLEcH CXUJIbHI 10 Bapiabeib-
HOCTI, aJie IesKi 3 HUX MaloTh KepOBaHY BapiaOeIbHICTh, a
nesiki — HekepoBaHy. KepoBaHa BapiaGeNbHICTD y pe3yib-
TaTi il «BUMTAJKOBUX» a00 «3arajibHUX» MPUIHH CTIHKA B
yaci. 3a KepOBaHOTO MPOIIECY, BAKOPUCTOBYOUU MUHYJIHI
JIOCBIJl, MU MOXXEMO Nepe0adnTH, NPUHANMHI B JESIKHX
IpaHULSX, SIKi 3 HOro Bapiamii MOXKHa OYiKyBaTH B Maii-
oytabOMY [4, c. 6]. [HTepIIpeTyIOUN BHUIIE3a3HAYCHE, PO3-
BUTOK E€KOHOMIYHOi CHCTeMH BiZOyBaeThCS BiATIOBIITHO
10 «IpHUHOHUITY Oe3mepepBHOCTI Bizepay, 3rigHO 3 AKUM
KO)KEH HACTYITHMH MOMEHT 3MiH Y3rOJDKCHHUH 13 morepe-
JHIM. 3arajibHi TPUYMHU BapiaOesbHOCTI (BIAXUIICHHS)
naroth Touku Ha KKIII, ski mpoTaroM Ieskoro mepiomy
HE BUXOIAITH 32 KOHTPOJNBHI rpanuli [5, c. 147]. Komu
+ 3¢ rpanuti KKIII yxa3yroTs Ha BiICYTHICTh 0COONMBHUX
MIPUYMH, MH MOXEMO MIarHOCTYBAaTH BiIHOCHO CTIHKii
NpolleC E€KOHOMIYHOTO PO3BUTKY, SIKHH 3HAXOIMTHCS Y
CTaHi CTATUCTHYHOTO KOHTPOJIIO. I3 morsiny Teopii xaocy
cucTeMa, B SIKii CTOXaCTUYHICTh TPAEKTOPIH € HACIIIKOM
BHYTPIIIHIX IHKIIB, a HC BUIAJKOBUX 30BHINITHIX BILIHU-
BiB, 3HAXOIUTHCS Y CTaHI JETEPMiHOBAHOTO XaoCy. SKIIo
€ TOYKH, 110 BUX0AATh 3a BepxHIo (Upper Control Limit —
UCL) uu mmxuio (Lower Control Limit — LCL) xonTp-
OJIbHI TpaHMLli 3G, TO MPOIIEC YBAXKAETHCS HEKEPOBAHUM
i HerrepenOauyBannm. KKIII Mo)kHa BUKOPHCTOBYBAaTH y
pasi, Ko AaHi He PO3MOIUICHI IO HOPMAIBHOMY 3aKOHY
[3,c.97].

HexkepoBana BapiaOenbHICTh € HACTIJIKOM HE BIIACTH-
BUX IIPOLIECY «HEBHIIAJKOBUX» a00 «OCOOINBUXY IPHYHH.
Y KOHTEKCTI Teopii Xaocy HAeThes mpo (UIyKTyallii, 1o
pU3BOIATE 10 «edexty Mmeresnmka» Ensapna Jlopenna,
KOJIM TIOMax KPWJI METEIHMKa, SIKUH CHMBOJI3y€e He3Ha4Hi
3MiHH B IEPBUHHOMY CTaHi CHCTEMH, BUKJIMKAIOTh JTAHIIO-

JKOK TTOJIiH, 1110 BEYTh /10 BEIMKOMACIITAOHUX 3MiH aTTpaK-
Topa po3BUTKy. Lli 3MiHM BinOyBalOThCS y CEpemOBHILI,
CTaH SIKOI'O HE BIJIOMHUI 3a3/aJierijb, 1 3aJIeKUTh BiJ B3a-
emomii 3HauHOI KIJTBKOCTI OCOONMBUX, HEMPOTHO30BAHUX
nofii (tak 3BaHuX «YopHux sedeniB» Haccima Hikonmaca
Tane6u). Croronui sik npukiaa nouii «Hopuoro nedess»
JUIsl EKOHOMIUHHX CHCTEM TJI00AILHOTO CBITY MOYXKE CIIYTY-
Baru nangeMiss COVID-19. HekepoBaHa cucrema crae He
JIUIIE HeTlepen0avyBaHOl0, HEIIPOTHO30BAHOIO, a i CTaTHC-
TUYHO HEKepoBaHOI0. Y mpoMy pasi Y. LllyxapT npomonye
SIKOMOTA IIBH/IIC BUABUTH M YCYHYTH IDKEPEIO 30BHIII-
HBOT'O BTPYUYaHHs i IOBEPHYTH 11 B KEPOBaHHH CTaH. 3riIHO
3 nonsgaamu H. TaneOu, He mOTpiOHO Hamaratucs mepe-
Oavyarn «HopHux J1ebeiB», a OyayBaTu CTIHKICTh 10 Hera-
TUBHUX HACTIJIKIB i MaTH MOXIIUBICTh BUKOPHCTOBYBATH
nmo3utusHi [10, c. 10]. ¥ xonTekcri EB, mo6 npotuctostu
ocobOmBuM TpuuuHaM («HopHUM JieGensm»), HeOOXiaHO
Jiep KaBi po3poOIIATH i yIIpOBaJKyBaTH SIKICHO HOBI MeXa-
HI3MH yIpaBIiHHS OE3IEeKOI0 EKOHOMIYHOTO PO3BHTKY.
ToOTo cTpaTeriyHuM 3aBIaHHSIM JIEP)KaBHOTO YIPaBIIiHHS
B CHTYyallii Xaocy Mae OyTH YTpPHUMaHHS T'OMEOCTaTHIHOL
PIBHOBarm CHCTEMH 3 OJHOYACHHM ITOITYKOM HOBHX allb-
TepHATHUB (aTTPAKTiB) 11 pO3BUTKY.

Cporozni Bigomo Oubine i’ stHaasaT KK mis pi3-
HUX TUMIB 337124 1 TaHUX, TPU3HAYCHHS 1 METOAUKY TO0Y-
JoBU Oaratpox i3 HuxX HaBeneHo y JICTY ISO 7870-2:2016
[11]. s mocmimkeHHs mpooieM IepKaBHOTO yIIPaBIiHHS
Eb Haif011bI1 IPUIATHUME € KOHTPOJIBHI KapTH 1HIUBIIY-
aTpbHUX 3HaueHb (X) 1 KOB3HUX po3MaxiB (mR), siki BUKO-
PHUCTOBYIOTBCS JUIsl IEPIOJJUMYHUX MOHITOPHHIOBHX J[AHUX
1 IIBUIKOTO BUSIBJICHHS OCOOMUBHUX MPHUUH. JOIITBHICTD
BUKOpUCTaHHA KoMmOiHoBaHOi XmR-kapTu 3yMoBIeHa
HEeOoOXiHICTIO HociimkeHHs npodinem Eb y auHamini Ha
JIOBTOCTPOKOBUX YaCOBHUX iHTEpBasax.

OpHuM 13 HaliBaKIMBIMMX MOKa3HUKIB Eb € BamoBwmit
BHYTPILIHIA MPOJYKT 3a MapUTETOM KyIiBEJIbHOI CHpo-
moxHocti (BBIT (IIKC)) na nymy nacenenust (GDP per
capita, PPP (current international $)). Ha puc. 1 HaBe-
neHo kombOinoBany XmR-kapra BBIT (ITKC) Ha mymry
HaceseHHst (current international $) mmst Ykpainu 3a
1990-2019 pp. (3uiticHeHo 3a maHumu [12] i gomoMororo
nakery STATISTICA StatSoft, Inc. (2001)), anainiz ganux
SKHX J1a€ 3MOTY BHSIBISITH TIEPIOJIH «Xa0Cy» 1 «ITOPSIIKY»
(HEeKepOBaHOTO i KEPOBAHOTO TIPOLIECY YIPABIIHHS).

OCOOMUBOI0 TPUYMHOK TEPIIOTO CTaTHCTUYHO HEKe-
poBanoro, TypOynenTHoro nepioxy (1993-2003 pp.) Oymo
HEOYiKyBaHE IMIBUIKAN po3max PaasIHCHKOI CHCTEMH 1 3710-
OyTTss YKpaiHOIO He3anexHOCTI. JlepkaBa ONTHMICTHYHO
OroJiocuiia IMpo SIKICHO HOBWH (IO HE 3aBXJU O3HA4Yae
Kpaluid) aTTpakT EKOHOMIYHOI'O PO3BHUTKY Yy HarpsMi
(opMyBaHHS IHCTUTYTIB PHUHKOBOI CKOHOMIKH (IIpHBAT-
HOI BIIACHOCTI, KOHKYpEHIIii), 0 Tmepeadadano y mepe-
X1JTHUH TIepiosl MPOBEIEHHS MOITHKH «IITOKOBOI Teparmii,
sIKa CIIPSMOBAHA Ha JIEMOHTAX IIEHTPAJII30BAHOTO IUIAHY-
BaHHS KOMaH/HO-a/IMIHICTPaTHBHOI E€KOHOMIKH 1 3aMiHy
HOro  eKOHOMIYHMMH  IHCTPYMEHTaMH  pETyIIOBaHHS
(TPOIIOBO-KPETUTHUMH Ta  MOAATKOBO-OFODKETHHMHU),
aKTHUBHY OOpOTHOY 3a CTiHKy (iHaHCOBY cmcTeMy (0co-
6mBo 60poTHOY 3 1H(DIIAImIEI0) Yepe3 KOPCTKI OIOMKETHI
0oOMeXeHHsI, IIBUJKY Ji0epasi3alilo IiH BHYTPIIHbOI 1
30BHINIHBOT TOPTIiBII. Y pe3yabTari BUCOKOT pe3UCTEHTHOT
37IaTHOCTI CTapol CUCTEMH OIIOPY PUHKOBUM TpaHCc(opma-
IiSIM TIOJIITHKA «IIOKOBOI Teparii» YkpaiHu (Ha BinMiHy
[Monpmi, Yexii) mpu3Bena m0 MacIITaOHOTO COIiaTbHO-
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Puc. 1. Kom6inoBana XmR-kapra BBII (IIKC) Ha nymy HacejeHHs sl Ykpainu 3a 1990-2019 pp.

C€KOHOMIYHOTO Xa0Cy: rajomnywuoi indusmii, sska y 1993 p.
nepepocia B rinepinduiinio (iHaexke iHQIALIT J0CATHYB
10256%), MacoBoro MOMMpPEHHsT O1THOCTI Ta pi3Koi 1ude-
permiarii mpoxoniB (koedimieHT JKUHI MBOTO TIEpiomy B
cepenaboMy ctaHoBuB 0,47). 3riHO 3 «IpUHIUTIOM 0e3-
nepepBHOCTI  Bizepay, 00’€KTHBHUMH 0OMEKyBadaMu
nepexony YKpaiHu 10 HOBOTO aTTpakTopa Oyiu IAHMCIIPO-
ropuii MONepeHbOr0 PajsTHCHKOTO PO3BUTKY, 30KpeMa:
CTBOPCHUH 1 PO3MIIICHUI Ha TEPUTOPii KpaiHU BEIHYEC3-
HUH BOEHHO-TIPOMICIIOBHAH KOMITJIEKC; HaJMIPHUN PO3BH-
TOK cepr MPOMHCIOBOCTI MOPIBHSHO 31 ¢(hEeporo MOCIyT,
HU3bKHUI MTOTEHIIA MM IIPHEMHHIIBKOT aKTHBHOCTI MaJIOTO
i cepennporo Oi3Hecy. Came CIUIECK IiIIMPUEMHHIIBKOT
aKTHBHOCTI, BUsiBNeHmii me M. Illymnerepom, MaB crpu-
SITH TIEPEXO/ly EKOHOMIKH JI0 PHHKOBOTO aTTPAaKTOpa po3-
BuTKy. CTpimMKe pyHHYBaHHS KOMaHIHO-aIMiHICTpPAaTHB-
HUX 1HCTUTYTIB PaJsSHCHKOI €KOHOMIKH 0e3 aneKBaTHOTO
CTBOPEHHSI IHCTUTYTIB PUHKOBOT €KOHOMIKH CBITYMIIO TTPO
HU3BKY SIKICTH JepkaBHoro ynpasiinHs EB. OcHoBoro
HOBOI YIPaBIIHCHKOT «EJITH» CTAIN NEPEBAKHO «UIEPBOHI
JTUPEKTOP» TPOMUCIOBHUX ITiIPUEMCTB 1 KOJITOCTIB, sIKi
HalKpalie ajganTyBajlucs J0 HOBHX YMOB SIK Ha MIiKpO-
piBHI, TaK 1 Ha PiBHI 3arajJbHOACPKABHOI TOJITHKH 1 OyJIn
HE 3alliKaBJICHI B TIOBHOIIIHHOT PUHKOBOT €KOHOMIKH 3 BEp-
XOBEHCTBOM IIpaBa 1 3aXHCTOM BIJIACHOCTI. AJanraris 10
HOBOTO aTTpaKTOpa BifOyBaJOCs HA TIIi XaOTUYHOTO ITPO-
LIeCy MEPBUHHOTO HATPOMA/KCHHS MPUBATHOTO KAITiTaIY,
HEempo30poi MmpuBaTH3amii 0ararbox 00’€KTiB MPOMHUCIIO-
BOCTi, YTBOPEHHS IOTY)KHUX (PiHAHCOBO-TIPOMHCIOBUX
rpyn (®IIT"), ski chopmyBanucsi BHACHIZOK YCTaHOB-
JICHHSI BEJIMKUMH Oi3HEC-yrpyroBaHHSIMH KOHTPOJIIO Hajl
NIEBHUMH CEIMEHTaMH IIPOMHCIIOBOCTI 4e€pe3 CHUCTEMY
TTOJIITHKO-aIMiHICTPaTHBHOTO J100i. Ha BiaMiHy Bin KpaiH
Cxinnoi €Bporu came DIII" (a He manmit 1 cepenniit 0i3-
HeC) SIK HOBI CTPYKTYpPH €KOHOMIYHOI CHCTEMH, 3 OJJHOTO
00Ky, 3a0e3MeUMiid MOAAJbINY CTa0UII3aIl0 CKOHOMIKH
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B pe3yJbTaTi HapoIlyBaHHsS BHPOOHHYMX IOTY)KHOCTEH,
MIBUAKOTO PO3IIUPEHHS BHYTPILIHBOTO PHUHKY, PO3KBITY
0aHKIBCHKOT CHCTEMH, BUXOJY Ha MIKHApOTHI PHHKH
TOIIO, @ 3 IHIIIOTO — CIIPHSUTH (OPMYBAHHIO KPUMIHAIBHO-
OJIIrapXxi4HOi EKOHOMIYHOT MOJIeNi PO3BUTKY, ISl SIKOi
(DYHKI[IOHAJIBHUMH OCOOJIMBOCTSIMU € 3JIUTTS BIIAJIU 1 KPH-
MiHaJILHOTO Oi3HECY, 3HaUHUI PO3MIp TIHHOBOI EKOHOMIKH
1 TOTaJIbHOI KOPYIIIIii.

Buxin 3mauenns imgmkaropa BBII (IIKC) mHa mymry
HACEJICHHA 32 BEPXHIO KOHTPOJBHY rpanuiio y 2008 p.
[IOB’s13aHA 3 HETATHBHUM BIUIMBOM HACIiAKiB CBITOBOT
(dinancoBoi kpusu (2007 p.), sika Oyjaa CIPOBOKOBaHA
inmoreuHoo kpuzoro B Crnomyuenux Illtarax Amepukn.
Jlis YkpaiHu HaclliZIK¥ CBITOBOI KpW3M CTajH TaK 3Ba-
HUMH «HopHUME Je0eIMI», M0 MPU3BEIH 10 TOYaTKy
BTPAaTH €KOHOMIYHOI CHCTEMH MOPOTY CTiikocTi. Heowi-
KyBaHi PeBomtoris TigHOCTI, aHekciss Kpumy Ta BoeHHUH
koHGuikT Ha Cxozi YKpaiHU CHPUSUIN MOJANIBIIOMY PO3-
BUTKY MOJITHYHOTO 1 COLIaJbHO-EKOHOMIYHOTO Xaocy,
110 MPHU3BEIIO 10 pi3Koro najainHs piHsa BBII, neratus-
HOTO 30BHIIIHPOTOPTOBEIHHOTO CANIbA0 W IMOKPUTTS €KC-
MOPTY IMIIOPTOM, Pi3KOi JeBaibBallii TPUBHI, 3HUKCHHS
KYIiBEJIBHOI CITPOMOXKHOCTI HacesdeHHs KpaiHu. Oxpim
TOTO, B YMOBax T100aiizaiii, KoJud B MOCTIHIYCTpialib-
HUX KpalHax akTHBHO (opmyroThes ramysi [umycrpii 4.0,
1 mojanpuiol iHTerpanii YKpaiHH y CBITOBEe rocropap-
CTBO TIOCITA0IIOETHCS MEXaHi3M 3a0e3MeueHHs TOMeoc-
Ta3y COIaIIbHO-eKOHOMIYHOI CHCTEMH, O3HAKaMH SKO1 €:
IMBUKA JIeiHTyCTpiami3allisi i MOBEpHEHHS 0 apXaidHo-
arpapHoOro THUIY PO3BUTKY B PE3YJIbTaTI HECIIPOMOXKHOCTI
MIPOMHUCIIOBOTO CEKTOpPY KpaiHH IMPOTHCTOSTH KOPCTKIN
KOHKYpEHIIii CBITOBMM TpaHCHAI[IOHAJIBHUM KOpIOpa-
IisIM; TOCTAOJICHHS CYBEpEHITETY KpaiHW y MPHHHATI
TOCMOAAPCHKUX PIMICHb; yTpaTa KOHTPOIIO HaJ yTBO-
PEHHSAM JAep>KaBHOTO OOpTy Ta JeperyatoBaHHIM chepu
(hiHaHCOBOT AISUIBHOCTI; €KCIIOPTHO-IMITIOPTHA He30aaH-
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Puc. 2. 3navyenns BBII (ITKC) na nymy HacegeHnst Ta [naekcy Jqwoacskoro po3BuTky 3a 1990-2019 pp.

COBAHICTB; 3pOCTaHHS IMMIrparii eKOHOMI9YHO aKTHBHOTO
HAaCeJCHHs, CTPIMKUHN BiATIK IHTEIEKTYaJIbHUX PECypCiB
3a KOpJIOH TOLIO.

BumenaBenenuii ananiz gaaux XmR-KapTH CBiTYHTH
IIpo HeeeKTUBHICTh jAepkaBHOro ympasiinHs Eb, mo
KOPECIOHIY€ETHCS 3 BUCHOBKaMHU MPOoeKTy CTparerii momo
HU3BKOTO pPIiBHS EKOHOMIYHOi Oe3meku 3a BciMa OCHO-
BHUMH CKJIQJHUKAMH, SKUH € PU3UK-YUHHUKOM IIPOSBY
MacuITaOHUX TYPOYJICHTHHX SIBUIL Y PO3BUTKY €KOHOMIKH
KpaiHu y JOBrOCTPOKOBIH MEPCHEKTHBI. 3a0e3MeucHHs
3pocranas BBII Ha ocHOBI CTHMYymIOBaHHS MHiANIPHEM-
HUIBKOi aKTHBHOCTI MaJIOTO 1 cepeIHbOTro Oi3HECY, MOIIH-
peHHS KOHKYpPEHIIii, JEeMOHOMOMI3aIlii ToCIonapchkol
JiSUTBHOCTI TOIIO € JOMIHAHTHOIO YMOBOIO JOCSTHEHHS
{JIell CTaJoro po3BHUTKY, 30KpeMa JIFOJICHKOTO PO3BUTKY,
PO M0 CBIMYUTH BUCOKHU KoedirieHT kopessii (0,96)
Mix inaukaropamu BBIT (IIKC) Ha nymry naceneHHs Ta
Ianexcom mroncekoro po3BuTky (Human Development
Index, HDI) [13] (puc. 2).

YpaxoByIouHn TiCHHUH KOPEIAiHHUH 3B'I30K MIXK MTOKa3-
HUKaMH, TOLIJILHUM € BUKOPUCTaHHS KOMOiHOBaHOT XmR-
kaptu BBII (IIKC) Ha nynry HaceneHHs i yac aHaji3y
Pe3yIbTaTUBHOCTI JEP>KaBHOTO YIPABIIiHHS 3a0e3eueHHS
SIKOCTI1 JKUTTSI HACEJTICHHS 1 JIFOICHKOTO PO3BHTKY.

BucHOBKH 3 MNpOBeAEHOro I0CTiT:KeHHs. BusHa-
YEHO, 1[0 TEOPETUYHOIO OCHOBOIO PO3POOTIEHHS e(hEeKTHB-
HUX 3aXOJiB JiepaBHoro ynpasiinas Eb mae ciyryBaru

TIOJIOKEHHS TeOopil CTAaJIOro PO3BUTKY, QYHAAMEHTOM SKOL
€ CHHEPTeTHYHI MOJIMKeHHS Teopii xaocy. CTpareriqyHuM
3aBIaHHsIM JIEP)KaBHOTO YIPABIIHHS B CHTyalii Xaocy
Mae OyTH yTpUMaHHS TOMEOCTaTHYHOI PiBHOBarud eKOHO-
MIYHOI CHCTEMHU 3 OJJHOYACHHM IOUIYKOM HOBUX aJbTep-
HATUB (aTTPaKTiB) 1i CTIAKOTO PO3BHUTKY. TypOyJICHTHICTH
TpaeKTOpii pO3BUTKY €KOHOMIYHIX CHCTEM POOHTSH iX Hall-
3BHYAIHO YyTIMBHMHM IO YIPaBIiHHS B YMOBaX BHHHK-
HEeHHSI HeNMpOrHo3oBaHuX mofii («HopHux jedeniB») Ta
E€KOHOMIYHHX KpH3, IO IPOBOKYIOTBCSI CEPEJHBO-/I0B-
TOCTPOKOBUMH IIMKJIaMH. ToMy yHpaBiiHCBKI pilICHHS
1110710 3a0e3MeueHHsI Oe3IeKH EKOHOMIYHHUX CHCTEM MAlOTh
MpUiiMaTHCs Ha Mi/JCTaBi aHANi3y AWHAMIKH iX PO3BUTKY
Ta (YHKIIOHYBaHHSA, SKI XapaKTepPU3YIOTHCS 3a JIOTMO-
MOTOI0 PI3HMX TIOKa3HMKIB (iHAMKATOpPIB, 1HJEKCIB) Ta
ix moporoBux (rpaHM4HMX) 3Ha4eHb. CyO’€KTHBI3M, IO
MPUTaMaHHUI EBPUCTUYHUM METO/aM BH3HA4YEHHs TIpa-
HUYHUX 3Ha4YeHb iHauKaropis Eb, He BUKIIOYa€E NpUHIH-
MOBUX TIOMIJIOK TIJI 9ac MIarHOCTHKH CTaHy E€KOHOMid-
HOT CHCTEMH 3a piBHeM Oesrekd. [3 MeToro 3armobiraHHs
Ccy0’eKTUBI3MY TIpONOHYEThCsi BHKopucToByBatH KKILI.
JlominpHICT, BUKOpPHCTaHHS KoMOiHOBaHOi XmR-kaptn
3yMOBJICHA HEOOXITHICTIO JOCIIMKCHHS MpolieM aep-
JkaBHOTO ymnpaBimiHHA EB y nuHaminmi Ha JOBrOCTPOKO-
BUX YacOBUX iHTepBajaX. [IepCIeKTHBHHM HAIPSIMOM €
JIOCITIDKEHHST MOXJIMBOCTEH BUkopucTaHHs iHmmXx KKIIT
y 3aJja4ax MOHITOPHHI'Y Ta OlliHIOBaHHs piBHS EB.
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KAHOUOam eKOHOMIYHUX HAYK,

Odoyenm kageopu iHaHCcO8020 MeHeOHCMEHM),

Jlvsiscokuil Hayionanvruil yHieepcumem imeni Ieana @panka

THCTUTYIIAHI TPIOPUTETU CTPYKTYPHOTO TPAHC®OPMYBAHHSA
EHEPTETUYHOI'O PUHKY YKPATHH

Y ecmammi euznaueno npiopumemni nanpamu cmpyKmypHozo mpancopmysanus eHepzemuunozo punky Yxkpa-
iHu, npoeedeno cekmopanvHuil aHai3 UOOOYMKY i CROMCUBAHHA Odicepen eneplii. Buaeneno, wio deprcasna mono-
nonia He2amuGHO NO3ZHAYUAECMbCA HA 6UPOOHUNMEI, nepedayi, nOCIMAYanHi ma po3nooini eHepzemuYHUX pecypcie, ma
HOKA3aHO0, W0 HEOOCMAMmHA 3a0e3neueHicmy PUHKY GIMYUZHAHUMU eHEP2OPECyPCamu 3yMo61eHa HeQoNiKamu iHgec-
mMy8anHsa, HU3LKUM DIGHEM MEXHOI02IUH020 NEPEOCHAU|eHHA, HedoiKkamu yinoymeopenuns. Ilepeuwikodoamu 0 po3-
GUMKY PUHKY € 3APe2yib08AHICHIb, MOHONOII3AUIA 2eHepayii ma po3noodiny pecypcie, Kopynuyiiuni pusuxu. Bioznaueno
HeCcuCmemMHIiCImb CIPYKMYPHUX HEPEmEOPEHb, 8I0CYMHICIMb 0Xicepen YiHanCYeaHHa ma 3aKOH00A8Yi NPO2aAnUHU, W0
He2amueHo NO3HAYAEMBCA HA KOHKYPEHMOCAPOMOINCHOCHI 6IMYUZHAHUX onepamopie punKy. Buseneno nompeoy ¢
iHcmumyyininomy 3abe3neuenni ymos 000pocosichoi KOHKypenuii, nidepanizayii yinoymeopeHHs, 3p0CmManHi enepzo-
ehekmuenocmi i 3a6e3neuenni Ge3neKu eHepzonocmaianHtsi.

Knrouosi cnosa: enympiuiniti puHoK, eHepeemuyHi pecypcu, 3aKOH00A8CME0, IHgeCmuyil, eHepeoeheKmueHiCmMb, KOH-
KYpenmocnpOMOACHICb.

INSTITUTIONAL PRIORITIES OF STRUCTURAL TRANSFORMATION
OF THE ENERGY MARKET OF UKRAINE

Klepanchuk Olga
Ivan Franko National University of Lviv

In the study devoted to the identification of priority areas for structural transformation of the energy market of Ukraine,
a sectoral analysis of production and consumption of energy sources was conducted. It is substantiated that the development
of the domestic energy market of Ukraine is characterized by significant sectoral inequality. It is noted that the demand and
supply of energy in 2014-2019 decreased, mainly due to the reduction of production and consumption of fossil fuels. It was
Jfound that the state monopoly in most energy market sectors has a negative impact on the production, transmission, supply
and distribution of energy resources. Total energy production decreased, mostly due to decarbonization, while non-energy
consumption of fossil fuels increased. It is shown that the satisfaction of market needs in energy resources of domestic pro-
duction is insufficient due to insufficient investment, low level of technological re-equipment, lack of pricing, loss of human
resources and significant market opacity. There is a high probability of insufficient supply of energy resources, which could
lead to a crisis in the domestic market for energy consumption. The main obstacles to the effective development of the energy
market are over-regulation, significant monopolization of generation, supply and distribution of resources. The rapid tech-
nological renewal of enterprises in the industry is affecting the rapid change in the structure of their costs, which highlights
the corruption risks associated with government subsidies. Insufficient substantiation and unsystematic structural transfor-
mations of the industry, lack of funding sources and legislative gaps were noted, which negatively affects the competitive-
ness of domestic market operators. There is an urgent need for institutional provision of conditions of fair competition,
liberalization of pricing, growth of energy efficiency and security of energy supply, the issue of Ukraine’s accession to the
Fourth EU Energy Package is acute. The target of market stabilization is to reduce the gap in the balance of supply with the
simultaneous growth of the share of domestic production, which will improve Ukraine’s foreign trade balance, increase
contributions to the budgets of various levels and create new jobs.

Keywords: internal market, energy resources, legislation, investments, energy efficiency, competitiveness.

IMocranoBka mnpo6aemu. Po3BUTOK BHYTPILIHBOTO
€HEePreTUYHOTr0 PUHKY € BU3HAYAIBHUM JJISl iIHTEHCHBHOTO
COLIaJIbHO-€KOHOMIYHOTO PO3BUTKY YKpaiHu i 3a0e3me-
YeHHS 3pOCTaHHS J00poOyTy HaceleHHSA. BHyTpimrHii
SHEePreTUYHUH PHHOK 3a0e31edye KOMIUIEKC B3a€EMOBITHO-
CHUH MDXK HOTO Cy0’€KTaMHM 100 BUPOOHHIITBA, peaiiza-
il Ta CIIOXMBAaHHS OCHOBHUX BHIIB CHEPTOHOCITB (€JeK-
TPUYHOT Ta TEIJIOBOI €HEPrii, MPUPOIHOTO a3y, MaJIuBHUX
MarepiaiB), CUPOBHHHHMX pECypCiB (BYrUuIs, IPOIYKTIB
HaQTO- 1 TazomepepoOKn) s METamyprifHOi Ta XiMid-
HOI TIPOMHCIOBOCTi. He3Bakaounm Ha CHCTEMaTH4Hi
THCTUTYIIHHI 3aX0U 3 MiIBUIIEHHS eHepProeeKTUBHOCTI

YKpaiHChKOi €KOHOMIKH, Yy PO3BUTKY BHYTPIIIHBOTO €HEp-
TeTHYHOTO PHHKY JIOHWHI 3QJIMINAIOTHCS CHCTEMHI HpO-
OneMu, 1MOB’s3aHiI 3 HAJAMIPHUM pETYJIIOBAHHSIM PHHKY,
IO CIPHWYUHAE BUKPUBICHHS DPUHKOBHX MEXaHI3MiB,
30KpeMa HEJOCTAaTHBOIO JiOepasizalliero MiHOyTBOPEHHS
(Ha Ta30BOMY Ta E€JIEKTPOCHEPTeTUYHOMY PHHKAX) 1 cyO-
CHUJIIIOBaHHSIM, SIKI MPU3BOAATH JIO BIJCTaBaHHS TapH-
(iB Bil PUHKOBHX I[iH, IIJ0 HEraTHBHO IO3HAYAETHCS HA
e(eKTUBHOCTI HOro (yHKLIOHYBaHHs. YCe L€ aKTyalizye
NIMTaHHS BUSBJICHHS NPIOPUTETHHX HANPSMIB CTPYKTYp-
HOTO TpaHC(OPMYBAHHS BHYTPIIIHBOTO EHEPTETUIHOTO
PHHKY.
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AHaJii3 ocTaHHIX AociaigxkeHb i myoaikauiii. [Tompu
3HAYHUI CyCIIUIBHMI pe30HaHC MpoOJieM 1HCTUTYLIHHOTO
TpaHc(hOpMyBaHHS EHEPreTUYHOTO CEKTOpY BITUM3HS-
HOI €KOHOMIKH HAyKOBIIi JIOBOJII OOMEKCHO TOCIIKYIOTh
JaHy mpobneMatuky. Baromi HarparroBaHHS IIOA0 aHATIZY
npobJeM Ta cynepedHoCTel peaizaiii Jiep)kaBHOT eHep-
TeTHYHOI TOJIITMKKA YKpaiHM B Cy4aCHHX YMOBax Ipe.-
crapuB C. MOCKaJIOK, SIKAH TIAIIOB BUCHOBKY TPO Bif-
CYTHICTh Ha ICP)KaBHOMY PiBHI CKOOPIUHOBAHUX [iH, sKi
CTOCYIOThCS BH3HAUCHHS Ta peai3allii MepcreKTHBHUX
3aBmanb ii pepopmyBanus [5]. . Bakymenko ta T. Bacu-
JIbE€BA MPHLIUIBHO JOCIIDKYBaIN MUTAHHS (DOPMYBAHHS I[IH
Ha TMPHUPOJTHMI Ta3 Ha YKPAlHCHKOMY Ta CBITOBOMY €HEp-
TeTHYHOMY pHHKax [1]. ABTOpH 0OIpYHTYBaIN POJIb EHEP-
TeTHYHOTO PUHKY SIK JpaiBepa eKOHOMIYHOTO PO3BHUTKY 32
paxyHOK (popMyBaHHS IHHOBAIIHHOTO Ta KOHKYpPEHTHOTO
CepelOBHIA Ta BH3HAYMIM HOPMAaTHUBHO-IIPaBOBY Oa3y
HOro peryiaroBaHHs BiJIOBIJHO /10 CTPATeridyHUX EKOHO-
MIYHHAX Ta CKOJIOTIUHUX Ifieil nepxapu. [. ['amoHeHKO
ta JI. KynmikoBchKa po3misigaiy MEepCrieKTHBH CIIBIpall
€sporneiicekoro Coro3y Ta Ykpainu B ymoBax riodasizarii,
HaroJIOUIyI04d Ha MOXKIIMBOCTSIX BUKOPHCTAaHHS JOCBITY
€C y cTBOpeHHI CTaOUIFHOTO €HEPreTHYHOTO PUHKY [2].
C. JleHHCIOK 3anpOIIOHYBaB OCHOBHM €HEPreTHYHOTO Mepe-
X0y €KOHOMIKM Ha BiJHOBIIIOBaHI JUKepesia eHeprii Bif-
MOBIJTHO JI0 TIOJIOXKCHb CHEPreTHYHHX makeTiB [3]. OmHak
HaBEJNICHI TOCTIKEHHS 3IeOUIBIIOr0 CTOCYIOTBCS Teope-
TUYHHUX aCHEKTiB PO3BUTKY Ta BJOCKOHAJIECHHS OKPEMHX
CETMEHTIB €HEPIeTHYHOTO CEKTOPY YKPATHCHKOi eKOHOMIKH
1 He HAJIAIOTh CUCTEMHOTO OIUCY HAsIBHUX CTPYKTYPHHUX
po0JieM EHEePreTHYHOTO PUHKY.

ITocranoBka 3aBaaHHsl. 3arajbHOK METOK HOCIHI-
JUKCHHS € BHUSIBJICHHS NIPIOPUTETHUX HAIPSMIB CTPYKTYp-
HOTO TpaHC(OpMyBaHHS CHEPTETHYHOTO PUHKY YKpaiHH.
BigmoBigHo, 3aBmaHHs, IO BHUTIKAIOTh 3 IIOCTaBJICHOIL
METH, OXOIUIIOIOTh CEKTOPaJbHUH aHaji3 BHIOOYTKY 1
CTIOKMBAHHSI JDKEpesd eHepril Ha BHYTPIIIHBOMY PHHKY,
BUSIBJICHHSI OCHOBHHUX TIE€PEIIKOA JUIsl €()eKTHBHOTO (yHK-

IIOHYBaHHSI Ta O3HAYEHHs TPIOPHUTETIB IHCTHUTYLIHHOTO
3a0e31eUeHHS PO3BUTKY CHEPIeTHYHOTO PUHKY.

Buxusiag ocHoBHOro marepianay gociaimkeHnsi. OcHo-
BHHMH OIlepaTopaMu YKPaiHCHKOTO €HEPreTHYHOTO PHHKY
€ nepxaBHi minnpuemctBa «Hadroras» (BumoOyBaHHS,
OYMIICHHSI, TPAHCIOPTYBaHHS HA(PTH Ta HPUPOJHOTO
razy), «Ykprigpoenepro» (rizpoenexrpocranuii), «Exep-
roaroM» (aToMHa EJCKTPOCHEPreTHKa), «YKpEHEpro»
(cuctemu mepenadi eneKTpoeHeprii). YpaxoByrodH, IO
JIepKaBHI TiAMPUEMCTBA 3aJTUIIAIOTHCSI MOHOIIONICTAMHA Y
O1TBIIOCTI PUHKOBUX CEKTOPIB €HEPreTHKH, 116 HETAaTUBHO
MMO3HAYAETHCS HA BUPOOHMIITBI, IIepeiadi, MOCTauaHHl Ta
pO3IOAITl SHEePreTHYHUX PEeCcypciB y Meax BHYTpIlI-
HBOT'O PUHKY (Tabm. 1).

Sk BHAHO 3 aHaNi3y HABEICHUX JAHUX, 3arajbHe
BHUPOOHHUIITBO €HEPril Ha BHYTPIITHHOMY €HEPTETHIHOMY
puaKy Ykpainu y 2014-2019 pp. ckopormnocs Ha 21,8%
(16,8 mutH T HaTOBOTO EKBiBaJIeHTa), HAOLIbIIIE 32 paxy-
HOK CKOpOYEHHs BHJOOyTKy Byriyuisi i Topdy. Yactka
BYT'JIBHOTO CEKTOPY B 3arajibHOMY BHPOOHMITBI €HEpPro-
pecypcis 3am3mnacs i3 41,5% y 2014 p. 10 23,4% y 2019 p.
JexapOoHizaliss MO)ke BBOKATHCS TIO3UTUBHIM YHHHUKOM
PO3BUTKY €HEPreTHYHOI0 PHUHKY 3 OINISLY HA BIIKPHTTA
MOYKJIMBOCTEH JIJ151 3a1100IraHHs 3MiHAM KJIIMaTy, 0COOIHUBO
BpaxoByroun partudikamito Ykpainoto Ilapusbkoi yroam
[7], mo cyTTeBO BrMBae Ha GOpMyBaHHS OayaHCy BITUM3-
HSIHUX CHEProreHepyrUYnX IOTYXKHOCTEH. YKpaiHa crana
JIeB’SITOI0 KpaiHOIO CBITY, sfka momana o CekperapiaTy
PamkoBoi konBentiii OOH mpo 3miny kimiMary Crparerito
HU3BKOBYTJIEIIEBOTO PO3BUTKY YKpainu g0 2050 p., BU3Ha-
YHBIIN TPAEKTOPil0 EKOHOMIYHOTO 3pOCTAHHS 3 YpaxyBaH-
HSM MiJIeH Jep:KaBHOI MONITHKA 31 CKOPOYCHHS BUKHJIIB
1 30UIBIICHHS TIOTIMHAHHS NapHUKoBUX ra3iB [10]. Box-
HOYac OIUTBIIOI0 MipoOr0 TIpoIecH AekapOoHizarmii BapTo
HOB’A3yBaTH 3 HETaTHMBHUMH YMHHHKAMH HerepeOopHOT
i1, a caMe 4acTKOBOIO oKymaiiero PdD okpemMux perioHiB
Jlonenpkoi 1 Jlyrancwekoi obnacteid. AHaNI3yIO4YH CHOXH-
BaHHS PI3HUX BUJIB €HEPrii 3a CEKTOpaMy BHYTPILIHHOTO

Tabmuus 1
BupoOHUIITBO IEPBUHHOY eHePril 32 BUAaMH Ha BHYTPIlIHBOMY PHHKY YKpaiHu (THC T HAQ)TOBOI0 eKBiBAIeHTA)
CeKTop eHepreTHYHOr0 PpUHKY 2014 2015 2016 2017 2018 2019 2019/2014, %

Byrims it Topdy 31891 17423 22869 13696 14556 14089 44,18
Jlanmrorosi Temmu 3MiH, % 54,63 131,26 59,89 106,28 96,79 X
Hadtu i HadpTONpOAYKTIB | 2817 2618 2304 2208 2341 2478 87,97
Jlanirorosi remmu 3miH, % 92,94 88,01 95,83 106,02 105,85 X
[IpuponHoTrO razy | 15022 14814 15175 15472 16487 16318 108,63
Jlanirorosi remmnu 3miH, % 98,62 102,44 101,96 106,56 98,97 X
ATOMHOI eHeprii | 23191 22985 21244 22449 22145 21771 93,88
Jlanirorosi Temmu 3miH, % 99,11 92,43 105,67 98,65 98,31 X
Tigpoenexrpoeneprii | 729 464 660 769 897 560 76,82
Jlanmrorosi Temmu 3MiH, % 63,65 142,24 116,52 116,64 62,43 X
BitpoBoi, constuHO1 eneprii | 134 134 124 149 197 426 317,91
Jlanmrorosi temnu 3miH, % 100,00 92,54 120,16 132,21 216,24 X
bBiomanua | 2399 2606 3348 3575 3726 3786 157,82
Jlanitorosi remmnu 3miH, % 108,63 128,47 106,78 104,22 101,61 X
Terutoeneprii | 745 571 599 546 534 667 89,53
Jlanirorosi remmu 3miH, % 76,64 104,90 91,15 97,80 12491 X
Ycboro Ha pUHKY | 76928 61614 66323 58863 60883 60095 78,12
Jlanmrorosi Temmu 3MiH, % 80,09 107,64 88,75 103,43 98,71 X

Lorcepeno: pospaxoeano 3a oanumu [4]
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PUHKY YKpaiHM, JOXOIUMO BHUCHOBKY IIPO 3HauyHE 3pOC-
TaHHS HECHEPIeTUYHOIO CIIOKMBAaHHS BHKOITHMX BHJIIB
nanuBa (Tadm. 2).

3arasoM OOCSTH CHOKHWBAaHHS BYTUIIS Ha BHYTPINI-
HBOMY pHHKY YKpaiHH XapaKTepH3YyIOThCS CTaOlIbHO
HEraTMBHOIO JIMHaMiKoro. HesBakarouum Ha PpOCIHCHKY
okymnanito AP Kpuwm ra BilicekoBuii koH}uikT Ha Jlonbaci,
i 3amoBosieHHs moruty B 2014-2016 pp. BinmOyBasocs
MOCTaYaHHS [OTO BUAY MaJMBA 3 HEMiJAKOHTPOIBHUX
Tepurtopiii, ogaak y 2017 p. 3ami3HHYHE BaHTaKHE CIO-
Jy4eHHS 3 OKpeMuMH perionamu y 30H1 ATO 6ymo 3a6mo-
KOBaHe, 10 CIIPUYMHUIIO 3HAYHUI Ne(iluT eHepreTHIHUX
pPeCypCiB 1 BIAMOBITHUX IHCTUTYIIHHUX Jiil 7SI AUBEPCH-
(¢ikamuii IMIOPTHUX MOCTABOK (YAaCTKOBE 3aMIiIIEHHS POCii-
cpKoro Byrimst Ha Byrumia 31 CIA, Kanagu, Ascrpannii,
Hompmi). Toni x Oyiro MPUITHATO pilIEeHHS PO 3aCTOCY-
BaHHS I[IHOYTBOPIOBAIbHOI (popmynn «PoTTepmam mmrocy,
3TIHO 3 SIKOKO ONTOBA I[iHA B YKpaiHi BU3HAYAIACS SIK CyMa
CepeHbOPIYHO PUHKOBOI IIHM B MopTax AMcTepaamy i
PorrepnaMy Ta BapTOCTi HOTO IOCTayaHHs B YKpaiHy.

3abe3neueHicTh MOTPed pPHUHKY B eHepropecypcax
BITUM3HIHOTO BHPOOHHMITBA € HEmoCcTaTHhoW. Heszamo-
BiTbHHI OanaHc (i3 TCHICHIIEIO IO TOTIpIICHHS) 3a0e3-
TICYCHHS BYIJICIIEBUMH PECYPCaMy 3yMOBICHHUI TPHUBAIIOO
B3a€MOJII€I0 YNHHAUKIB 00’ €KTUBHOTO (CKJIaIHI yMOBH IPO-
1eciB BUIOOYTKY, HEJIOCTATHICTh 1HBECTYBAHHSI, HU3bKHI
PIBEHBb TEXHOJIOTIYHOTO MEPEOCHAIICHHS, HEIOMIKH IIHO-
YTBOPEHHSI, BTpaTa KaJ[poOBOTO MOTEHI[ially, HEMPO30piCTh
PUHKY) 1 Cy0’€KTHBHOTO (HEIOCTaTHRO OOTPYHTOBaHI
HECUCTEMHI CTPYKTYpHI TIEpPETBOPEHHS BYT1THHOI Taly3i,
BIJICYTHICTh peallbHUX JDKepen (piHaHCYBaHHS HEOOXiTHOI
pecTpyKTypH3allii, 3aKOHOJaB4i NPOTAJIMHU) XapaKTepy
(Tabm. 3).

3HaYHOI0 TPOOJIEMOI0 PO3BUTKY BITUM3HSHOTO PUHKY
HAaQTONPOAYKTIB € HOro HaaMipHA MPOTPECyroda 3aJexk-
HICTB BiJl IMITOPTY, III0 CTAHOBUTH 3arpo3y IJIS CHePreTHY-
Hoi Oe3mexu Ykpainu. Tak, monan 46% moTtpebu 3abes3-
MEYYETHCSl 32 PAaxyHOK OLIOPYChKHX HadTOIEepepoOHUX
3aBOJIB, @ PUHOK JM3EIBHOTO MaJbHOTO B3araji Mmaixe
MOBHICTIO TOZINIEHN MK Oinopycbkumu (41% 3arainb-

Tabnmr 2

Po3nonis cnoskuBaHHs eHeprii HA BHYTPIlIHEOMY PUHKY YKpaiHu

Cextop eHep- | oo cnownpauis | 2014 2015 2016 2017 2018 2019 | 2019/2014, %
TeTHYHOr0 PUHKY
Bracue cioxxuBaHHs 1019 908 964 490 640 637 62,51
) . IpomucIoBicTh 8408 5569 5377 4371 5101 5127 60,98
Byrimu H1opdy ', oo 7 4 6 5 5 5 7143
(Tuc T HahTOBOTO - -
eKBiBaJIeHTa) [HImi cioxxuBayi 371 379 439 377 774 318 85,71
Heenepreruune 395 349 485 528 531 509 128,86
BUKOPUCTAHHS
Pazom 10200 7209 7271 5771 7051 6596 64,67
Jlanmrorosi Temmu 3MiH, % 70,68 100,86 79,37 122,18 93,55 X
Biacue criokuBaHHS 560 121 53 59 53 69 12,32
Hadytn ta nagro- | LIpoMucCIioBicTs 921 814 176 374 445 521 56,57
MIPOIYKTIB (THC Tpancnopt 7312 6554 7139 7356 7394 7868 107,60
T HADTOBOTO IHIi ciokuBayi 1461 1408 1679 1345 1361 1428 97,74
exBiBarerTa) Heenepreruune
P 455 687 642 819 1230 805 176,92
BUKOPUCTAHHS
Pazom 10709 9584 9689 9953 10483 10691 99,83
Jlanmrorosi Temmu 3MiH, % 89,49 101,10 102,72 105,33 101,98 X
Biacue criokuBaHHS 961 957 897 959 947 709 73,78
[IpomuciioBicth 3324 2762 2482 2627 2927 2717 81,74
L e A [ — 2273 1572 1399 1612 1455 1536 67,58
(tuc T HahTOBOTO - -
exBiBaseHTa) IHIi cioskuBayi 12708 9406 10009 9564 9677 7744 60,94
Heeneprerune 2650 2281 1784 1168 884 1482 55,92
BUKOPHCTAHHS
Pazom 21916 16978 16571 15930 15890 14188 64,74
Jlanirorosi Temmnu 3miH, % 77,47 97,60 96,13 99,75 89,29 X
BiacHe crioxuBaHHs 20979 20067 20501 16707 18133 16973 80,90
Entexrpo-eHeprii ITpomucIoBicTh 54401 49963 49941 50235 51727 48592 89,32
(I'Br-Tom) Tpancmopr 8072 6807 6796 7044 6955 6603 81,80
[Hmi cioskuBagi 65914 62219 60703 60087 59975 61494 93,29
Pazom 149366 | 139056 137941 134073 136790 133662 89,49
Jlanirorosi Temmnu 3miH, % 93,10 99,20 97,20 102,03 97,71 X
Bnacne cnokusanug | 26540 25085 55787 43231 46695 37540 141,45
(T]E’f[;f)e‘*ep'm TIpOMUCIIOBICTb 133675 | 120622 | 107830 | 140464 | 148285 | 146928 109,91
Il ciokuBayi 240404 | 194589 | 235941 187765 166699 153655 63,92
Pazom 400619 | 340296 | 399558 | 371460 | 361679 | 338123 84,40
Jlanirorosi remmu 3miH, % 84,94 117,41 92,97 97,37 93,49 X

Jicepeno: pospaxosano 3a danumu [4]
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Tabmurs 3
CrpykTypHuii 6aanc 3a6e31ne4eHocTi NoTped BHYTPIIHLOT0 PHHKY YKPaiHH y BiTYH3HAHHUX eHepropecypcax (%)
CeKTOp eHepreTHYHOr0 PHHKY 2014 2015 2016 2017 2018 2019 2019/2014, B.1.
Byrinns it Topoy 89,6 63,7 70,5 53,2 51,9 54,8 61,16
JIaHIFOroBi TEMITH 3MiH, B.II. 71,09 110,68 75,46 97,56 105,59 X
Hadtu i HadTONpOAYKTIB | 92,6 91,8 82,1 65,9 64,4 65,5 70,73
JlaHIIFOTOBI TEMIU 3MiH, B.II. 99,14 89,43 80,27 97,72 101,71 X
[IpupomHoro razy | 45 56,9 59,3 63 64,3 69,8 155,11
JlaHIFOTOBI TEMIIU 3MiH, B.II. 126,44 104,22 106,24 102,06 108,55 X
Enexrpoeneprii | 122,4 117,7 119,3 116,4 116,9 115,3 94,20
JlaHIIOTOBI TEMIIU 3MIH, B.II. 96,16 101,36 97,57 100,43 98,63 X

Lorcepeno: pospaxosarno 3a oanumu [4]

HOTO CIIOKMBaHHA) Ta pociiicbkumu (45% 3araapHOTO
CHOKMBaHHs) BUpoOHMKamu. HemomipHO BHCOKOIO CTa-
OUTBHO 3aJIMIIAETHCS YACTKA IMIIOPTY CKPAIUICHOTO Trasy
(75% 3aranpHOTO CHIOKMBaHHSI). BiICYTHICTD YiTKOT 1103H-
TUBHOI JMHAMIKHU 3MiH i CUCTEMHOI JIeP>KaBHOT MIATPUMKH
YHEMOXKJIMBITIOE KOHKYPEHTOCIIPOMOXKHICTh BITUM3HSIHUX
Cy0’€KTIB y ramy3i HapTonepepoOku. Y pe3yabraTi roToBi
HaQTOMPOAYKTH IMIOPTHOTO TOXOMKEHHS Ha BHYTpIII-
HBOMY PUHKY YKpaiHH € OUTbIll KOHKypeHTHUMH. binblie
TOT0, CHOTO/HI Ha [[LOMY PUHKY MOBHOI[IHHO (pyHKIIIOHY€
JIMIIE OJIHE YKpaiHCBhKE MiIpHeEMCTBO — KpeMeHuybKuii
HadronepepoOHMii 3aBoa. OTXe, iCHye BHCOKa HMOBIp-
HICTb HEJOCTaTHOCTI ITOCTAYaHHS, 110 MOXE MPU3BECTH
JI0 KPU3H BHYTPIIIHBOTO PUHKY CIIO)KMBaHHS Ha(TOIPO-
JyKTIB. 3Ha4HYy MpoOieMy Ui (YyHKIIOHYBaHHS BITYM3-
HSIHOTO PHHKY Ha(TONPOAYKTIB CTAHOBUTH OypXJIMBHH
PO3BUTOK CErMEHTY HeJerajbHOI nepepoOkHu HadTH, 110
MIPU3BOJNTL JI0 HOTro HAacWYeHHsS KOHTpa(akTHOIO Ipo-
IYKIi€0 HU3BKOI sikocTi. OKpeciieHa mpobneMa rmepMa-
HEHTHO BHPIIIYETHCS MUIIXOM IHCTUTYIIHHOTO HEIOIy-
LIEHHsI peaizallil Ha PUHKY BIINOBIAHNUX HA(TONPOIYKTIB
Ta 3aJIyYCHHS IPAaBOOXOPOHHUX OPTaHiB JUIs TPUITHHEHHS
JSUTBHOCTI  HeJleraJIbHUX HaTOBUPOOHUKIB. 1{inboBuM
OpieHTHpOM cTabii3anii pUHKY € CKOPOYEHHS PO3PUBY
Ganancy 3abe3nedeHHs MoTped 3 OJHOYACHUM 3POCTAHHAM
4acTKH Ha(TOMPOAYKTIB BITUM3HIHOTO BUPOOHHUIITBA, IO
JIaCTh 3MOTY 3HHM3HMTH 3arpO3H 3aJIKHOCTI Bl IMIIOPTY,
3aBaHT@XKUTH HAQTOTPAHCIOPTHY CHCTEMY 1 MONIIMIINTH
30BHILIHBOTOPrOBENbHNUN OanaHc YKpaiHu, 30UTBIIUTH
BiJJpaxyBaHHS 70 OIO/KETIB Pi3HNX PIiBHIB, @ TAKOX CTBO-
pUTH HOBi pOOOYi MiCIIS.

PuHOK mpHpomHOrO ra3y JEMOHCTPY€E TIO3UTHBHY
JUHAMIKY 3a0e3meueHOCTI moTped (3pocTaHHs B MiBTOpa
pasu 3a nepiog 2014-2019 pp.), ogHak OajaHC 3aiuIIa-
€TbCsl CTaOUIbHO HeraruBHUM (nume 69,8% peanbHUX
norped Oynu 3abe3nedenumu y 2019 p.). IIpo namaranns
MTOBHICTIO 3a0€3MeYnTH MOTPeOH BHYTPIITHBOTO PHUHKY
ra3oM YyKpaiHCBKOTO BHUAOOYTKY 3 MIHJIHBHM YCITIXOM
WIDIOCS MPAaKTHYHO BCI POKHM HE3AJIEKHOCTI YKpaiHH.
3okpema, B EHepreTuuHiii crparerii kpaiHu ruiaHyBajiocs
peanizyBaru 1o Mety B niepion 2016-2020 pp. Haromicth
MIPOBEJICHU HAMHU aHaji3 CBIAYWTH, II0 HABITH 3HAYHE
(35,2% 3 2014 p.) 3HWKEHHS CHOKMUBAHHS Ta3y Ha BHY-
TPIIIHFOMY PHHKY BC€ OIHO HE 3a0e3medye IOCATHEHHS
Oanancy, ampke y 2019 p. mpomnosuiiis ra3zy yKpaiHChKOTO
BUIOOYTKY Ha PUHKY CTaHOBMIIA Omu3bko 20 mipa M, a
norut — Maibke 30 mupa M. Crmij 3a3HaYUTH, 110 OLTb-
IICTh BITYN3HSIHNX TA30BUX POJOBUII EKCILTYaTYETHCS 1I1e
3 PaasSHCHKUX YaciB, siKi Ha 75—85% BHCHaXKeHI, 110 3HU-

Kye ixHI XapakrepucTuku. 3okpema, AT «Ykpra3sumoOy-
BaHH:s» (BracHuK — HAK «Hadroras Ykpaian»), ekcrury-
aTyIouu MoHax 2,5 THC cBepuIoBHH, ¥ 2019 p. 3MeHmIIHIO
BUJI00YTOK Ta3y Ha 3,9% MOPIBHIHO 3 TOMEPEIHIM POKOM.
Pa3om i3 TUM pe3ynbTraTH NPOBEICHNX B OCTAHHI POKH I'e0-
JIOTIYHUX PO3BIIOK KOMITAHIT CBiTYaTh PO HASBHICTH 3HA-
YHOTO PECypCHOTo moTeHmiany (6nmu3sko 1,3 TpiaH M3 razy)
Haap YKpaiHW, OTHAK PO3pOOICHHS MOTCHIIWHUX POJIO-
BUII TTIOTpeOye OaratoMisibsipiHUX 1HBecTHIH. [lepiricTh
TYT HaJEXHTh INPEJCTaBHUKAM IPHBATHOTO Oi3HECYy, sKi
B 2019 p. cripomoryucst HAPOCTUTH OOCSTH BUAOOYBaHHS
rasy 710 4,6 Mapa M, 1110 CTaHOBUTH 0J113bK0 20% PiYHOTO
BITYM3HSIHOTO BUIOOYTKY.

Y 2020 p. Oyno TpUAHATO 3aKOHOMABUY IHII[IATHUBY
III0I0 CTBOPCHHS JTKBIAHOTO T'a30BOTO PUHKY B YKpaiHi
[6], 3aBasiku siKiii omepaTopud Ta30TPAaHCIIOPTHUX CHC-
TEM OTPHMAJIM MOKJIMBICTH LIOJICHHOI 3aKyIiBii rasy Ha
Oiprkax aist morped OanmaHCyBaHHSI cuCTeMH. PO3BHTOK
Oip>xoBOi TOPTiBIIi Ta30M Ha€ 3MOTy (OpMyBaTH Ha BHY-
TPIIIHFOMY PUHKY YKpaiHH BIacHHUI iHIEKC I[iHM Ha ras,
3aMIHHMBIIM HUM 3HaYHY KUIBKICTh ICHYIOYMX HA PUHKY HE
3aBXK/IM IPO30PUX 1 KOPEKTHUX POpMYII.

Amnani3z cTpykTypu OanaHcy 3abe3redeHocTi noTped
BHYTPIIIHBOTO PUHKY YKpaiHW B €JEKTpOeHeprii cBia-
YHUTH PO CTAOUTLHUI HECYTTEBHI HAIIMIIIOK TeHepalii Ha
puHKY (puc. 1).

3arajioM pUHOK €JICKTPOCHEPTil 3aiiMae 0coOIMBe Miciie
B CHCTEMi CHEpronoCcTayaHHs BHYTPILIHBOTO PUHKY YKpa-
fnu. e y nepiui poxu He3ane:kHOCTI YKkpaiHu Oyiio 3amo-
YaTKOBAHO CTBOPEHHS ITOBHICTIO PETyTbOBAHOTO JAEPXKABOIO
OIITOBOTO PHHKY EJIEKTPOCHEPTii, OCHOBHUM TNPHUHIUIIOM
SKoro craia nudepeHmianis QyHKOiA TeHeparii, mocra-
YaHHS 1 PO3MOJUTY MK OCHOBHHMH oreparopamu. Pasom
i3 TUM MOJIEJIb PUHKY BKJIIOYaJia MEpeKy OOJIeHepro, sKi y
CBOTH JIsUTBHOCTI 1HTErpyBasid (QyHKIIIO mepenadi Ta po3-
TIOZIUTY eJIEeKTpOeHeprii KiHmeBoMy crokuBady. [lix gac
pedopmyBanHs punky B 2000 p. SK CTpaTeridyHy MOICIh
PO3BUTKY OyJI0 BHOpAHO pEryIbOBaHY EPKABOIO CHCTEMY
«€EIMHOTO MOKYTIISD. €IMHIM MOKYIIIEM BUCTYIAJIO CIIeLli-
anbHo ctBopeHe [I1 «Enepropunoky», Tapudu (31 3HAYHOO
PI3HHUIICIO I NTPOMHCIIOBHX 1 NMOOYTOBHX CIIO)KUBAdiB)
ycraHoBmoBasHcs: HarioHambHOIO KOMICIEIO PeTyITIOBaHHS
CJICKTPOCHEPTETUKH YKpATHH, SIKY 3rofioM Oyio TpaHchop-
MoBaHO y HartioHasHy KOMICito IepKaBHOTO PeTyTIOBaHHS
y cepax enepretuku Ta komyHanbHuX nocayr (HKPEKIT).

Jlo Habytrs y 2017 p. unHHOCTI 3akony Ykpainu «IIpo
PHMHOK eJIeKTpHYHOi enexrpoeneprii» [8] O6’enHana enep-
TeTHYHA CHCTeMa YKpaiHu Oyna sIpoM BHYTPIIIHBOTO
PHMHKY €JIEKTPOCHEPIeTHKH, MOEJHYIOUH CHCTEMOYTBOPIO-
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k224 Crio)kKMBaHHS €HEPTETUYHUM CEKTOPOM PHHKY

Puc. 1. CTpyKkTypHa AHAMiKa BUPOOHHMITBA i CIIOKMBAHHS eJeKTpoeHepril
HA BHYTPIlIHbOMY PHMHKY YKpaiHu

Ircepeno: pospaxoearo 3a oanumu [4]

FOYi €HeproreHepyrodi MOTY)KHOCTI Ta MaricTpaibHi po3-
TTOITRA1 MepeXki. Y Mexax CHCTEMH OTepPaTHBHO-TEXHOJIO-
TiYHE YIpaBIiHHA, aAMIHICTPYBaHHSI KOMEPLIHHOTO 0OMIKY
Ta PO3PaxyHKIB HA PHHKY ILCHTPATI30BAHO 3IIHCHIOETHCS
IMpAT «HEK «Yxpenepro» (o peopranizamii 2019 p. —
AIT «HEK «Yxpenepro») 3i 100% axuiii y BracHOCTI Jiep-
JKaBH, III0 HAJICKUTH 0 chepu ynpasiiHHs MiHicTepcTBa
¢inanciB Ykpainu. [Ticns 1 mumas 2019 p. va [IpAT «HEK
«YKpeHeproy Oynu mokJaeHi GyHKI 31 3MIHCHEHHS 3aX0-
JIB MOTAIEHHS KPEMTOPCHKOI Ta 1e0iITOPChKOT 3a00prosa-
HOCTI, I1J0 YTBOPMJIACS HA OTITOBOMY PUHKY.

VY 2019 p. po3npiOHHMI PHHOK eleKTpoeHeprii Oyio
npencraeieHo 204 mocravambHUKaMu, 171 3 skux 3mii-
CHIOBAB [isUTBHICTH 32 HEPETYIThOBAHUMH Taph(paMH.
INocrayambHUKN 32 PEryabOBAaHUM Tapu(OM MPOBATUIN
JSUTBHICTh TEPUTOPIi, BU3HAYEHIH BIiJIIOBIJHOK JIilICH-
3iet0  HeperynboBaHi TOCTa4albHUKH — 3aKy[OBYBaJIH
CJICKTPOCHEPTII0 Ha ONTOBOMY PUHKY a00 y HE3aJIe)KHUX
IpiOHMX BUPOOHWKIB i Ha KOHKYPEHTHHX 3acaiax 3Iii-
CHIOBAJIM ii TIpomak HETOOYyTOBHM CIIOKMBadaM Ha BHY-
TpilmHROMY pPHUHKY YKpainun. OmnrToBa peryiapoBaHa IiHA
Ha PUHKY €JIEKTPOCHEepril BU3HAYAETHCS K CyMa Cepe-
HBO3Ba)XEHOT BapTOCTI 3aKyMIiBIIi €IEKTpOCHEprii Bi ycix
BHUPOOHMKIB, BUTPAT Ha JUCIIETUYCPU3ALIIO Ta yTPUMaHHS
MaricTpajbHHUX 1 MDXKJIEP)KaBHHUX €IEKTPOMEPEX Ta T0aT-
KOBHX BHUTpar (WiJIhOBa HaaOaBKa 0 Tapudy Ha TETUIOBY
Ta eNEKTPUYHY CHEPTii0, KOMIIEHCAIIis MiTBrOBUX Tapu(DiB
JUIsl OKpeMux Kateropiii crioxuBadiB tomio). HKPEKII
3IIHCHIOE SIK JIIICH3YBaHHS MisUTbHOCTI 3 TEHEpallil eek-
TpOEHEprii, Tak 1 BCTAHOBJIEHHS TapH(}iB 3a METOIOM
«BUTPATH IUTIOCY, 3AIIPOBAPKYIOUN [UIsl BUPOOHUKIB 0OMe-
KEHHSI MaKCUMaJIbHOT LIHHU JUIST KOMIIOHEHTIB BKIJIIOYHO 3
BHUTpaTaMH Ha NAINBO. Y pe3yibTaTi piBEeHb PETYIbOBAHOT
I{IHY 3QJICXKHUTh BiJl AMHAMIKH I[iH Ha TIEPBUHHI €HEPrOHOCIT
(simepHe MajIuBO, BTLILIsL, IPUPOIHHUMN ra3), CE30HHUX 3MiH
y CTPYKTYpi BUPOOHHUIITBA €IEKTPOCHEPT i, pIBHS JOTAIiH.

Ha oHOBIEHOMY pHHKY eJeKTpoeHeprili (QyHKIii
BHUPOOHMIITBA 1 IOCTAYaHHS €IEKTPOCHEPTIl MOiIeHI MK
JIep’)KaBHUM 1 MPUBATHUM O13HECOM. BibIIicTh MpUBAaTHUX
MIAMPUEMCTB CEKTOPY YTBOPEHO Ha OCHOBI paHille iCHy0-
YHX eJIEKTPOTeHEPYIOUYNX KOMITaHii a0o MOYipHIX MinpH-
€MCTB MDKHapOJHHUX KOHCOPIIYMIB.

IcToTHORO TEepemKomo0 s e(PEeKTHBHOTO (DYHKIIi-
OHYBaHHsS BHYTPIIIHBOTO EHEPreTHYHOTO PUHKY YKpa-
fHM € xopymuis. HamioHaapHUM aHTHKOPYIIIIHHIM OIOpO
VKpaiHu CHUCTEMAaTHYHO TPOBOASTHCS  PO3CIiyBaHHS
MOXKJIMBHX 3JI0BXKMBaHb 1 MaHIIyJIIOBaHb IiJ1 4ac Tapudo-
yTrBOpeHHs. [IpobiaeMa KopyIil MOCHITIOEThCST Yepe3 TeX-
HIYHY CKJIAIHICTh pepOpMyBaHHS €HEPIeTHYHOTO PHHKY.
Ha >xanmp, yJ9acHMKM PHHKY 3a YMOBH HEIOCKOHAJIOCTI
IHCTUTYNIHHOI MIATPUMKH MOXXYTh BIUIMBAaTH Ha OKpeMi
napaMeTpu 1 mpaBuia (YHKIIOHYBaHHS PUHKY, OTpH-
MyBaTW HEBWITpaBlaHi pPEHTHI HajaxomkeHHs. Crpimke
TEXHOJIOTIYHE OHOBJICHHS MiANPHUEMCTB Taly3l BIUIMBA€
Ha IIBMJKY 3MiHY CTPYKTYpH IX BHUTpaT, L0 aKTyalizye
KOPYTIIIiHI PU3HUKH, TIOB’I3aHi 3 IEPKABHOIO i ITPUMKOIO
1 cyOCHIyBaHHSAM.

[lle oHMM BaroMUM HEraTMBHUM YHHHUKOM PO3BUTKY
BHYTPIIIIHBOTO €HEPreTHMYHOTO PUHKY YKpaiHU € Hemlo-
OpoCoBiCHA KOHKYpPCHIlisl. AHTUMOHOIIOIBHUA KOMITET
VYkpainu 3aiiicHIOE 3axoqu 13 3a0e3leueHHsT KOHKYpPEH-
il B TOCIIOAAPCHKIH MiSUTPHOCTI 1 MyOMYHIX 3aKyTiBIISAX
B CGHEPreTHYHOMY CeKTOpi. 30Kpema, CIiJ BiI3HAYUTH
chiBopaio AHTHMOHOIIOJIBHOTO KoMiTeTy 3 MiHicTep-
CTBOM €HEpPIeTHKU Ta BYTLIBHOI MPOMHUCIOBOCTI YKpaiHH,
HKPEKII, iHmMM#M IHCTHUTYLISIMU IIiJ] 4ac po3poOsieHHs
HOPMaTHUBHO-TIPABOBUX aKTiB, NPOBEICHHS PO3CIIiAyBaHb
AHTHKOHKYPEHTHOI TIOBE/TiIHKH OTIEPATOPiB PHHKY.

JInist yCyHEHHS MEPEIKo/] BIIbHOMY PO3BUTKY €Hepre-
TUYHOTO PHHKY YKpaiHa NpuiiHsJIa IeBHI 3000B’s3aHHS
I10/10 BUKOHAHHSI BUMOT TpeThOoro eHepreTHYHOTo MaKkera
€C (makeT 3aKOHIB IOJO BHYTPIIIHBOIO PHHKY Trasy
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Ta eNeKTpoeHeprii y KpaiHax — 4iieHax €BpONEHCHKOTO
Coro3y), sKi 3HaWILIM BinoOpakeHHsT B EHepreTnyniid
cTparerii [9]. 3a3Ha4UMO, 110 OCHOBHOKO METOI0 TpeThoro
eHeprormakeTy 0yino cTBOpeHHs B Mexax €C eTMHOTO KOH-
KYPEHTHOTO PUHKY eHepropecypc1B BignosinHo, 3axonn
II0/I0 BTIJICHHSI OCHOBHHUX HOTO lMl'IepaTI/IBlB y BHYTpILL-
Hill pUHOK YKpailHM MaroTh Ha METi 30UIbIICHHS edek-
THUBHOCTI Ta KOHKYPEHTOCIIPOMOXXHOCTI E€HEPreTHYHOTO
PHUHKY, JTi0epai3aiiro MiHOyTBOPEHHS, ITiIBUIICHHS CTaH-
JIapTiB oOCITyroBYBaHHA 1 3a0e3reueHHs Oe3MeKu eHep-
TOnoCTayaHHs. Y BiJNOBigHE 3aKOHOAABCTBO Oyiy iMII-
JIEMEHTOBAHI JIMPEKTHBU 1 pernaMeHTH €BPOIeHChKOro
[TapnamMeHTy OAO CHIIBHUX MPABWJI JJIsI BHYTPIIIHBOTO
PHHKY €JIEKTpOCHEprii, yMOB JOCTYIy IO MEpexi Ui
TPAHCKOP/IOHHHUX TIE€PETOKIB eJeKTpoeHeprii, 3abesre-
YeHHS HAJIMHOCTI TIOCTa4YaHHS eJICKTPOCHEPTii Ta IHBECTY-
BaHHS B iHQpacTpyKTypy [8], HATaHHS Ta OMPUIIOTHEHHS
JIAHUX Ha pUHKaXx enekTpoeHeprii. ChoroaHi s 3adesre-
YeHHS €()eKTUBHOTO PO3BHUTKY BHYTPIIIHHOTO €HEPreTHY-
HOTO PUHKY TOCTPO CTOITh MUTAHHS NPUEIHAHHS YKpaiHU
1o Yerseproro enepreruuHoro nakera €C «Yucra eHepris
JUTA BCIiX €BPOIICHINIBY, OCHOBHIMH ILIISIMH SKOTO € TIpe-
cbepeHulnHym PO3BUTOK YHCTHUX 1 BiIHOBJIIOBAHUX JKEPEI
eHepril 1 3pocTaHHs eHeproe(eKTUBHOCTI.

BucHOBKH 3 NpoBeNeHOro AoCHiIKeHHs. PO3BUTOK
BHYTPILIHBOI'O €HEPreTHYHOTO PUHKY YkpaiHu Xapakre-
PH3Y€TBCA  3HAYHOKO  CEKTOPATHHOKO HEpIBHOMIPHICTIO.
[Momut 1 nmponosunist eneprii y 2014-2019 pp. 3meHmm-
JHcsl, 3A€0UIBIIOT0 3a PaXxyHOK CKOPOYEHHS BHIOOYTKY
1 CHOKMBAHHS BHKOITHOTO NaimBa. BogHouac Ha pUHKY
CIIOCTEPIraeThCs MOCHJICHHS MO3MLINA HU3bKOBYIJICLIEBUX
JDKEpesl eHeprii, 30KpeMa CIOCTEPIraeTbCs CTaOLTbHUI
HECYTTEBHU HAJJIMIIOK TeHEpallii eJIeKTPOeHeprii, 3poc-
TaHHS EHEPreTHKH 3 BUKOPUCTAHHSM BiJIHOBIIOBAJIBHUX
JoKepest reHepamnii. 3HaYHY pOJb y KIHIIEBOMY CIOXKH-
BaHHI eHeprii Bifirpae mMpUpogHUA Ta3, OLTbIIA YacTHHA
SKOTO BHUKOPUCTOBY€TbCS MOOYTOBUMM CIIOKHMBauaMH, a
peliTa CIOKUBAETHCSI IPOMUCIOBUMHU CIIOKUBAYAMH TSI
MOoAAIBIIOr0 BUPOOHHMITBA. OCHOBHUMHM TpoOIeMamMH i
nepenkoiaMu sl epeKTHBHOTO PO3BUTKY BHYTPIIIHBOTO
EHEepPreTHYHOr0 PHUHKY € HaJaMIpHa 3aperyiabOBaHIiCTb,
3HaYHA MOHOTIOJNI3allis TeHepallii, MoCTadaHHsI Ta PO3IO-
JIUTy €HePTeTHYHHIX PeCypCiB, BUCOKI KOPYIIIiiHI pU3UKH.
Icaye roctpa morpeba B IHCTUTYIIHHOMY 3a0e3ICUCHHI
YMOB JT0OPOCOBICHOT KOHKYPEHIIii, Jlibepaizarii 1iHoyT-
BOPCHHS, MIJBHUIIEHHI CTAHJIapTiB 00CIyroBYBaHHS, 3pOC-
TaHHI eHeproe(peKTUBHOCTI 1 3a0e31eYeHH] Oe3eKn eHep-
TOTIOCTA4YaHHS.
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acnipanm kageopu MidkCHapoOHO20 00Ky ma ayoumy,

Jeporcasruil euwuii HABUATLHUL 3AKIAO

«Kuiscorutl Hayionanvruil ekonomiyHuil yHisepcumem imeni Baouma I'emvmarnay

CYTHICTb TA EKOHOMIYHA ITPUPOJA
KPAITHO-PETIOHAJIbBHUX MOJEJENA BEHUMAPKIHTY
3 OIJISATY BUSHAUEHHSA IXHIX KOHKYPEHTHHUX ®AKTOPIB

Cmammio npuceéaueHno icHyrouiil cb0200Hi MURBAUIT KPAiH060-PeziOHATbLHUX MOoOeNell, W0 [PYHIMYEMbCA, 2071086HUM
YUHOM, HA KPUMEPIAX U000 MACUIMADIE | CMPYKMYPU 8eHUYPHO20 (DIHANCYSAHHA, CHIYNEHA PO36UMKY HAUIOHATbHUX
inancosux punkie, pieHs KOHUeHmMpayii GAHKIBCLKO20 KARIMAy ma yuacmi OaHKié 6 ynpaeiiHHi KOPROPAMUGHUM CeK-
mopom, 00CHYRHOCHI 6eHYYPHO20 PIHAHCYBAHHA 01 RIONPUEMHUUBLKUX OI3HEC-CHPYKMYP, YACHKU OAHKIBCbKO20 Kani-
many y eeHuypHomy (inancysanni iHgeCmuyiiiHuX nPOEKmis, YaCMKU KOPROPAMUBHO20 CEKMOPY V (DIHANCYBAHHI 6eH-
YypHUX (YOoHOIE, CIYyNeHA PO36UMKY PUHKY 3TUMNIIE | NO2IUHAHb, DIGHA 3AXUCINY NPAE MIHOPUMAPHUX iH6ECIMOpI6 ma
KOHUeHmpAauyii 61acHOCi y PeaibHOMY CeKMOopi eKOHOMIKU. Bazomumu KOHKypeHmHumu nepeeazamu puHKoeoi mooeii
GEHUYPHO20 (hinancysanHs iHHOBAUII € HAAGHICIb HAUKPAWUX Y CEIMI MIXDCHAPOOHUX OI3HeCc-WKI; 2TUOOKI Koonepayiini
36’A3KU MidIC YHIGEpCUmMEeMamil, ypaooeUMU 1400paAmopiamu i RPUGAMHUMU KOMRAHIAMU. A RO2IUOIeHHA npoyecie mex-
HO21100a1i3MY HAOAE 6EHUYPHOMY DI3HECY HOMYHCHO2O0 IMHYILCY PO3CUMIKY).

Knrouosi cnosa: senuyp, enobanizayis, OeHumapKine, IHHO8ayil, 6eHYypHe IHAHCYBAHHSL.

ESSENCE AND ECONOMIC NATURE OF COUNTRY-REGIONAL BENCHMARKING
MODELS IN ORDER TO DETERMINE THEIR COMPETITIVE FACTORS

Lahun Antonina
Kyiv National Economic University named after Vadym Hetman

The article is devoted to the current typification of country-regional models, which is based mainly on criteria for the
scale and structure of venture financing, the degree of development of national financial markets, the level of concentration
of bank capital and participation of banks in corporate sector management, the availability of venture capital financing.
structures, share of bank capital in venture financing of investment projects, share of corporate sector in financing of ven-
ture funds, tupenya of mergers and acquisitions, the protection of minority investors and the concentration of ownership
in the real economy. The criteria of classification of country-regional models of venture financing of innovative projects
that cannot fully reflect its impact on the structural dynamics of national and global innovation development and should be
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supplemented by a number of additional criteria are considered. It is also the market model most widely used in the Anglo-
Saxon countries. The presence of the best international business schools in the world is also a major competitive advantage
of the market model of venture financing for innovation; deep cooperative links between universities, government labora-
tories and private companies. The role of the state in supporting the venture industry is analyzed, since in the market model
it consists in direct investment of state funds into innovative companies (ie participation in capital) and high-tech programs
and projects, as well as implementation of guarantee programs for the development of venture activity and creation of proper
regulatory, organizational-economic, financial-investment and credit-tax conditions of its support. The strategic goal is most
realized today in countries with a market model of venture financing, where it has long proven its high efficiency as a signifi-
cant source of innovative development. And, the deepening of the processes of technoglobalism gives the venture business a
powerful impetus for development, transforming it in accordance with the impact of global economic trends and stimulating
the scale-up and diversification of the regional and sectoral-sectoral structure of venture capital investments.
Keywords: venture, globalization, benchmarking, innovation, venture financing.

IMocTanoBKka npodaemMu. BeHuypHE mianpueMHAIITBO
SIK OCOONIMBHI B €KOHOMIYHOI TiSTTBHOCTI, ITOB’sI3aHUA
i3 peaiizaii€l0 PU3UKOBUX IHHOBALIWHUX IPOEKTIB 13
METOIO OZIEp)KaHHS MiANPUEMHHIIBKOTO 1 3aCHOBHHULIBKOTO
JIOXOJy, XapaKTePU3y€eThCS JOBOJI IMMPOKUM Jlialla30HOM
IHCTUTYLIHHUX Ta OpraHi3aliifHO-eKOHOMIYHHUX BigMiH-
HOCTeH 3a KpalHaMu 1 perioHamu. Buxomsum i3 1p0rO,
BUCOKOT TEOPETHYHOI 1 MpPaKTUYHOI 3HAYYH[OCTI HaOyBae
npoOiieMaTuka MO0 CHUCTEMHOIO KpaiHOBO-PErioHajb-
HOTrO OEHYMapKiHTy HOro Moseneil i3 MeTol BH3HAUCHHS
HaMOUIBII KOHKYPEHTHHUX 13 HUX Ta ineHTH(]IKAII] YHHHU-
KiB, 110 320€3MeYyI0Th BHCOKY €(DeKTHBHICTh BEHIYPHOTO
(iHaHCYBaHHS.

AHaJi3 ocTaHHIX AociailzkeHb i myOaikauniii. Baro-
MU BHECOK Y JTOCITI/DKCHHSI TaHOT TPOOIeMaTHKH 300K
Oararo 3apyODKHUX Ta BITYM3HAHUX yueHux: A.M. [Topyu-
Huk, .M. Cronsapuyk, JIJI. Antontok, J1.O. InpHuIBKUN
[6], B.B. 3supK0 [2], M.H. Ky3nenona [3], E.C. AxenseB
Ta iH. AJe mo3a iXHbOIO yBaroo 3aJMIIAIOTHCS MHUTAHHS
knacudikanii Mojenel BeHYypHOro (piHaHCYyBaHHS 1HHO-
BallilHUX TPOEKTIB, SIKI MAlOTh OyTH JONOBHEHI HU3KOIO
JIOIaTKOBUX KPUTEPIiB.

IMocranoBka 3aBaanHsi. Mera CTaTTi — OXapakTepH-
3yBarH Kiacu(ikarlii Mofeneil BeHIypHOTO (piHAHCYBAHHS
IHHOBAITIITHUX TTPOEKTIB.

Bukiax ocHOBHOro Marepiajy JOCITiIKEeHHsI.
VY naHOMy KOHTEKCTI BaXKJIMBO 3a3HAa4WTH, IO ICHYyIOYa
ChOTOJIHI THII3alis KpaiHOBO-PETiOHANBHUX MojeIel
IPYHTYETHCS, TOJIOBHUM YHHOM, Ha KPHUTEPIsAX II0J0
MacmTabiB i CTPYKTypH BEHUYPHOTO (piHAHCYBaHHS, CTY-
TIeHsI PO3BHUTKY HAI[IOHANBHUX (PiHAHCOBHX PUHKIB, PIBHSI
KOHIICHTpAIIil 0aHKIBCHKOTO KalliTajay Ta y4acTi OaHKiB B
YIPaBJIiHHI KOPIIOPATUBHUM CEKTOPOM, JIOCTYITHOCTI BEH-
yypHoro (QiHaHCyBaHHS ISl MiJIPHEMHUIBKUX Oi3Hec-
CTPYKTYp, YaCTKH OAHKIBCHKOTO KalliTaJly Y BEHIypHOMY
(iHaHCYBaHHI IHBECTHLIHHUX MPOEKTIB, YaCTKU KOPIIO-
paTuBHOTO ceKkTopy y (hiHAaHCYBaHHI BEHUYPHHX (DOHIIB,
CTyINEHsSl PO3BUTKY PHHKY 3JIUTTIB 1 IOIIMHAHb, DPIBHS
3aXHCTY IpaB MIHOPUTAPHUX 1HBECTOPIB Ta KOHIIEHTpaLii
BJIACHOCTI y peajbHOMY CEKTOPi1 EKOHOMIKH.

[Ipn npoMy He MOXXHA BHIYCKaTH 3 yBard IIE OJHY
BaXIMBY OOCTaBHHY: TOHIOHI KpWTepiaibHI KpHUTEpil
kimacudikamii KpaiHOBO-pEriOHAIBHUX MOJAETCH BEHUYp-
HOTO cpiHchyBaHHsl IHHOBALlIHHUX MPOEKTIB HE MOXYTh
HOBHOIO M1p010 Blu06pa3ym/1 HOTO BIUTHB HA CTPYKTYpHY
JMHAMIKy HaI[lOHAJIBHOTO 1 TI00AJBHOTO IHHOBALIHHOTO
PO3BHUTKY, TOXX MarOTh OyTH JOIOBHEHI HHU3KOIO JIOJATKO-
BuUX KputepiiB. Lle — piBeHb NepKaBHOTO PETYIIOBaHHS
BEHUYPHOTO TMiANPHEMHHIITBA, IOMIHYIOUI MEXaHI3MH i
IHCTpYMEHTH HOTo Aep)kaBHOI MiATPUMKH, Kepenaa Ta

MPIOPUTETHI HAYKOBO-TEXHIUHI HANPSMH BEHIYPHOTO
(hbiHaHCYyBaHHS1, HOTO BapTiCHI 0OCSTH 3aJIeKHO BiJ cTail
peaiizanii iHHOBaLIHHUX IIPOEKTIB, KOPIIOPATHBHI CTpa-
Terii 1 Oi3Hec-Moyeni BeHUYypHOTo MeHe/pKkMeHTy. Came
Taka pO3LIMpPEHA CHCTeMa KPWUTEpiiB 37aTHA, HA Hally
JIYMKY, CIIOBHA BiTOOpa3UTH iCHYIOUI MIKKpAiHOBI 1 MiXk-
perioHanbHI qudepenmiarii y KITI0Y0BUX apaMeTpax po3-
BUTKY CHUCTEM BEHUYYPHOTO (biHchyBaHH;l IHHOBALIHHUX
HpOCKTlB PO3KpHBae KJIFOYOB1 TXHI KOHKYPEHTHI nepeBaru
1 «By3bKI MiCLsD», @ TAKOX BiOMBaE aJ'ILTepHaTI/IBHl -
XOJIM 10 OpraHizanii GpiHaHCyBaHHS IHHOBAIIH (JIiHIHHA YN
HEIiHIfHA), OXOIUICHI IHHOBAiHHUMHE TIPOILIECaMH Tay3i
Ta IHTEHCHBHICTH (piHAHCYBAaHHS paJWKaIbHUX IHHOBAITiil
1 paHHIX CTajiil J1ocikeHb 1 po3poOoK. Takum YuHOM,
Ha OCHOBI 3a3HA4YeHOI CYKYIHOCTI KpHUTEpiiB MOXHa
BUOKPEMUTH PHHKOBY, KOPIIOPaTHBHO-AEP)KaBHY, KJlac-
TEPHO-MEPEXEBY Ta ME30KOPIOPAaTHBHY MOJIEINi BEHUYp-
HOTO (DiHAHCYBaHHS IHHOBALIHHUX MPOEKTIB, KOMIUICKCHY
XapaKTepUCTUKY SKHX HaBEACHO B Ta0M. 1.

[Ilo cTocyeThcsi pUHKOBOI MOJIENi, TO BOHA OTpUMAaa
HalO1IBIIOro NOIMpeHHs B [3paiii Ta kpaiHax aHIIOCaK-
coHcbKoro ekoHoMiyHoro nosicy (CILIA, BenukoOpuranii,
Kanani, Ipmannii, Ascrpanii). Bona xapaxrepusyerbcs
Hacamriepen: 1) opieHTamiel0 Ha HENiHIAHI IHHOBAIliHHI
HPOLIECH, BUCOKOIO TOCTYIIHICTIO BEHUYPHOTO KaITiTalry IS
BCIX yYaCHUKIB IHHOBALIITHUX MPOIIECIB, a TAKOXK (QiHAHCY-
BaHHSIM CHUCTEMH I'€HEpPYBaHHs 1HHOBAllii Ha OCHOBI pO3-
Oy/10BH pO3rajly’Ke€HOi CUCTEMH 3BOPOTHHUX 3B’SI3KIB MIXK
yciMa ii KOMIOHEHTaMH Ta TICHOTO «yB’sI3yBaHHs» TEXHIU-
HUX MOXITUBOCTEH iHHOBaTopiB 3 IHHOBaLlIHHIMH TIOTpPE-
6amMu pUHKY; 2) 3[IaTHICTIO ONEPATHBHOTO MPOIYKYBAHHS
paavKaIbHUX 1 TOJIMIIYIOUMX 1HHOBAI[IH 3aB/ISIKH aKTHUB-
HOMY 3acTocyBaHHIO edekTy audysii (crisoBepy) iHHOBa-
1[I}l Ta MiIBUIICHHIO CIIPOMOXKHOCTI HAIlIOHATbHUX CKOHO-
MIK II0JI0 OTNIEPATHBHOTO CTPYKTYPHOTO «pearyBaHHs» Ha
BUHUKHEHHS Oy/Ib-IKUX MPOOJIEM TEXHOJOTIYHOTO Xapak-
Tepy; 3) HasBHICTIO BHCOKOPO3BHHYTUX, YITKO CTPYKTY-
POBaHMX, BHCOKONIKBIJHHUX 1 JMBEPCU(IKOBAHHX MO0
IHCTPYMEHTaJIbHOT CTPYKTYpH (OHIOBHX PHHKIB, IO €
BOKIIUBUMH iHCTMTyuiI?IHI/IMM MalJaHYMKaMHi 00CITyTOBY-
BaHHS omepamnii PH3HKOBOTO BEHYYPHOTO (1)1HchyBaHH$I
Q)lﬂchyBaHHﬂ lHBeCTOplB lHI[I/IBlﬂyaJIBHI/IX i pHeM-
1B i 1HMMX cy0’€KTiB BEHUYPHOI 1HIYCTpii, a Takox X
BUXOJLY JUIS OTPUMaHHs IPUOYTKY 1 reHepyBaHHs (iHaHCco-
BUX TIOTOKIB; 4) PO3BHHYTOIO Oi3HEC-KYJIBTYPOIO BEHUYP-
HOro Oi3Hecy Ta BIJICYTHICTIO HOro opieHTamii Ha «pojo-
BiZ» MINPUEMIL, IO Aa€ 3MOTy MEHe/DKepaMm OpaT Ha
cebe MOBHY BiJMOBIMANBHICTh 32 KOMEPLIHHY YCIIIITHICTD
peati3oByBaHUX PH3UKOBUX IHBECTHI[ITHHX MPOEKTIB 3a
paxyHOK repeaadi iM y BIACHICTh MEBHOI YaCTHHU aKIlii
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Tabmuus 1
XapaKkTepuCcTHKA OCHOBHHX Mojiesieil BeHUYPHOro (iHAHCYBaHHS
Mopens BeHUypHOTo (hiHaHCyBaHHS
Kpurepiit Kopnoparusno- | Kiacrepuo-
purep PunkoBa priop p Me3okopnopaTuBHa
JepskaBHa MepeiKeBa
CrymiHb po3BUTKY (hiHAaHCOBOTO PUHKY BHCOKa HEBHCOKA HEBHCOKA HEBHCOKa
. . . HE Mae
PiBeHb KOHIIEHTpALliT GaHKIBCHKOTO KaIliTary BHCOKA BHCOKA BHCOKa
3HAYCHHS
VyacTe GaHKIB B yIpaBiliHHI KOMIIAHISIMH HE PO3BHHYTA pO3BHHYTa HE PO3BHHYTA pO3BHHYTA
JlocTynHICTh BEHUYPHOTO KarliTary BHCOKA HM3bKa BHCOKA HEI0CTaTHHO BHCOKA
YacTka IHCTUTYLIITHUX 1HBECTOPIB Y (piHAHCYBaHHI
yu piB y dinancy 30-50% wmerme 10% 30-40% wmere 10%
BEHUYpHHX (DOHIIB
Yacrka O0aHKIBCBKOTO (hiHaHCYBaHHs BeHUYpHHUX GoHzaiB | meHie 20% 40-60% 20-30% 30-40%
YacTka KOpHOpaTuBHOro (hiHAHCYBaHHS BEHUYPHHX . . .
- HoMipHa HoMipHa oMipHa BHCOKa
¢doHmiB
. . . HEJ0CTaTHBO HEJI0CTaTHBO HEJJOCTAaTHBO
PiBeHb PO3BUTKY PUHKY 3JIUTTIB i HOIIMHAHD PO3BHHYTHIA . . .
PO3BHHYTHIA PO3BHHYTHIA PO3BHHYTHH
PiBeHb 3aXHCTy npaB MiHOPUTAPHHUX IHBECTOPIB BUCOKUI1 0OMeKeHN it BUCOKUI oOMeKeHU I
KoHIeHTpallisi BIaCHOCTI Y pealbHOMY CEKTOpi HH3bKa BHCOKa BHCOKa BHCOKa

M ITPHEMHUIIBKUAX CTPYKTYP; 5) BITHOCHO JTiOepambHUMHI
IHCTUTYLIHHUMHU MEXaHI3MaMH peryjloBaHHsS BEHUYpPHOT
IHAYCTpIi, M0 3a0€3MECUYIOTh IMiIPUEMIIIM MOXIHUBOCTI
JIETKOTO 3aCHYBaHHS 1 3aKPUTTS BEHUYypHOTo Oi3Hecy, (op-
MyBaHHS (POHIIB BUPOOHUYIOTO HArpOMa/KEHHS KalliTay,
30epeKeHHs O1TBIIT BHCOKOTO IMTOPIBHSHO 3 EBPOTICHCHKUME
1 a31iiCbKIMHU KOMIIaHISIMA MIPOIEHTY BiJ IPUOYTKiB TOIIO.

BaroMuMu KOHKYpEHTHUMM II€peBaraMM pPHUHKOBOL
MoyieNli BEHUYpPHOro (hiHAHCYBaHHSI IHHOBALIll € TaKoX
HasIBHICTh HAMKpAIKX Y CBITI MDXKHAPOJHUX Oi3HEC-IIKLI;
mIMOOKI KoonepamniifHi 3B’ 13K MK YHIBEpCUTETaMH, ypsi-
JOBUMHU J1a0OpaTopissiMi 1 NPHBATHUMH KOMIIAHISIMH, a
TakoX e(heKTUBHA CHCTeMa iMeHTU(IKAIl] 1 3aXHUCTy TpaB
IHTEJIEKTYalIbHOT BIIACHOCTI 3 PE3YJBTATUBHUM MOHITO-
PUHIOM DiBHSI BUKOHaHHS KOHTPAKTHUX 3000B’s3aHb Y
1id cdepi MOAO CIUIATH POSUITI 1 JIIIEH3IMHUX TUIATEXKIB.
He cmixg ckupatn 3 paxyHKIB 1 JIOBOJI PO3BHHYTY CHC-
TeMy IHCTUTYLIHHHUX iHBECTOPIB 13 BEIMKOMACIITAOHUM
HarpoOMa/DKCHHSAM KaliTaJbHUX PECypCiB, IO CIPSIMOBY-
10ThCsl Ha (inancyBanHs J[iP Ta xomepiiiamizamiio iXHixX
pe3yJbTaris.

lo & crocyeTbest poiii Aep)KaBH y MIATPUMII BEH-
qypHOi 1HIyCTpii, TO y PUHKOBIH MOJEIi BOHA MOJATAE Y
MIPSIMOMY iHBECTYBaHHI JePKaBHUX KOIITIB B IHHOBAIliiHI
KOMIIaHi1 (TOOTO y4acTi y KarriTai) Ta BACOKOTEXHOIOTi9Hi
mporpamMu i MPOEKTH, a TAKOK peasizailil rapaHTiHHAX
HporpamM pO3BUTKY BEHUYYPHOI IisUIBHOCTI Ta CTBOPEHHI
HaJIKHUX HOPMATHBHO-NIPABOBHX, OpraHi3aliifHO-eKOHO-
MiYHHX, ()IHAHCOBO-IHBECTHIIHHIX Ta KPEIUTHO-IIOIAT-
KOBHX yMOB ii minrpuMkn. Ha Hamry QyMKy, CYKYITHICTb
3a3HAYEHNX IMAHEHTHUX XapaKTEPUCTHK PUHKOBOI MOJENI
(biHaHCYBaHHS IHHOBAIIIN JIETEPMiHYE€ ii BHCOKY CIIPOMOXK-
HICTB II0/I0 JTIOKOPiHHOI TpaHcdopmaii iCHYIOUMX HPUH-
umiB, (GopM i METOAIB oprasizaiii BUPOOHHUYUX 1 TeX-
HOJIOTIYHUX TPOLECIB (PEIHKUHIPUHTY Oi3HEC-TIPOIIECiB,
IiDKUTai3aii BUPOOHUYNX CHUCTEM, YIPOBAHKCHHS Yy
BHPOOHHIITBO CYYacHUX iH(POPMAIIfHUX CHCTEM i TEXHO-
JIOT1i1); MPOYKyBaHHs KPEaTMBHUX TEXHIYHUX, OpraHiza-
II{HO-CKOHOMIYHUX, ()iIHAHCOBO-IHBECTUIIIHHKX Ta yIpPaB-
JIHCBKUX 17€d; NpOBEIeHHS MacIITaOHMX JOCIIKEHb
1 po3po0OK 3a BciMa HampsMaMHM HayKOBO-TEXHIYHOTO
nporpecy; po30yIOBH OJMHUYHOI MOJENi MIXHapOJHOTO

oy mpari i ¢parMeHTaIii MDKHapOZHOTO BHPOOHU-
[[TBA, & TAKO)X CHCTEMHOI 1HHOBaTH3AIlil yCIX MiACUCTEM
EKOHOMIYHOT CHCTeMH CYCIUIbCTBA Ta Oprasizamii Maco-
BOTO [IPOMHCIIOBOTO BUPOOHUIITBA TOBAPHUX 1HHOBAIIIH.

He BumankoBo came JepskaBH 3 JIOMIHYIOYOI0 PHUHKO-
BOIO MOJEJUTIO BEHUYPHOTO (piHAHCYBaHHS IHHOBAIIHHUX
MIPOEKTIB y’KE 1aBHO NEPETBOPWIIN HAIlOHATIBHUI BEHUYP-
HU# Oi3HEC Ta IHBCCTHIIINAHI BKIAJCHHS Y JOCITIHKCHHS 1
PO3pOOKH HA BUCOKOAOXIAHY Chepy CBOIX HAPOTHOTOCIIO-
JIapChKHUX KOMILIEKCIB. JlocTaTHRO CKa3aTH, 110 y LUX Jep-
JKaBax CepeNHii piBeHb NoXimHOCTI iHBecTumii y iP cra-
6imeHO cTaHOBUTSH Bif 30: 10 70% pivHHX, IO Ja€ MIHPOKI
MOYKJIMBOCTI IPHOYTKOBOTO BKJIAJICHHS BEHIYPHUX iHBEC-
THUIIN 32 HAHOUTBII NPIOPUTETHUMH HANPSIMAMH HAyKOBO-
TexHIYHOro mporpecy. Tak, ynpomosx 2014-2018 pp.
IIOpIYHI BapTiCHI 0OCSATH BEHUYYPHHMX KalliTaJOBKJIaJCHb
B cxoHomili Cnomyuennx IlltariB AMmepuku ctaGuIbHO
nepesumnyBasi 70 mupx non. CIIIA, mo iHBecTyBamucs y
MOHAJ 8 THC CTapTAIIiB i3 BECOKOIO JTHHAMIKOIO 3POCTaHHS;
a Omu3pko 49 THC aMEepPHKaHCBKHUX KOMITAHIN 3alyduiin
3a BKa3aHW Nepiojl BEHUYPHUX IHBECTHUIIH Ha 3arajibHy
cymy omu3bko 445 muipn mpoin. CIIA.

Ynpoznosxk 20042018 pp. 3arajipHa KiJIbKiCTh CTBOpE-
HuX y Criomyuenux [lltatax Amepuku BeHUypHUX (POH/IIB
3pocna 3 1 356 mo 4 100; KiMBbKICTH KOMITaHIH, CTBOPEHUX
Ha OCHOBI BEHUYpHOT0 KarriTaiy, — i3 866 1o 1 167; Bapric-
HUH 00CAr Kamitany, akyMyJIbOBaHOTO BEHUYPHUMH (OH-
nmamu, — 3 262,8 1o 689,3 muipn noi. CHIA; kibKicTh iCHY-
104uX BeHUypHUX (GonaiB — 3 1 128 no 1 884; kinmbkicTh
KOMIIaHii, M0 3aJdy4alyl BEeHUYpPHHH KalliTal B OCTaHHI
BiciM poKiB, — i3 8§14 o 1 047; akTUBHU B ymIpaBIliHHI BEH-
qypHUX GoHaiB —3 158,2 10 403,5 muipn noxn. CILA; cepen-
Hiif po3mip BeHuypHoro ¢pouay —3 112,5 10 209,4 miH nom.
CIIA; cepenniii po3mip KOMIaHii, CTBOPEHOI Ha OCHOBI
BEHUYpHOTO Kamitamy, — 3 173,6 no 242,4 wuH nom.
CIIIA; MemianHUI po3mip BeHUIypHOTO (hoHITY — 3 43,5 1o
75 moma gon. CHIA. I nwme MemiaHHUHA po3Mip KOMIIaHii,
CTBOPEHOT HAa OCHOBI BEHYYPHHX IHBECTHUIIIH, 3MEHIIIMBCS
3a BKazaHui nepion i3 59,4 1o 38,6 mun qon. CIIA.

Jocrarubo ckazary, mo CIIA mnpoaykyroTh HHHI
6mm3pk0 80% robansHOTrO 00CSTY IHHOBAIIH, BUTPATH Ha
JiP miei nep>kaBu MepeBUIYIOTh CYKyITHI BUTpaTH Bemn-
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koOpwuranii, ®panuii, Himeuunnn i Iranii. Oxpim Toro,
TyT npoaaeTbest 90% HOBHUX BHIIB TOBAPIB, 1[0 BUHIILIH Ha
I00aNBPHIIA PUHOK, 1 umie 10% mnpuragae Ha Ti 3 HAX, IO
TTOCTYTIMIIN HA PUHOK MTOHAJ ITSITh POKiB ToMy [1].

3anopykor0 BHCOKOI e€(peKTUBHOCTI (YHKIIOHYBaHHS
PUHKOBOI MOJielli BEeHUYpHOro (iHaHCYyBaHHs 1HHOBAIIiM
€ 1 floro cy0’ekTHa CcTpyKTypa. BoHa BKitoyae BeHUypHIi
¢dipMu (pO3pOOHMKM BHCOKHX TEXHOJOTIH) 1 mpHBaTHI
BEHUYpHI (OHIW, PO3ralyKeHI Mepexi Oi3Hec-aHTeliB
(puBaTHUX iHBECTOPIB, KOTPi MAIOTh OaraTHi ITiIIpPUEM-
HUIBKUI TOCBi Ta iHBECTYIOTh YaCTHHY BIIACHHUX KOIITIB
y Mauli BeH4ypHi QipMu Ha paHHIX eTarax X CTaHOBJICHHS
[2, c. 51]), Benuki Oi3HEC-CTPYKTYPHU KOPIIOPATUBHOTO
CEKTOpY SK BUPOOHHWKH BHCOKOTEXHOJIOTTYHOI MPOIYKIIT
1 mociyr. BaknnBo 3a3HauuTH, IO KOPIIOPAaTUBHUN BEH-
YYpHHUH KamiTall yKe JaBHO CTaB CTIMKUM MaTepialbHUM
AIPOM po30yIOBH TiICHUX HAyKOBO-TEXHIYHUX 3B’ A3KiB MiXK
yCciMa yJacHHUKaMH IHHOBAI[IfHUX IPOIICCIB, IO JICKUTh
B OCHOBI NEPMaHEHTHOI CHCTEMHOI MOJAEpHI3alil TEeXHO-
JIOTIYHOTO 0a3ucy CyCHIIBHOTO BHPOOHWITBA. SIK TpH-
KJIaJl HaBelIeMO, 30KpeMa, BHPOOHHITBO IEPCOHAIBHUX
koM’ totepiB y CILIA, sike 3aBasgku MexaHi3MaM BEHUYp-
HOTO (iHaHCyBaHHS BIpoaoBk 1980—1990-x pokis Hapoc-
THJIO CBOKO PUHKOBY KalliTaJi3al[if0 MPaKTHYHO 3 HYJs
1o 100 mapn non. CLIA. 3ayBakuMo Takox, IO Maibke
70% ycix HOBOCTBOPEHHMX Yy ILeH mepiog Oi3HeC-CTpyK-
TYp JIQHOTO CEKTOpYy OyJIM BEHUYPHUMH, 30KpeMa CydacHi
riranTa mIo0ampHOTO KoM forepHoro OisHecy — DEC,
Apple Computers, Compaq, Sun Microsystems, Microsoft,
Lotus, Intel Ta in.

ba 6Ginbine, BHOyXononiOHe 3pOCTaHHsS HOBITHIX CEK-
TOpIB aMepHKaHChKOi ekoHomiku, Hacammepex IKT ra
0ioTexHOIOTIH, Oarato B 4oMy OYyII0 CIPHYMHEHE MACIII-
TaOHUM 3aJTy9CHHSM Yy HHAX BEHUYPHOTO (hiHAHCYBaHHS
Ta KOJIOCAIIbHOIO TaTy3€BOI0 KOHIICHTPALII€I0 BEHIYPHOTO
Kamitany. He BUIaskoBo y nepiiil necstii HalOuIbIIux
100aNbHUX KOMIAHIM 3a MOKa3HMKOM PHHKOBOI KarliTa-
Ji3anii 4YOTHPH IMO3UIN] HaJeKaTh HUHI aMEPHKAHCHKUM
0i3HEC-CTPYKTYpaM TEXHOIOTIYHOTO CEKTOpy, W0 OyiH

CTBOPEHI y TOMY YHMCJIi 32 paXyHOK MacIiTaOHUX BKJIaJCHb
BEHUypHMX iHBecTHIil (Tabn. 2). Ix saraapha puHKOBa
KamiTamizamis craHoM Ha | cepmHs 2019 p. craHOBHIa
34 tpma mom. CHIA, 3arameHi aktmBu y 2018 p. —
954,6 mupa, piuHui goxig — 568,6 mup, a onepaniiHui
npubyTok — 157,2 mupa goin. CHIA.

XapakTepu3yloul pPUHKOBY  MOJIENIb  BEHUYPHOTO
(biHaHCYBaHHS IHHOBaLil, HE MO)KHA OMHHYTH YBaroro i
TaKy BaKJIUBY PHCY aMEPHKAHCHKOTO BEHUYPHOTO Oi3HECy,
SK 3HA4YHE PO3IIUPEHHS KaIliTalOBKIANCHb y BHUPOOHU-
IITBO iHHOBaLiWHOI mpoxykiii. [TinTBepHKEHHIM IHOTO €,
30Kpema, Toi (akr, mo y nepiox 2007-2018 pp. cepenHbo-
pIUHMH MMOKAa3HUK BKJIaJICHh BEHYYPHOTO KarliTally y Mmpo-
€KTH (piHAHCYBaHHS ITOCIBHHUX CTaill CTAaHOBHMB OJM3BKO
4,8% 3aranbHOrO BEHYYPHOIO (piHAHCYBAaHHS; KalliTaio-
BKJIaJeHb y paHHI ctaaii Qinancysanus — 27,8%, a mi3-
HiX — 67,4% [3, c. 128; 7; 8].

Harowmicte crajiiiHa CTpYKTypa KUIBKICHHUX Mapame-
TpiB BEHYYPHUX MPOEKTIB, peanizoBanux y CLIA, nmokasye
ycTajieHe 3pOCTaHHs B OCTAHHE JACCATHIITTS YaCTKH MPO-
€KTIB Ha IOCIBHHX CTaJifX BEHUIYpHOTO (piHAHCYBAHHS.
Sxmo y 2006 p. Bona craHoBmna 13,7% ix 3arampHOi
KiTBKOCTI, 200 458 mpoekTiB (Ha paHHIX cTtamisx — 52,4%
(1 750 npoexTiB), Ha mi3HiX cramiax — 33,9% (1136 npo-
€xTiB)), To y 2018 p. — 42%, a6o 3 760 npoektiB (35%
(3 156 mpoexkriB) Ta 22,7% (2 032 npoekTiB)).

[ToniObHa aWHAMIKa € CBIOYEHHSIM YiTKO BUPAKEHOTO
JIOMIHYBaHHS Yy IIIIbOBUX MOTHBAIISIX aMEPUKAHCHKUX
BEHUYPHHUX IHBECTOPIiB (piHAHCYBAHHS HAHOUTBII PH3HUKO-
BUX CTa/lill IPOMYKYBaHHsI IHHOBAI[IIHO MICTKOT POIYKIIil
3 METOIO MIPUCBOEHHS HAHOLIBIIOT YaCTKH TII00AIBHOT TeX-
HOJIOTIYHOI PEHTH Ta HApOIIYBaHHS KOHKYPEHTHHX Iepe-
Bar Ha CBITOBOMY PHHKY BHCOKOTEXHOJIOTIYHHX TOBAapiB i
mocnyr. [lompy He3HaYHY YacTKy Majoro iHHOBAIIIHOTO
Oi3Hecy y CykymHOMY (iHaHCYBaHHI JOCHIIKEHb 1 po3-
pPOOOK caMe BiH XapaKTePHU3YEThCS BHUCOKOK THYYKICTIO
Ta MOOUTBHICTIO Y PO30yI0BI HAYKOBO-TEXHIYHOTO CITiB-
POOITHHUIITBA 3 BEJIMKUMHU KOPIIOPAaTUBHUMH CTPYKTypamu
Ha KOOIEpallifHMX 3acajiaX y CTaTyCl IXHIX IMapTHEpiB

Tabmuusg 2
Ton-10 r106an1bHUX KOPNOPAaNiii 3a MOKAa3HUKOM PHMHKOBOI KamiTajizanii cranoM Ha 1 cepnus 2019 p.
. . CekTop P.HHK.O Ba 3arajibHi akTuBH, | Piunwmii goxin, Onepaniiinuii
Panr | Komnania | Kpaina CKOHOMIKH Kaniranizamis, | o, CILIA* | mur o CLIIA* npuoyToK,
mwiipa goa. CIITA pa oL pA 0. miipa poa. CIIA*
1 Microsoft CIIA Texuomorii 1058,0 258.,8 110,4 35,1
2 Apple CIIA Texuouorii 959,0 365,7 265,6 70,9
3 | Amazon | cua | Kowmiorepui 959,0 162,6 232,9 12,4
cepsicu
4 Alphabet CIIA Texuonorii 839.,0 232,8 136,8 26,3
5 Facebook CIIA Texuomorii 550,0 97,3 55,8 24,9
6 | Berkshire | cyia | inancn 496,0 707.8 247.8 13,9
Hathway
7 Tencent Kurait TexHoorit 436,0 109,3 47,2 14,8
8 | Alibaba | Kuraii | KOMItOTepH 431.0 1143 39.9 1.1
cepaicu
9 Visa CIIA dinancu 389,0 69,2 20,6 12,9
1o | PO | cia | dinancn 3660 853,5 40,1 112
ase
Yceworo

Microsoft, Apple, Alphabet Ta Facebook 3406,0 954,6 568.,6 157,2
Yeboro 6483,0 2971,3 1197,1 233,5

* Jlani 3a 2018 p.
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yu cyomniapsiiaukiB. OkpiM Toro, Manuii Oi3HeC JeMOH-
CTPY€ BUCOKY CIIPOMOXKHICTH IIOAO peai3aiii prH3uKoBa-
HUX IHHOBALIHHUX IPOEKTIB, F€HEPYBaHHS W OCBOEHHS
OpUTIHANBHUX HAyKOBHX i/lef, a TaKoX OIEepaTUBHICTH
y peastizaiii mporpaM i MPOEKTIB TEXHOJOTIYHOI Mozep-
Hi3alii BUPOOHMYMX IPOIECIB HABITH 32 YMOB 3HAYHOI
00MeKeHOCTI (piHAHCOBHX pecypciB. Jl0CTaTHRO CKa3aTH,
0 B OCTaHHI ciMzecsaT pokiB Maixe 90% pagukanbHUX
HAYKOBO-TEXHIYHUX PO3POOOK Y CBITI TEHEPYETHCS MAITUM
igHOBariitaum OizHecoM, a y CIIA 1 3aximHO€BpOTEH-
CBKHX JiepKaBax MaJli iIHHOBaIlilHI QipMH € JireH3iaTaMu
maiixe 50% ycix HOBOBBEIICHb.

3a3HaueHi KOHKYpPEHTHI IepeBarn PHHKOBOI MOJENi
BEHUYPHOTO (piHaHCYBaHHS IHHOBAILil JETEPMIHYIOTh TiC-
HUI B3a€MO3B 530K MK HAYKOIO, BUPOOHHYUM CEKTOPOM
1 mep>kaBoro y (hopmari Tak 3BaHOI «IOTPIHHOI CITipaii».
JlaHa KOHIIEMIIisl, SIK BiJIOMO, JIOT1YHO MPOAOBKHIIA 3aMPO-
noHoBany y 1975 p. JIx. Cabarto mMozmenp TPHUKyTHHKA
IHHOBaLlil Ta TpiOpUTE3yE TPHUCTOPOHHI pPIBHONPABHI
BIJTHOCHHU MDK YHIBEPCHTETaMH, YPSAOM Ta IPOMHCIIO-
BICTIO y CYCHiJIbCTBI 3HaHb. CamMe BOHM JIEXKaTh B OCHOBI
po30ynoBH y TI00aTbHUX KOOPAWHATAX AWBEpcH(iKOBa-
HUX IHCTUTYHIHHHUX 1 COIabHUX MEpeX TeHepyBaHHS,
TpaHcdepy i IMIIeMeHTallil y CYCHIbHO-TOCIIOAapChKiii
MIPaKTHII HOBUX 3HaHb, a OTXKE, € TOJOBHHUM JpaiBepoM
SIK TIPUPOTHOT IHHOBAI[IITHOT IWHAMIKY, TaK 1 KPEaTUBHOTO
OHOBJICHHSI yCiX KOMITOHEHTIB HAI[IOHAJBHUX IHHOBAIIiii-
HUX cHucTeM [6, c. 35].

OpHak, HE3BKAIOUM HA 3a3HAYCHI MepeBaru pUHKOBOL
MoyieNi BeHUYpHOTro (hiHaHCYBaHHS, BOHAa He M030aBjeHa
TAKOTO HEMONIKY, SK HENOCTaTHsS (iHAHCOBAa CTIHKICTh
Ta 3HA4YHI 3arpo3W BHHUKHEHHS «Oylb0alIok» Ha Halio-
HANBHUX (DOHIOBHX PHHKAX. MeThcs, Hacammepes, mpo
OUKITIYHAN  XapakTep BEHYYPHOTO IHBECTYBaHHS, 3Ha-
YHY 3aJIeKHICTh WOTO CTPYKTYPHOI TWHAMIKH BiJl TEMITiB
3pOCTaHHSl BAJIOBOTO BHYTPILIHBOTO MPOAYKTY, & TaKOXK
BHCOKY CXWJIBHICTB /IO TIEPEOLIiHIOBaHHS BapTOCTI cTapTa-
miB. SIK npuKiIaa HaBeeMO O0OBaJbHE TAJIHHS aMEepHKaH-
cpKoi (hormoBoi Oipxxi NASDAQ y 6epesni 2000 p., mo
Oyia cipudrHEHa Pi3KUM CIaJoM y cdepi TeXHONOTIH Ta
KOJIOCAJIFHAMH BTpaTaMi BEHIYPHUX (DOHIIB BiJ IEepeorti-
HEHUX HU3BKOJOXOJHUX YM 30MTKOBHX crapraris. | nunie

3 2003 p. mokBaBJICHHS JIsUTbHOCTI [HTEpHET-KOMITaHil
Ta BEHYYPHHUX IHBECTOPIB 3HOBY BHBOJMTH aMEpHKaH-
ChKUH (DOHIOBWIA PUHOK HAa BUCXITHY TPAEKTOPIIO 3pOC-
TaHHS 3aBIIKU KyIiBIIi Kopriopatiiero eBay [P-termedonnoi
Mepexi Skype, npunbanuas kommaHiero News Corporation
BeOcaiity MySpace, a Tako) yCITIIIIHOMY BUXOJy KOMIIaHi1
Google na IPO.

BucHoBKH 3 NpoBeAeHOro AocCIizkeHHs. Pestomy-
FOYU, MAEMO HAroJOCHUTH, 1[0 104l ChOTOJHI MOJEII BEH-
gypHOTO (piHAHCYBAaHHS IHHOBAIil BiZOWBAIOTH KITFOUOBI
iIMaHEeHTHI OCOONMBOCTI W cremudiyai XapaKTepUCTHKH
HAI[IOHAJIBHUX 1 PEriOHAJbHUX I1HHOBALIWHUX CHCTCM.
Bonu cdopmyBamucs y pesynbrari CKiIagHOl B3aeMOJil
HayKOBO-TEXHIYHHX, TEXHOJIOTIUYHHUX, COLIaIbHO-EKOHO-
MIYHHX, TTOJIITHKO-IIPABOBUX Ta IHCTUTYIIHHO-PETYISATOP-
HUX YMHHUKIB 1HHOBAIIHHOTO PO3BUTKY TEBHHUX KpaiH i
perioHiB. BomHouac HaiOiIbI BU3HAYATBHIH BILUTUB Ha 1X
CTAHOBJICHHSI 1 TIOAJIBIINI SBOJIFOLIIHHII PO3BUTOK CIIpa-
BWJIM HAYKOBO-TEXHOJIOTIYHI IE€TEPMIHAHTH, KOTPi y CYKyII-
HOCTI (POPMYIOTH TNIOOANTLHY KOH(Irypalito apXiTeKTOHIKN
BEHUYpHOTO (piHAHCYBaHHS Ta 3a0e3IEUyIOTh €(PEKTUBHY
KOHCOJI/IAIiI0 y peaslbHOMY CEKTOPi SKOHOMIKH TPOIIO-
BUX KalliTaliB OfHHUX Oi3Hec- -CTPYKTYp Ta lHTeHeKTyaHB-
HUX pecypciB iHmmX. KpaiHoBo-perioHaabHi MOJesl BeH-
qypHOTO (1)1HchyBaHH>1 IO OCTAaTOYHO C(OPMYBAINCS
B OCTaHHI CIMJAECAT POKIB, 3a6€3H€‘lyIOTL MacurabHe
p03p06HeHH${ BIPOBA/KCHHSI i BUKOPHCTAaHHS HOBITHIX
TEeXHIYHUX, TEXHOJIOTIYHNX ¥ iH(opManiiiHux 3aco0iB y
BUpPOOHUYIH 1 HEBUPOOHMUIN cepax Ta 30pi€HTOBAHI Ha
MaKCUMaJIbHy KOHIIGHTPAIlil0 MaTepialibHO-TEXHIYHUX 1
(hiHaHCOBUX pecypciB Ha HaHOLIBII MTPIOPUTETHUX HAIPSI-
Max JOCIIJKEHb 1 po3po0oK. 3a3HaueHa cTpaTeriyHa MeTa
HAMOLIBIIO MIpOIO peaii3oBaHa ChOTOMHI Y KpaiHax i3
PUHKOBOIO MOJICIITIO BEHIYPHOTO (DiHAHCYBaHHSA, /1€ BOHO
BKE JIaBHO MIATBEPIWIO CBOIO BHUCOKY €(PEKTHBHICTH SIK
BaroMe JpKepesio iHHOBaliiHOro po3BUTKY. PazoM i3 Tum
MOTNMOJICHHSI TIPOIECIB TEXHOMIO0ANI3My Haga€e BEHUYp-
HOMY Oi3HEecy MOTY)KHOTO IMITYJIbCY PO3BUTKY, TpaHC-
(opMyrOUH HOTO 3TiNHO 3 [i€0 II00ANBHUX EKOHOMiY-
HUX TPEHIIIB Ta CTUMYIIOIOYH HAPOITYBaHHS MAcIITa0IB i
JTUBEpCU(IKAI0 PerioHalbHOI 1 ralry3eBO-CeKTOPATbHOT
CTPYKTYPU BEHUYPHHX KaIliTaJOBKIAICHb.
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O0OKMOP eKOHOMIYHUX HAYK,

npoghecop xagedpu nionpucmuuymea, mopeieni ma 102iCmMuKu,
Jhybkutl HayionarbHull mexHivHuil yHigepcumem

Ximyxa O.A.

KaHOuoam eKOHOMIYHUX HAYK,

doyenm Kageopu eKoOHOMIKU NIONPUEMCINGA
ma iHgopmayiiino2o 3abe3neyerns,
Jlvsiscokuil yHisepcumem 6iznecy ma npasa

Kymnip MLA.

KAHOUOam eKOHOMIYHUX HAYK,

cmapwiuti 8ukaaday Kagheopu npukiaoHoi ekoHoMiKu ma OizHec)),
Yxpaincoxuii kamonuyvxuil ynisepcumem

EKOJIOTTYHA KOMIIOHEHTA CTPATETIIi CTAJIOTO PO3BUTKY
I'OTEJBHOT'O HNIAITPUEMCTBA

Y ceimi cnocmepicacmvca menoenuia 00 30epercenns nPUPOOHUX pecypcie, momy cmpamezisa cmanozo po3eUMKY
20menvHoi indycmpii, 0CHOBHA JiANLHICIMb AKOT CHPAMOBAHA HA 30€PelceHHA NPUPOOHUX PecypCi6, — BUCOKONPUOYMKOBUTL
oiznec. O0rpyHmosano, ujo KOHYEnYis CMaiozo po36UMKY 20meibHol 2aty3i (POKYCYEMbCA HA MPLOX ACNEKMAX: eKOHOMIY-
HOMY, €eKONOIYHOMY Ma COUIANbHO-KYIbHMYPHOMY. YCHAHOGIEHO, W0 20meiti, AKI BUKOPUCHIOGYIONb CINPAMeZilo CIaA020
PO3GUMKY, NPAZHY b 3MEHWIUMU C6ll 6NIIUE HA HAGKOIUWIHE CEPE00GULLE 30 OONOMOZ0I0 eHEP2030ePEeICCHH S, CKOPOUEHHA
6i0x00i8 ma 30epericeHHs 600u. Buznaueno 0CHOGHI HANPAMU BNPOBAOINCEHHA cMPamezii Cmanozo po3eUmKy 6 Yxkpaiui:
PO36UMOK CYUACHOT MypUCMUYHO-IHPOPMayiitHol ingpacmpyKkmypu; MapKemunzo06e nPOCYBAHHA eKCKII03UBHUX eK0o-
PIEHMOGanux 20menbHUX NPoOyKinie; NiOBUWEHH PIBHA 00CIY208Y6AHHA MA AKOCIMI HAOAHHA 20METbHUX NOCTY2; NPO-
ceimnuybKa OiANbHICIND | HAYKOBO-0CGIMHE 3A0€3NeUeHHA CMAI020 PO3GUMKY 2any3i; AKMUGI3AUis CIMAN020 PO3GUMKY
GIMUUZHAHUX 20MENILHUX RIONPUEMCING.

Knrwouogi cnosa: exoinnosayii, comenvua inoycmpis, ekocucmemad, KOHYenyis cmano2o po3eumxy, npoepama Green
Key, exocepmudhixayis.

ENVIRONMENTAL COMPONENT OF THE SUSTAINABLE DEVELOPMENT STRATEGY
OF A HOTEL ENTERPRISE

Lipych Lubov
Lutsk National Technical University

Khilukha Oksana
Lviv University of Business and Law

Kushnir Myroslava
Ukrainian Catholic University

There is a tendency in the world to preserve natural resources, because they are not limitless and exhaustible. There-
fore, the strategy of sustainable development of the hotel industry, whose main activity is aimed at conserving natural
resources — is a highly profitable business that can provide a significant contribution to the growth of gross domestic
product at relatively low cost and short payback period. The aim of the article is to study the impact of the hotel industry
on the natural and socio-cultural components of the environment. Identification of trends in the interaction of systems in
accordance with modern concepts of sustainable development. It is substantiated that the concept of sustainable develop-
ment of the tourism industry focuses on three aspects: economic, environmental and socio-cultural. It is established that
hotels that use the strategy of sustainable development seek to reduce their impact on the environment through measures
such as energy conservation, waste reduction and water conservation. In addition, hotels appeal to the environmental
awareness of their guests, urging them to reuse towels and refrain from using disposable amenities. It has been proven
that by implementing these measures, hotels contribute to the preservation of the environment and sustainable develop-
ment, while attracting travelers who support this concept. Solutions already in use around the world include facade
Dphotovoltaic modules that convert high-rise walls into solar power plants. Energy savings can be achieved with modern
full-fledged heating systems that use solar energy or other renewable energy sources. Ukraine is trying to use the rich
resources of high-quality geothermal water. It is determined that the main directions of implementation of sustainable
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development strategies by hotel enterprises with an emphasis on eco-innovation in Ukraine are: development of modern
tourist information infrastructure and hospitality industry; marketing promotion of exclusive eco-oriented hotel products
on the Ukrainian and international tourist markets; improving the level of service and quality of hotel services; educa-
tional activities and scientific and educational support for the sustainable development of the industry and the activities
of resorts; intensification of sustainable development of domestic hotel enterprises.

Keywords: eco-innovation, hotel industry, ecosystem, concept of sustainable development, Green Key program, eco-

certification.

IMocTanoBKka npodseMu. 3 orIs Ty Ha 3pOCTaIOYi JI0XOAN
HACEJICHHS Ta IIUPOKO PO3IIOBCIOMKEHY TEHJICHIIIIO PO3TIO-
JUITATH TX Ha UTUIIKY HAa TIPUBAOIIHBI BUIH TO3BULIA, TYPU3M
CTa€ CTAJIOI0 YaCTHHOIO criokuBaHHs. KoHnenuis iforo pos-
BUTKY mependadae 30epexeHHs OamaHcy MDK MOTpedamMu
BiJIBiIyBauiB, OXOPOHOIO EKOCEPEOBHUINA, IHTepecaMu Ta
KyJIbTypoto MicueBux Tpoman. Cepen BHIlE3a3HAuUCHUX
CKJIQJTHUKIB OaJjlaHCy OCOONMBY pOJIb Bifirpae 30epexmeHHs
HABKOJIUIITHHOTO CEPEIOBHIIA, OCKUTHKHI HE3MIHHI TPUPOITHI
[IHHOCTI BU3HAYAIOTh HOTO iCHYBaHHS, 0COONMBO B rairysi
PeKpearniiHoro Ta Mi3HABAIEHOTO TYPU3MY.

J1s 3am0BOJNCHHS MOTPEO 3pOCTAIOYMX TYPUCTHYHHX
MIOTOKIB 30UIBIIYETHCS KUTBKICTD TiIPUEMCTB TOTEIHLHOTO
rocrofapcra. Ha yacTky roTenbHOI raimysi y CBITI IpH-
najiae He MeHIe 6% CyKyIHOTO BaJIOBOTO HAI[lOHAJIBHOTO
mpoaykTy. Ha eBpormeiichbki KpaiHu BiJ TOTETBHOTO Oi3HECY
npunanae 10 43% moxomy [1]. Lle monoxxeHHs 3abe3nedye
Oi3HeCy TOTeHIian A CTIMKOro po3BUTKY. Haituacrimre
BOHH CKOHIICHTPOBAHI Y «BOKIIMBHX)» EKOCHCTEMAX, JIO STKUX
HaJIe)aTh TUISDKI, y30epexoks PiYoK 1 03ep, TOPH HETO/aIliK
TipcbKUX XpeOTiB, TEPUTOPIT 3 rapHUMH KPaeBUAAMH HEZO-
TopkaHoi pupoan. Tomy Bce OLTBII MOMTMPEHAM TPEHIIOM,
SIKMH XapaKTepHU3y€e CydacHy TOTENBHY 1HIYCTpiro, € Tpar-
HEHHS [I0 CTAJIOr0 PO3BUTKY 3 aKLEHTYBaHHSM yBard Ha
3axo/iax 13 3aXMCTy eKocHcTeM. [oTeni y CcBOill MisIbHOCTI
TaKoXX TTOBMHHI Oparyl JI0 yBark OUiKyBaHHS CIIOKUBAUiB,
II0/I0 SIKMX €KOJIOTIYHE CTABJICHHS IPOSIBISAETHCS HE JIUILE Y
BIUTHBI iMPUEMCTBA HA TIPUPOJIHE CEPEIOBHIIIE, a i Y CII0-
co0i HagaHHS TOCTyT. BumiezasHadeHi aceKTH OIHAKOBO
BaKIIMBI, OCKUIBKH JIMIIE 1X PO3YMHE IIO€AHAHHS CIIPUSE
CTBOPEHHIO Ta PO3BUTKY CTIHKOIO TypH3MYy, TOOTO TOJIII-
LIEHHIO SIKOCTI )KUTTSI HACEJICHHSI Ta CYCIJIbCTBA Y LIJIOMY.

AHAJIi3 0CTaHHIX 10CaiKeHb i my0aikaniii. PozBuTtok
Typu3My B YKpaiHi y KOHTEKCTi CTpaTerii cTajoro po3BH-
TKY 3HAHIIOB BimoOpakeHHs y mocmimkeHHsx [ .M. Baxo-
sra, B.IL. T'ymza [10], JLJI. Kosanscwkoi, T.I. Tkauenko,
[.B. Cmanb, B.B. Cmaib Ta iH. OcTaHHIM 4acoM B yKpaiH-
CHKOMY CYCITUIBCTBI PO3IVISIIAIOTHCS YC1 MOJKIIMBI BapiaHTH
peasizaiii CTpaTerii cTajJoro po3BUTKY TypU3MY.

JochimKeH ST polTi eKOJIOTIYHOTO CKIIaJHUKa Y 3a0e3-
NEYCHHI CTallOr0 PO3BUTKY TOTEIBHOTO KOMIUIEKCY B
VYkpaiHi € BIIHOCHO HOBUM HAIIPSMOM JOCIiPKeHb. AHa-
I3 HAayKOBHX IMPallb BITYM3HSIHUX HAyKOBIIIB MOKA3aB, 110
OCHOBHUMHM HalpsiMaMH JOCII/DKeHb y cdepi ekoioriu-
HOI CTIMKOCTI PHHKY TOCTHMHHOCTI € €KOJIOT14HI 1HHOBa-
mii (O.€. Tlayk), BUKOPHUCTaHHS €KOTEXHOJOTIH y TOTeIb-
HOoMy TrocmomapctBi (A.B. Macenxos, O.1O. IloscHuK,
T.I., Imenko, O.b. IuamoBceka), aHamiz 3apyOiKHOTO
JOCBIly BIpOBaKEHHs KoHIernii ekororenis (I.M. Are-
esa, JI.B. TlonpoBa, O.B. ®@imoctin). Y 3apyOixkHii JiTe-
parypi IUTaHHSIM €KOJIOTIYHOTO PO3BUTKY TOTEILHOTO rOC-
MO/IapCTBA MPUCBAYCHO O1NIbIIE yBard, X04a J0CIHiIKESHHS
CIOKMBAdiB TOCITYT EKOJIOTIYHUX TOTEINiB BHCBITICHO
TITbKYA YaCTKOBO B JICKIJTBKOX (yHAAMEHTAILHUX poOOTaxX
X.JI. Py6paiit, B. Jlerpanna, @. Cnoyna, [Ix.C. Uena ta
K. Bebcrepa.

B ymoBax 3pocTarouoi BayKIIMBOCTI CTaIOr0 PO3BUTKY
TOTEJILHOT 1HyCTPIi U1l OTPUMaHHS JOBrOCTPOKOBHX KOH-
KypeHTHHX IlepeBar BUHUKA€ HEOOXIIHICTh B OLIHII CITO-
JKUBUHUX TIEpEBar MO0 SKOJIOTIYHOT IPOAYKIIii Ta MOCIYT.

IMocTanoBka 3aBgaHHsA. METOO CTATTI € TOCHTIHKEHHS
BIUIMBY TOTENBHOI 1HAYCTPii HAa MPUPOXHUH 1 COIIOKYIb-
TYPHUH CKJIaJJHUKH HaBKOJIMIIIHBOTO CEpPEIOBHUINA, BUSIB-
JIEHHS CKJIQJHOCTI 1 TEHAEHIIN B3a€MOIIT CUCTEM 3TiAHO 13
CY4aCHMMH KOHIIETITAMHU CTAJIOTO PO3BUTKY.

Buksax ocHOBHOro Marepiagy  JOCJTiIKeHHS.
Konmenmist cramoro po3BUTKY B IHIYCTpii TOCTHHHOCTI
MOB’SA3y€ThCA 3 OOMEKEHHSIM HETaTHBHOTO ii BIUIMBY
Ha TIPUPOJHE 1 COLIAJbHE CEPEIOBHIIE, 30UTBIICHHIM il
KOPUCTI /I CyYacHOTO Ta 3aroOiraHHsAM 3MEHIICHHIO
MOXXJIMBOCTEH TNPHHAACIIHIX IIOKOJIHB  3aJI0BOJBHSTH
BiacHI morpebm. Peamizamii crparerii craxoro po3Bu-
TKy TYpHUCTHYHOI 1HIYCTpii CHpuse KOHIENINS «CTaJoro
TypusMy», sika chopMyliboBaHa Ha BcecBiTHIN KOH(epeH-
1ii 31 cranoro Typu3My B KBiTHI 1995 p. Vike B 1992 p. Ha
koH(epeniii OOH y Pio-ne-YKanelipo Oy/io BU3HAHO, IO
TYPU3M 3JaTHUH 3pOOMTH pealbHUH BHECOK y 3MIIJHEHHS
37I0pOB’sl, a B OroJoIeHiil Jlekmaparii mpo OXOpoHy Ta
PO3BHTOK HABKOJIMIIHBOTO CEPEIOBUINA CHOPMYITHOBAHO
MIPUHIIMIIH, SIKKM TIOBUHHA CITITyBaTH 1HIYCTPis TYpHU3MY.
Y Mopeni Typu3My JUisi KOHKPETHHX TYPHCTHYHHX PErio-
HiB, sika 3arnpornoHoBaHa Pamoro €sporu B 1997 p., yBary
MIepeBaXHO 30CEPEPKEHO Ha EKOJIOTIYHOMY CKJIQIHUKY [2].

2017 p. 6yno oromomeno MixkaapomauM pokom OOH
31 CTAIOTO PO3BUTKY TYpH3My. LI mozist 4iTKO mokasye, mo
MaH/IPiBHUKH BCE O1TbINE YBArd MPUIUIAIOTH €KOJIOTYHIM
npobsiemam. He BumazakoBo 78% 3asiBIIIH, 1110 3a1liKaBICHI
B MPOXXMBAHHI B €KOJIOT1YHO YHUCTOMY TOTEJ1 OPIBHSIHO 3
30% y momepeaHbOMY poli. Y IbOMY PEHTHHTY peKop
nicTaBcs KHTaHChKUM MaHApiBHUKaM (93%), 3a sSKUMHU
ciinyrots Opasunsiti (83%) ta icmanti (80%). [TpubmuzHo
1t 38% TypHCTIB yBara 10 HABKOJHMIITHBOTO CEPEeIOBHIIA
Iij] Yac TMOi3M0K O3HAaya€, MepIl 3a BCE, CKOHOMIO BOJIH,
3MEHIIECHHS KIJIbKOCTI 3MiH 1 MPaHHs NOCTUIBHOT OUTH3HM
Ta PYIIHHUKIB, @ TAaKOX MEHIIE BUKOPUCTAHHS MHIOUUX
3ac00iB, TakWX SK IAMITyHb, MHJIO, 3yOHa TacTa i jesa.
[HIIi TIPOSIBY €KOJTOTIYHOCT] BU3HAYAIOTHCS y CIIOKMBaHHI
OUITBII aBTEHTHYHUX 1 «MICIIEBUX» MPOTYKTIB XapuyBaHHS,
MOKYIIKK BHPOOIB MiCIIeBUX BUPOOHHUKIB [3].

KoHuenist cranoro po3BUTKY TYPUCTHYHOI Taiysi
(hoKyCyeThCsI HA TPHOX ACIEKTaX: EKOHOMIYHOMY ((hiHaH-
CcoBa C(CKTHBHICTh), EKOJOTIYHOMY (MiHiMi3amis Hera-
TUBHOTO BIUTUBY Ha MPUPOIHE CEPEIOBHIIE) Ta COIli-
AITBHO-KYJIBTYPHOMY (CTBOPEHHS HOBHX POOOYHMX MICIIb,
TOMIIIIEHHS IKOCTI XKUTTs). L{i MpUHINIH MiAKPECITIOOTh,
1110 B JJOBFOCTPOKOBII MEPCIIEKTHBI MiANPUEMCTBA TypHUC-
THUYHOTO CEKTOPY ITOBHHHI OyTH €KOHOMIYHO YXKHTTE3/ar-
HUMH HE JTUIIIE K eKOHOMIYHUH cy0’€KT, a i IS MicIieBOi
TPOMaIH, JOTPUMYIOUHCH EKOJOTIYHHX 3000B’s3aHb Ta
MIPUHIIMITIB COIiaTbHOI CripaBeTMBOCTI. 111 Tpu eneMeHnTn
00’ €IHYIOThCS B OJIHE I1iJIe, OyAy4d 4aCTHHOIO TYPUCTHY-
HOT iHAyCTpii. BuIie3a3Ha4ueHi aClIeKTH OJJHAKOBO BaXKJIHBI,
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OCKUIBKH JIUIIE X PO3YMHE MOETHAHHS CIIPHSIE CTBOPEHHIO
Ta PO3BUTKY CTIHKOTO TYpHU3MY, TOOTO MOJIIIIEHHIO SIKOCTI
JKUTTS HACEJICHHS Ta CYCIUIGCTBA Y LIJIOMY .

Xepse Xoynpe (Hervé Houdré), meremxep oaHiel 3 Haii-
OimpIix rotensHIX Mepexk y cBiTi (Wilard InterContinental
Hotels), mis Toro 1mo0 MmiaKPeCaIuTH BaXKIUBY POJIb rOTe-
JIIB Ta TOCTUHHOCTI, BBIB TIOHSITTS «CTiiiKa TOTEIIbHA 1HITY-
CTpish», SIKE BiJIoME B KOPIOPATUBHIN c(epi sIK KOHIIEIis
cTayioro po3BuUtky [4]. Ha Horo aymKy, rorensb € 4ya0BUM
MICIIeM JUTS TABHINCHHS PO3YMIHHS TPOMAJICBHKICTIO CTa-
1010 po3BUTKY. LIlOpOKy B roTessx 3ynUHSAIOTHCS AECATKH
TUCSY KITIEHTIB, BKJIFOYAIOUN KEPIBHUKIB KOPIIOPAILiii, IJIaB
JIeprKaB Ta POMaJIChKHX JisiuiB. [oTenbHa inycTpist roToBa
JIaBaTH NPHKJIIa]] CTIHKOCTI PO3BUTKY Y TYPUCTHUHIHN ramysi.
Bynyun ogHMM 3 OCHOBHHMX TIpaBLiB y LbOMY CEKTOpI,
TOTeNbHA IHAYCTPis MOXKE NMPHUBAOWUTH 3HAYHY KUTBKIiCTH
KITIEHTIB 3aBASKU OOpE OpPTaHi30BAaHOMY KOMYHIKYBAaHHIO.
[omoporki Ta TypH3M € OJJHUMHU 3 HAWBAXIIMBIIINX JKEPEI
€KOHOMIYHOI aKTUBHOCTI y CBITi, 1 BOHM TICHO IIOB’sI3aHi
MDK cO0O0I0, TOMY HaBiTh OJIMH TOTENb MOXE BIUIMBATH Ha
0araTboX rpaBIliB Tays3i.

ToTeni, MmO BUKOPUCTOBYIOTH CTPATETIIO CTAJIOTO PO3-
BUTKY, ParHyTh 3MEHIIUTH CBill BIUIMB Ha HaBKOJIMILHE
CepelloBHILe 3a JIONIOMOIOI0 TaKHX 3aXOJIB, SIK €HEPros-
OepeXeHHsI, CKOPOUCHHSI BIAXO/IB Ta 30€pEKEHHS BOJM.
OKpiM 1BOTO, TOTEJ 3BEPTAIOTHCS 10 EKOJIOTIYHOI 00i3Ha-
HOCTI CBOiX TOCTEH, 3aKJIHMKArO4d iX MMOBTOPHO BHKOPHUC-
TOBYBATH PYIIHUKH Ta YTPUMYBATHCS BiJl KOPHUCTYBaHHS
OZHOPA30BUMH 3pYyYHOCTSMH. YIPOBADKYIOUH 1Ii 3aXOAH,
roTelNi CIpPUSIOTh 30EpEeKEHHI0 €KOCEPEe/IOBHIA Ta CTa-
JIOMY PO3BHTKY, 3aTy4Yal0UH TIPU [IbOMY MaHIPIBHUKIB, SIKi
MATPUMYIOTb 110 KOHIIEMIito [5].

[IpoekonoriyHa AisUTEHICTH TOTEINIB, 0COOIUBO THX, IO
HE 3HAXOMATHCS B ypOaHi30BaHMWX paifoHaX, BiAIMOBimae
iXHIM iHTEpecaM, OCKUIbKH HE JIUIIe CIPHSIE IMiITPUMII
«YHCTOr0» HPUPOJHOTO CEPENIOBUIA — TOJOBHOTO Haj-
OaHHs I MOTEHI[IHHUX KIEHTIB, a I J1a€ €KOHOMIIO 3a
paxyHOK 3MEHIIEHHsI eKCIUTyaTallifHuX BUTpar (oOMexeHe
CIIO)KMBAHHS CHeprii, BOXU TOWI0). Bukopucranus cyyac-
HUX TEXHOJIOTIM y Wil Tamy3i Mo)Ke MPUHECTH TOTEISIM
exoHoMit0 30-50%, He MOTIpILIyIOYH SKOCTI MOCIYT, L0
HaJarThCs [6].

JisUTbHICTD 13 3aXHCTy €KOCHCTEMH IMMOBHHHA PO3IIO-
YMHATUCS Ha eTami OyaiBHUITBA 00’€KTa 4epe3 yIpoBa-
JUKEHHS CeHeproe(eKTMBHUX KOHCTPYKIIH, sKi, HampH-
KJIaJI, BAKOPHUCTOBYIOTh BiHOBITIOBAHI /DKepera eHeprii B
CUCTeMax omajeHHs abo ocBiTieHHs. Y ymcromai 2019 p.
apxitektypHe Otopo Sheppard Robson npencrasuio npo-
€KT HOBOTO TroTeio y nentpi Jlongona mix vazsoro Citicape
House. ®acan OymiBini NMpakTHYHO ITOBHICTIO € OJHIEIO
BEJIMKOI0 KIYMOOIO, 33 piK BiH 3[JaTHUH HOIIMHYTH [0
8 T ByIJIEKHCIIOTO Ta3y i BUPOOHUTH 110 6 T KHCHIO. Takoxk
HezabapoM y JloHnoHI HabepyTh YMHHOCTI IpaBUiIa 03e-
nenenns Oynienb (Urban Greening Factor) [7], o Bcra-
HOBJIIOIOTh MIHIMQJIBHO JIOIYCTUMHI PIBEHb O3€JICHEHHS
TepuTOpii (BIACHUKHU OyIiBEJb 1 TUITHOK MOXYTh PO30OUTH
NapK Ha Jaxy, BHUCAJUTU JIepeBa y BHYTPILIHBOMY JIBO-
PHKY TOILIO). [HIMMU SICKpaBUMH NPUKIIAJIAMU €KOTOTEIiB
€: Posada Corazén (Can-Mirens), moOyqoBaHUH i3 Mic-
LEeBUX MarepiajiB, y OyniBii € OaceilH i3 miIirpiBoM Bil
COHSYHUX Oarapeil 1 eKOJOTIYHO YHUCTUH (PPYKTOBHIA Cal;
Daintree Peaks Eco Stays (KBiHcneH), ToTeNb KUBUTHCS
BiJl 56 COHSYHUX MaHEJCH, sIKi 30epiraroTbcst B Oarapesx,
1 TTIOBHICTIO BIIKITIOUEHH Bix enexTpomepexi; Janbeck’s

FAIRhaus (HimeuunHa), y rotesni 10at0Th PO COPTYBaHHS
BIZIXO/IiB, BUPOOJISIIOTH €JIEKTPOEHEPTIIO 13 COHIIS, a TAKOXK
MAaIOTh BJIACHY OYHCHY CTAHINO JIIs O10JIOTIYHUX CTIYHUX
Box [8]. Lle nuire HeBenrka 9YacTHHA MIPHUKIIAIIB BUKOPHUC-
TaHHS €KOpecypciB s (YHKIIOHYBaHHS 1HIyCTpii roc-
THHHOCTI 3@ KOPAOHOM.

Pienns, ski B)ke BUKOPHUCTOBYIOTBCS Y CBITI, BKIJIIOYa-
10Th (hacaHi HOTOCICKTPHYHI MOJIYI, SIKI IIEPETBOPIOIOTH
CTIHH 0araTonoBepXiBOK HA COHSYHI €JIeKTpOCTaHIIii, abo
COHSYHI TIaHeT Ha Aaxax OymiBens. BoHW maioTh 3Mory
3aXUIIATH JOBKULIS, ajie BOJHOYAC CTBOPIOIOTH ITiKaBi
apxitektypHi edekri. @DOoToeNeKTpUYHI MaHeNll TaKoK
BUKOPHCTOBYIOTBCSI B TIPHCTPOSIX OCBITJICHHS, HAIIPUKIIA]
y CBITWJIBHHMKAaX 3€JICHHX 30H TOTeNiB. Y HOBHX OyaWH-
KaX yCTaHOBIIOIOTHCS Cy4acHI MPHUCTPOI YNPABIIHHS VIS
MTOCTIHOTO KOHTPOITIO CTIOKMBAHHS Ta BUPOOHUIITBA CHEP-
rii. EkoHOMis eHeprii Moke OyTH JOCATHYTA 3a IOTIOMOTOIO
CYYacHUX IIOBHOLIIHHUX CHCTEM OIAJICHHS, SIKI BUKOPHUC-
TOBYIOTH COHSIYHY €HEprito abo iHII BiJJHOBJIIOBaHI JDKe-
pena eneprii. B Ykpaini 1yt iboro HamararoTbcsi BAKOPHC-
TOBYBaTH Oarari pecypcu BHCOKOSKICHHX Te€OTepMalbHUX
Bog. [eoTepmanbHa eHepris B YkpaiHi Mae 3HaYHI ITOTEH-
miitHi pecypcu. Paiforamu i1 MOKIIMBOTO BUKOPUCTAHHS €
Kpuwm, 3akapnarrs, [Tpukapnarts, Jlonenpka, 3arnopisbka,
[TonraBchka, XapkiBcbka, XepcoHChka Ta YepHiriBcbka
obmnacri. [IporHo3Hi excrutyarauiiiHi pecypcu TepMaIbHUX
BOA YKpaiHM 3a 3aracaMi Tella eKBiBaJIE€HTHI BHKOpPHC-
TaHHIO OJU3pKo 10 MITH T YMOBHOTO TIajiFiBa Ha PiK.

B 00xin A0Oporux MNPOEKOJOTTYHUX I1HBECTHINH IS
3MEHIIICHHS CIIOKUBAHHS CHEPTii Ta BOIM, YTHIII3aLlii BiJl-
XOJIiB MO’)KHA BUKOPUCTOBYBATH ITPOCTI Ta JOCTYITHI 3aX0/IH,
1110 TAKOXK MPUHOCATH OaXkaHi pe3ylbTaTh, 30Kpema:

— BHJIUINTH 30HM 3 HEBHIIPABIAHUM CHOKHBAHHIM
€Heprii 3 METOIO IX PEeayKIIii;

— BMHMKATH TIPUCTPOI JIHIIIE 32 HEOOXiTHOCTI,

— TIEePEeBIPUTH TEPMOCTATH, L0 PETyIIOIOTh TeMIlepa-
TYypy rapsuoi Boau;

— TepMeTH3yBaTH BiKHA Ta J[Bepi, BCTAHOBUTH TEILIO3-
Oepirarodi mropwy;

— 130JII0BaTH CUCTEMY TapsIoTO BOIOMIOCTAYaHHS;

— TMEPEeBIPUTH CTaH MPUIAJIIB, IO CIIOXKUBAIOThH €JIEK-
TPOEHEPriio;

— BHKOPHCTOBYBAaTH €HEpro3oepirarodi JIaMIIOuKH,
MarHiTHI KapTKH, 5SIKi aBTOMaTHYHO BUMHKAIOTHCS, PEryJIsi-
TOPH OTAJICHHS TIPUMIIICHHS;

— YCTaHOBWTH CTaHIII 3apsAOKH €ICKTPOMOOLTIB IS
TOCTEH TOTENI0, pecTopaHy Ta Oapy Ta iH.

CKOpOYCHHSI BIIXOMIB Ta 3MCHIICHHS CIIOKHBAHHS
narepy MOXKJIMBE 3aBJISIKH:

— BUIIJICHHIO CIIELIaNbHUX IIISHOK JIJIS BIIXOMIB;

— mpuaOaHHIO MPOAYKIIi y BeNMuKiit abo Oaratopaso-
Bil YITaKOBIIi;

— eNIMIHYBaHHIO OJHOPA30BOTO IOCYIy Ta YIaKo-
BOK /ISl HEBEJIMKHUX MOPLIH XapyOBUX MPOLYKTIB (I[yKOD,
Macjo, BapeHHs, Harol), TyaJeTHHX 3aco0iB (jo3aropu
3aMiCTh HEBEJIMKUX YIIaKOBOK);

— PO3POOIICHHIO MPOTPaMHU ITEPEPOOKH BiIXO/iB, KOM-
MTOCTYBAaHHS OPTaHIYHUX BiIXO/iB;

— 0OMEKEHHIO KITBKOCTI iH(popMaIiifHuX Opomryp Iis
KJIEHTIB, APYK Ha MepepoOIICHOMY Marepi, BUKOPUCTAHHS
€JIEKTPOHHOI MOIITH.

Bu mMoxere 3aomaiuTy BoJLy, 3aIipOBaMBIIN:

— PO3MEXYBaHHS BONO30EpIraroymx TEPUTOPIH 13
METOI0 OOMEXKEHHSI CTIO’KHBAHHST;
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— OOJIK CIIOKMBaHHS BOIM B OKPEMHUX TOYKax (HanpH-
KJ1aJl, yMUBAJIbHUKH, IUCTEPHH);

— TIOBTOPHE BUKOPHCTAHHS BOJIH, JI€ 11€ MOYKJIUBO;

— PEMOHT MPHCTPOIB, MO TPOTIKAIOTHh (HAPUKIA,
KpaHiB, IIUCTEPH);

— OOMEXEeHHSI CIIO)KHUBAHHSI IIPOTOYHOT BOJIH;

— YBEJICHHSI 00ME)KyBa4iB CIIOKUBAaHHI BOAU (Camo3a-
KPHBHI KpaHH, iH(QpauepBOHI JaTUNKH);

— 30ip gomoBoi Boxu Ta i BAKOPUCTAHHS IS TIOJIUBY
3€JICHUX HACa/[KEHb;

— HE 3JOBXMBAHHSI MUIOYMMH 3ac00aMM, BHKOPHC-
TaHHS MHIOYHX 3aC00IB, 1110 PO3KIIAIA0ThCS, 1 0e3 hocopy.

[TigmpuemcTBa, M0 BUKOPUCTOBYIOTH NMPHUHIMITN CTa-
JIOTO PO3BUTKY, OTPHMYIOTh BiJI HMX JO/IaTKOBY BHUTO.Y,
sIKa BKJIIOYAE IX CTAaTyc K 00'€KTa, SIKMH MOXXHA BBAXKATH
MIPOEKOIOTIYHNM, a00 «3eleHrM». Lle Ba)ImBo 0co0mmBo
B yMOBax IWHAMIYHO MIHJIHMBOTO, KOHKYPEHTOCIIPOMOXK-
HOTO TOTEJNILHOTO PHHKY, 00 Taka JisUIbHICTH JIa€ 3MOTY
CTBOPHUTH YHIKaJIbHUI HaOIp IIHHOCTEH /ISl 3aMOBHHKA.

VY pesyibrarax JOCIIPKCHHS, IPOBEAEHOr0 Opa3mib-
CBKUMU BUCHUMH JUTT MiXKHApOIHOT KOH(pEepeHTIii 31 CTiii-
xoro Typm3my B 2016 p., IpeacTaBIeHO TOJIOBHI MOTHBH
TOTETBEPIB U1 1HBECTYBAaHHS B EKOJOTIYHI IHHOBAIi
[9]. Hocnigaukamu Oysi0 OMHUTAHO TPU CBITOBI TOTENIBHI
Mepexi 1 3’CoBaHo, I10:

1) OCHOBHOIO MOTHBAIII€EIO ISl BIIPOBAJDKEHHS CKOI1H-
HOBAIIill TSI TOTENBEPIB € MMOTEHITIITHA €KOHOMIYHI BUTO/1A,
a TaKOJK KOHKYPEHTHI MepeBaru Ha PUHKY;

2) IBOE 3 TPHOX PECTIOHJCHTIB 3a3HAYMIIM, 110 3aiima-
JIMCS €KOIHHOBAI[IMHOW JISUTBHICTIO HAa IiIIPHUEMCTBI
TOTEJILHOTO TOCTIO/IapCTBa CaMe 3a 3alTUTOM TOCTEH;

3) TOJIOBHMMH IiepeBaraMu iHBECTYBAaHHSI B €KOJIOTTUHI
IHHOBAIII1 B TOTETFHOMY Oi3HECI €: i IBUIICHHS MPUOYTKO-
BOCTIi, CKOPOYEHHS BiAXO/IB, TOMIMIICHHS €()eKTHBHOCTI,
301IBIICHHS IPOIYKTUBHOCTI Ta 3HIKCHHS BUTPAT.

[TizcymoBytoun BHIECKa3aHe, HEOOXIJHO MiJKpec-
JIUTH, 10 BUKOPUCTAHHS y CTpaTerii CTajlioro pO3BHTKY
CKOJIOTIYHHMX IHHOBAI[IfHUX TEXHOJOTIH Ha IIiIPUEM-
CTBaX TOTEIHLHOTO TOCHOAAPCTBA € HE JIMIIE KOPUCHUM JUIS
HABKOJIMIITHHOTO CEPEOBHUINA, a i eKOHOMIYHO BUT1THUM.

[Ilono BITUM3HSIHUX TOTENBHUX MIANPUEMCTB, TO Ha
OKpeMHX i3 HUX (DYHKI[IOHYIOTb OKpEMI eJIeMEHTH CTpaTeril
CTaJIOro PO3BUTKY, 30KpeMa eKkoopieHToBaHi. [Ipuuomy ixHi
EKOJIOT14HI JIeKJIapalii MoXyTb OyTH IiITBEPUKEHI TPhOMa
cniocobamu. [lepmrwii — 11e BiAMOBIAHICT BUMOTaM EKOJIO-
rigaoro craumapry COY OEM 08.002.30.059 «ITocmyru
3 THUMYAacOBOTO PO3MillleHHs (MpoxXuBaHH:). Exosoriui
KpPHUTEPil», SKAN BIAIOBITA€ MIDKHAPOIHOMY CTaHIAPTY
ISO 14024 Environmental labels and declarations — Type
I environmental labelling — Principles and procedures.
3rigHoO i3 UM CTAaHAAPTOM, TOTENIbHE HiANPHUEMCTBO HA
JTOOpPOBITBHUX 3acaZax MOXKE 3a/leKIapyBaTH EKOIOTidHi
NepeBary CBOIX IOCIYT 4Yepe3: 3MEHIIEHHs PiBHSA Hera-
THUBHOTO BIUIMBY Ha HABKOJIMIIIHE CEPEIOBUIIIC T 3J0POB’sI
JIIOJIMHU B TIPOLEC HaJaHHS MOCIYT; 3HIKCHHS CIIOXKH-
BaHHS CHEPreTHYHHMX Ta BOJHHMX PECYpCiB; pallioHaJIbHE
YIPABIiHHS BIJXOJAaMH Ta iH. AKpPEIUTOBAaHHM OPraHOM
ceprudikamii Ha BimnmosimHicTe ISO 14024 € Bceeykpa-
THChKa TpoMajchka oprasizaiis «KuBa mmaneray. [lep-
mMMH B YKpaiHi gaHuii ceprudikar oTpuManiu rotesbHuR
KOMILIeKC «ApTeMina» Ta ekororesb «Kosuer» [10].

Jpyrum crocoboM MIATBEP/KEHHS EKOJIOTIYHOCTI
TOTETFHAUX TIAMPUEMCTB € CepTUdIKAIls 32 MPOrpaMoro
Green Key, po3pobnenoro ¢paniysskoro kommaniero FEE

Ta narcbkoro HORESTA. Bona ciipsMoBaHa Ha 3MEHIIIEHHS
BIUIMBY Ha HAaBKOJIMIIHE CEPEIOBHILE, CIPUSHHS peaji3a-
Iii CTAJIOTO YIPAaBIiHHS TOTEIHHUM 0i3HECOM, a TAKOXK Ha
MABHUINECHHS eKOJOTigHOi iHpopmoBaHocTi. 106 oTpu-
MaTH eKocepTU(IKaT, TOTEIb MA€ BiIMOBIAATH M'SITASCATH
000B's13k0BUM KpHTepisiM. Kpurepii OXOIUTIOIOTh KiIbKa
HAMPSIMIB: CKOJIOTIUYHUM MCHE/DKMEHT, 1H(pOpMAIlis [yis
TOCTEeH, BOJAOCIIOKMBAHHS, IPUOMPAHHS 1 IPAHHSI, YIpaB-
JIHHS BiXOAaMH TOM[O. AHaNI3 YKPaiHCHKUAX SKOIOTIIHHX
TOTENB 3acBiTUMB Take: e MepexeBi rorenmi (Radisson
Blu, Reikertz, Maison Blanche); po3ramoBaHni sk y Benu-
KHX MICTax, TaK 1 peKpeaiiiHO-BiIIIOYNHKOBINA 30HI; 3a
MICTKICTIO 1 BEJIHKI, 1 MaJii. €TUHE, 1110 Y HUX CIUIBHE, TaK
11 Te, 1110 BC LI TOTEJI € HOBO30Yy/I0BaHIMH.

OxpiM TorO, B YKpaiHi po3poliieHa BiacHa IporpaMa
exoceprudikarii The Host Respects Nature. Ceprudikar
HAJIa€ThCsI TOTEIBHUM MIANPUEMCTBAM Ha 3HAK TOTO, IO
BOHH BIJIIOBIAIOTh MPHUHIIAIIAM CKOJIOTIYHOTO MEHEIK-
MEHTY — eKOJIOTTYHO JAPYKHBOTo rocnopaproBanus. Odi-
[iffHOI 1H(OPMALIEI WIOM0 KITBKOCTI TOTENBHUX IIiJ-
MPUEMCTB, SIKi OTPHMAaNH Iei cepTudikar, aBTOpU HE
BostonitotTh [11, ¢. 178—180].

BucHoOBKH 3 NpPOBeNeHOT0 AOCIIKeHHsA. Y CBITI
CIIOCTEPIraeThCsl TEHIEHIIsl 710 30epeKESHHS TPUPOIHUX
pecypciB, ajpke BOHU HE Oe3MexHI i BuyeprHi. Tomy
CTparerisi CTAJIOr0 PO3BUTKY TOTEIBHOI iHIYCTpii, OCHO-
BHA JIISUTBHICTB SIKOT CIIPSIMOBaHA Ha 30€peXeHHS IPUPO-
HUX PeCcypciB, — IIe BUCOKOIIPHOYTKOBHi Oi3HEC, STKMii 371a-
TEH 3a0€3MeYNTH 3HAYHUI BHECOK y 3POCTAHHS BaJIOBOTO
BHYTPILIHBOTO TIPOAYKTY 32 BIJIHOCHO HU3bKUX BUTpAT Ta
KOPOTKHX TEPMIiHIB OKYMHOCTI. XapaKTepH3yIouH cTpare-
Til0 CTaJOro pO3BHTKY, 110 BUKOPHUCTOBYETHCS y TOTEIb-
Hill IHAYCTpIi, CITiJ 3ayBaXKUTH, [0 HAHOLIBII e(PEKTUBHO
il peami3yloTh MepekeBi roTenbHI Kommanii. Hampukian,
Marriott peamizye NpOEKOJOTIUHY cTparerito Spirit to
Preserve. [i misnpHIiCTD MPU3BOJIUTE 10 3MEHIIEHHS CIIO-
JKUBAaHHS BOJM, €HEprii Ta NPHPOIHHUX pecypciB rore-
JSIMH, IO BXOAATH JI0 MEPEXi, Ta 3a0X0Uy€ INpAIiBHUKIB
i ToCcTel MOAHA POOUTH MPOEKONOTiuHMA BHOip. Marriott
International Takox Oepe ydacTb y 0araTtbOX MPOEKOIIO-
TYHUX aKIifX 10 BCHOMY CBITY, TaKHX SIK NPUOMpaHHS
Cenu B [lapmxi, npuOupaHHs IUISHKIB Ta MOCAJKA POCIHH
HaBKOJIO roTento B Jloci, npuOupaHHs TUTSYMX MaiilaH-
ynkiB y Hero-Jlxepci, mpubupanus 3oomapky y Bapmiasi.
Bona Takox mpuiiMae y4acTh B Iporpami 3axucty Ama-
30HCHKUX TPOTIYHUX JIICiB.

Benuky mporpamy cTajoro po3BUTKY, CHPSIMOBaHY
Ha COIiajibHy BIANOBINANBHICT Oi3HECy, OCOOJIMBO 3
MOIVISITy OXOPOHU EKOCHCTEMH, peallizyBaja TOTelbHa
Mmepexka Willard Inter Continental. KirouoBum komrio-
HEHTOM Tporpamu Oyia iHII[iaTHBa MO0 3aMiHH IOHAJ
250 TEc ;mamm poKapIOBaHHS HA KOMITaKTHI JIFOMiHEC-
meHTHi Jamnu B rorenax IliBuiunoi ta [liBpennoi Ame-
PHUKH, L0 3a0LaJWIO TOHAJ 5 MJIH J10JapiB eHepre-
TUYHUX BUTpar. Exosoriuna iHiliaTHBa TakoX CIIpHUsIIa
3MEHIIEHHIO BYIJICLIEBOTO CIIiy MoHaz 17 Thc aBTOMOOi-
niB. OcoOMBO 1HHOBAIIITHOIO YaCTHHOIO IPOrpamMu OyJio
PO3TIOBCIOMKEHHS TOAATKOBUX 15 THC KOMITAKTHUX JIFOMi-
HECIICHTHUX JIaMII cepel MPalliBHUKIB KOMITaHii I 0CO-
OUCTOr0 BUKOPUCTAHHS [4].

OCHOBHUMH HarpsiMaMH BIPOBA/DKEHHS TOTEILHUMHU
MIAPUEMCTBAMH CTPATET1] CTAIIOTO PO3BUTKY 3 aKIIEHTOM
Ha exoiHHOBamii B YKpaiHi € PO3BHTOK Cy4acHOI TypHC-
THYHO-1H(OopMaiiHOi iHPPACTPYKTYypH Ta iHIYCTpil roc-
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THUHHOCTI; MapKETHHIOBE MTPOCYBAHHS EKCKIIIO3UBHUX €KO-  MPOCBITHHUIIBKA MisUIBHICTH 1 HAyKOBO-OCBITHE 3a0e3me-
OpIEHTOBAHUX TOTEJIBHUX MPOAYKTIB Ha YKpailHCBKOMY M UYEHHS CTaJOro PO3BHUTKY Iajly3i Ta HisTIBHOCTI KYpOPTiB;
MDKHAPOAHOMY TYPUCTHYHUX PHHKAX; IIBUIICHHS PIBHS  aKTHBI3allisl CTAJIOTO PO3BUTKY BHYTPIIIHHOTO W MiXHa-
00CITyroByBaHHS Ta SIKOCTI HaJaHHS TOTEIBHHUX IOCIYT;  POTHOTO TYPU3MY.
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KAHOUOAm eKOHOMIYHUX HAVK, CIAPWUL HAYKOBULL CNIBPOOTMHUK,
207106HULL KOHCYILIMAHM 8i00i1y CEKMOPANbHOI eKOHOMIKU,
Lenmp exonoMiunux i COYianbHUX 00CAI0NCEHD

Hayionanvnoeo incmumymy cmpameivHux 00C1iodicelsb

HAIIPSIMUA BJJOCKOHAJIEHHS TEPXKABHOI ATPAPHOI ITOJIITUKHU B YKPATHI

Y emammi posenanymo cyuacnuit cman incmumyuininozo nois cy4acHol 0eprcasHol azpapHoi nonimuku, siKke cKia-
0aemupea 3 HU3KU 3AKOHO0AGUUX AKMIB, W0 PelamMeHmyIoms: cihepy, 6 AKiil 30ilcCHIOEMbCA NIONPUEMHUYBKA 0iAIbHICID
Cy0’eKmie 20cno0aplo6ants @ AzpapHomy CeKmopi, 0COONUEOCHII, MEXAHIZMU MA 3aX00U 0EPIHCABHOT RIOMPUMKU azpo-
CceKmopy, 3axo00u, CNPAMOBAHI HA OXOPOHY NPUPOOHUX PECYPCi8, W0 BUKOPUCHIOBYIOMBCA Y CIIbCLKOMY 20CNO0APCHIGI.
Buokpemneno ocnogni npobnemu, wio 2a16Myr0ms ROOANLUINIL PO3GUMOK A2PAPHOZ0 CEKMOPY: 0ehOPMOBAHA CINPYKIMYPa
CIbCbKO2OCNO0APCLKO20 BUPOOHUUMEA HA KOPUCHIL eKCHOPHIOOPIEHMOGAHOI POCIUHHUYLKOI NPOOyKYii, 6i0cymHicme
HPOZPAMHO20 OOKYMEHMA U000 PO3GUNIKY AZPAPHO20 CEKMOPY, HU3bKA eheKMUGHICIb 0ePHCAGHOT RIOMPUMKU AZPAPHO0
CeKmopy, 6i0CymHicms cmpameziunozo 6auenns i KOHKpemuux Oiil 61a0u w000 NOOOIANHA KpU3U MeapuHHUUbKol 2anysi,
YCKIAOHEHUIl OOCHIYR CITbCbKOZOCHOOAPCHKUX GUPOOHUKIE 00 OAHKIGCLKUX Kpeoumie, HeeheKkmusne GUKOPUCHMAHHA
nomeHyiany yKpaiHCbKuXx 3emein, eKoN02iUHi npodnemu cilbCbKO2Z0CHOOAPCLKOZ0 3eMIEKOPUCHIYBAHHS, HEOOCHAmHIil
po3eumok ingppacmpykmypu azpapnozo punky. Cipopmosano ocnoeni Hanpamu nooaIbUIO20 pehopmysanHs azpapHozo
cekmopy Ykpainu ma 3ade3neuenns npoooeonsuoi de3nexu oepicasu.

Knrouoei cnosa: azpapna nonimuxa, incmumyyitine noie, a2papHuii CeKmop, azpapHa cmpykmypad, ineecmuyii, ing-
pacmpykmypa, Koonepayis.

THE STATE AGRARIAN POLICY IN UKRAINE: DIRECTIONS OF IMPROVEMENT

Rusan Vitalii
National Institute for Strategic Studies

The article considers the current state of the institutional field of modern state agrarian policy, which consists of a
number of legislative acts regulating: the area in which business activities of economic entities of the agrarian sector,
features, mechanisms and measures of state support of the agrarian sector, measures to protect natural resources used
in agriculture. The main problems that hinder the further development of the agrarian sector are highlighted: deformed
structure of agricultural production in favor of export-oriented crop products, lack of program document on agrarian
sector development, low efficiency of state support of the agrarian sector, lack of strategic vision and concrete actions to
overcome the livestock crisis, access of agricultural producers to bank loans, inefficient use of the potential of Ukrainian
lands, environmental problems of agricultural land use, insufficient development of agricultural market infrastructure.
Currently, the agrarian sector makes a significant contribution to the country's GDP, the inflow of foreign currency
frrom foreign trade operations provides the domestic market with a wide range of food products at a very acceptable level.
However, the current model of functioning of the agrarian sector is inefficient. The lack of effective mechanisms to
support small producers leads to a decrease in their competitiveness, reduced production of agricultural products and
increasing demand for their imports, deteriorating food security, rising unemployment among the rural population and
migration of labor to large cities and abroad. Due to the non-inclusive development of the agrarian sector, Ukraine is
losing a significant share of the positive potential of favorable trends in world food markets. The main directions of
Sfurther reforming of the agrarian sector of Ukraine and ensuring food security of the state, in particular: stimulating
investment processes in the agrarian sector of Ukraine, introduction of modern technologies in agricultural production,
development of agricultural market infrastructure, development of small agricultural production, development of agri-
cultural cooperatives, rural development.

Keywords: agrarian policy, institutional field, agrarian sector, agrarian structure, investments, infrastructure,
cooperation.

IToctanoBka mpodigemMu. Bynp-ska ckiagHa €KOHO-
MiYHa cHCTeMa (10 SKOi BITHOCHTHCS arpapHUN CEKTOp)

HI3MIB, [0 PETrYIIOIOTh JISUIBHICTH Cy0'€KTIB, 110 Ti€0 41
IHILIOIO MIpOIO HaJeXaTh JI0 arpapHOro CEKTOpY, BIUIMBA-

HAI[IOHATBHOT E€KOHOMIKH TOTpeOye BiIIOBITHOI eQek-
THBHOI JIepKaBHOI MOJNITHKH, sKa BH3HAYaTHMeE HaIpsMU
PO3BHUTKY Tady3i, O4YiKyBaHI pe3yJbTaTH Ta MEXaHi3MH,
3aBASKH SIKHM MOMJIMBE [IOCSTHEHHS IMX pE3yJIbTaTiB.
OCKUTBKH arpapHUil CEKTOp HAIliOHAIBHOI CKOHOMIKH, €
OJIHUM 13 TOJIOBHUX, II0 3a0e3Ieyye eKOHOMIUHY Oe3MeKy
JIep)KaBH, y YACTHHI IPOJOBOJIBIOT OE3MEeKH, SKICTh MeXa-

IOTh Ha EKOHOMIKY JISpKaBH i Ha OKpEeMy JIFOMUHY 1 JTOMO-
TOCIIOIAapPCTBO.

AHaJi3 ocTaHHIX Joc/TiKeHb i myOuikaiii. CygacHuM
npobiemMaM Ta HamlpsiMaM MOJAIIBIIOTO PO3BUTKY JIepiKaB-
HOT arpapHoi MOJNITHKU TPHUCBSYEHO Tpalli TAKUX YUYEHHX,
sk O. boponina [1], M. I'maniii, YO. Jly3an [2], I1. Cabmyk
[3], JI. Monpnasan [4], FO. JIynenka, M. Kponuska [5].
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IMocranoBka 3aBraHHs. MeTOO JTOCIIKEHHS € BHSIB-
JICHHSI KJIIOYOBUX IIPO0OJEM, IIO CTPUMYIOTH PO3BHTOK
arpapHOro CEKTopy, Ta ()OPMyBAaHHsS MPOIO3MIIHN IIOJ0
MTOJANTBIIIOTO PO3BHUTKY JEP’KaBHOI arpapHOi IMOJITHKH B
VYkpaiHi.

BuxJiiax ocHOBHOTO MaTepiaJjy aocaigkenns. [HcTu-
TYLiiHE TIOJie Cy4YacHOi Jep>KaBHOI arpapHOi TOJITHKH
CKJIQIA€THCS 3 HU3KM 3aKOHOJABYMX aKTiB, IO PEIVIaMEH-
TYIOTh: cdepy, B SKiH 3IIHCHIOETHCS MiAIPUEMHHUIIBKA
TISUTBHICTh  Cy0’€KTIB TOCHOAAPIOBAaHHA B arpapHOMY
cektopi (3emenbHUN Komekc Ykpainu, l[ocmomapchkuit
KOJEeKC YkpaiHu, 3akoHH YkpaiHu «lIpo [lepxaBHuit
3eMenbHuN Kajgactpy, «IIpo openny 3emii», «llpo mpio-
PHUTETHICTH COLIAIBLHOTO PO3BHUTKY Cella Ta arporpoMHUC-
JIOBOTO KOMIUIEKCY B HapOJHOMY rocronapctsi», «lIpo
OIIHKY 3eMenby, «[Ipo Ge3meyHicTh Ta SKICTh Xap4OBUX
mpoaykTiBy, «IIpo ocobucTe censtHChKE TOCIIONApCTBOY,
«IIpo ¢epmepcbke rocnomapctBoy», «lIpo cigbcbkoroc-
MOJIAPChKY KOOIEPAIlit0o»); OCOOIMBOCTI, MEXaHI3MH Ta
3aX0[M JICPIKABHOI TIATPUMKH arpocekTopy (3akoHH
VYxpainu «[Ipo nepikaBHy MIATPUMKY CUIBCBKOTO T'OCIIO-
nmapctBa Yipainmy, «[Ipo dep:xaBHuit Or0mxeT YKpaiHmy);
3aX0/H, CIIPSMOBaHI Ha OXOPOHY IPUPOTHUX PECYPCIB, IO
BUKOPUCTOBYIOTbCSI Y CLIBCHKOMY TOCIIOJApCTBI (3aKOHU
VYkpainn «IIpo 0OXOpoHY HaBKOJHMIIHBOTO MPUPOJHOTO
cepenoBuinay, «IIpo oxopony 3emensy, «IIpo nepxxaBHUMA
KOHTPOJIb 32 BAKOPHCTaHHSIM Ta OXOPOHOIO 3eMelby», «I1po
Memiopaitiito 3emenby, «IIpo 3axucT pocnaunay). OcTaHHIMI
poKaMH AeprkaBa CKOHLIEHTPYyBaJla 3yCHUIIIs HAa TapMOHi3a-
Ii10 BITYM3HSHOTO 3aKOHOJABCTBA J10 Aitounx y €C peria-
MEHTIB; yJIOCKOHAJICHHS cepu yNpaBiiHHS 3eMeIbHUMHU
BIJTHOCHHAMM; PEIVIaMEHTALI0 JISUIHOCTI Y cdepi opra-
HIYHOTO BHPOOHUIITBA, 00Ty Ta MapKyBaHHS OpPTaHIYHOI
npoxykiii. HalcyTTeBiIMMH OCSITHEHHSAMH MPOTATOM
OCTaHHBOTO TIepioxy Oynu Taki:

— HaOJIMKEHHsI 3aKOHO/IABCTBA YKpaiHU JI0 AIIOYUX Y
€C pertamMeHTIB y cdepi TEXHIYHOTO PEerysIrfoBaHHS IILIs-
xoM cxBajieHHs y 2018 p. mepenikiB HalllOHAJBHUX CTaH-
JapTiB, AKi IMCHTWYHI TapMOHI30BaHUM €BPOIICHCHKUM
cTapaapram. I3 MeToro npuegHaHHs YKpainu 10 Merpuu-
HOI KOHBEHIIiI Ta HaOyTTs MOBHOTO 4WiIEHCTBa B MixHa-
ponHiii oprauizaiii 3akoHomaBuoi merposorii (OIML)
23.05.2018 yxBaneno 3akoH Ykpainu «IIpo mpuennanus
VYkpainu 10 MeTpuyHOI KOHBEHILI1», 1 BXKE 13 CEpIHs
2018 p. Ykpaina HaOyna MMOBHOIIPABHOTO WICHCTBA B il
opranizarii. ¥ c¢epi OIiHKH BiINOBITHOCTI Ta aKpeIuTa-
mii TpuBae poboTa 3 MPHUBENECHHS 3aKOHOJIAaBCTBA YKpaiHU
y BiAmoBigHicTh i3 mpaBoM €C Ta Yromow Hpo TEXHIYHI
6ap’epu y Toprisii COT;

— YIOOCKOHAJICHO JIep’KaBHY IIOJITHUKY YIPaBIIiHHA
3eMEeJIbHIMH BiJJTHOCHHAMH:

— TIPOBEICHO 3araJbHOHAIIOHAIRHY (BCEYKPATHCHKY)
HOPMAaTHUBHY TPOIIOBY OLIHKY 3€Melb CLIbCHKOTOCIOap-
coioro npusHauyeHHs (ITocranoBa KMY Big 07.02.2018
Ne 105 «IIpo mpoBeseHHsI 3araJbHOHAIIOHAIBHOI (BCey-
KpaiHChKOT) HOPMATHBHOI I'POIIOBOT OIIIHKU 3€MeIb ClIb-
CHKOTOCIIO/IAPCHKOTO MPU3HAYEHHS Ta BHECEHHS 3MiH
no nesknx mocraHoB Kabinety MinicTpiB Ykpainm»)
Ha 1wromi 35,4 MiH ra (OKpiM 3eMenb, PO3TANIOBaHUX y
Me)Kax HACeJCHUX MyHKTIB). Pe3ynbraTu OIiHKM BHECEHO
10 Jlep>kaBHOTO 3€MENBHOTO KaJacTpy Ta ONPHITIOHEHO
Ha CIIeliajbHO CTBOPEHOMY BeOpecypci, KU J1ae 3MOry
3pY4YHO Ta OE3KOIITOBHO OTPUMATH OQiIliifHy iH()OpMaIIifo
PO HOPMATHBHY TPOIIOBY OIHKY Oymb-SKOi 3eMEeITbHOT

JIISTHKY CUTBCHKOTOCIIOIAPCHKOTO TPH3HAYCHHS 38 MEXK-
aMM HaceJIeHHX ITyHKTIB Ta 3/iHCHIOBAaTH PO3PaxyHOK
OIIIHKH MACHBY 3€MEIbHUX IUISHOK Ta TUISHOK i3 JOBiJIb-
HUMHI MEXaMH;

— 3MIHCHEHO 3allyCK EJIEKTPOHHMUX 3EMENIbHHX TOp-
riB. Jlepxkreokamactp peaiizyBaB IIPOEKT 13 3aIyCKy
OHJIaH-ayKI[IOHIB Ha MpPaBO BHKOPHUCTAHHS 3€MEIbHUX
JIJISTHOK JIep>KaBHOI BIIACHOCTI 3 BUKOPUCTAHHSIM 30BHIII-
HIX MaijaHuuKiB. Y paMkax peasizamii mpoekrty Jlepx-
reokagactpoMm ykiameHo moroBopu 3 I «CETAM» Ta
JIT  «ITPO30OPPO.ITpogaxi». Ilepmmii eneKTpOHHMIA
3eMelibHUH ayKiioH Bif0OyBcst 18.10.2018, a 10 KiHI pOKy
ix mpoiinuio 6nm3bko 30. EnexTpoHHI TOPru JEMOHCTPY-
I0Th CepeHil MPUPICT CTApTOBOI CTABKM HA 26 MPOLEHT-
HUX TyHKTIB (i3 8,3% no 34,3% 3a pe3ynbratamu 3eMeib-
HUX TOPTiB);

— YIOPOBaKYIOThCS IUGPOBI TexHOMOTii y cdepi
3eMesibHUX BigHOcHH. 19.03.2019 HaOpana 4nMHHOCTI
[TocranoBa KMV «IIpo BHecenns 3min 1o Ilopsaxy
BelleHHsT  JlepykaBHOTO — 3€MENBHOTO  KajacTpy»  BiX
18.07.2018 Ne 710, BiamoBigHO 70 KO 3as1Ba PO peecTpa-
IiF0 3eMETBHOI TUISHKA TTOIaBaTUMETHCS B CIIEKTPOHHIH
(hopmi 3 BUKOPUCTAHHSIM OCOOUCTOTO EIEKTPOHHOTO IH(-
posoro mignucy. Tenep MoxHa OyJie OTpUMYBATH BUKOITIIO-
BaHHs 3 KapTorpadidnoi ocHOBH [lepkaBHOTO 3eMEITBLHOTO
Ka/1aCcTpy B PEKMMI OHJIAWH 13 MOXIIMBICTIO HOTO JIPyKy
Ha KOMIT'IOTEepi JUIs ITOJAJIbIIOr0 BUKOPUCTAHHS IIiJ 4ac
MATOTOBKH 3EMIICBIOPSAHOI JOoKyMeHTamii. OTpuMaTh
BUKOIIIFOBaHHS 3MOXKe Oyap-ska (izmyHa abo ropuandHa
ocoba 3a ymoBu i ineHTudikauii 3 Bukopuctanusm ELTT
a00 IHIIIOTO aJBTEPHATHBHOTO 3ac00y ineHTH IKAIIIT;

— perlaMeHTOBaHO mpaBwia y cdepi 3abe3nedeHHs
SKOCTI 1 Oe3MeYHOCTI Xap4yoBHX IPOMYKTIB UYepe3 pea-
mizamito monokeHb 3akoHy Ykpainm «Ilpo mepskaBHHMIT
KOHTPOJIb 33 JAOTPHMAaHHSIM 3aKOHOJABCTBA PO Xap4OBI
MPOJYKTH, KOPMHU, MOOIYHI HPOAYKTH TBAPUHHOTO IOXO-
JUKEHHS1, 30POB’sl Ta OJ1aroroyvysi TBapuH»;

— 3aKOHOJABYO BPETYIHOBAHO MHUTAHHS OPTaHIYHOTO
BHPOOHHUIITBA, 00ITY Ta MapKyBaHHs OPraHigHOI MPOIYK-
1ii — yxBasneHo 3akoH Ykpaiau Bix 10.07.2018 Ne 2496-VIII
«IIpo OCHOBHI MPUHIUMIIK Ta BUMOTH JIO OPTraHidYHOTO
BUPOOHMIITBA, 00Iry Ta MapKyBaHHs OpPraHiyHOI MPOIYK-
uii». Peamizamis monoxeHb 3aKoHY CHPHUSITUME ITiJBH-
IIEHHIO KOHKYPEHTOCIIPOMOYKHOCTI BITYM3HSHHUX BHPOO-
HUKIB OPTaHivyHOI MPOMYKIII Ta PO3MHUPEHHIO 30BHIMIHIX
PHUHKIB 11 30y Ty, a TakoXk 3a0€3MeYNTh TPO30Pi YMOBH IIPO-
Ba/DKCHHS TOCIOAAPCHKOI MisSUTBHOCTI y cdepi BUPOOHU-
[TBa Ta 00Iry OpraHiYHUX MPOIYKTIB.

BoaHouac mpoTsrom ocTaHHIX POKIB B arpapHOMY CEK-
Topi chopmyBasacst CHpOBUHHA MOJIEIb, SIKa HE BIAIOBITa€
Hi BHYTpIIIHIM MOTpebaM HaCelIeHHS B SKICHHX, Oe3med-
HUX 1 JOCTYNHUX TPOAYKTaX XapdyBaHHs, Hi TCHICHIISIM
CBITOBOTO TPOJOBOJBIOTO PHHKY (Ha SKOMY IOCTIHHO
3pOCTAIOTh MOIMMUT 1 L[iHA HAa MPOIYKII0 TBAPUHHUIITBA 1
TOTOBY HPOAYKIIO XapyoBOi MPOMHCIIOBOCTI, HATOMICTh
I[IHU Ha 3€PHOBI Ta 3¢pHOO000BI KyIBTYPH 3HIKYFOTHCS).
IcHyBaHHS HU3KM TPOOIIEM TaIbMYE€ MOAAIBIINN PO3BUTOK
arpapHOTO CEKTOPY, HE TAI0YH 3MOTH ITOBHOIO MIpOIO PO3-
KPUTH HasSBHUH pECYpCHHI MOTEHIad, a OTXKe, CTPUMYE
peaJrizaiiito HOro KOHKYpeHTHHUX nepesar. Takumu rpo0iie-
MaMH y BITYM3HSHOMY arpapHOMY CEKTOpI € TaKi:

1. Jlepopmosana cmpykmypa CilbCbKo20Cn00apCcbKo20
BUPOOHUYMEA HA KOPUCMb eKCNOPMOOPIEHMOBAHOI pOC-
JUHHUYBLKOI npooyKyii. Y CydacHIH CTPYKTYpi CLTBCBHKO-
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TOCIOAAPCHKOTO  BHPOOHHMIITBA  CLIBCHKOTOCIONAPCHKI
miAnpreMcTBa (IIEpeBaKHO BEJMKI arpapHi (opMyBaHHS)
3aliMaloThCs BUPOOHHUIITBOM MEHII TPYIOMICTKHX, BUCOKO-
peHTa0eNTBPHIX 1 MBUAKOOKYIHHUX CLTBTOCIKYIBTYp. Tak,
HUMH BHpomyeTbes 86,1% consmauky, 80,0% 3epHOBHX
Ta 3epHO0000BUX KyIBTYp, 95,2% OypsKy IyKpOBOIO.
Boxnouac mpuBarHI rocmnopapcTBa HaceJIEHHS YTPUMY-
10Th 76,2% KOpiB, 85,7% oBelb Ta Ki3, BUPOUTYIOTh 98,2%
Kaproruti, 85,7% oBoueBux KynsTyp Ta 78,5% miomosrin-
HUX KYJIBTYp, @ TAaKOK BHPOOISIOTH 72,6% Monoka. Taxe
30CEpPEHKEHHS TPYIOMICTKOTO BUPOOHHUIITBA B IIPUBATHUX
rocroJapcTBax, He CIPOMOKHHX 3a0e3reuyBaru norpedu
PUHKY BUCOKOSIKICHUMH CTaHJIAQpPTH30BaHUMH TOBapaMH,
(dopMye 3arpo3y MOTipHICHHsS 3a0e3MCUCHHS] HaCENICHHS
IIPOJIOBOIBCTBOM.

2. Biocymuicmv  npoepamnozo  OOKyMeHmMd w000
po3sumky acpaprozo cexmopy. Ilounnatoun 3 2008 p. B
VYkpaini peanizoByBasiacs JlepikaBHa MLijboBa Iporpama
PO3BUTKY YKPaiHCBKOTO ceJla, TepMiH Aii sIKoi 3aKiHUUBCS
y 2015 p. He3axkaroun Ha mpoOieMu oo ii BUKOHAHHS
(mepemyciM HemocTaTHe (iHAHCYBaHHS 3aXOfiB), e OyB
MIPOTPaMHMN JOKYMEHT, OCHOBHAa METa SIKOTo — 3abesIe-
YEHHS KHUTTE3MATHOCTI CUTLCHKOTO TOCIIONAPCTBA, ITi/IBH-
IIEHHS HOr0 KOHKYPEHTOCIIPOMOXKHOCTI Ha BHY TPILIIHBOMY
1 30BHIIIHLOMY PUHKaX, TapaHTyBaHHsI ITPOJJOBOJIBUOI 0e3-
TICKH KpaTHH, 30€peEHHsI CEISTHCTBA SIK HOCIs yKPaTHCHKOT
IIEHTHYIHOCTI, KyJIBTYpH 1 gyXoBHOCTI. Tepmin nii Crpare-
Til pO3BUTKY arpapHOTO CEKTOPY €KOHOMIKH (Ha Tepiof 10
2020 p.) 3akiHYMBCS, MPOTE BIAMOBITHOI TporpamMu Ha ii
BUKOHAHHS HE PO3POOJICHO.

3. Husbka egexmugHicmv 0epoicasHoi  niompumku
azpapnoeo cexkmopy. HepiBHOMIpHICTh HalaHHS ITiJ-
TPHUMKH IIPOTSITOM POKY, 3MiHH ITOPSAKY BHJIIIIEHHS KOIITIB
i3 [lepxaBHOTO OIOMKETY, YCKIAQOHEHHS TMPOICAYPH
MMOJJAHHS JOKYMEHTIB Ha PO3IISAA KOMICiH, YCTaHOBICHHS
JIOIATKOBUX OOMEXEHb IPHU3BOISTH O 3MEHIICHHS KiJib-
KOCTI OTPUMYBAa4iB TaKoi MiATPUMKH 3 YHMCIIa arporiinpu-
€MCTB Ta (epMEPCHKUX TOCHONAPCTB, a TAKOXK JIO IX Bij-
MOBH BiJ{ OTPUMAaHHS TaKoi MiATPUMKH.

4. Biocymuicme cmpameciyHo2o b6auenHs i KOHKpem-

HUX Ofll 61a0U w000 NOOOAAHHS KPusu MEApUHHUYLKOL

eanysi. TpuBaje CKOPOUCHHsI MOTOJIB’SI BEJIHKOI porarol
XynoOH, TEepPCIEeKTHBU IOBHOI BTpAaTH TOCIOJapCTBAMU
HaceJIeHHS PUHKY 30yTy HPOAYKIII BHACTINOK ajanTamii
BITYM3HSHOIO 3aKOHOJABCTBA [0 €BPOINEHCHKUX BHMOT,
nependadeHnX YTOIOK0 TMPO acomiaIliio MiX YKpaiHOO
ta kpainamu €C, HopMyIOTh CyTTEBI 3aTpO3H iCHYBaHHIO
y LUIOMY Taiy3l TBapMHHHUITBA B YKpaiHi (0coOnuBO
M’sICO-MOJIOYHOTO Hanpsimy). [IpiOHoTOBapHI BUPOOHHMKH
Ta TOCIOAApPCTBAa HACCIICHHS HUHI Hi OpraHi3alliiiHo, Hi
MarepianbHO, Hi (DIHAHCOBO HE CIIPOMOXKHI IEPEUTH Ha
€BPOTICUCHKI CTAHAAPTH Y cpepi TEXHITHOTO peTyTIOBAHHS
Ta caHiTapHUX 1 (piToCaHITAPHHUX 3aXOMiB, IO MOXKE TPH-
3BECTH 10 1X BUXO/Y i3 BHYTPIIIHLOTO PHHKY Ta Mepeopi-
€HTallil BUpOOHUIITBA MPOIYKIlii BUKITIOYHO JJISl BIIACHOTO
CTIO’KHBAHHSL.

5. Vexknaonenuii - docmyn  cinbcbko20cnoO0apcbKux
8UPOOHUKIE 00 banKiecokux Kpeoumis. 3a manumu HBY,
CepeAHbOpIYHA TPOLEHTHA CTaBKa B PIYHOMY OOYHC-
JICHHI JJIs1 CIJIbCHKOTO, JIICOBOTO Ta pUOHOTO TOCIIOIAPCTB
y rpyani 2020 p. cranosuia 10,7%, Toni Sk y Hijgomy mo
exoHoMili — 8,8%. BincyTHicTh nocTynHHMX (hiHAHCOBHX
pecypciB  yCKIaHIOE 3a0e3MeYeHHs CILTbroCHTOBAPOBH-
POOHUKIB OOITOBUMHE KOIITAMH ISl TIOKPHTTS PO3PHBY B

gaci MK MOTPe0OI0 y KOIITax Ta NEepPiofioM CHPHUSITINBUX
I[iH peaizamii IpoIyKIIii.

6. Heegpexmusne suxopucmanms nomenyiany yKpa-
incokux 3emens. EQEKTHBHICTH CLTBCHKOTOCIOAAPCHKOTO
3eMJICKOPUCTYBaHHA B YKpaiHi BiCTa€ Bix piBHS MPOBiJI-
HUX KpaiH CBITY, Jie arpapHHii CEKTOP € OJIHIEI0 3 OCHOBHUX
rajgyseil eKOHOMIKH. 3a TIOKa3HMKaMH BPOXaWHOCTI BCIX
OCHOBHUX KYJIBTYp Hallla KpaiHa HOCTYIA€ThCS TPOBITHIM
CBITOBAM BHPOOHUKAM aHAJIOTIYHOT MPOAyKIii. Tak, Ko
BpOKalHICTh mmieHnIli B Ykpaini y 2018 p. craHoBmia
37,4 w/ra, To y [lompmi — 40,6 w/ra, y Himeuunni — 66,7 i/
ra, y ®panmii — 68,4 1/ra; sumento B Ykpaini — 29,6 m/ra,
y HMompemmi — 31,2 1w/ra, y Himeyuunni — 59,1 w/r, y ®panmii —
63,3 w/ra.

7. Exonoeiuni npobnemu citbCbKo2ocnooapcbKo2o 3em-
nekopucmyeanna. HuHi B YKpaiHi TOHAI TPETHHY CLITBCHKO-
TOCTIONAPCHKUX YTifb TIIHaHO il epo3idHMX MPOIECiB.
Ha 3HauHMX TepUTOpIsSX MENOpaTHBHI CUCTEMH IPHITH-
HUJIM CBOIO JI1f0, IPOTE 11i 3eMJI1 i1 J10Ci BBOXKAIOTHCS 3pOIITY-
BaHUMH a00 ocymeHnMH. [leBHa yacTHHA IO TPOITYK-
THUBHUX YTiJIb yTPaTHIa EKOHOMIUHY POAIOYICTb: 3aCOJICHa,
3aborouena, 3apocia icoM. Hisbka (piHaHCOBa CIIPOMOXK-
HICTh CUIBIOCHIIANMPUEMCTB Ta CKOPOYEHHS TIOTOJIB S
TBapHH YHEMOXJIMBIIIOIOTh BUPOOHUIITBO CLJICHKOTOCIIO-
JIApCHKUX KYJIBTYp Ha Oe31edinuTHiN 11 Oanancy ryMmycy
ocHOBI. HemocrarHe BHECEHHSI OpraHiuHHX JOOpHB,
MepeBAKAHHS Y CTPYKTYpl MiHEpaJbHUX JIOOpHB a30T-
HUX JTOOPHB MPU3BOIATH A0 TTOPYIICHHS CITiBBiTHOIICHHS
MOXKMBHUX PEUOBHH Yy IPYHTI, iX MIAKUCICHHS Ta TOTip-
IICHHS SIKOCTI BPOOJICHOT MPOMYKIIii Yepe3 IiABUIICHUI
YMICT y Hill HITpaTiB. BUCOKE TeXHOTEHHE Ta aHTPOIIOTEHHE
HaBaHTA)XXCHHS Ha I'PYHTH, MOHOKYJIBTYPHE 3eMJIepOOCTBO,
SIKE TIOCHJTIOETHCS JIIEI0 TPUPOAHUX YNHHHUKIB, Y MIACYMKY
TIPU3BOIATH J0 TIOTIPIICHHS SKICHOTO CTaHy TPYHTY.

8. Heoocmammiti po3gumox ingpacmpykmypu azpap-
HO20 puHKY, sIKa JaJieKo He MOBHOKI0 MIporo 3abe3redye
BUKOHAHHSI MTOKJIaICHUX Ha Hei (QYHKIIH 110/10 CTBOPEHHS
CTaOUIBHUX YMOB sl 3a0€e3MEeUeHHsI CIIIbChKOTOCIIOnap-
CBKHX TIAMPUEMCTB BUPOOHHYMMH pecypcamu, 30epi-
raHHg BUPOOIeHOT MpOoAyKIii (depe3 BiACYyTHICTh OBOUEC-
XOBHIII Ta IEPepOOHIUX MOTYXKHOCTEH 10 30% BHpOLICHUX
OBOYIB yTpavaeThes Iij dac 30epiranHs) Ta ii peasizaiii.
CrpiMKe HapollyBaHHS 0OOCSTIB BUPOOHMIITBA OKPEMHX
BUJIB CLIBCBKOTOCIIONAPCHKOI MPOAYKINT MOTpedye po3-
OyIOBH JIOTICTHYHHX IIEHTPIB, CKIAJCHKUX IPUMIMICHB,
€JIeBaTOPiB, PO3BUTKY TPAHCIOPTHOI Mepeki i iHmMMX iH)-
PacTpyKTYpHHX 00’ €KTIB arpapHOTO CEKTOPY.

BucHoBKH 3 mpoBeIeHOT0 JocaimkeHHst. Huni arpap-
HUH ceKTop poOuTh cyTTeBM BHeCOK y BBII kpainu, Haza-
XOJDKEHHS BaJIOTHUX KOILUTIB BiJ 311HCHEHHS 30BHINIHBO-
TOPTOBENFHHUX OIepamiid 3a0e3neuye BHYTPIIIHIA PHHOK
KpaiHH MINPOKHM aCOPTUMEHTOM ITIPOAYKTIB XapuyBaHHS
Ha I[IKOM MpUAHATHOMY piBHI. [IpoTe HUHINTHS MOIENb
(DYHKI[IOHYBaHHSI arpapHoOro CEKTopy € Hee(eKTHBHOIO.
BifncyTHICTE i€BHX MEXaHI3MIB MIATPUMKH JpiOHOTOBAp-
HUX BUPOOHMKIB 3YMOBIIIOE 3HMKEHHS 1XHBbOI KOHKYpCH-
TOCIIPOMOXKHOCTI, 3MEHIICHHSI BUPOOHHIITBA CLIILCHKOTOC-
MOJAPCHKOT MPOAYKITiT Ta 3pOCTaHHSA IOTPEOH B 11 iMITOPTI,
MOTiPIICHHS CTAaHy MPOIOBOIBRYO0] O€3MeKH ePKABH, 3pOC-
TaHHs 0e3pO0ITTS Cepel CIbCHKOI0 HACEICHHS 1 Mirpariio
TPYAOBHX PECYpPCIB 10 BEIMKHUX MICT Ta 3a KOpaoH. Yepes
HEIHKJIIO3UBHICTh PO3BHUTKY arpapHOro CEKTopy YKpaiHa
BTpayae 3Ha4YHy YaCTKy [TO3UTUBHOTO TTOTEHIIATY CIIPUST-
JIMBHX TPEH/IIB Ha CBITOBUX PUHKAX MPOIOBOJIBCTRA.

-63-



HAIIIOHA/IBHA EKOHOMIKA

Inmenexm XXI Ne 2 2021

Buxoasuw i3 bOro, METOIO JIep)KaBHOT arpapHoi mosti-
TUKH Ma€ CTaTd JMBEpCU]IKALisS PO3BUTKY arpapHoro
BHPOOHHIITBA HA OCHOBI IIJABHWINCHHS KariTamizamii Ta
IHBECTHIIHHOT IPUBAOIMBOCTI arpoOIiIIPHEMCTB 3aBISIKH
3alpOBa/KCHHIO PHHKOBOTO 00Iry CLIBCHKOTOCIOIAp-
CBKHX 3eM€JIb, 3a0X0YCHHS AiSUTBHOCTI (hepPMEPCHKHUX TOC-
TOAAPCTB, CIPHUSHHS pO30yIOBi JOTICTHYHHX TOTYKHOC-
TEH 1 TIOCSITHEHHSI 3aB/SIKH [IbOMY 1HKITFO3UBHOTO PO3BUTKY
CLTBCHKHX TEPUTOPIH.

Juis peamizamnii HaBeZEHOI METH BaXKIMBUM HacaM-
Iepesl € CTBOPCHHS B arpapHOMY CEKTOpPi CIIPUSTIMBOIO
IHCTUTYLIIHHOTO CepeoBHIIA MPUKIAIaHHs KalliTaly Ta
mpaiii, mo moTpedye po3poOJICHHsS CTpaTerii PO3BHUTKY
arpapHOro CEKTOpPY €KOHOMIKH Ta Iporpamu ii peasizarii,
SKI Tiepen0adaTUMyTh 3aXOIU IIONO TiIBUIICHHS edek-
THBHOCTI BUKOPHCTOBYBAHUX Y CUTBCHKOMY TOCIIOapCTBI
pecypciB, 3MIIHEHHS MPOIOBONBUOI O€3MeKH AeprKaBH,
PO3BUTKY 0araToyKJaJHOCTi, HapOLIyBaHHS EKCIOPTY
TOBapiB 13 OUIBIIOI JIOAAHOIO BAPTICTIO, 3a0e3MeueHHs
KOM(OPTHUX YMOB NIPOKUBAHHS Ha CEJi.

Heo0XiaHO BKUTH 3aX01 32 TAKUMHU HAIIPSIMaMH, CIIpsi-
MOBaHMMH Ha peopMyBaHHS arpapHOTO CEKTOPY YKpaiHU
Ta 3a0e3Me"eHHs MPOIOBOIBIO0T OE3MEKH JIEPIKABH:

1. Cmumynroganus iHeecmuyiinux npoyecie 6 azpap-
HOMY CeKmopi eKoHOMIKY Ykpainu, enposadcens cyuac-
HUX MEXHON02IU Y CLIbCLKO2OCNOOAPCHKOMY SUPOOHUYMEI.
JU1st 1IOTO OLIIBHO:

— TPOJOBXKYBATH aNaNTaIlil0 BITYU3HIHOTO 3aKOHO-
JIAaBCTBA BiAMOBITHO IO €BPOMEUCHKUX Ta CBITOBHX CTaH-
JIapTiB LIO/I0 €KOJOTIYHUX BHMOT MiJl 4ac BHUPOILYyBaHHS
CUTBCHKOTOCTIONIAPCHKHUX KYJIBTYP Ta YTPUMaHHS TBapHH,
a TaKoX MO0 SIKOCTI Ta OE3MEeYHOCTI CIIbCHKOTOCIIO-
JapchKol MPOAYKLIi Ta MPOAYKTIB XapduyBaHHs, X Map-
KyBaHHA, 10 TepeadadyeHo YTomoro MPO acoIlialifo Mix
VYkpainoto Ta kpainamu €C;

— CIPUSATH PO3BUTKY MEpEKi JTOPaJHUITBA JUIs CliIb-
CHKOTOCIO/IAPCHKUX BUPOOHHKIB (POPMYBaHHIO JOPATIUX
ciry0 Ha 3acajax Jep’KaBHO-IIPUBATHOTO MAapTHEPCTBA 13
3allydeHHAM Oi13HECOBUX, MPOQPECIHHNX Ta TPOMAJCHKHAX
oprasizariiif), 30KpeMa 3 METOI0 BIPOBAHKEHHS CYyJacCHUX
TEXHOJIOT1H y CIThCHKOTOCIIOAAPChKE BUPOOHHUIITBO.

2. Posbyoosa ingppacmpykmypu azpaproco puHky 3
METOI0 3HW)KEHHS BTpAarT CUIBCHKOIOCIIONAPCHKOT ITpo-
JyKUil mig gac 11 TpaHCIIOpTyBaHHS Ta 30epiraHHs, 3Iiia-
JDKYBAaHHS CE30HHMX I[IHOBHUX KoiuBaHb. Jlis 1poro
HEOOX1IHO:

— 3a0e3MeYnTH MIATPUMKY CyO'€KTiB Trocmomapro-
BaHHs, SIKI MPAIOIOTh B OBOYIBHHIITBI, CaiBHHUIITBI,
BUHOTPAJapCTBi Ta MepepoOHiil ranysi, AisTIBHICTD SKUX
OB si3aHa 3 MICIA30MPaIbHOI0 JOPOOKOI0, 30epiraHHsIM
Ta peai3almic€lo OBOYEBOI, IUIOMOBO-STIAHOT MPOMYKIN i
CTIpsSIMOBaHA Ha iHBECTYBaHHSA, PO3POOJICHHS Ta BUPOOHH-
LITBO iIHHOBAIIITHUX MPOIYKTIB,;

— pPO3pOOHTH Ta 3aMPOBAAUTH MEXAHI3M JOBIOCTPOKO-
BOTO MIJIBIOBOTO KPEANUTYBaHHS POOIT 11010 OyaiBHUITBA
Cy4acHHMX OBOYECXOBHII i3 YAaCTKOBUM a0O MOBHUM Bij-
LIKOJYBAHHSIM BiJJICOTKIB 328 PaxyHOK KOILUTIB JEP)KaBHOIO
OTOIKeTY;

— CHOPHUATH 3alyYCHHIO TPHBATHUX I1HBECTHIIH Y
OyIiBHHMILITBO Ta EKCILUIyaraiio 00’eKTiB arpapHoi iH(]-
pacTpyKTypH y CIIOCiO yNpOBa/UKEHHS MPOLEAYp BHIadi
JI03BOJIIB 3a IIPUHIIMIIOM «EJNHOTO BIKHAY, 1110 IPUCKOPUTH
MIPOXOJDKEHHS J03BITLHUX MPOLIEAYD, HacamIiepe,] iz 4ac
3eMJICBIIBEACHHS Ta PO3POOIICHHS TEXHIKO-€KOHOMITHOTO

OOIpYHTYBaHHS IIPOEKTY Oy/lIBHUIITBA €JIEBATOPIB, 3PHOC-
XOBHIIL, JIOTICTUYHUX LIEHTPIB, CKJIQJCHKUX IIPUMIIIICHb;

— JIoTIOMaraTté po3BUTKY MICLEBHX CUIBCHKOTOCIIO-
JAPCHKUX PHHKIB 1 ApMapKiB, 3a0e3MeueHHI0 X yMOBaMHU
Juis 30epiranHs, oOpOOKHM Ta IMaKyBaHHS CLIBCHKOTOCTIO-
JIapChKOI MPOJYKIi, @ TAKOXK MEPEeBIPKU Ta KOHTPOJIIO ii
SIKOCTI.

3. Pozsumox OpiOHOMOBAPHO20  CLIbCHKO20CNOOAp-
CbKO20 8UPOOHUYMBEA 3 METOI0 3a0e3MeYeHHs PIBHOIIPAB-
HOTO JOCTYITy NI0 PECYpCiB NIepKaBHOI MIATPHUMKH BCIM
CLTBrOCIIBUPOOHUKAM Ta CTBOPEHHS YMOB IS peaizamii
MIANMPUEMHUIIBKUX 1HILIATHB Oa)KarOUUM 3/IHCHIOBATH
CLITBCHKOTOCIIOAAPCHKY MisTbHICTE. [1JIs IIBOTO HEOOX1IHO
3M1ACHUTH TaKl 3aXO/IH:

— YIOCKOHAJIUTH JIep)KaBHY IPOrpaMy MiATPUMKH
nepexoay Manux (opM TocromaproBaHHs Ha MDKHAPOIHI
Ta €BPOINEHCHKI CTaHAApTH 3a0e3TNeueHHs] BUPOOHHUIITBA
CLIIBCHKOTOCIIOAAPCHKOT MPOMYKINT 3 METOM IiABHILCHHS
PIBHS SIKOCTI Ta 0€3MEYHOCT] Xap4OBHUX MMPOJIYKTIB;

— 3aTBEpIUTH OIOKETHY MPOTpamy IiATPUMKH PO3BH-
TKY CIMEHHMX (epMEepChKHUX TOCIOAAPCTB, MOJIOANX (ep-
MepiB, mepeadadnBIIN (DiHAHCOBE CTHMYITIOBAHHS TpPaHC-
(hopmariii 0cOOMCTHX CENIHCHKUX TOCIIOAAPCTB y CiMEiHi
(dhepMepchKi TOCIOAApPCTBA, 30KpeMa Ha Oe3MOBOPOTHIM
OCHOBI, HABYaHHS Ta TIIBUIICHHS KBamiikamii romis
ciIMEHHMX (hepMEpPChKUX TOCHOAAPCTB, CTUMYJIIOBAHHS
CTBOPEHHS Ha OCHOBI CIMEHHHX (epMEpPCHKHX TOCIIO-
JTAPCTB CITECHKOTOCIIOAAPCHKUX KOOIIEPATHBIB, MIATPIMKY
BHUPOOHUIITBA €KOJIOT1YHOI (OPTaHigHOT) MPOYKIT].

4. Po3sumok  CiibCbKO2OCNOOapchKoi  Koonepayii,
3aBISIKM 4OMY Majli BUPOOHUKH 3MOXYTh BHKOPHCTOBY-
BaTH I€peBary, MpUTaMaHHi BEIMKOMY TOBapHOMY BHPOO-
HUITBY, MO 3pOOWUTH IX CTIMKIIIMMH MIOAO0 KPH30BUX
SIBHII, & TAKOXK CIPUATHME BiAPOIKEHHIO PO CeIsTHUHA
SIK PeaIbHOTO BIIACHHMKA 3aC001B BUPOOHUIITBA 1 BUpOOIIe-
HOI HUM TpoayKii. [list yCHiiHOro po3BUTKY CilIbrOCIKO-
orepariii B YkpaiHi HeoOXiIHO BXKUTH TaKi 3aX0/IH:

— PpO3pOo0HTH JeprKaBHY LiJIbOBY IPOTPaMy HiATPUMKH
PO3BUTKY CUIBCHKOTOCIIOAPCHKUX KOOIIEPAaTHBIB B YKpa-
ai 1o 2025 p., y AKii nependadnTh: Iep>KaBHY MiATPUMKY
WIEHaM CUIBCHKOTOCIOIAPCHKOTO KOOIIEPATHBY HA eTarax
CTBOPEHHS Ta CTAHOBJICHHS, & TAKOX ITiJ] 4ac IPOCYBaHHs
CUTBrOCIINPOAYKIIT Ha PUHOK; 3aXO/¥ LI0JI0 MOJIMIICHHS
MarepiaJlbHO-TeXHIYHOI 0a3uM KOONepaTHBiB; HaJlaHHS
MUIBIOBHUX KPEIHTIB 32 CXeMaMH, 1110 3aCTOCOBYIOTHCS LISl
CLTBrOCIITOBAPOBUPOOHUKIB, i/l COMITapHY BiAIIOBiTaIH-
HICTh WICHIB KOONEPATHBY; HAIAaHHS CLIBCHKOTOCIOAAP-
CHKHM KOOIIepaTuBaM OE3KOIITOBHUX 1H(GOPMAIliHHO-KOH-
CYNBTAIlIHHUX MOCIYT i3 p03’SICHEHHS TIOPSAKY JepP>KaBHOT
peectpauii, isUTBHOCTI, OTIOAaTKyBaHHS, BEJJCHHS OyXrai-
TEPCHKOTO 00Ky, (hiHAHCOBOI MIATPUMKH KOOIICPATHBY;
MIPOBEICHHS IIOPIYHOTO MOHITOPHHTY [iSUTBHOCTI CiJlb-
CHKOTOCIHOIAPCHKUX KOOTIEPATHBIB;

— YXB&INTH PErioHajbHI IPOrpaMy PO3BHUTKY Cilib-
CBKOTOCHO/IAPCHKUX KOOIIEPATHBIB; MPOBOIUTH HINPOKY
iH(pOpManiitHO-po3’sICHIOBANIbHY poboTy B 3MI 10110 KoH-
KypPEHTHHX IIepeBar ClIbCHKOTOCIIOAAPCHKOT KOOTIepallil;

— c¢opMyBaTy MOCTIHHO OHOBITIOBaHY 0a3y JaHHUX ITPO
PO3BUTOK CLIIBCHKOTOCTIONAPCHKOT Koomepartii Ta ii BHECOK
B €KOHOMIKY 3 PO3MIILICHHSIM y CTQTUCTUYHOMY LIOpiY-
HUKY JlepkaBHoi ciryxOu ctaructuk Ykpainu «Ciibcbke
TOCIIOJIapCTBO YKpaiHM».

5. Pozeumok cinbcokux mepumopiti AJjii CTBOPEHHS
KOM(OPTHAX YMOB ITPOKHBAHHS HACEICHHS B CEJAX, 3aI10-
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OiraHHs TPYIOBiH Mirpalii B MicTa if 32 KopztoH. {11 iboro
HEeoOXiHO:

— PO3POOHTH MPOrpamy PO3BHTKY CLIBCHKUX TEPHTO-
piif, OCHOBHMMHM MUTAaHHSAMH SKOT MalOTh OyTH BU3HAYCHHS
1 3aKOHOABYE 3aKPITUICHHS CTaTyCy CUTbCHKUX TEPUTOPIH,
a Takok (OPMyBaHHs IHCTUTYLIHHOIO CEPENOBHUINA IX
PO3BHUTKY;

— CIpUATH jAearpapusauii Ta 30€peXeHHI0 MPUpO.-
HOTO CepeloBHIIa cela, JJIS YOro MOTPiOHO pPO3BUBATH
colliaNbHy Ta TyMaHiTapHy iH(QpacTPyKTypH; HacaMIepesn
IIe CTOCYEThCs (PIHAHCYBAHHS OCBITH Ha Celi, 30Kpema
peasizamii mporpaM MiABHIICHHS KBamidikaiii BUNTEIIB,
KOMIT FOTepH3ailii MIKUT 1 3a0e3MeYeHHs X HCOOX1MHUMHU
TPAaHCIIOPTHUMH  3aCO0aMH, TMOJIIIIEHHS MEJUYHOTO
00CITyTOBYBaHHS MEIIKAHIIIB CITHCHKHIX TEPUTOPIH, PO3BH-
TKY MEpeXi CUTbChKUX 010Mi0TeK TOIIO;

— CIpSIMOBYBaTH 3axOJM JICPXKaBHOI IIATPUMKH Ha
MiABUIICHHS €()EKTUBHOCTI CLIBCHKOTO PO3BHUTKY, ITij-
TPUMKY 1 PO3BHTOK CITbCBHKOI iH(PACTPYKTYpH: iHXKEHEp-
HHUX MEpEeX CHEepro- i ra3onocTrayaHHs, TPAHCIOPTHUX Ta
iH(hOopMaiHHUX KOMYHIKaIIii;

— 3aloyaTKyBaTd peajizaliio perioHaJibHUX 1 Mic-
LEBUX CTparerii Ta mporpaM pO3BUTKY HECIILCHKOTOC-
MOJJAPCHKUX BUIIB CKOHOMIYHOI MisUTBHOCTI Ha OCHOBI
HasiBHOI'O PECYPCHOTO MOTEHLIany Ta iCHYIUHX IOTped
y TPOAYKIII i TMOCTyrax KOHKPETHUX CiTbCHKUX TEpH-
TOPiH, YIPOBAAUTH IIBIOBE ONOAATKYBaHHS IS HOBO-
CTBOPEHHUX MIANPUEMCTB Ha CUILCHKUX TEPUTOPISX Y pasi
IHHOBAIITHOTO XapakTepy iXHbOI BHPOOHMUYOI JIisUIb-
HOCTI, @ TaKOX HaJaHHS COLIaJIbHO HEOOXIJAHUX IMOCIYyT
a0o0 3milficHeHHs iHQPACTPYKTYpHOTO 3a0€3ICUeHHS IIUX
TEePHUTOPIH.
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MODERN ENTERPRISE MANAGEMENT APPROACHES

The article proposes practical recommendations and a transfer process which includes taking measures for the transfer
from the traditional model of work organization to the remote model in order to reduce risks, increase productivity, increase
the flow of potential candidates without reference to a particular territory, establish a single transparent and convenient
information space, adapted to possible changes (including changes in the structure of employees), which are inevitable
in the lifecycle of the enterprise especially in the modern world. The practical value lies in substantiation of feasibility of
implementation of the proposed recommendations, allows not only to stay in the market, but also to save money, improve
financial condition of the company and increase its operational flexibility in modern and challenging conditions not only for
each enterprise but also for the country as a whole.
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CYYACHI NIAXOAN 10 YHPABJIIHHSA NIAITPUEMCTBOM

Ciraesa T.€.
Xapxkiecokuil HayionanbHUull eKOHOMIYHUL YHIeepcumem
imeni Cemena Kysneys

Y cmammi 3anpononosano npakmuuni pexkomenoauii ma npoyec nepexooy, ui0 nepeodauac 63HCUBAHHA 3aX00i6
ona nepexody 3i 36udaiinol moodeni opeanizauii npayi Ha OUCMAHYITIHY 3 MEMOI0 3HUIICCHHA PU3UKIG, NIO6UUIEHHA
npooyKkmuenocmi npayi, po3uiupenns NOmMOKYy NOMEHUINHUX KaHOuoamie 0e3 npue'a3ku 00 neenoi mepumopii,
HANA200MCEHHA €OUHO20 NPO30PO20 MA 3PYUHO20 IHPOPMAUiiiH020 RPOCIMOPY, RPUCHIOCO8AHO20 00 MOMCIUBUX 3MIH
(y momy uucni 3min cK1ady npayieHuKie), U{0 € HEMUHYUUMU RPOMAZOM YCIET HcUMMEiANbHOCIMI nionpucmcmead,
ocoonueo 6 cyuwacnux ymoeax. IIpaxmuuna uinnicmev nonszac 6 00IPYHMYBAHHI OOYITLHOCMI GRPOBADICEHHS
3anpPOnOHO6AHUX PEKOMEHOAUITL, Wi0 OAE 3MO2Y He UL 3ATUUIUMUCA HA PUHKY, A 1l 36KOHOMUMU KOWMUL, ROTINWUMU
MamepianbHull Cman KOMRARIl ma nioguwiumu it onepamueHy CHyUKicmo y CyuacHux i CK1aOHux ymogax He miioKu 0/
K0J1CcH020 nionpuemcmea, a i 01 Kpainu e3azani. Illonammasa «Oucmanyinina pooomay 6i0HOCHO HO8e HA RIONPUEMCIMBAX
Ykpainu, i neooxiono uumano uacy ona mozo, w06 nionpuemcmea, po6omooasyi ma cami nPaYieHUKU RPUCMOCYBATIUCA
00 makux ymoe npaui. /[na ycniuinozo ynpaeiinua RiONPUEMCMEOM He0OXiOH0 CIMEOpUmU Cucmemy ynpasiinus, aKa
oaeana 6 3mozy 6i0cmedcysamu yCRiwiHy pooomy 6i0On0siOHO 00 NO200ICeHUX pe3yibmanis, a He NOKNA0AmuUca Ha
me, w0 CniepPOOIMHUKU NPAUIOBAMUMYMD 34 POOOUUM CHIOTIOM NIO ROCMITHUM CHOCMEPEHCEHHAM. YNPOo6aoiceHHs
Dpodomu AK yacmunu ZHyuKoi op2anizayii po6ouo2o micysa 00800ums, W0 HEOOXIOHO nepelmu 6i0 CMUJII0 YRPAGIiHHA
00 ynpaeninHa nPOOYKMUEHICHIIO, OPIEHMOBAHO020 Ha Kinyegi pesynivmamu. OOna 3 makux cucmem, AKa i0eaibHO
nioxooums ons pooomu, giooma ak ROWE (Work — Only Environment Environment — cepedoguuye, opteumoeane minvKu
Ha pe3yﬂbmam) Ynpaeninna npot)yxmuemcmro, IPyHMOGANe HA PE3YIbMAMAX, 03HAUAE Ynpaeninna pesyrmamamu
Ha OCHOBI NO200XceHux 3a80ans i pesynvmamis. Ane 3a maxoi opzanizauii npayi 3HAUHY PObL 6i0icpac KepieHUK
nionpuemcmea avo meneoicep, AKOMy Heo0XiOHO donomazamu CnigpoGIimMHUKAM [ 0021A0amu 3a HUMU, AKUWLO GOHU
MOIHCYHIb 30UmuUCA 3 KYpCy, yCysamu nepeuikoou, w0 3aeai3caioms pooomi, i gucmynamu mpeHepom ma ROMiYHUKOM,
w00 cnigpoOIMHUKU MO2TIU RPAYIOEAMU HAO PE3YTbMAmamu, nPo AKL 00UO8I CHOPOHU OOMOBUTUCA.

Knrouoei cnosa: nionpuemcmeso, ynpasninta, OUCmaHyiiina poboma, pusuxu, cepedosuuie, CUCmeMd, pe3yibman.

Formulation of the problem. The organization of
work in corporations and administrative organizations
has been going through changes in the last few decades
in the technological, cultural, political, and economic
environments. There has been a decrease in standardized
work processes with a high level of division of labor and
little freedom for individuals to make decisions. The post-
industrial service and knowledge society is increasingly
establishing a different manner of working.

Analysis of recent studies and publications. The
article uses the works of the world's leading scientists who
have dealt with distance enterprise management, namely

Louis M. Kamarin-Matos [5], M. Warner, R. Grenier,
G. Metes, V. Davidov, M. Malone and scientists such as
Goldstein, A. Kataev, A. Sokolova, S. Nazarova [1].
Presentation of the main research material. Research
on work design and job characteristics clearly indicates
that a key driver of the effectiveness of remote working is
the structure of the work. Simply stated, when individuals
can independently do a whole or complete piece of work,
it may be wise to give them the option to work remotely at
least part of the time. This of course depends on them being
able to have the support technology that they need in order
to do the work. If they have that, there may not be a good
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reason for them to come to a company workplace if they
can be held accountable for their performance when they
work remotely.

The following conditions must be met:

1. Establishing a performance system based on tasks
and outcomes.

2. Issue Tracking System for control of results.

3. Select a tool for team development and version
control systems (VCS) for bringing together parts of the
developed product.

4. Improving security measures.

The first and the most important recommendation
for remote work adopting manager is establishing a
performance system based on tasks and outcomes.

To successfully manage staff, it is required need to
establish an outcomes-based performance management
system that enables to track the success of staff according
to agreed outcomes, rather than relying on time spent at the
desk under visual supervision. Implementing work as part
of flexible workplace arrangements provides the incentive
to transition entire management style to outcomes-
based performance management. One such system that
is widely used is known as ROWE (Results-Only Work
Environment).

Outcomes—based performance means managing for
results based on agreed priorities, tasks and outcomes. It
involves the following steps at the macro-organizational
level and at the level of the team:

Ensure to adopt appropriate change-management
strategies, including communication and consultation
about a charge to a task-and-outcomes-based performance
system, if this approach is new to the organization.

Outline team’s purpose (mission) and the key
objectives, activities and outputs required to help achieve
organization’s strategic purpose and priorities leading to
outcomes.

In consultation with team, break this outline down into
set of objectives and outcomes, then into target outcomes
and the activities required to reach these outcomes
according to planning framework.

Break down the roles of staff down into tasks and
activities that are designed to achieve these outcomes
within agreed time frames. It may need to develop new
position descriptions for roles which now include a
telework component. This should assist with recruiting
employees suited to the role specifications

Develop a set of key performance indicators for each
of the staff that will measure the success of reaching these
outcomes within an agreed time frame.

Translate these outcomes-based goals so that
everybody can track their performance, and be sure to
adjust expected outcomes according to any contingencies.
In a performance-based work culture, results are fluid and
flexible.

If company is involved in meeting 24/7 demands, ensure
a proper work-life balance for the staff by establishing clear
expectations around productivity and time management, in
line with industrial relations obligations. If employees are
expected to be available to meet customer requirements
after hours or to attend online meetings with global teams
in different time zones, then establish clear guidelines
about the employee’s core hours for availability to the local
team, and agree arrangements to compensate for after—
hours work.

The role as a manager is to assist employees when
they get stuck and guide them if they may be going off
course. Remove obstacles that block performance, and act
as a coach and support mechanism for employees to work
toward achieving the measurable results that have both
agreed upon.

Managing someone working remotely should not be
radically different from managing them in their specified
place of work — all the usual good practice for managers
still applies.

However, it is possible to have an “out of sight,
out of mind” approach, where, because they are not
physically present, they might get overlooked — or the
opposite — because they cannot be seen, managers are
constantly concerned that they are not in fact working.
A balance clearly needs to be struck.

Below shows what is going to be next:

1. You need be realistic realistic about the type of
work which can be done. For some, remote working is an
excellent opportunity to get on with some uninterrupted
work away from the office. Those who normally conduct
their work with computers and telephones will find it most
easy to adapt. If this is not an element of the role some
thought will need to be given; bearing in mind the type
of work the person normally does and also what resources
will be available to them.

2. Agree in advance what is to be done. Discuss and
agree the scope of the work that will be undertaken during
the period of remote working. Create SMART objectives —
Specific, Measurable, Agreed, Realistic and Timebound —
and check that everybody have a mutual understanding of
the work goals that have been agreed, perhaps jotting this
down in an email or asking the person to do so.

3. Focus on “outputs”. A focus on the “outputs” — the
desired results — and not how the person will achieve what
they need to do will allay fears that the work is not being
done and also not subject the person to misplaced suspicion.
For instance, an advantage of working remotely can be that
the person flexes their time across the day. Without the
travel into the usual place of work an earlier start can be
made, or the person might choose to work later into the
evening. With a focus on outputs, the person should be able
to plan their work in the most effective way.

4. Agree core hours. However, depending on the role,
the person may need to be available to clients and colleagues
during certain times of the day — agree in advance what
these times will be and how they can be contacted.

5. Agree “check-in” procedures. Decide in advance
the frequency with which workers should check-in with
manager and vice versa and how this is to be done (by
telephone, by email). This can be to report on progress, to
ensure that they are okay and to pass on any information
they need to know, particularly if there is a change of plan.
Ensure that manager is available to workers and respond to
any questions they may have in a timely manner.

6. Agree service levels. Where an employee will be
providing a service to colleagues and clients whilst remote
working, it is good to agree how service levels can be
maintained. This may include forwarding the work extension
to the employee’s home/mobile/Goldsmiths mobile number,
agreeing frequency of checking voicemail or recording a
voicemail message asking callers to send emails, etc.

7. Agree one to ones. It is important to continue regular
one to ones with staff to discuss their progress on the
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agreed objectives. Agree the frequency and how these can
be carried out during the period of remote working and set
aside uninterrupted time just like it would if they were face
to face.

8. Keep them informed and included. Just because
they are not physically present does not mean they are
no longer part of the team. Remember to include them
in any messages and to invite them to meetings or events
that other staff are invited to, even if they cannot attend.
Keeping in touch is important so that they feel informed
and included.

9. Watch out for their welfare. The employer has a duty
of care to the employee at all times. Watch out for signs
that they may not be switching off — such as sending emails
in the middle of the night. Remote workers can become
demotivated and isolated, so it is vitally important to pay
attention to this and work through any problems in an
understanding supportive way.

10. Troubleshooting. If problems with performance
arise, first give specific feedback on where these might be;
then give the person the opportunity to discuss any issues
and agree a way to put things right. Ideally this calls for a
face-to-face meeting but if that is not possible, manager
should point that he would like to arrange a telephone call
to discuss their progress and performance, and agree a
suitable time when the call can be conducted confidentially
and in private at both ends.

11. Trust employees. All contracts contain implied
terms such as duty of employees to serve their employer
honestly and faithfully, and work with due diligence, skill
and care. Start from a position of trust and work together to
address issues.

Overall, it is clear that there are a number of key factors
that need to be considered when deciding where people
should work and how they can be held accountable for their
performance. Unfortunately there is no simple answer, but
there are good answers when the type of work being done
is taken into consideration. Clearly there are many cases
where remote working is ideal, while in many others it
makes no sense at all. One thing is clear: the office cubicle
is rarely the best way to “house” employees; it is costly
and doesn’t encourage information sharing and teamwork.

The fact is that often a major reason for bringing an
individual to a work location with a supervisor present is
to control their performance. If people can do the work
independently and their productivity can be measured,
then there is no compelling reason to have them come
to a work location. When work has clear measurable
goals, while managers monitor performance results and
provide feedback, they can substitute for the observation
of somebody’s work and be effective motivators, which in
turn will produce good results.

As a component related to setting SMART goals,
management should consider using specialized software
for tracking the workers’ performance and evaluate it.

An issue tracking system (also ITS, trouble ticket
system, support ticket, request management or incident
ticket system) is a computer software package that
manages and maintains lists of issues, as needed by an
organization. Issue tracking systems are commonly used
in an organization's customer support call center to create,
update, and resolve reported customer issues, or even issues
reported by that organization's other employees. A support
ticket should include vital information for the account

involved and the issue encountered. An issue tracking
system often also contains a knowledge base containing
information on each customer, resolutions to common
problems, and other such data. An issue tracking system
is similar to a "bugtracker", and often, a software company
will sell both, and some bugtrackers are capable of being
used as an issue tracking system, and vice versa. Consistent
use of an issue or bug tracking system is considered one of
the "hallmarks of a good software team".

A ticket element, within an issue tracking system, is
a running report on a particular problem, its status, and
other relevant data. They are commonly created in a help
desk or call center environment and almost always have a
unique reference number, also known as a case, issue or
call log number which is used to allow the user or help staff
to quickly locate, add to or communicate the status of the
user's issue or request.

These tickets are so called because of their origin as
small cards within a traditional wall mounted work planning
system when this kind of support started. Operators or
staff receiving a call or query from a user would fill out
a small card with the user's details and a brief summary
of the request and place it into a position (usually the last)
in a column of pending slots for an appropriate engineer,
so determining the staff member who would deal with the
query and the priority of the request.

Issues can have several aspects to them. Each issue
in the system may have an urgency value assigned to it,
based on the overall importance of that issue. Low or
zero urgency issues are minor and should be resolved as
time permits. Other details of issues include the customer
experiencing the issue (whether external or internal), date
of submission, detailed descriptions of the problem being
experienced, attempted solutions or work-arounds, and
other relevant information. As previously noted, each issue
maintains a history of each change.

Scenario of workflow is presented to demonstrate how
a common issue tracking system would work:

1. A customer service technician receives a telephone
call, email, or other communication from a customer about
a problem. Some applications provide built-in messaging
system and automatic error reporting from exception
handling blocks.

2. The technician verifies that the problem is real,
and not just perceived. The technician will also ensure
that enough information about the problem is obtained
from the customer. This information generally includes
the environment of the customer, when and how the issue
occurs, and all other relevant circumstances.

3. The technician creates the issue in the system,
entering all relevant data, as provided by the customer.

4. As work is done on that issue, the system is updated
with new data by the technician. Any attempt at fixing the
problem should be noted in the issue system. Ticket status
most likely will be changed from open to pending.

5. After the issue has been fully addressed, it is marked
as resolved in the issue tracking system.

If the problem is not fully resolved, the ticket will be
reopened once the technician receives new information
from the customer. A Run Book Automation process that
implements best practices for these workflows and increases
IT personnel effectiveness is becoming very common.

The collection of issues has to be stored in some “issue
log” database.
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Issue log is a documentation element of software project
management. An issue log contains a list of ongoing and
closed issues of the project. While issue logs can be viewed
as a way to track errors in the project, the role it plays
often extends further. Issue logs can be used to order and
organize the current issues by type and severity in order
to prioritize issues associated with the current milestone
or iteration. Issue logs may also contain customer requests
and remarks about the various problems that can be found
in current code.

An issue log is usually blank at the beginning of the
project, but this is not always true for subsequent releases.
In some projects, the issue log is actually used as a
guideline for the release schedule; in that case the issue log
can be populated with issues that are specifically tagged
for completion in the upcoming release. As a result, issue
log-guided projects may be easier to manage in terms of
completion time and progress estimation.

In a typical issue log, the document must be a table
containing multiple rows in which each row describes a
separate issue. The various attributes of the issue are listed
in different columns.

In large projects, issues are usually managed by issue
tracking software that can provide different ways and
tools to help the project manager and the development
team handle thousands of issues for one or several of their
projects. Some issue tracking systems also provide a way
for the community to contribute new ideas and/or code
to the project; this type of collaboration is widely used in
open-source programming.

A major component of a bug tracking system is a database
that records facts about known bugs. Facts may include the
time a bug was reported, its severity, the erroneous program
behavior, and details on how to reproduce the bug; as
well as the identity of the person who reported it and any
programmers who may be working on fixing it.

Typical bug tracking systems support the concept of
the life cycle for a bug which is tracked through status
assigned to the bug. A bug tracking system should allow
administrators to configure permissions based on status,
move the bug to another status, or delete the bug. The
system should also allow administrators to configure the
bug statuses and to what extent a bug in a particular status
can be moved. Some systems will e-mail interested parties,
such as the submitter and assigned programmers, when
new records are added or the status changes.

The project needs detailed description for planning and
implementation. For this purpose it is advisable to build
project evaluation and review technique (PERT) chart is a
statistical tool that is designed to analyze and represent the
tasks involved in completing a given project. To create a
project model it is necessary to use:

— alistofall activities required to complete the project;

— events that are milestones between activities;

— the time (duration) that each activity will take to
completion;

— the dependencies between the activities.

Firstly, is necessary to allocate components of the
project. In order to transition to remote work arrangement,
this algorithm has been developed according to previously
defined problems and recommended to be undertaken by
management:

— interview with staff who would like to get into a test
group of remote mode;

— the selection of candidates for the test group;

— develop plan of communications;

— reworking and setting results-oriented performance
criteria;

— equipment purchase and technical setup;

— in-office trial and training;

— pilot project;

— monitor and control;

— analysis and feedback;

— include the other employees;

— communication online and offline, meet in person
from time to time.

a. Interview with staff who would like to get into a test
group of remote mode. When planning to test a remote
work solution in company, a great place to start is to allow
current employees to begin working remotely: current
workforce poll will allow to see who would be interested
in trying it out, and then launch a test pilot that includes
just those who responded favorably to the poll, because
not every worker has favorable attitude on working from
home.

b. The selection of candidates for the test group. It is
not required to hire new people out of town to test this
out — float the idea to some of best employees. Spend
some time considering which employees are allowed or
needed for remote working, because managers need to
ensure to select most appropriate employees based on
both their skil-set and their working personality. Consider
what skills the remote worker needs to have and place
great emphasis on the requirement for the employee
having strong communication skills, demonstrating
maintained motivation, a positive work ethic, confidence
to work independently as well as being characteristically
cooperative.

Not every position is suitable for remote work
arrangement; however, technology has allowed everything
from customer service to accounting to sales and marketing
to be conducted primarily from home. While not every
company will want a virtual receptionist greeting incoming
visitors, it is possible to try this with home web developers,
marketing team, bookkeepers, or even customer service
team.

c. Develop plan of communications. Communication
is the soul of any organization, and bad communication
may bring harm in any organization. If there is not proper
communication present in organization then this may
lead to a bad and unhealthy working environment. Use
approach focused on communication with no manipulation.
Communication exists between the employees, with
customers or with the senior members. There should be
good and direct communication to customers otherwise
developers may interpret customer’s requirements wrongly.

Some managers are reluctant to scatter direct reports
because keeping tabs on a virtual workforce can be harder
than managing those close at hand. Some virtual workers
can feel lonely, isolated, or deprived of vital training and
mentoring. And communication breakdowns can impede
innovation, trust, job satisfaction, and performance.

Develop the best communications and meeting
schedule for the team. Some teams do well with just
ad hoc meetings, while others prefer the structure and
predictability of regularly scheduled meetings with set
agendas. In the beginning, however, it is advised to create
a communications plan that includes face-to-face meetings
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(if necessary and/or possible), all-hands meetings, much time the process took, who solved the task, etc. From
individual meetings, and performance reviews. this point, in any given moment this system will represent

Conclusion. This system may be used as a development  the progress of work, which is important for the manager
guide and as a history for the tasks being performed, how  to keep track of.
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Heporcasnuii ynieepcumem ingpacmpykmypu ma mexnHonozii

MOTEHIIIAJ TA TEPCIHEKTUBHU PO3BUTKY TPACIIOPTHOI I'AJIY31 YKPATHU

Y emammi posenanymo nomounuii cman mpancnopmnoi zany3i Ykpainu ma 0ano ananiz Hasa6H020 CMPameziunozo
HANpPAMY PO36UMKY MPAHCHOPMHOI 2any3i Ha 0cHO6i 0oKymenmy «Hayionanvha mpancnopmua cmpamezia Ykpainu na
nepioo 0o 2030 poxky». Buznaueno ocrhoeni 3axo0u ma HanpaMu cmpameiuno2o po3eumKy mpancnopmuoi 2anysi Yxpa-
inu. Ilpoananizoeano ceéimoee susHanus mpancnopmuoi 2any3i YKpainu Ha ocHogi inoexkcy ehpexmuernocmi n102icmuxu
(LPI - logistics performance index) Ceimogozo 6anxy. /lano ananiz noxkazuuxa LPI ma 1020 enemenmie, axi eniuearomso
Ha PO3PAXYHKO6e 3HAYEHH THOEKCY eeKmueHOCmi 102icmuKu. 32pynoeano pe3yibmamueHi 3Ha4eHHs iH0eKcy eghek-
mueHOCmI 102iCMUKU ma 1020 enemenmie 32i0no 3 nposedenumu oociiodycennamu 'y 2007, 2010, 2012, 2014, 2016 ma
2018 pp. cmocosno Yxpainu. /locniosceno inoexc egpekmusrnocmi 102icmuku aK iHCMpyMeHmy eUMIpIO6aHHs PEilmuH-
20601 no3uyii pO36UMKY Mpancnopmuoi 2any3i cepeo ceimosux kpain. Busnaueno ocnoeni nanpsamu ma nepcnekmueu
DPO36UMKY mMPAHCROpmHOT 2any3i YKkpainu 3a01a 0ocaznenns yinei 32i0Ho 3i cmpameziuHum 0OKYMEHHOM PO3GUMKY
mpancnopmnoi canysi Ykpainu «Hauyionanona mpancnopmnua cmpamezia Ykpainu na nepioo 00 2030 poky».

Knrwouosi cnosa: mpancnopmua 2aiy3v, mpancnopmua cmpamezis, inH0exc eqhekmueHoCmi 102ICMUKU, sSIKICmb, egex-
MmueHICNb.

POTENTIAL AND PROSPECTS OF THE DEVELOPMENT
OF THE TRANSPORT INDUSTRY OF UKRAINE

Sorokun Yuliia
State University of Infrastructure and Technology

In the article considered the current state of the transport industry of Ukraine. The existing strategic direction of
deve-lopment of the transport industry is analyzed on the basis of the document ""National Transport Strategy of Ukraine
for the period up to 2030". Determined main measures and directions of strategic development of the transport sec-
tor of Ukraine. Analyzed world recognition of the transport industry of Ukraine on the basis of the logistics efficiency
index (LPI — logistics performance index) of the World Bank. Carried out analysis of the LPI indicator and its elements
influencing the calculated value of the logistics efficiency index. The effective values of the logistics efficiency index and
its elements are grouped according to the research conducted in 2007, 2010, 2012, 2014, 2016, and 2018 in relation to
Ukraine. Researched index of logistics efficiency as a tool for measuring the rating position of the transport industry
development among the world countries. Identified main directions and prospects of development of the transport sector
of Ukraine in order to achieve the goals in accordance with the strategic document for the development of the transport
sector of Ukraine "National Transport Strategy of Ukraine for the period up to 2030". A methodological approach to the
statistical calculation of the Logistics Performance Index and its application as an adequate tool for measuring the level
of logistics development in diﬁ”erent countries is proposed by the World Bank. Increasing the efficiency and competitive-
ness of the transport sector is an important element for improving the legal mechanism of public-private partnershtp,
strengthening cooperation between the state and the private sector, public authorities, and local governments, carrying
out necessary reforms, including decentralization, especially through coordinated initiatives of state policy. Implementa-
tion of the National Transport Strategy of Ukraine for the period up to 2030 will provide a solid foundation for sustain-
able development of the transport sector and the creation of a free and competitive market for transport services.

Keywords: transport industry, transport strategy, logistics performance index, quality, efficiency.

IMocTanoBka npo6iaemu. HasBHICTH BUTITHOTO Te€O-
rpaigHOTO TOMIOKEHHS Ta PO3TaTy’KeHOi TPaHCHOPTHOI
CUCTEMM YKpaiHU CTBOPIOE IEPEILYMOBHU [UIsl PO3BUTKY
e(eKTUBHOI TPAHCIIOPTHOT rairy3i. s OI[IHKU MOTEHIIi-
aJly Ta MEepCHeKTUB PO3BUTKY TPAHCIOPTHOI raiy3i YKpa-
THA HEOOXiJHa sSKiCHAa METOIMKa Ta ¢(PEKTHBHUHU IHCTPY-
MEHT, KW J]a€ 3MOTY OL[IHUTH IMOTOYHUI CTaH PO3BUTKY
JoricTuaHol cucteMu. OLIHUTHA YMHHUKY, 10 BIIJIUBAIOTH
Ha 1HIEKC ¢()EKTHUBHOCTI JIOTICTHKH, SIKi, CBOEIO YEPTOI0,
BIUIMBAIOTh Ha TO3UII0 YKpaiHM y CBITOBIH cHcTeMi
JIOTICTHKH, HEOOXITHO JUISi JOCATHEHHS CTpaTeridyHuX
LiJel PO3BUTKY TPAHCIIOPTHOI Taiy3i y MiJIoMy.

AHani3 octaHHiX gocaimkeHs i myOmikauid. Axami3
ICHYIOUHX Yy CBITOBIM MPaKTHIIl MiIXO/IB 1 pSHTHUHTIB OLIHKH

e(eKTUBHOCTI JIOTICTHKY Ha PiBHI KpaiH MpeACTaBICHUN B
OKpeMHX MyOIiKamisgx Takux aBTopis, sk H. I'puryax [3],
T.O. Komnonmizesa [4] XK.-®. Apgic [5], JI. Osuta [5] Ta iH.
OLiHKY €eKOHOMIYHOI CTIHKOCTI TPAHCIIOPTHOI Talty3i YKpainu
nmocimkeHo y mparii C. CemeHoBoi [6]. KoxkHUM HayKoBIIEM
AKIICHTYETHCS yBara Ha Ti U iHIII YMHHUKY BIUIUBY HA TIOTOY-
HHUW CTaH TPaHCIOPTHOI raimy3i YKpaiHu, aje HaBeAeHi JaHi
HE CHCTEMaTH30BaHO Ta MOTPeOyIOTh MONAJBIION0 BUBUCHHSI.

IMocranoBka 3aBaaHHs. Mera crarti — OLIHUTH
MOTEHIiaJl Ta IEPCIEKTUBH PO3BUTKY TPAHCIIOPTHOI rajy3i
Ykpainu 3a paXyHOK aHaji3y iCHYIOUOTO PEUTHHTY OIIHKA
e(heKTUBHOCTI JIOTICTHKH.

Bukian ocHoBHOTro MaTepiaay gocaigxeHHs. TpaH-
CIIOPTHA raly3b € BATOMUM YHHHHKOM PO3BUTKY SIK €KOHO-
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MIKH OKPEMHX PETiOHIB Ta KpaiHu y IIIOMY, TaK 1 MbKIEp-
JKaBHUX yTBOpeHb. Bin 11 edextuBHOI Ta criiikoi podoTn
3aJIKUTh PO3BUTOK YCIX Taiy3eil eKOHOMIKH, OCKUIBKH
BOHA € 3ac000M KOMYHiKaIlii Mi’k TOBapOBHPOOHHUKAaMH Ta
CHO)KMBauyaMH Ha BHYTPIIIHBOMY i 30BHIITHBOMY PHUHKaX
[6, c. 501]. Tox ii ekoHOMIUHA CTIHKICTB € 00’ €KTOM Hallio-
HaJILHOT Ta HaJHAI[IOHAJILHOT O€3IeKH 1 TOBUHHA TIOCTIHHO
3HAXOIUTHCSI TTiJ] CYBOPHM KOHTPOJIEM 13 OOKY JIepKaBHUX
OpTaHiB BIIAJH, OTHUAM i3 BOKIHBHX €TAIIIB SKOTO € OIliHKa
i MoHITOpHHT ii MOTOYHOTO CcTaHy [1].

3rigHo 3 noxymentoM «lIpo cxBanenns HanionampHO1
TpaHCropTHOI cTparerii Ykpainu Ha niepion 10 2030 poky»
(Posnopsykennst  KabGinery MinictpiB  Ykpainu  Bix
30.05.2018 Ne 430-p), TpaHCHOpPTHA rajy3b € OJHIEI 3
0a30BUX Taly3edl EKOHOMIKH, Ma€ pPO3TaIyKEeHYy 3aJi3-
HUYHY MEPEXY, PO3BUHYTY MEPEKY aBTOMOOLTBHUX IIIS-
XiB, MOPCBKI MTOPTH Ta PIYKOBI TEPMiHAIN, a€POTIOPTH Ta
HIMPOKY MEPEeXy aBlallifiHUX CIIONYYeHb, BAHTQKHUX MUT-
HUX TEPMIHAJIIB, 110 CTBOPIOE HEOOXI/IHI TIEPEIYMOBH LIS
3aJI0BOJICHHS ITIOTPe0 KOPUCTYBAviB TPAHCIIOPTY y HaJlaHHI
TPAHCMOPTHUX MOCIYT Ta PO3BUTKY Oi3Hecy [2].

CporofHi TpaHCHOPTHA Taly3b Yy IUJIOMY 3aI0BOJb-
HS€ JINIIE OCHOBHI MOTpeOW HAaceleHHS Ta €KOHOMIKH B
HepeBe3eHHsX 3a 00csroM, aine He 3a skictio. CydyacHui
CTaH TPAHCIIOPTHOI Tajy3i HE TMOBHOK MIpOIO BiJIIMOBI-
Jlae BUMoraMm e(eKTHBHOI peajtizauii eBpoiHTerpaniiHoro
Kypcy YKpaiHu Ta iHTerpamnii HalioHaIbHOI TPAaHCIIOPTHOT
Mepexi B TpaHc'eBpomeiicbKy TpaHCTIOpTHY Mepexy [1].

30inbIeHHsT e(EeKTUBHOCTI Ta KOHKYPEHTOCIIPOMOXK-
HOCTI TPaHCIIOPTHOI Taiy3i € BaXKJIMBUM €JIEMEHTOM YIIO-
CKOHAJICHHSI TPAaBOBOTO MeEXaHi3My Jiep)KaBHO-TIPHBAT-
HOTO MapTHEPCTBA, MOCHIICHHS B3a€MOJIIi MIX JIep)KaBOIO
Ta NMPHUBAaTHUM CEKTOPOM, OpraHaMM JIEPXKaBHOI BN Ta
OpraHaMH MiCIIEBOTO CaMOBPSAyBaHHS, TPOBEICHHS HEO0-
XiTHUX pedopM, y TOMY YHCIIi 3alIPOBAKECHHS ACLEHTpa-
mizauii, 0COOJMBO HUISIXOM CKOOPIAMHOBAaHMX IHIIIaTHB
JiepkaBHOT moniTHKH. BukonanHs HarioHansHOT TpaH-
criopTHOI crparerii Ykpainu Ha nepiox 1o 2030 p. 3abe3-
MICYUTh MIIIHY OCHOBY CTaJOTO PO3BUTKY TPAHCIOPTHOI
ramy3i Ta CTBOPEHHS BITBHOTO Ta KOHKYPEHTHOTO PHHKY
TpaHCHOPTHUX mocTyT [1].

Jnst BuMiproBaHHsS €(EKTHBHOCTI JIOTICTUKH KpaiH
CaitoBuii 0ank Ta IHCTHTYT exoHOMikM Typky y DinisH-
aiiy 2007 p. 3anporoHyBaiy HalliOHAIBHUN 1HJIEKC edek-
tuBHOCTI Jorictuku (LPI — logistics performance index),
SIKMH CTaB TIEPHIMM KOMIUIEKCHUM ITOKAa3HUKOM OI[iHKH
PIBHS PO3BHUTKY JIOTICTHKH B Pi3HUX KpaiHaxX. 3HAUCHHS
LPI xonuBarotecs Big 1 10 5, mpuyomy 1 ykasye Ha OLIbII
HU3bKI TOKa3HUKH JIOTICTUKH, a 5 — Ha OLUIBII BHCOKI.
Pospaxynok LPI 3nificaroBaBcs y 2007, 2010, 2012, 2014,
2016 ta 2018 pp. [3, c. 140; 5, c. 1-2].

s pospaxynky LPI Geperbcst 3HaueHHsI miectu Qak-
TOpiB (KOMIIOHEHTIB), SIKi BIUIMBAIOTh Ha pPO3paxyHKOBE
3HaueHHs LPI. IlicTh cKIIaIHUKIB PO3pPaxyHKOBOTO 3Ha-
yeHHs LPI — me muTHHIS, iHPpacTpyKTypa, Mi>KHAPOTHI
IMOCTaBKH, SIKICTh 1 KOMIIETEHTHICTH JIOTICTHKH, BiJCTE-
KEHHsI Ta CBO€YacHicTh. Hibkue HaBelIeHO 3HauCHHs
iH/IeKcy e()eKTHBHOCTI JIOTICTHKH YKpaiHH y POKH Hpo-
BEJICHHS JIOCII/DKCHHSI Ta PEHTHHIOBY MO3WIII0 YKpaiHu
cepel KpaiH-yJacHHIb (Tadi. 1)

Y 2018 p. Ykpaina mocima 66-¢ Miclle B pEeHTHHTY
BU3HAUCHHS 1HICKCY €(EeKTHBHOCTI JOTICTHKH, IO Ha
11 myHKTIiB BuIIe, HiXK 3HaYeHHs y 2016 p.

Iugexe edextuBHOCTI Jorictukn CBiTOBOTO OaHKyY
(LPI) ananizye KpaiHu 3a JIOTIOMOTOO HIECTH MOKA3HHKIB:

1) eeKTUBHICTHP MUTHOTO Ta IPUKOPJOHHOTO OPOPM-
JICHHS BAaHTAXY;

2) SKICTh TOPTOBOI Ta TPAHCHOPTHOI iIHPACTPYKTYPH;

3) mpocrtoTa oprasizaiii Mi>KHAPOIHOI KOHKYPEHTO-
CIIPOMO>KHOT I[iHY BiJIBAHTAXKCHHS;

4) KOMIIETEHTHICTb Ta SKICTh JIOTICTUYHUX TIOCIIYT;

5) MOXJIMBICTh BIJCTE)KEHHS Ta BIiJICIITKOBYBaHHS
BaHTaXKIB;

6) CBOEYACHICTb, 3 SIKOIO BaHTXKI HAAXOAATH JI0 ONEp-
)KyBadiB MPOTSITOM 3aIlIaHOBAHOTO ab0 OYiKyBaHOTO Tep-
MiHy J10cTaBkH [5, ¢. 8-9].

JlaHi CTOCOBHO CKJIAJHHKIB (KOMIIOHCHTIB), SIKi BILTH-
BalOThb Ha po3paxyHkoBe 3HaueHHs LPI nms VYkpainwy,
MOJaHO Y Taom. 2.

HaiiBumi mokasHuKH YKpaiHa Mae€ 3a paXyHOK CBO€-
YaCHOCTI JOCTaBKHM BaHTaxy, y 2018 p. naHuii nmokasHuk
CTaHOBUB HaiiBuie 3HaueHHs — 3,45. Takox y 2018 p. Hail-
MEHIIIe 3HaUCHHS Ma€ [TOKa3HUK TOProBOI Ta TPAaHCHOPTHOT
iHGPACTPYKTYpH, IO € TMPIOPUTETHAM IUTAHHAM y cdepi
norictuku [5, c. 19-20].

[HIexc epeKTUBHOCTI JOTICTUKHU — 1€ IHCTPYMEHT Tec-
TYBaHHSI JJIs1 BUSIBJICHHS IIOTEHIIHHUX TIPOOJIEM Ta MOXKIIU-
BOCTI JIUIsl 3[IFICHEHHSI TOProBoi JioricTHKK. Bunpasaano,
1110 3 METOIO MOJIIIICHHS CUTYyalii Ha PUHKY JIOTICTUYHUX
MOCIIYT, @ caMeé B CErMEHTI MDKHApOAHUX IEPEBE3CHb, B
Vkpaini HEoOXiTHO BIPOBATUTH KOMIUIEKC 3aXOMiB SIK
y Taxy3i BIOCKOHAJEHHS JIOTICTHYHOI 1HPPACTPYKTypH,
TaK i B MOIIYKY HOBUX MIJIXO/IB JI0 YIpaBiliHHs i y cdepi
aBTOMaru3arii JjoricthyHux rnporecis [4, c. 115]. Tinbkn
CHUIBHUMH 3yCWIUIAMH JIep)KaBH, YYAaCHHKIB JIOTICTHY-
HOI JiSTIBHOCTI Ta BYCHUX MOXKHA JIOCATTH 33/I0BUIBHOTO
peHTHHTY iHIEKCY e()eKTHBHOCTI JIOTICTHKH Ta ITOCSTTH
inet, Bu3HadeHnx y HarioHanbHii TpaHCTIOPTHIiH cTpa-
terii Ykpaiuu Ha nepion xo 2030 p.

BucHoBKkH 3 mpoBeaeHoro aociaimxkennsa. OnHuMm i3
3aBnaHp peaiizauii HarioHanbHOT TpaHCIIOPTHOT cTpaTe-
rii Ykpainu Ha niepion 10 2030 p. € BUKOpHCTaHHS Haii-

Tabmms 1

Pe3yabTaTuBHi 3HaueHHs iHAeKcy eeKTUBHOCTI JOTiCTHKH YKpaiHu

Poxcu 3nauennsi LPI PeﬁTHHFOBa. MO3U LA YKpai}m KinbkicTs novcnmmysaﬂnx KpaiH
cepet 10CTiIKYBAHUX KPaiH y peiitunry LPI
2007 2,55 73 150
2010 2,57 102 155
2012 2,85 66 155
2014 2,98 61 160
2016 2,74 80 160
2018 2,83 69 160

Hoicepeno: cghopmosano aemopom na ocnogi danux [5, c. 40—48]
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Tabmuusg 2
PeiiTunr ckiiaqHuKIB infekcy eeKTHBHOCTI JIOTiCTHKH YKpaiHH
MuTHuMLS Ingpa- Mizxnaponni SIkicTh JoricTukmn Bincrexenns CBocyacHicTh
Poxu CTPYKTYpa nepeBe3eHHst BAHTAKY
17 P 7 P 7 P 7 P 7 P 17 P
2007 2,22 97 2,35 74 2,83 83 2,41 90 2,53 30 3,31 55
2010 2,02 135 2,44 79 2,79 84 2,59 77 2,49 112 3,06 114
2012 2,41 88 2,69 70 2,72 83 2,85 61 3,15 50 331 68
2014 2,69 69 2,65 71 2,95 67 2,84 72 3,20 45 3,51 52
2016 2,30 116 2,49 84 2,59 95 2,55 95 2,96 61 3,51 54
2018 2,46 95 2,38 105 2,77 81 2,76 70 3,08 54 345 54

YMOBHI TO3HaueHHST: /] — 3HaYeHHs CKIagoBoro exeMenTy LPI; P — peliTnHroBa mo3umist cepes JOCTiIKyBaHUX KpaiH.

Lorcepeno: cpopmosano asmopom na ocrogi oanux [5, c. 40—48]

KpaIoro CBiTOBOTO JJOCBIy /Uisi 3a0€3M€UEHHS PO3BUTKY  YEHHS CTaHIApTIB SIKOCTI HaJJaHHS TPAHCIIOPTHUX MOCIYT,
rajy3l TpaHCIIOPTY, HiJIBHIIECHHS SKOCTI Ta HAaJIHHOCTI  Ta po3poOJIEHHs! KPUTEPIiB OLIHKHU SIKOCTi, a TAKOX PO3-
Ha/IaHHS TPAHCIIOPTHO-JIOTICTHYHHX TOCTYT 3 ypaxyBaH-  POOJECHHS CUCTEMH MOHITOPWHTY SIKOCTI HaJaHWX TpaH-
HSIM 30BHIIITHBOGKOHOMIYHHMX 1 pPErioHaJbHUX 3B’A3KiB  CcHOPTHUX Hocayr [2]. OCKIABKH CTpaTeTidYHUN HANpsSIM
VYKpaiHu Ta Ha OCHOBiI KOMIDIEKCHOTO CHCTEMHOTO M-  Jep:KaBH — po30ydoBa TPaHCIIOPTHOI ramy3i, 30KpeMa 3a
X0y JT0 KOOpAMHAIT pOOOTH BCiX BHAIB TPAHCHOPTY Ta  PaxyHOK MOJIMIICHHS TOKA3HHKIB, AKI € CKIaJHUKAMU
HaIloHaNbHOI TpaHCTOPTHOI Monenmi. OJHUM 13 3aX0liB  iHAEKCY e(EKTHUBHOCTI JIOTICTUKH, TO MICNsi OHOBJICHHS
JUIsl peaitizaiii BUIE3a3HAaueHOro 3aBAaHHs € CTBOpeHHss  pedTuHry LPI Ta iforo ckiagHMKIB € BipOTigHICTH CIIO-
CHCTEMH YIPABIIHHS SKICTIO TPAHCIOPTHHUX IIOCIYI, CTepiraTv y MaiOyTHbOMY 3Ha4HE MOJINIICHHS peHTHH-
3aBJSIKM YOMY OUIKYETBCS PE3YNbTaT, TAaKMH SK BU3HA-  TOBOi mo3uuii Ykpainu.
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KAHOUOam eKOHOMIYHUX HAYK, OOYEHM,

cneyianicm euwoi keaniQikayitinoi kamezopii,

Biooxpemnenuti cmpykmypruti nioposoin

«Pisnencokuii mexniunuil paxosutl Konednc

Hayionanvnoeo ynisepcumemy 6001020 20cno0apcmed ma npupoooKOPUCTILY 8ANHS»

®IHAHCOBA T'PAMOTHICTBb HACEJIEHHA SAK CKJIAJHUK COIIAJIBHO-
EKOHOMIYHOI'O PO3BUTKY KPATHU

Y ecmammi o6rpynmosano meopemuuni ma naykoeo-memoouui 3acadu Qinancoeoi zpamomuocmi. Ycmanoeneno, ujo
Qinancosa cpamomnicmo — 3HAHHA, HAGUUKU MA GIOHOWIEHHS, HEOOXIOHI 013 3a0e3neueH s 6I0n06IOAIbHOT hinancosoi
noeedinKu ma niosuuieHHa Qinancoeol inku103ii ykpainuis. /Jocniodiceno, wio 6ucokuil pieenv inancosoi zpamomuocmi
NO3UMUGHO 6NIUGAE HA COUIATLHO-eKOHOMIYHUI PO3GUMOK Kpainu, 30kpema Ha nokasnuk BBII na oyuiy nacenenns.
Yemanoeneno, wio Yxpaina éiocmac 3a pienem ghinancosoi zpamomuocmi 6io npogionux kpain — 11,6 é6anu (i3 21 mosrc-
IUB020); YCMAHO061eHO 6UCOKY wiinbHicmb 36'a3Ky (0,8843) mixc nokaznukamu piena ¢hinancosoi pamomnocmi ma BBII
Ha Oyuly HaceleHHA; 3a 00NOMO2010 YHKUIT «pezpeciay po3paxoeano Koegiyicnm oemepminauii, Koegiyicnm y-nepemuy
ma nooyooeano pieHANNA pezpecii, AKe MOMHCHA 6UKOPUCHOBY8AMU 07151 PO3PAXYHKY RPOZHO3H020 3Hauenna BBII na oywy
HacenenHs 3a NPOZHO3ZHUM pieHem inancosoi zpamomnocmi nacenenns. Pospaxoeano Koegiuicnm enacmuunocmi, AKuil
ceiouumo, wio 3a 30inbuiennn pieHa ginancosoi cpamomnocmi na 1% BBII na oyuty nacenenns y cepeonbomy 30invuiy-
emuca na 4,18%.

Knrouoei cnosa: ¢inancosa epamomnicms, BBII Ha Oyuiy Hacenenns, iHOeKkc (QiHAHCOB80I epamomHocmi, peepecis,
Kopenayis, koepiyicum eracmuyHocmi

FINANCIAL LITERACY OF THE POPULATION AS A COMPONENT
OF SOCIO-ECONOMIC DEVELOPMENT OF THE COUNTRY

Bodnariuk Iryna
University of Water Management and Environmental Engineering

The article substantiates the theoretical and scientific-methodical principles of financial literacy; it is established that
raising the level of financial literacy is a strategic goal of the state to ensure the development of financial inclusion, because
only increasing the availability and level of use of services and strengthening consumer protection without raising financial
literacy will not give the desired result; It is investigated that financial literacy — knowledge, skills and attitudes necessary
to ensure responsible financial behavior and increase financial inclusion Ukrainians; it is established that Ukraine lags
behind the leading countries in terms of financial literacy - 11.6 in Ukraine (out of 21 possible points); the regularity of the
relationship between the level of financial literacy of the population and the level of its economic development — GDP per
capita; in the process of correlation-regression analysis we found a high density of communication (0.7711) between the
indicators of the level of financial literacy and GDP per capita. For calculations, we used the built-in functions '"correla-
tion' and ""regression" of the add-in ""Data Analysis" of MS Excel. Namely, using the ""correlation" function, we calculated
the correlation coefficient. Using the “regression” function, the coefficient of determination, the coefficient of y-section
were calculated and the regression equation was constructed, which can be used to calculate the projected value of GDP
per capita according to the projected level of financial literacy of the population; The results of regression analysis allow
us to conclude that there is a sufficiently close relationship between GDP per capita (performance indicator) and the fac-
tor indicator (level of financial literacy), as evidenced by the value of the coefficient of determination — R-square — 0.8843.
The coefficient of elasticity shows the percentage change in the average performance (GDP per capita) with a change in the
argument x (level of financial literacy) by 1%. The calculated value of the coefficient shows that with an increase in the level
of financial literacy by 1%, GDP per capita increases by an average of 4.18%.

Keywords: financial literacy, GDP per capita, financial literacy index, regression, correlation, elasticity coefficient.

IMocTanoBka mpodiaemu. [ligBumeHHs piBHA (iHAH-  piBHA KOPHCTYBAaHHS TOCIYTaMH 1 MOCHICHHS 3aXUCTY
COBOT TPAMOTHOCTI € CTPATErivHOI0 IO AeP/KaBU MO0  TIpaB CIIOKMBAUiB O€3 MiIBUIIECHHS piBHA (piHAHCOBOI rpa-
3a0e3neueHHs PO3BUTKY (DiHAHCOBOI 1HKITIO31i — BKIIIOYE-  MOTHOCTI HE AaAyTh HAJICKHOTO PE3yIbTaTy.

HOCTI cy0’€KTIB 10 aKTHBHOI JiSJIBHOCTI HA PUHKY (DiHaH- Hamionanphuii OaHk YkpalHM BH3HA4YMB (hiHAHCOBY
COBHX TOCIYT, aJKE JIUIIC MiJBUIICHHS JOCTYIHOCTI Ta  IHKJIFO3IF0 OJIHIEK 31 CBOIX cTpareriyHux Iiyeii. diHaH-

74—



IHBECTHITHHO-IHHOBALIHHA JIATEHICTB

Inmenexm XXI Ne 2 2021

coBa IHKJIIO3is — CTBOPEHHSI YMOB JUIsl 3aJly4€HHs YCiX
CETMCHTIB HACEJICHHS Ta Oi3HECy 10 KOPUCTYBaHHS pi3-
HOMAHITHIUMH (PIHAHCOBHMU IIOCIIyTaMH, sIKi JOCTYITHI 3a
1HPPACTPYKTYpOIO Ta MiHOIO, O(imiiHO BPETyIHOBaHI Ta
BIJIOBiAIOTh MOTpeOaM HACENEHHS 3 METOI0 CTHMYJIIO-
BaHHSI €KOHOMIYHOTO 3POCTaHHS KpaiHM Ta 3MEHILICHHS
COIaJTIbHOT HEPIBHOCTI y CYCHIJIBCTBI.

Peauizarist nini gocsiratTumMerhbest 4epe3 (hopMyBaHHS Ta
PO3BUTOK CHCTEMH 3aXHUCTY TIPAB CIIOXKMBadiB, HanionansHy
CTpaTeTilo Ta 3aXOAW 3 TIIBHIICHHS (PIHAHCOBOI TPaMOT-
HOCTI YKpPaiHIIiB i pO3BUTOK OE3rOTiBKOBOi CKOHOMIKH.

AHaJi3 ocTaHHIX J0caixKeHb i mydsikaunii. [Tutanus,
110 JIOCIIDKYIOTBCSl B pOOOTI, IPUBEPTANIN yBary BITUH3-
HSHUX HAyKoBIiB, 30kpeMa T. ['aBpmiko, M. Jloraus [3],
1O. Pomanogcrkoi, B. Ypbanosud [9] Ta iH.

IMocTanoBka 3aBaanHs. Husekuil piBeHb (iHAHCOBOI
TPaMOTHOCTI Ta 1HKIIO3MBHOCTI BUMAarae po3poOiieHHs U
YIPOBADKEHHS 3aX0JliB Ha MaKpO- Ta MIKPOSCKOHOMIYHUX
PiBHSIX [UIs 3a0€31eUeHHsI HOTro 3pOCTaHHSI.

Bukiaag ocHOBHOrO Marepiajlly JOCTiIZKeHHS.
Pesynprarn 3aranpHOHAIIOHAEHOTO JOCIHTIHKEHHS, 1HIIT-
toanoro USAID miono piBHSA (piHaHCOBOI TPaMOTHOCTI,
¢inancoBoi iHKMO311 Ta (hiHaHCOBOTO T0OPOOYTY B YKpa-
fui y 2018 p., 3acBiguminu taki ¢paktu: YkpaiHa Bijcrae 3a
piBHeM (hiHaHCOBOI TPaMOTHOCTI BiJl MPOBITHUX KpaiH —
11,6 6anmn B Ykpaini (i3 21 Gana); HepocraTHs piHaHCOBA
IPaMOTHICTb — O/IHAKOBO aKTyajbHa IpodieMa BCiX yKpa-
THIIB (HE3aJIE)KHO BiJ BiKY, CTaTi, perioHy NMpOKHUBAHH:A);
YKpaiHIli YHHUKAlOTh PO3MOB IIPO OCOOWCTI (iHAHCH Ta
METOAM YIMPABIIHHS HUMH; OUIBIIICTh YKPaiHIIB Opi€H-
TOBaHAa Ha BUTpPA4YaHHS TpoLIeH Y MOTOYHOMY TIEpiofi,

—@— PiBenb (inancoBoi rpamoTHOCTI

14,0
Ilopmyzanin

14,9
Dpanyis |

14,3
benvaia ,,
12,6
Yexin /.,
13,1
Benukoopumania ' O o
14,6
Hopeezia ‘"'
Hidepranou *
13,4 -
Hoﬂbma\
11,6 3 :
Aecmpisn :
14,2 Anbanin

12,7

14,0

CXWJIbHA OlIbIlIe BUTpAYaTH, HIK 3a01aJDKyBaTH; CIIOCTE-
piraeTbcsi HU3bKUH PIBEHb KOPHUCTYBAaHHS (HiHAHCOBUMH
nociyramu ta npoxykramu: 40% HaceleHHs 3a OCTaHHI
JIBA POKH HE KOPHUCTYBAIHUCS >KOTHUMH (DiHAHCOBUMHU
nocimyramu abo npoxykramu. OTxe, iCHy€e BHCOKHH CycC-
MUIBHUN 3aITUT Ha MiJBUIICHHS (iHAHCOBOI I'PaMOTHOCTI.
3riiHO0 3 JIOCTIJUKEHHSM, IPOBEJACHUM 32 MiJATPHUMKH
USAID, cepen 21 eBporeiicbkoi KpaiHu piBeHb (iHaH-
COBOI TPaMOTHOCTI BHIe cepeanporo piBHA (13,1) crmo-
crepiraeTsest y @Opantii — 14,9, mo #a 1,8 Ganu Ginbre
cepeaHboro 3Ha4deHHs, y Qirnsauaii — 14,8, mo Ha 1,7 6amm
OunblIe 3a cepenHe 3HadeHHs, y Hopserii — 14,6, mo Ha
1,5 G6amu OinbIre, y ABctpii — 14,2, mo Ha 1,1 6anu OinbIie
cepenHbOro 3HaueHHs1 no €spomni. Y Ilopryranii, Jlarsii,
JIutei BimxmieHHsT (paKTUYHOTO 3HAYCHHS PiBHsI (hiHAHCO-
BOI IPaMOTHOCTI CTaBHUTH MeHIIe | Gaia.

[TokaszHuk (hiHAHCOBOI TPaMOTHOCTI HIDKYE CEPETHBO-
eBporieiicbkoro piBHsi B Ykpaini 1 [loabmii — 11,6, mo Ha
1,5 6amu meHme cepeanboro, y bimopyci — 11,7, mo Ha
1,4 6anu MeHIIe cepeTHBOTO PiBHS, y XopBarii — 12,0, mo
Ha 1,1 Gamu MeHIIe cepenHbOro piBHA (puc. 1).

3arajgoM MO)KHa TPOCITIAKYBAaTH 3aKOHOMIpHICT MIONO
B3a€MO3B 13Ky PIBHS €KOHOMIYHOTO PO3BHTKY KpaiHH Ta
piBHs piHAHCOBOT IpaMOTHOCTI i HaceneHHs. I, HaBnakwu,
YUM HWKYMM € DIBEHb EKOHOMIYHOrO J00poOyTy, THM
HIDKYMM € piBeHb (hiHaHCOBOI rpamoTHOCTI. Ipore peseps
30UThIICHHS PiBHS (PiHAHCOBOi TPaMOTHOCTI € B yCiX €BpO-
nechkrx KpaiH. Tak, Opaniis, sika Mae HaHBHUIINI MOKa3-
HUK piBHS (JiHAHCOBOI IPaMOTHOCTI, Ma€ pe3epB 6,1 6aiu Bif
(haKTUYHOTO 3HAUCHHSI 10 MaKcuMasbHoro (21 6a). A Ykpa-
ina 1 [Mombia mMarots nogonatu Gap’ep y piBHi iHaHCOBOT

= = == CepenHiii piBeHb (piHaHCOBOI rPaMOTHOCTI
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Puc. 1. PiBens ¢inancoBoi rpaMoTHOCTI KpaiH cBiTy Ta ii cepeaniii piBensn [5; 7; 8]
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rpaMoTHOCTI 9,4 Oanu 1o MakcuManbHuX 21 Gana (puc. 2).
Came Tomy peryisiTop (DiHAaHCOBOTO PHHKY YKpaiHu BOa-
YarOTh MiJBHUIICHHS PiBHS (DIHAHCOBOI rpaMOTHOCTI (pyHa-
MEHTOM PO3BUTKY (PiHAHCOBOTO PHHKY Ta PHHKY (hiHaHCO-
BHX TIOCITYT 1 eKOHOMIKHM Kpainu 3arajom [ 1, c. 151].

HactymHuM erarnoM JIOCIiKEHHS € MTPOBEJCHHS IPo-
THO3HOTO aHai3y MOKa3HHKa rmokasHukoM BBII Ha mymy
HaceJIeHHs y B3a€MO3B'I3Ky 3 YHUHHHKOM BIUIMBY — PIBHEM
(hiHaHCOBOI TPaMOTHOCTI HaceleHHs. BuOipky 3Ha4YeHb
TIOKa3HUKA MU 3TeHEPYBaJIM 3a JOIOMOTroi0 baHKy maHmx
caitry ['pynu CBiToBoro 6anKy. /[y MPOTHO3HOTO aHATI3Y
Hamu Oy BiniOpani nokasuuku BBII Ha qyury HaceneHHs
y pO3pi3i KpaiH CBITY, B SKHX HAMH IIPOAHAI30BaHO PiBCHb
(iHaHCOBOI TPaMOTHOCTI.

Janunii aHaMi3 peanizyBaTUMEThCS HAMU y KiJIbKa eTa-
TiB: YCTAHOBIICHHS MIUTHHOCTI 3B'SI3KYy MK TIOKa3HUKAMH
Ta mMoOynoBi PiBHSIHHA perpecii s nporaodysanHs BBII
Ha Jyllly HAaceJeHHs 3aJeXHO BiJ| piBHs (hiHAHCOBOI Irpa-
MOTHOCTI. /151 po3paxyHKiB HaMH BUKOPHUCTaHO BOYJ0OBaHi
(GYHKIIT «KOpeIsiLish» Ta «perpecis» Haa0ynoBH «AHaII3
JaHUX» Iporpamu 3actocyHky MS Excel. A came 3a nomo-
MoOTo0 (YHKIII KOpemsmii HaMH po3paxoBaHO Koedirti-
€HT KOpeJAIii, KoedillieHT neTepMiHallii Ta KoeilieHT
y-IIepEeTUHY. 3a IOMOMOTOI (PYHKIII «perpecis» Hamu
1oOyZI0BaHO PIBHSIHHS perpecii, sKke MO)KHa BHKOPHCTO-
BYBaTW JUISl PO3paxyHKy IPOrHO3HOro 3HaueHHsM BBII
Ha JyNIy HaceJeHHs 3a NPOTHO3HMM piBHEM (iHAHCOBOI
TPaMOTHOCTI.

Koeimient kopensiii Mixk piBHeM (iHAHCOBOI Tpa-
mMoTHOcTi Ta BBII Ha ayury HacejeHHs MOXKHA po3paxy-
BaTH 32 ()OPMYJIOIO:

> (x-x)x(y-y)
-0 <Y -0y

Correl(X,Y) =

(1

Jie x 1y — BUOIpKOBI 3Ha4YeHHs pPiBHS (DiHAHCOBOI rpa-
motHocTi (Macus 1), BBII na mymry Hacenenss (Macus 2).

Koedimient xopensmii (r) HaOyBae 3Ha4eHHS Big —l
1o +1.

Sxmo |r| < 0,30, To 3B’430K M)k 0O3HAKAMH CIIAOKHIA;

0,30 < r| £ 0,70 — nomipHuii 38’s130K;

[r| > 0,70 — cunbHUiT 00 HITBHUHN 3B’ S30K.

Komu |r| = 1 — 3B’430K (pyHKIIOHAIBEHUH.

Tabmms 1
Kopeasiunilinuii anais
PiBenn
Hoxa3zuuku ¢dinancoBoi BBII na nyury
. HaceJeHHsI
I'PpaMOTHOCTI1
PiBens dinancosoi 1
TPaMOTHOCTI
BBII Ha nymy HaceneHHs 0,771116 1
PospaxoBaHi 3Ha4eHHs KOE(ILI€HTIB IOKa3HUKIB

piBHA (iHAHCOBOI IpaMOTHOCTI KpaiH cBity 3a 2018 p.
(tabm. 1-3) cBigUaTh PO HASBHICTH MIUTFHOTO 3B’ SI3KY MK
MMOKAa3HUKAaMHU: PiBHEM (hiHAHCOBOi IPaMOTHOCTI Ta BEIH-
yuHoro BBII Ha aymry Hacenenns: » = 0,771116.

Tabmurst 2
Perpeciiina crarucruka
Moxkazuuk 3HavyeHHs
MuoxuHHHE R 0,940414
R-kBagpar 0,884379
CranmapTHa TOXHOKa 13832.,5
CriocTepexeHHs 20

OpeprkaHi pe3ysbTaTd PErpeciiHOro aHajily AarTh
MOYKJIMBICTh 3POOMTH BHCHOBOK MPO HASBHICTH JOCTAT-

80000
Hopeezin

70000 2
S

60000 Aecmpin
Ffé @ Hidepnandu @ Dinnamndin
2
s @ benveia
% 50000 V]

" ]

°§ @ Benuxobpumanin
x
& 40000
Y @ Yexin é Ecmonin Ppanyin
s Xopeamisn
= i YzopwuHa 9 Jlumea o Nopmyzania
g- 30000 ] nawuuao ° [¥] X Q@ Jlameis
‘g' Typeuquna
=
E 20000 & Eiropyce Pocilicoxa pedepayin
= @ Yxpaina ¢ @ AnGanin

10000 lpysia

0
11,5 12,0 12,5 13,0 155 14,0 14,5 15,0

pieenn pinancoeol cpaviomuoci

Puc. 2. Poznoxin kpain ceity 3a kpurepiem BIIII Ha nymy HaceneHHs
Ta piBHA (piHaHCcOBOI rpamMoTHOCTi y 2018 p. [5; 7; 8]
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Tabmums 3
Jucnepciiinmii ananis
Ioka3Huku KoedinienTn CrangapTHa noxuoka t-CTaTHCTHKA P-3nauenns
Y-mepetnn -115106,45 29860,58 -3,8548 0,001161
PiBenb dinancoBoi rpamotHocTi (X) 11525,78 2263,712 5,091539 7,62E-05
HBO IIUIBHOTO 3B 513Ky MK BBII Ha mymry nHacenenns Tabnuus 4

(pe3ynBTaTHBHUM TIOKA3HUKOM) i (PaKTOPHUM ITOKa3HHKOM
(piBHEM (hiHAHCOBOI IPaMOTHOCTI), TIPO IO CBiTYHTS i 3HA-
yeHHs KoedinieHTa nerepMminaiii — R-kBagpar — 0,884379.
PiBusinus 3anexxHocti BBII Ha nymy nHacenenHns (y)
BiJl piBHS (hIHAHCOBOI TPaMOTHOCTI (X) BiJ Ma€ BHIVISI:

y=-115106,45+11525,78x x. )

Onep:xaHe piBHSHHS 3aJI€KHOCTI MOYKHA BUKOPHUCTOBY-
BaTH JUIA MPOTHO3HHUX po3paxyHKiB. IlizcTaBuBmm y piB-
HSIHHS TIPOTHO3HI 3HAYEHHS X, OAEPKMMO IPOTHO30BaHE
3HAUEHHS Y.

Jo npukiany, Buile My 3a3Hadanu (puc. 1), mo cepea-
Hill piBeHb (iHAHCOBOI I'PaMOTHOCTI Y JOCIIJDKYBaHUX
€BpOICHChKUX KpaiHax ctaHoBUTH 13,1%. IlincraBuBmm
JTaHe 3HAueHHs PiBHSA (iHAHCOBOI TPAMOTHOCTI HACEIICHHS
VYkpainu sk MPOrHO3HMM (€TATOHHUH) PiBEHb, MATUMEMO:

y=-115106,45+11525,78x13,1=35881,27001.CLLIA. (3)

Jnst mornuOneHoro aHanizy HaMH pO3paxOBaHUM Koe-
¢imieHT enacTHYHOCTI 3a popMyIoro:
X; 13,1
K, =a,x==11525,78x ————=4,189032, (4)
"y, 36056,7

fie a; — KOeILI€EHT y PIBHSHHI 3aJI€KHOCTI ISl j-T0
(axropa;

X; = cepenHbOapUPMETHYHE 3HaYECHHS j-TO (haKTopa;

Y; — CepelHbOapU(PMETUIHE 3HAYCHHS PE3yNIbTATHB-
HOTO MOKa3HUKa.

KoeoimienT enmacTHUHOCTI MOKa3ye, Ha CKUIBKH BijICO-
TKIB y CEpPEeIHBOMY 3MIHIOEThCS PE3yJIBTaTUBHUII MOKA3-
auk (BBII Ha mymry HaceneHHS) 31 3MiHOIO apTyMEHTY X
(piBeHs GinancoBOi rpamoTHOCTI) Ha 1%. Po3paxoBanmii
NOKa3HHK eJIaCTUYHOCTI HaBeleHO B TalI. 4.

Po3paxoBane 3HaueHHs KoedillieHTa CBIIYNTD, L0 32
30uIbIIeHHs piBHS (iHaHcoBOI rpamoTHOCTI Ha 1% BBII
Ha JyOly HAacelieHHS B CEPeIHbOMY 30UIBINYEThCS Ha
4,19%.

KoediuieHT eJJacTUHYHOCTI BIUIUBY
piBH# (piHaHCOBOI rpaMoTHOCTI (X)
Ha BBII Ha nyury Hacesienus (y)
Dakrop KoedgiuieHT eacTuyHoCTi
PiBenp (piHaHCOBOI rpamMoTHOCTI (X) [4,189032

BuCHOBKH 3 IPOBEIEHOTO IOCi>KEHHsI. Y3arajibHI0-
104U PE3yJIbTaTH JOCIIDKSHHSI, MU MK TaKUX BUCHO-
BKiB. [IpocitigkoBaHO 3aKOHOMIPHICTB III0/I0 B3a€EMO3B’ 3Ky
PIBHS €KOHOMIYHOTO PO3BUTKY KpaiHM Ta piBHA (iHAHCO-
BOI TPAaMOTHOCTI ii HAaCEJCHHS: YUM BHUIIE piBeHb (DiHAH-
COBO{ TPaMOTHOCTI HAaCEJEHHS, THM BHIINM € IOKAa3HUK
BBII Ha ayury HacenacHHs, 1, HABIAKK, YAM HHKYE PIBCHD
€KOHOMIYHOTO J100po0yTY, THM HW)KYKM € piBeHb (iHaH-
coBoi rpamMoTHOCTI. Pe3epB 30inbI1eHHs piBHS QiHAHCOBOT
TPaMOTHOCTI € B YCiX €BPONEHCHKUX KpaiH, IpoTe B YKpa-
iHM BiH ommH i3 HaiOimpmux. [IpoBeneHO mOCHTITKEHHS
B3a€MO3B’ 3Ky MK piBHEM (piHaHCOBOI TPaMOTHOCTI Ta
BenuuuHO0 BBII Ha nymry HacelleHHs 3a JOIOMOIOKO
BOy/toBaHUX (DYHKII «KOpEIsIis» Ta «perpecis» Hauoy-
JIOBU «AHai3 JaHUX» Iporpamu 3actocynky MS Excel, a
caMme po3paxoBaHo KoedimieHTH Kopessimii Ta moOy1oBaHO
PIBHSHHS perpecii, sike MO>KHa BUKOPHCTOBYBATH ISl ITPO-
rHo3yBaHHA BennanHu BBII Ha nymry HaceneHHs 3a 3MiHU
piBHs (piHAHCOBOI rpamMoTHOCTI. Po3paxoBaHo KoedilieHT
€JIACTUYHOCTI, SIKMH 1a€ MOKJIMBICTH MaT€MaTHYHO OLli-
HHUTH BEJIMYMHY BIUIMBY (hakTopa «piBeHb (hiHaHCOBOI rpa-
MOTHOCTI» Ha pe3ynbTylounii nmokasHuk — BBII Ha mymry
HaCeJIeHHSL: 3a 301TbIIeHHS PiBHS ()iHAHCOBOI TPaMOTHOCTI
Ha 1% BBII Ha gymry HaceJIeHHs B cepeAHbOMY 301IbIITY-
erbest Ha 4,19%.

[TepcrieKTUBHUM HaNpsIMOM JIOCII/DKEHHSI € ITOITYJIsi-
pu3atist piHaHCOBOT IPaMOTHOCTI Ta (hIHAHCOBOI KYJIBTYpH
cepesl HaceNeHHS, 30KpeMa MOJIOAl, Uil e(EeKTUBHOTO
YIOpaBITiHHSA OCOOMCTUME (piHAHCAMU Ta MPUHHSATTS BHUBa-
KEHUX (DIHAHCOBUX PIllICHB.
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cmapwuil sukiadad Kkageopu nyoniuno2o ynpasiinua ma nionpueEMHUYmad,
Hayionanvuuii aepoxocmiunuil ynigepcumem

imeni M. €. JKyroscvrozo «Xapkiecokuil agiayiinutl iHCmumympy

HHPOBJIEMA BIIPOBA/I’KEHHSA MOHITOPUHI'Y
TA OIIHIOBAHHS IHHOBAIIMHOI AKTUBHOCTI 3A IYBJITYHOT O YITPABJITHHSA
CYCHUJIBHO-TOCITOJAPCBKMMHU ITPOUECAMHU

Y emammi pozenanymo cucmemy kpumepiie oyinroeanna innosayiitnoi akmusHocmi y cucmemi nyoniuHozo ynpae-
JUHHA CYCRITbHO-20CNO0APCLKUMU NPOUECAMU MA 3ANPONOHOBAHO 0715 ONUCY NPOUECI8 Y COUIAIbHUX CUCIEMAX KOPUCHTY-
eamuca He MOYHUMU 3HAYEHHAMU MIET uu IHWOT Xapakmepucmuku, a ix neuimkumu ananozamu. Busnaueno, ujo nogi
3HAHHA Ma IHHO6AYIT 3yMOGIIIOI0Mb MEMRU HAYKOG0-MEXHIYHO20 HPOZPECY, HCUMMEIOAMHICHb NIONPUEMCIE | KOHKY-
DEHMOCRPOMOIHCHICHb eKoHOMIK. L]e 3yM06/10€ HeodXiOHICHb nOWYKY cmpameziil CIuMyIi06aHHs IHHOBAUIIHOT aKMu6-
Hocmi y cghepi nyOniuno020 ynpaeninns, OpicHMOBAHUX HA (POPMYBAHHA PO32OPHYMOL cCUCeEMU MOMUGAUITl, CHEOPECHH
CYUACHOT OPeani3ayiiiHO-eKOHOMIUHOT MOOei OiAbHOCHI, 6NPOBAOICEHHA MEXHON02I MOHIMOPUHZY MA OUIHIOBAHHA.
Haeedeno nepenik ocnoéHux xapakmepucmuk 01 Knacughikayii iHHO8auilinoi akmuenocmi ma no6yooeu pelimutz06020
MOHIMOPUHZY.

Knwouosi cnosa: nyoniune ynpasninms, oepicciyicooseynb, inHosayii, Cy4acHi YnpasuiHCoKi MemoouKu, Oi0dCUmanizayisl.

THE PROBLEM OF IMPLEMENTATION OF MONITORING
AND EVALUATION OF INNOVATIVE ACTIVITY IN PUBLIC MANAGEMENT
OF SOCIO-ECONOMIC PROCESSES

Volkova Liudmyla
National Aerospace University «Kharkiv Aviation Institutey

The article considers the system of criteria for evaluating innovation activity in the system of public management of
socio-economic processes. It is offered to use not exact values of this or that characteristic, and their indistinct analogues
for the description of processes in social systems. It is determined that new knowledge and innovations determine the pace
of scientific and technological progress, the viability of enterprises and the competitiveness of economies. This necessitates
the search for strategies to stimulate innovation activity in the field of public administration, focused on the formation of a
comprehensive system of motivations, the creation of a modern organizational and economic model of activity, the introduc-
tion of monitoring and evaluation technologies. At the same time, there is a lack of a systematic approach to the assessment
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of innovation activity in the public administration system, which is accompanied by an increase in the risks of innovation
and negatively affect the introduction of new technologies. In this regard, the problem of selection and implementation of
an effective system for monitoring and rating construction is relevant. Existing in theory and practice approaches to innova-
tion management and assessment of the level of its development do not contain clear, unambiguously interpreted criteria
Jfor choosing a strategy, as well as tools and methods to stimulate innovation. In addition, insufficient attention is paid to the
organizational aspects of the implementation of innovation strategies. The list of the main characteristics for classification
of innovative activity and construction of rating monitoring is resulted. Each of the subsystems is characterized by its fuzzy
index. Thus, a combination of indexes describing various aspects of system operation is a universal code that can be used to
classify and rank. The principles of analysis of quantitative indicators are also used as a methodological basis in the forma-
tion of the methodology for assessing innovation activity. Indicators should be used in the development of further strategies
and the introduction of rating technologies to monitor the use of modern management techniques, the use of managerial

innovations, digitalization of public administration, etc.

Keywords: public administration, civil servant, innovations, modern management methods, digitalization.

IMocTanoBka mpoodaemu. J{epxaBHUIA CEKTOP Bifirpae
Jy’K€ BaXJIMBY POJIb y CY9acHUX eKOHOMikax. Sk iy 0i3-
HeC-CEeKTOpi, 1HHOBaIii MOXYTh OyTH OCHOBHHM JKepe-
JIOM 3pOCTaHHs MPOJYKTHBHOCTI Mpalli, eKOHOMii BUTpaT
Ta TOJIIIIEHHS SKOCTI MOCIYT y MyOIiYHOMY YIIpaBIIiHHI,
TOMY 3/IaTHICTH JEP’KaBHOTO CEKTOpY 10 iHHOBaLiil yce
YacTile po3NISAAETHCS K BAXIMBUN €IEMEHT 3arajbHO-
€KOHOMIYHHUX ITOKAa3HUKIB IHHOBAIIHHOCTI.

3aranom icHye morpeba B MOAATIBIIOMY PO3BUTKY CHC-
TEMH MOHITOPHHIY Ta OILIIHIOBAHHS 1HHOBAI[IHOT aKTHB-
HOCTI y JIep>KaBHOMY YIPaBJIiHHI.

Pi3HUTBCS IHCTHTYILIHE CepeloBUILE, B SKOMY Ipa-
LIO€ TAPUEMEITH 1 IEPKCITYKOOBEIIb, 1 116 Ma€ HACIIIKH
JUTS XapakTepy MOTHBAIIi] (BHHATOPO/A, TOCTYII 10 cepu
MIPUHHATTA PIlICHb Ta 3aTHICTH AiATH). Toxl SK 3arajbHi
Oa)kaHHsI OTPUMATH OCOOMCTY BMHAropoJy MOXYTb OyTH
OZIHAKOBMMH JJISl JIEP)KABHOTO Ta MPUBATHOTO CEKTOPIB.
L{i mepeBarn It JAEpKCIYKOOBIS, SIK MPABHJIO, IPOSIB-
JISIFOTBCSL 3 TODISIAY BHU3HAHHA Ta Kap'epH, 30UIBIICHHA
3apo0iTHOI IJIaTH, a HE TPOIIOBOTO ITiIITPHEMHHUIIBKOTO
puOyTKy. KoHCTHTYIHHI Ta TIpaBOBI 0OMEKEHHS MOXYTh
TAKOK 3MEHIIUTH JOCTyNll 10 (iHAHCYBAaHHS, 3HU3UTH
MOXKJIMBICTE JISITH, BUKJIIOYAIOUYH IIEBHI BUAU JiSUTBHOCTI 1
3arajioM CIpHSTH yIOBUILHEHHIO IHHOBALITHOTO IPOIIECy.

Hogi 3HaHHA Ta IHHOBALlIT BU3HAYAIOTH TEMITH HAYKOBO-
TEXHIYHOTO TIPOTPECY, JKUTTE3NATHICTh MIAIMPHEMCTB 1
KOHKYPEHTOCIIPOMOXKHICTh eKOHOMIK. Lle 3yMoBiTioe Heoo-
X1IHICTB TOIIYKY CTpaTeriii CTUMYJIFOBaHHS 1HHOBAIIHHOT
aKTHBHOCTI y cepi myOIiqHOro ynpasiiHHs, OpiEHTOBA-
HUX Ha (OPMYBaHHS PO3TOPHYTOI CHCTEMH MOTHBALIii,
CTBOPCHHS CyYacHOI OpraHi3amiifHO-eKOHOMIYHOT MOJeIi
JISUTBHOCTI, BIIPOBADKCHHS TEXHOJIOTIH MOHITOPHHTY Ta
OLIIHIOBAHHS.

AHaJi3 ocTaHHIX JocjimxeHb i myOaikauiii.
JlocnipkeHHAM ~ IHHOBAI[IHHOI ~ aKTUBHOCTI  MiJIPH-
eMcTB 3aiimarorecst BueHi: FO.A. Timbspa, JI.B. XKypas-
msoBa, B.I. 3opin, B.B. KympeeB, O.H. MenbHukos,
O.B. Mixanros, E.JI. He3naxina, I1.B. Hikitina, A.B. ITis-
enb, A.B. Cyrmo6os, E.A. Ycrunos ta iH. Tumnosi ctpa-
Terii 1HHOBAI[IfHOIO PO3BUTKY MiJINPUEMCTB, a TaKOXK
pi3HI IHCTPYMEHTH 1 METOAM CTHUMYIIIOBaHHS I1HHOBa-
LilfHOT aKTHBHOCTI pO3MIsIHYTO B poborax B.M. AHbB-
mina, M.E. Kacc, E.A. Munscekoro, B.A. ITlopermxkosa,
O.M. XorsmeBoi Ta iH.

[Touatox BHWBYEHHS 3aCTOCYBaHHSA iHHOBAIl B Jep-
JKaBHOMY ceKTopi Oyno mokiajgeHo me B 1970-x pokax
i3 mocmimkenusm Posuepa [1, ¢. 234] (Roessner, 1977),
SIKMH, MOYKJIUBO, OyB TIEPIIMM JIOCIITHUKOM, 1110 Oe3moce-
penHBO 3aliMaBCs BUBYCHHSM 1HHOBAILIN y it cdepi.

Hepnapni nociimkenns (Sahni, Wesson, & Christensen,
2019; Leyden & Link, 2020) [2, c. 7] moKa3yIOTh, IO
HACTIpaB/ii iIHHOBAI{ B Iep>KaBHOMY CEKTOpi — HE HOBHHA 1
XapakTep MiAMPUEMHUIITBA B JICPIKABHOMY CEKTOP1 TakHi
caMHMil, SIK y TMiJNIPUEMHHULTBA B npuBaTHOMY. Jlis4 aep-
JKABHOTO CEKTOpY — L€ TEK HOBATOP, SIKMH OaunTh HEBU-
KOPHCTaHI MOXKJIHBOCTI.

Pazom i3 TiM BiACYTHII CHCTEMHUH MiAXiA y MHTaHHIX
OIIIHKM 1HHOBAIIfHOT aKTUBHOCTI y CHCTEMIi ITyOIiYHOTO
YIPaBJIiHHS, 0 CYNPOBOIKYETHCSI 3POCTAHHSIM PU3HKIB
IHHOBAIIITHOT JisUTbHOCTI Ta HETAaTUBHO BILIMBAE HA BIIPO-
Ba/DKEHHSI HOBUX TEXHOJIOTIH. Y 3B'I3Ky 13 IIUM aKTyalizy-
€Thcs TIpodireMa BHOOPY 1 peaizamii e()eKTHBHOT CHCTEMH
MOHITOPHHTY Ta MOOyI0oBH peHTHHTY. IcHyI09i B Teopii i
MPAKTUI MIXOAW IO YIPaBIiHHA iHHOBAIIITHOIO MisIb-
HICTIO Ta OLIHKH DPiBHS 11 PO3BUTKY HE MICTATh YiTKHX,
OJIHO3HAYHO TPAKTOBAaHUX KPHUTEpiiB BUOOpY crparerii, a
TAKOXX IHCTPYMEHTIB 1 METO/IIB CTUMYJIFOBaHHSI IHHOBAIliHi-
HOi akTHBHOCTI. OKpIM TOTO, HEZOCTATHBO MPUALIIETHCS
yBaru OpraHi3aniifHIM acrieKTaM peaji3allii iIHHOBaIliHIX
CTpaTeriii.

IMocranoBka 3aBnanHsi. JlOCHi/PKeHHSI NPUCBSYCHE
BU3HAYEHHIO OCHOBHHX KPHTEPIiB OI[IHIOBaHHS IHHOBA-
I[ITHOT aKTUBHOCTI Y CUCTEMI ITyOIIYHOTO YIIPABIIiHHS CYC-
HiJTbHO-TOCIIOAAPCHKUMH MPOLECAMH.

Bukiaag ocHoBHOTo Matepiamy nociaimxenHs. s
OTIHCY TIPOIIECIB Y COLIATbHUAX CHCTEMaxX Habarato qoped-
Hillle KOPHCTYBAaTHCS HE TOYHMMHU 3HAUCHHSMH Ti€l 4n
IHILOT XapaKTEePUCTUKH, a IX HEUITKUMH aHajoramu. Tomy
JUIs ONMCY 3HAa4Y€Hb yBEAEMO TEepMH (HM3bKa, CepenHs,
BHCOKA).

YBeneMo B po3mIsA HediTKi eHTpomiiHu iHaekcH (E),
BH3HAUMBIIH iX y TaKWi CHOCiO: iHAEKC — 11 HediTKe 3Ha-
YyeHHsI Tiel uM iHmoi xapakrepuctuku. Cucremy kiacudi-
KallliHUX O3HAaK, 3alPOIIOHOBAaHY aBTOPOM, HAaBEJEHO Ha
puc. 1.

Hmxde HaBeIEHO CIMCOK OCHOBHHX XapaKTePHCTHK
JUTA KITacuQikarii iHHOBaIiifHOT aKTHBHOCTI Ta MOOYIOBU
PEHTHHIOBOTO MOHITOPHHTY:

— El — 3araipHa mojiTHKa 1 CTpaTeris: HACKUIbKH
MOJNITUKA 1 CTpareris opraHy IMyOJi4HOrO YIpaBIIiHHS
CIPUSIOTH ITiIBUIICHHIO IHHOBAIIHHOT aKTUBHOCTI;

— E2 — opranizamis mpami: 4u Crpusie BUHUKHCHHIO
MOTHBAIII 10 IHHOBALIHOI ITOBEIIHKH;

— E3 — inHOBamiiiHuii MOTeHIIa : YacTKa MepCOHaITY,
10 3aiiMaeThCsi 0E3M0CePeIHBO BIPOBA/PKEHHSIM  HOBHUX
TEXHOJIOTIH y AiSTIbHICTH OpraHy MmyOJIiuHOrO yIpaBiiHHS;

— E4 — IHTEHCHBHICTH: KIJIBKICTH JIFOAUHO-TOIMH,
BUTpPaYCHUX Ha iHHOBAIIHHY JisITbHICTE;
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[Momituka i cTpareris
oprasy ITy0JIi9HOTO
YIpaBIiHHS

Opranizartis npari Ta
MOPSIOK CTUMYJTFOBAHHS
1HHOBAIIMHOT ITOBENIHKHA

IaHOBaHHMI
MOTEHIIIaT

Krnacudikaniiina o3naka

TumyacoBa IHTEHCUBHICTb

TexHiuHa OCHAIIEHICTH

dinancose
3a0e3eYeHHs

Puc. 1. Cucrema kiaacudikaniiHux o3HaK

Licepeno: pospobneno agmopom camocmiiino

— E5 — TexHiYHa OCHAIICHICTh: HACKUIBKH 3a0e3Iie-
YeHI JepXKCIyKOOBII TEXHIYHUMH Ta 1H(OpMaIIHHUMU
3aco0amu;

— E6 — po3BUTOK JIOICHKUX pECYpciB i TPyHOBi Bif-
HOCHWHHU: YMOBH TIpaIleBJIAMITYBaHH], OXOPOHA Ta TiTi€Ha
Tpaili, HaBYaHHA 1 MiIBUIIEHHS KBamidikaii criBpoOiT-
HUKIB, CTpATerii IMOJJOaHHS HETaTUBHUX CHUTYaIlill Ta KOH-
GuTiKTIB 1 T. 11.;

— E7 — ¢inaHcoBe 3a0e3reveHHs: YacTKa KOIITIB,
BUJIJICHUX HA BIIPOBA/DKEHHSI HOBITHIX TEXHOJOTH;

— E8 — crumymioBaHHA iHHOBAmiHO! TOBEMIHKH:
XapakTepu3ye poOOTy MOTHBAIIHHOI CHCTEMH OIUIATH
mpati [3, ¢. 132-138; 4, ¢. 51-54; 5, c. 84-88].

KokHa 3 mijzcucTeM XapakTepH3yeThCsl CBOIM HEYiT-
KuM iHJgekcoM. TakuM 4MHOM, KOMOIHAIlis 1HJIEKCIB, IO
OITUCYIOTh Pi3HI acneKkTH (YHKI[IOHYBaHHS CHCTEMH, — 1€
YHIBEpCAIBHUN KOJI, SIKHi MO)Ke OyTH BUKOPUCTAHHH ISt
kimacudikamii Ta moOyI0BH PEUTHHTY.

[Tix vac popMyBaHHS METOAWKH OI[IHKH iHHOBAIIHOT
AKTHUBHOCTI SIK METOAOJIOTIYHA OCHOBA BUKOPUCTOBYIOTHCS
TAKOXK MPHUHIMITY aHalli3y KUIbKICHUX MMOKa3HUKIB!

K,, — xoedinienT innopauniiinoro nmorenmiasy.

Ieii koedirieHT XapakTepusye MpodeciiitHO-Kaapo-
BHI CKJIaJ OpraHy IyOJIiYHOTO ympaBiiHHA. BiH moka3zye
Y4acTKy MEPCOHAIY, [0 3aiiMaeThCs Oe3MmocepeIHBO PO3PO-
OJICHHSIM HOBUX IHU(POBUX ITOCIYT i TEXHOJOTIH, 1O Bif-
HOIIICHHIO JI0 CPEITHBOCIMCOYHOTO CKIIAY BCIX MOCTIHHUX
i THMYacoBUX (haxiBiiB. BuzHayaeThcs 3a popMyInoro:

K,=11,/4, (1
ne 1, — KUIbKIiCTh 3aliHATHX Y BIPOBAHKCHHI HOBITHIX
TTOCITYT;

Y, — cepeniHs YUCEbHICTh (axiBIIiB.

K,,— xoe(ilieHT TUMYACOBOI IHTEHCMBHOCTI.

Xapakrepusye KUTBKICTh JIFOIMUHO-TOIMH, BUTPAYCHUX
Ha IHHOBALI{HY AiSUTBHICTB.

Kw = Bm) /Boéu; H (2)

ne B,y — 00cAr JOMUHO-TOAMH, BATPAYCHUX HA IHHOBA-
LIAHY AisUTbHICTB;
B, — 3arajgbHUMA 00CSAT BIANPALbOBAHOIO Yacy.
K, — xoedinieHT TeXHiYHOI OCHAIIEHOCTI.
[Moxasye, HaCKITbKH 3a0€3MeUeHi AePIKCITYKOOBII TeX-
HIYHAMU Ta iHPOPMAIITHIMHI 3aCO0aMH.
K,=1,./4,, 3)
ne I, — KUIbKICTh JEPIKCITY>KOOBIIB, 1[0 BUKOPUCTO-
BYIOTH iH(OpMaLiiiHi TEXHOJIOTIT Ha POOOYOMY MICIIi.
K., — xoedimiecHT miAroToBKM MepcoHay.
YactuHa (axiBUiB, IO Ma€ BIANOBIAHY MiATOTOBKY,
JTOCBiT pooTH 1 KBai(iKaIlito.
K.=1,/4,, 4
ne 11, — kitbKicTh (paxiBINB i3 BIAMIOBITHOO KBaJi(ika-
€T,
Knk — koedinieHT nigpumenns kpasigikamii.
YacTka KOIITIB, BUIUICHUX HA MiABUIICHHS KBamidika-
1ii, y 3ara’JbHAX BUTpaTax.
sz = Omc / 006u¢ > (5)
ne O,, — 00CsAT KOIITIB, BUAIJICHUX HA MiABUIICHHS KBa-
Tigikarii;
O,5, — 3arajabHUi 00CAT BUTpAT OpraHy IIyOIi4HOro
YIOPaBITiHHS.
K;, — xoedinienT ginancosoro 3ade3nedenns.
XapakTepusye 4acTKy KOIITiB, BUIIJICHUX HA BTUICHHS
HOBITHIX TEXHOJIOT1#, B 00Cs31 3araTbHAX BUTPAT.
K/)o = Om{ / 006144 » (6)
ne O,, —obcsr piHaHCOBOTO 3a0e3MeUeHHS Ha BTUICHHS
HOBITHIX TEXHOJIOT1H.
K,, — koedilieHT CTUMYJIFOBAHHS 1HHOBAIIHOI MOBE-
JIIHKH.
JleMoHCTpY€e pOOOTY MOTHBAIIHOI CHCTEMH OILTATH
mpatli GpaxiBIIiB.
Kun = djuc/@xna (7)
ne @,.— cyma KOWITIiB, BUIJIaueHa (axiBLsIM, Ha CTUMY-
JIFOBAHHS 1HHOBALIMHOT MOBEIIHKY;
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@,, — 3aranpHuii (HOHJ 3apOOITHOT TUIATH.

Cucremy SIKICHUX ITOKa3HHKIB MO)XKHA pPO30UTH Ha
II’SITh TTJICHCTEM:

F; — innoBauiiina cnpuiiHATIMBICTH — IParHeHHS 110
MIOIITYKY i 3aCTOCYBaHHS iH(OpMAIli Mpo HOBOBBEACHHS,
MEPEIOBOIO JOCBI/Y, III0 CTBOPIOETHCS BCEPEIMHI OpraHi-
3aiii, Ta MIKHAPOIHOTO JOCBIAY; JO OCBOEHHS TEXHOJO-
TIYHUX, OpraHi3aliifHAX Ta 1HITUX 1HHOBAIIiH.

F, — 3a0e3meueHicTh pecypcaMu — HaSIBHICTh CHCTEM-
HOCTi B MUTaHHAX (DiHAHCYBaHHSA, HASSBHOCTI TOCTYITY IO
HOBITHBO] iH(OpMarii, IHTETeKTyaTbHIA MOTSHITIaM Ta iH.

F, — sakicrs opramizaunilinmx npouecis — Hanaro-
JUKEHUH TPOLIeC YIPaBIiHHs IHHOBAI[IHUMHU MpOLIecaMH,
HasIBHICTh CTparerii i CTBOPEHHS CIPHATIUBOIO cepe-
JIOBHIIA.

F,, — MoTuBaliss — cucrema IiIBHIICHHS 3alliKaBie-
HOCTI B IHHOBaLli{HIN AisSUTBHOCTI.

F, — npodecionanizm — ocobnuBa BlnacTuBicTh Nrofeit
CHCTEeMaTH4HO, ()eKTUBHO 1 HAJ(IHHO BUKOHYBATH CKJIaIHY
(mpodeciiiHy) HisSUTBHICTH 13 PO3POOJCHHS Ta BIIPOBa-
JOKSHHSI IHHOBAITi# [6, c. 57-61; 7, c. 91-94; 8, c. 19-22].

BucHoBKkM 3 mNpoBefeHOro gocailxkeHHs. Taxum
YHHOM, y CTaTTi BU3HAYCHO MOXKJIMBI MOKA3HUKHU IS OLli-
HIOBAaHHS IHHOBALIITHOT aKTUBHOCTI Y CUCTEMI ITyOIiYHOTO
YIPaBIiHHSA ~ CYCHUIBHO-TOCHONAPCHKHUMHU  IIPOLIECAMH.
Ioka3HUKH BapTO BUKOPUCTOBYBATH ITiJ] 4aC PO3POOICHHS
NOJANBIIMX CTpaTeriii Ta BIPOBAUKCHHS PEHTHHTOBUX
TEXHOJIOTiil MOHITOPHHIY 3aCTOCYBaHHS Cy4aCHUX YIIpaB-
JIHCHKUX METO/IMK, BUKOPUCTAHHSI YIIPaBIiHCHKUX 1HHOBA-
IiH, TiDKATANi3aIil myOIiYHOTO YIPaBIiHHS Ta iH.
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KaHOUOam eKOHOMIYHUX HAYK, O0YeHm Kapeopu
NIONPUEMHUYMBA MA eKOHOMIKU NIONPUEMCIEA,
Vuisepcumem mumnoi cnpasu ma ¢pinancis

MAKPOCEPEIOBUIE CYYACHOI'O IHHOBALIITHOT'O MIINIPUEMHULITBA YKPATHU

Y cmammi oano ananiz cmany i mendenuiii pozeumky iHnoeauyiiinozo nionpuemnuymea 6 Ykpaini. Buznaueno uun-
HUKU 6NJIUGY HA RIONPUEMHUUIMGO [HOUBGIOYATILHO-2PYNOBO20 CepPedosuwld, HAHOCEPeOosud, CyOMIKpocepeoosuua,
MiIKpocepedosuua, me3ocepeoosuuia, makpocepeoosuuia mouwio. Ilpoananizosano Kuo4oei noxkazHuku iHHOBAUIIHOT
OdianvHocmi 6 Kpaini ma pecionax, 3oKpema: OuHamixy excnopmy moeapie IKT y 3azanvnomy ekcnopmi moeapie Yxpainu,
YAPO6adICEHUX 6UOIE IHHOBAUITIHOT NPOOYKYIT, BUKOHAHUX HAYKOBUX | HAYKOB0-meXHIuHUX podim ma ix yacmku y BBII,
NpayieHUKIe, 3a0IANUX Y BUKOHANHI HAYKOBUX 00CTIOIHCEHb | PO3POOOK, A MAKOIIC 3AUHAMO20 HACENeHNA Y cihepi oceimu,
ingpopmaugii, menexomynikauii, npogpeciiiniit, naykogiii ma mexniuniii 0ianibHocmi, peanizoeanol inHosayinnol nPoOyKuUil 6
00cA3i nPOMUCNI060i, NAMEHMHUX 3AA60K PE3UOEHMIE MOUui0. YCMAH06/1eHO 368’ A30K MIHC 8A7108UM PeiONALHUM NPOOYK-
mom Ha Oyuly HaAce/leHHA ma PieHeM IHPOPMAaUIlIHO-IHHOBAYIIIHO20 3a0e3nedeH . YCmanos1eno 3HaUHUIl IHHO8AYIIHUIL
ma inghopmanitinuii po3pue mirc pezionamu ma 2aay3amu Kpainu.

Knrouosi cnosa: innosayiiine nionpuemMuuymeo, OizHec, Maxpocepeoosuuie, Mikpocepedosuue, cmapman, iHHOGA-
YiuHa OsIbHICIb.

MACROENVIRONMENT OF MODERN INNOVATIVE ENTREPRENEURSHIP OF UKRAINE

Horiashchenko Yuliia
University of Customs and Finance

The article examines the state and trends of innovative entrepreneurship in Ukraine. The influence of factors of
action on the entrepreneurship of individual-group environment, nanoenvironment, submicroenvironment, microenvi-
ronment, mesoenvironment, macroenvironment has been studied. The key indicators of innovation activity in the country
and regions are analyzed, in particular the dynamics of information and communication technologies goods exports in
total exports of Ukrainian goods, introduced innovative products, performed scientific and technical works and their
share in gross domestic product, employees involved in research and development, and also the employed population in
the field of education, information, telecommunications, professional, scientific and technical activities, sold innovative
products in the amount of industrial, patent applications of residents, etc. The connection between the gross regional
product per capita and the level of information and innovation support has been established. The current state of innova-
tive entrepreneurship in Ukraine is characterized by significant innovation and information gaps between regions and
industries due to socio-economic inequality, disproportionate economy, different levels of information support and other
macro-environmental factors. As a result of the disproportion in the country’s economy, the number of active startups in
Kyiv region and Kyiv city is 185, while in some regions there are none. In regions with a higher level of per capita gross
regional product, there is a greater number of Internet subscribers, the concentration of the employed population in inno-
vative activities such as education, information and telecommunications, professional, scientific and technical activities
that require special knowledge and skills. It is proved that modern Ukrainian entrepreneurship operates in conditions
of instability, uncertainty, complexity and ambiguity. Given the dynamism of innovation processes in the economy, the
rapid changes in society and the significant interest and scientific achievements of scientists in the field of innovative
entrepreneurship, we consider it necessary to continue to constantly assess its condition and develop operational, tactical
and strategic decisions.

Keywords: innovative entrepreneurship, business, macroenvironment, microenvironment, startup, innovation activity.

IMocTranoBka npodsaemu. JItoncTBO BeCh 4ac 03HAMEHO-
BY€ COIliaJTbHO-eKOHOMiYHI, IO THYHI, ICTOPHYHI, JeMOoTpa-
(bivHi ¥ 1HIII TIPOIIECH 1 SBHIIA, B IKUX 3HAXOAWTH IHHOBA-
IIHUI EJIEMEHT, ChOTO/IHI 1€ «HEBiIOMe MOKOMIHHD (X),
«mimureniammy (Y), «uaudposi moan» (Z), ceit VUCA (abpe-
Biarypa): HecTaOiIbHUN, HEBU3HAUYCHWH, CKIAIHUH, HEOo-
JMHO3HAYHUH Tomio. Ha Hamry mymKy, 0COONMMBICTIO CHOTO-
YaCHOI HECTAOUIHLHOCTI Ta HEBU3HAUYEHOCTI € OJJHOCTANHICTH
CYCIIJIbCTBA Y PO3yMiHHI 1 IepeKoHaHHI 1b0r0. OKpiM TOTO,

KOJIGKTHBHUI 1HTEJEKT HHHI MPOMYKY€E HiTKi aJTOPUTMH
TIOITYKY iIHHOBAILIfHUX PillIeHb, 3yMOBJICHUX HEOOXiTHICTIO,
BUMOTaMH 4Yacy i TOCTIHHO ITOBTOPIOBAaHMMH KpH3aMH.
OCKIiJIbKY BUPOOJICHHS 1 TIPUHAHATTSI IHHOBAI[IHUX PIllIeHb
37€OUTBIIOr0 BiOYBA€ThCS Y MiANPHEMHUIIBKOMY Cepe-
OBHIIli, BUBYEHHS Cy4aCHOTO CTaHy IHHOBaLiHOTO ITiANPH-
€MHHMIITBA B YKpaiHi € HaJ3BUYaliHO aKTyaJ bHUM.

AHaJi3 ocTaHHiX gocaimKens i myOmaikamiii. Buxin-
HUH TEOPETHYHUHN MaTepiai Ta METOAMYHI TiIXOIH 3aCHO-
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BaHi Ha KPUTHYHOMY Yy3arajbHEHHI Pe3yJIbTaTiB HayKOBUX
JIOCII/PKeHb TPOo0JIeM IHHOBaliHHOTO PO3BHUTKY YKpaiHH
Ta IHHOBAIIHHOTO MiANPHEMHUIITBA, 30KpeMa Ha OCHOBI
BHUBYCHHS HOBO{ pOIi 3HaHb, HAayKH, iH(opMmarii Ta iHHO-
BaIlifl, SKi 3HAWIUIM BiMOOpaXCHHS y Mpansix 0ararbox
BITYM3HSHUX yueHHX, Takux sk: O.1. Amonra, B.M. Teenp,
JIM. Jlosk [1], C.E. Capmak [2], A.l. Hanunenko,
E.M. JliGanoBa, A.A. I'punienko, O.B. Makaposa B.I". T'epa-
cumuyk, C.M. Imsmenxo, O.1. Kosryn, B.O. Cu3onenxo,
M.M. Cragnuxk, JI.I. ®enymnona, JI.B. ®pomnosa, B.C. bino-
3ybenko, T.b. Cepeniok Ta iH.

3 oIy Ha JMHAMIYHICTH IHHOBAI[MHUX MPOIIECIB B
€KOHOMIIli, Ha/{IIBUJIKI 3MIHM y CYCIHIJIBbCTBI Ta 3HAYHHUH
iHTEepec W HayKOBUH JOpOOOK HAyKOBIIB y cdepi iHHOBaA-
IAHOTO IMiIPUEMHHUITBA, BBAKAEMO HEOOXITHUM IIPO-
JIOBXKYBAaTH TIOCTiHHE OIiHIOBaHHS HOTO CTaHy Ta BHpO-
OJIEHHS OTepaIlifHUX, TAKTHYHUX 1 CTPATET1YHUX PIillICHb.

IMocTanoBka 3aBaannsi. Ha ocHOBI (yHIaMEHTaIbHUX
aCTIeKTIB Cy4acHOI €KOHOMIYHOI Teopii, palb BUIIE BKa3a-
HUX BITYM3HSHHUX YYCHHX BH3HAYCHO METY JaHOI CTaTTi —
JOCII/DKEHHS CTaHy 1 TeHJCHII PO3BUTKY iHHOBAIiHHOTO
MAPUEMHUITBA T/ BIUIMBOM YHHHHUKIB MakKpoOCeperno-
BHIIIA 32 JOMOMOTOO 3aC00IB CTATUCTUYHOTO MOHITOPUHTY.

Bukiiax ocHoBHOTO MaTepiajy aocjigxeHns. [HHO-
BalliifHEe MiIPUEMHHUITBO € OCOOJIMBUM IIPOLIECOM TOC-
I0IapPIOBaHHS, B OCHOBI SIKOTO JISKaTh ITOCTIHHHUN MOLIYK
HOBHX MOXJIMBOCTEH Ta YiTKa OpieHTAaIlis Ha iHHOBAaIi1 [1].

OyHKIIIOHYBaHHSA IHHOBAIIfHOTO TiANPHEMHHUIITBA
3yMOBJICHE YHMHHUKAMH Jii 1HIUBIAyaJbHO-TPYIIOBOTO
CepeloBHUIla OKPEMOro MiANPUEMCTBA, HAHOCEPEIOBHIIIA,
cyOMIKpocepeIoBHIIa, — MIKpOCEpEeIOBHIa,  Me3ocepe-
JIOBHIIA, MaKpOCEPEIOBHUINA, CYOpErioHaJIbLHOTO, perio-
HAIILHOTO, MEracepe/lOBHI, METAcepelOBHUINA, KOCMO-
cepernosumma [2]. Ha nymxy C.E. Capmaka, Ha BiIMiHY Bix
HAWMpOCTIMMX IHIWBIIyalbHOTO Ta CIMEHHOTO cepen-
OBHIIIA 1HMBIyaJIbHO-IPYIIOBE, SIKE TAKOXK BIIIIOBIIA€ 0CO-
OuCTICHOMY PIBHIO, IPUTAMaHHE TPYIIi JIFOACH Yn KOMaHIi
KOJICT, CIIBPOOITHHKIB, OAHOMyMIIB. Pe3ynbratn neraib-
HOT'O BUBYCHHSI YHHHHKIB 1H/IMBIlyaJIbHO-TPYIIOBOTO CEpPe/I-
OBHIIA IHHOBAIIIMHUX IMIAPUEMCTB TIPEACTABICHO Yy TIpaIli
[3]. HanocepenoBuie y HaHMmpOCTIMIOMY BHIVIAIL Ipea-
CTaBJieHe POOOYMM MicCLieM, MPUMILIEHHSM, BUPOOHHUYOIO
i coriabHOI0 1H(pacTpyKTYporo, 3acobamu 1 mpeaMeTaMu
npaui. Ha BixMiHy Bij HaHOCEpEIOBHIIA, SIKE SBIISIE COOO0I0
HU30BUH piBEHb YIIPABIIHHS HA ITiAIPUEMCTBI, CyOMiKpoce-
PEIOBHIIE € CepeHIM YIPABIIHCEKUM PIBHEM i3 BEITHKAM
YUCIIOM CHIBPOOITHUKIB (BUPOOHUYMI TiAPO3MILT), TOMI SIK
HaWBHIIMM PIBHEM YIIPABIIHHS € KOPIIOPAaTUBHE CEpei-
oBuile (Ha SKOMYy IHHOBAIMHI PIIICHHS NPUHMAIOTHCS
KepiBHUKAMHU 1 BIACHUKAMHU ITiIIPUEMCTBA) [2].

30BHIMIHE CEPEIOBUIIIE MiIITPUEMCTBA OXOILTIOE MiKpPO-
cepemoBuIe (cepenoBHIIe OE3MOCEPEAHBOTO BIUIMBY HA
M IITPHEMCTBO: KOHKYPEHTIB 1 KOHKYPEHTHE CEpEIOBHIIC
y LJIOMY, KJIE€HTIB 1 KOPUCTYBa4iB, I0CTAYaIbHUKIB, apT-
HEpIiB, MOCEPEIHUKIB, TPOMAJIChKI 00’€HAHHS, MICIICBI
OpraHH BIIaJM) Ta MaKPOCEPEIOBHILE (CEePEeIOBHUINE HETIPS-
MOTO BIUIMBY: CTaH €KOHOMIKH KpaiHH, MOJITHKO-IPaBOBI
BiTHOCHHH, PiBEHB COIIaJIbHOTO, KYJIBTYpHOTO i IeMorpa-
¢igroro possutky, HTII, rmobamizamiiiHi Iporecu ToIo).

CyOperioHalibHe, perioHaJIbHe, a TAKOXK Mera- (CyKyIl-
HICTB yCiX IPHPOJTHUX PECYPCIB 1 MPOLIECiB), MeTa- (CyKyI-
HICTh €JIEMEHTIB IIAHETApHOIO MPOCTOpY) 1 KocMocepe-
JOBUILIE BIHOCATH JO TIIOOAJTBHOTO PIBHS YIIPaBIiHHSI
COITIATFHO-EKOHOMIYHHAX CHCTEM, Y TOMY YHCIIi IHHOBAIIii-

HUX TIpUeMCTB [2]. OCHOBHUMU YMHHUKaMH BIUTMBY Ha
IHHOBAMIAHY MisUIBHICTD MiANPUEMCTB CHOTOIHI € To0a-
Ji3amis COMiabHO-CKOHOMIYHUX IPOIIECIB, TEPEPO3TOILT
MDKHAPOIHOTO KaITiTalry, CBITOBa EKOHOMIYHA KPH3a, HIKHS
TOYKA CHaIy BEIUKOTO V-IIMKIY «4YeproBoOi JOBTOi XBHIIi»
BIZIMTOBITHO 110 Teopii 10oBrux xBuiib M. KoHaparsesa TOIIIO.

[TpssmuM abo omocepeIKOBaHUM PE3yJIBTaTOM B3aEMO-
Il BUIE HA3BaHUX YMHHHKIB TOro ab0 IiHIIOTO cepero-
BUIIIA 1 MIIPUEMCTBA SIK OCHOBHOTO €JIEMEHTa iIHHOBAITii-
HOI EKOCHCTEMH € PiBEeHb HOTO IHHOBAIIIHOTO PO3BUTKY.

3-MOMiX YHHHUKIB BIUIMBY BapTO BUAUIUTH TaKOXK
COIiaJIbHO-CKOHOMIYHHI T00POOYT 1 SIKICTh JKUTTS Hace-
JICHHS KpaiHu, (piHAHCOBHUH, MOJITHKO-TIPABOBUM, 1HCTHU-
TYUIHHNH, KyJbTYPHHUH ITOTEHIIAN, TOTOBHICTD BECTH ITiJ-
MPUEMHHIBKY [iSUTBHICTB.

OCKIiTBKH CyYacHa WiANPUEMHUIBKA [iSUTBHICTH 3a
CBOEIO CYTTIO € IHHOBALIHHOIO, CIiA MpOaHaJi3yBaTH
pe3yabTartd  JIisUIBHOCTI  BITUM3HSHUX MIANPUEMCTB Y
yaci i npocropi. [lepina BaykJiMBa NOPIBHSUIbHA XapakKTe-
PHCTHKA — TOTOBHICTB JIO HiJNPUEMHHUIBKOI JISUIBHOCTI.
Ha >xanp, KUTBKICTh BETUKUX 1 CEPeIHIX MiTIPUEMCTB B
VYKkpaiHi CKOpoTHIacs 3a JNECATh OCTaHHIX POKIB Bifmo-
BimHO Ha 11,6% Ta 15,4%, Tomi sIK KUNBKICTh MaJIMX ITiJI-
NPUEMCTB (3 YpaxyBaHHSM MIKPOIIIIPHEMCTB) 3pociia
mume Ha 1,4% [4]. 1 xoua moctynoBo mosuiiist Ykpaiau
B pEHWTHHTY Jerkocti BexeHHs OizHecy Doing Business
yKpimmoetbest (31 152-ro micng y 2012 p. o 71-ro —
y 2019 p.), a ypsa CKOpOTHB 4ac, HEOOXiTHHWNA IS Bif-
KpUTTs Oi3Hecy (puc. 1), cIpocTHWB TpoUEAypy Cymep-
€UOK I[0/I0 BUKOHAHHSI KOHTPAKTIB, MOJIMIIUB TOKa3HUKN
3aXHMCTY MIHOPUTAPHUX aKI[IOHEPIiB, MOKPAIIHUB TO3HUIIO B
PEHUTHHTY OIIOJAaTKYBaHHS 1 MI>KHAPOIHOI TOPTiBII, NpH-
YMHU TIOBUIBHOTO PO3BUTKY MiANPUEMHHUNTBA y JOKa-
PaHTHHHUH TIEpioN KPUIIHCA y il YNHHHUKIB CepeIOBHINA
«HETIPSIMOTO» BIUTMBY: TIONITHIIi, EKOHOMIIIi, TIPAaBOBIA/II,
IHHOBAIIIHIH KyJIBTYPi TOLIO.

Ha puc. 1 nponeMOHCTpOBaHO MOPIBHSHHS MTOKa3HUKA
qacy Juls BIIKPHUTTS Oi3HECY B ACSKUX KpaiHax, IO MEX-
yIOTb 3 YKpaiHOIO, Ta HaWBIUIMBOBIMINX KpaiHax CBITY.
Sk BumHO, B YKpaiHi el yac ckopotuscs 3 § rox. y 2015 p.
10 6,5 rox. y 2019 p. LikaBum aktoM € Te, 10 BUTIEpEI-
JKaIOTh 3a I[IUM MOKa3HUKOM YKpainy YropiiuHa, MoijioBa
ta CLA. HartomicTh s BiIKpuTTS Oi3Hecy y CycigHii
[Tonbmi motpi6HO 37 rox. (3HaYEHHS MTOKa3HNKA CTadlIbHE
32015 p.), y bonrapii — 23 ron., y Pymysii — 20 rog.

Yac, HeoOXimHUH 118 TToYaTKy Oi3HecCy, — I1e KiTbKiCTh
KaJleHAApHUX JIHIB, HEOOXITHUX JJISl 3aBEPIICHHS IMPOIIe-
JIyp 3aKOHHOTO BEJCHHs Oi3HECY. SIKIIO MPOIeIypy MOXKHA
MIPUCKOPUTH 32 JIOJATKOBY TIUIaTy, BHOMpAEThCS Haii-
MIBHIIA IPOLIEypa He3alIeKHO BiJl BAPTOCTI.

YacTka iHHOBaLiHHO aKTHBHUX MiApueMcTB y 2019 p.
Brana 1o 13,8%, gacTka iHHOBAIIHOI MPOAYKITT TAaKOXK
Oyna antupexopaHoio — 1,3%. He Bmamocs momomatu i
TOTAJIbHY 3QJISKHICTh Bl IMIOPTY TEXHOJOTiH. I3 poky
B DIK peaiidyeThbCcs HE HaWKpaluid cueHapiil crparerii
PO3BHUTKY cepu iHHOBALIWHOI HisUTBHOCTI [6], 3a sSKOTO
MTOMITHOTO 3pOCTaHHS He BinOyBaeThes (Tadu. 1).

VY T1abn. 1 mpoimocTpoBaHO 3MEHIICHHS KITFOYOBUX
MMOKA3HHUKIB IHHOBALIMHOT AISJILHOCTI, 4O SIKUX J0JaI0ThCS
CKOpOUeHHS (piHAHCYBaHHs HAYKH 3 OIOKETY, 3MCHILICHHS
YaCTKM HOBHX JUISi CBITOBOTO PUHKY iHHOBAI[IfHUX TOBa-
PiB, 3MEHIIEHHS CaJIbJI0 EKCIIOPTY-IMIIOPTY TEXHOJIOTIH.

Jlo Tabm. 1: mareHTHi 3as4BKH — i€ 3asBKHM HA MAaTEHTH
Yy BCBOMY CBITi, MOfaHi B paMKax mporenypu Jlorosopy
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Puc. 1. Yac, HeoOXinHnii s BiAKPUTTS Oi3Hecy B JesIKHX KpaiHax cBiTy (1Hi)

Jicepeno: nodyoosaro asmopxoio 3a oanumu [5]

Tabmuus 1

JocsirHeHHs WiTHOBUX MOKA3HUKIB cTpaTerii po3BUTKY cdepH iHHOBALiiHOI TisSVILHOCTI
Ta IHIIUX Jep:KaBHUX MPOIrPaM 3a AecATHPIiYYs

IMoka3Hukn 2010 p. 2019 p.  [2019/2010, %

KinapkicTh yIpoBaIKeHHX Y 3BITHOMY POLl BUAIB IHHOBAI[IHHOT IIPOMYKIIil, OJI.

(v 2002 p 22847 o) v o 2408 2148 -10.8)
ITutoma Bara o0CAry BUKOHAaHUX HayKOBHX i HAyKOBO-TeXHiuHuX pooit y BBII, % 0,75 0,43 -42,7]
KinpKicTh npaliBHUKIB, 3a1iTHUX Y BUKOHAHHI HAYKOBUX JOCIHIKEHb 1 po3p0o0OK, 0cid 182484 79262 -56,6]
ITuroma Bara peasni3oBaHOi iHHOBaNiHOT MpOAYKIIii B 00csA31 MPOMHUCIIOBOI, Y% 3.8 1,3 -65,8]
3a171H;1T§vHaceneH¥{;1 ych).epi omaim, iH(bopMaui'i, TEJICKOMYHIKaIlil, mpodeciituii, 24962 2099.5 -15,9]
HAyKOBIi Ta TeXHIUHIH AisIBHOCTI, THC OCi0

OO6csir excriopty ToBapis, mitH goi. CIIA 51430,5 50054,6 -2,71
Yacrka ekcriopty ToBapis IKT y 3araneHoMy ekcnopti, % 1,1 0,9 -18,2)
KimpkicTs 3akiaaiB Bumoi ocsita (3BO), ox. 854 619 -27,5]
Kimpkicts ctymenTiB y 3BO, Tuc ocid 2491,3 1439.7 -42.2|
[laTeHTHI 3asIBKM PE3UICHTIB, Of1. 2556 2097 -18,0)
[Tpsimi ino3emHi inBecTHnii, MiH goia. CIIIA 6495 5860 -9,8]

IDicepeno: pospaxosaro aemopxoio 3a oanumu [4]

PO MaTEHTHY KOoIlepaliifo abo B HalllOHAJbHE ITaTeHTHE
BIJIOMCTBO Ha EKCKJIIO3MBHI IpaBa Ha BHHaXif (TPOIYKT
abo mporrec), mo 3a0e3edye HOBUH CIIOCiO BUTOTOBICHHS
a0o MPOIIOHY€E HOBE TEXHIUHE pillIeHHs mpodiemu [5].
3BUUaifHO, KpiM  HETaTUBHHUX  pe3yNbTaTiB  3a
2010-2019 pp., crocTepiraloTbcsi MO3UTHUBHI TEHJCHIIT
JI0 3pOCTaHHs KUIBKOCTI Mayux mianpueMcts (Ha 1,4%),
JIOIaHOT BapTOCTi 3a BUTparaMu BUPOOHMITBA CyO’€KTIB
rocrofapioBanHs y cdepi indopmarii Ta TerekoMyHikamii
(72 411,7%), y ctepi ocsitu (Ha 189,5%) i1 y cdepi npo-
(eciitHol, HAYKOBOI Ta TEXHIYHOI AISUTBHOCTI; 00CATY pea-
Ji30BaHol MpOAYyKIii (TOBapiB, MOCIYr) MiANPHUEMCTB i3
BUKOPHCTaHHAM TexHojoriii Husbkoro piBHs (LOT) (ma
247,4%), cepenubonusbkoro piBasi (MLT) (ma 110,2%),
cepenaboBucokoro piBasg (MHT) (ma 124%) i Bucokux
texnonorid (HIT) (ma 218,4%); YacTku BeNMWKUX TMij-

MPUEMCTB, sIKi ofepkamu npudytok (Ha 20%), cepemHix
(Ha 26%) 1 manmux (Ha 28,6%); 00cATY peati3oBaHUX MOCIYT
minprueMcTBaMu y cdepi ocBiTH Ta iHpOpMaIiil 1 KoMyHi-
Karrii (BignoBigHo Ha 448% ta 774%) [4]. [locmyru mianpu-
€MCTB y cdepi iH(popmallii Ta TETECKOMYHIKaIlil BKIIIOYAIOTh
KOMIT FOTEpHE MPOrpaMyBaHHs i HaJIaHHS 1HIIUX iH(pOpMa-
LIHHKUX MOCTYT, TEICKOMYHIKAIlil (€JICKTPO3B’A30K), BHIaB-
HUYY JISUTbHICTh, BHPOOHUIITBO KiHO- Ta BiJeO(UIbMIB,
TENEeBI3IMHUX MPOrpam, BUIAHHS 3ByKO3AIHCIB, MisTIBHICTD
y cepi pamio Ta TeneBi3iitHOr0 MOBJICHHS.

IIpodeciiina, HaykoBa Ta TEXHIYHA TisUTBHICTH BKITIOUAE
crierianizoBany rnpodeciiiny, HayKoBy 1 TEXHIUHY JIISUTbHICTh
1 BUMarae BHCOKOIO PiBHSI ITIZITOTOBKK Ta POOUTH JOCTYII-
HUMH JUISI KOPUCTYBAUIB CIICIiaTbHI 3HAHHS Ta HABHYKH.

Jo puc. 2: xopuctyBaui [HTEepHETY — e ocobwm, sKi
KopucTyBamucs [HTepHeTOM (i3 Oymb-sSKOTO MicIs) Tpo-
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Puc. 2. BisyanbHe cniBBiIHOIIEHHS BaJ0BOr0 PerioHaJbLHOI0 MPOIYKTY
Ha Ayuly HaceJieHHs (THC FPH) Ta KiiibKocTi aboHeHTiB IHTepHeTY (THC 0Ci0)
3a perionamu Ykpainu y 2019 p.

Jorcepeno: nobyoosano 3a oanumu [4]; mym i oani 6e3 ypaxysawus uacmuHu OKYROBAHUX mepumopil

Joneywvkoi ma Jlyeancokoi obnacmeii

TSTOM OCTaHHIX TPHOX MICSIIIB Yepe3 KOMII I0Tep, MOOUTb-
HUH TenedoH, NepcoHaIbHNI M(POBUNA TOMIYHUK, irpo-
BUIi aBTOMAT, IM(pOBE TerneOadSHHs TOIIO.

OcoOnMMBUM BUIOM IHHOBAIIIHHOTO  ITiIIPHUEMHH-
IITBA € CTapTand, KUIBKICTh Ta SKICTh SKHX 13 KOX-
HUM MicsueM 3pocrtae. 3a manumu  Startup Ranking
[7], cranom Ha 01.05.2021 B VYkpaini HamiuyBayocs
322 axkTMBHHMX CTapTalyd, TPbOMa IO3MILISIMH BHUILE Y
petitunry IliBnenna Kopes (330), Ilakucran (345), ToH-
koHT (362) i Tproma mosmmismu Hikde — Kenis (301),
VYropmuna (303), Ascrpis (298). Jlnsg mOpiBHSHHS:
y CIIA — 82 816 ox., Iuaii — 9 999 ox., Benukobpuranii —
5 638 on. craprarmis.

VY perioHanbHOMY pPO3pi3i KUIBKICTH CTapTarliB IMpea-
CTaBlieHa y Taom. 2.

I3 HaBeneHnx maHWX y Talm. 2 i puc. 2 MOXKHa 3pOOUTH
BHCHOBKH ITPO B3a€EMO3B’SI30K MK PiBHEM COIlialIbHO-EKO-
HOMIYHOTO J0OpOOyTy Ta IHHOBALIIHUM PO3BUTKOM COIIi-
AJIbHO-CKOHOMIYHHUX CUCTEM (PETiOHIB, IHHOBAI[IHUX M-
TIPUEMCTB).

Junamiky yactku ekcriopty ToBapiB IKT y 3aransHomy
EKCIIOpTi TOBapiB KpaiH CBITY HAaBEJICHO HA pHC. 4, IEMOH-
CTpy€e MaibKe CTaOUThHI MOKa3HUKH, y T. 9. 1 JUIT yKpaiH-
cpkux mignpueMcTs: y 2017 p.—0,93%, y 2018 p. —0,98%,
y 2019 p.—0,91.

Jlo puc. 4: toBapu IKT cknanatorecs 3 93 HaiiMeHy-
BaHb: KOMIT'IOTepH 1 iepudepiiiHe ycTaTKyBaHHs, KOMYHi-
KaliiiHe o0xaHaHHs, MOOyTOBA EJICKTPOHIKA, €JIEKTPOHHI
KOMITOHEHTH TOIIO.

B ymoBax yTparu TpaaumiiHUX PUHKIB TS €KCIIOPT-
HUX omepamii depe3d mnaxaemiro xBopoou COVID-19
yacTka ekcriopty TtoBapiB IKT y 3aranbHOMy ekcropri
TOBapiB YKpaiHH, sIKa 32 OCTAHHI CIM POKIB KOJIMBAETHCS
B Mexkax 0,91-0,98%, 3HOBY MOKe He MOA0NATH IICUXOJ0-
riuHy Mo3HauKy B 1%.

BucHoBku 3 mpoBeaeHOro aociaimxeHHs. Ilimcymo-
BYIOUH BUILEBHUKJIAJICHE, CINiJ] 3a3HAYNUTH, L0 CyJaCHUH
CTaH 1HHOBALIWHOIO MIiANPUEMHHIITBA B YKpaiHi Xapak-
TEPU3YETHCSl 3HAYHUM 1HHOBAIIMHUM Ta iH(pOpMaliiHUM
pO3pHBaMHM MDK PETiOHAMH Ta Taly3sMH, 3yMOBICHUMH

Tabmuis 2
KiabkicTh aKTHBHHX cTapTamiB y perionax Ykpainu cranom Ha 30.04.2021
Odnacri i?‘:;;:?i: Oonacri ﬁg;ﬁf:i: Oouaacri i?g;f;f:i:
BinHumnbska 0 Kuiscrka 143 CyMchKa 0
BosnuHcbka 0 KipoBorpascbka 1 TepHoninbebka 2
JlHIpOneTpoBChKA 5 Jlyranceka 0 XapkiBCcbka 4
JloHenpka 1 JIbBiBCBHKA 8 XepcoHChKa 0
JKuromupcbka 0 MuxonaiBcbka 1 XMeJIbHULIbKA 0
3akaprarcbka 1 Opnecpka 5 Uepkacbka 0
3anopi3bka 1 IMonrtaBchka 0 YepHiBerpka 0
IBano-®pankiBchka 0 PiBHeHCBKa 0 I'Ielel“le:BKa 2
M. Kuis 42

Lorcepeno: nobyoosano asmopkoro 3a oanumu [7]; HageoeHo auule akmusHi cmapmanu
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Puc. 3. lnnamika mocuyr, 1m0 HaJal0ThCsl YKPAIHCBKUMH MiANPHEMCTBAMH
y cepi indopmanii Ta Tesexomynikaniii, y 2017-2019 pp. Ta po3apionoro
TOBap00OOPOTY KOMII’IOTEPiB, YCTATKYBAHHA i MPOrpaMHOro 3ade3nedyeHHs, THC TPH

Jicepeno: nobyoosano agmopkoro 3a oanumu [4]
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Puc. 4. Excriopr ToBapis IKT (% Bin 3araibpHoro ekcnopry ToBapiB) esikUX KpaiH cBiTy

Jicepeno: nobyoosano agmoproio 3a oanumu [5]

COLIaTPHO-€KOHOMIYHOIO HEPIiBHICTIO, TUCTIPOIIOPIIIHOIO
€KOHOMIKOIO, pi3HMM piBHeM iH]opmaliitnoro 3abe3re-
YEHHS Ta IHIIMMH YAHHUKAaMH MaKpOCEpeI0BHIIIA.

SIK HaciiOK, KiJIbKICTh aKTUBHHUX crapramiB y Kuis-
cbkili oOmacti Ta M. KuiB craHoButh 185 OmMHHIG,
HaTOMicTh y HI3II oOmacted (Binnumpka, BommHchKa,
[TonTaBcpka, Uepkacbka Ta iH.) Ha pa3i HEMae KOTHOTO.
VY perionax i3 BHIIMM piBHEM cepenHboxyiioBoro BPIT
criocTepiraeThcst OlIbla KiIbKicTh aDOHEHTIB [HTEpHeTY,

30CepeKEeHHS 3alHATOTO HACENIEHHS B IHHOBAI[IHHUX
BUJIaX AisJIBHOCTI, TakuX sk cepa ocsiTh, iHGopMalis Ta
TeJIeKOMYHIKallist, npodeciiiHa, HayKoBa 1 TEXHIYHA TislIb-
HICTb, SIKi BUMAraroTh BOJIOIIHHS CICHiaIbHUMHU 3HAHHSIMHU
Ta HABUYKAMH.

V nizomy aHai3 KIFOYOBUX MMOKA3HUKIB iHHOBAIIHOT
TSUTBHOCTI B KpaiHi Ta perioHax BUSBUB HU3KY YHHHHKIB
MaKpOCepeoBHIIa, SIKi, Ha Kajb, € JIECTUMYISITOpaMU
PO3BHUTKY IHHOBAIIIMHOTO i AMIPUEMHHUIITBA.
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KaHOUOam eKOHOMIYHUX HAYK,

ooyenm xapeopu ekoHomixu ma QiHaucis,

Xepconcokuti OeparcasHuil azpapHio-eKoHOMIYHULL YHIgepcumen

B3AEMOAIA IHTEPHET-IIIANTPUEMCTB 31 CIIO’KUBAYAMHU TOBAPIB TA HOCJYT
Y CYHACHUX YMOBAX INIOBAJIBHUX BUKJIUKIB

Cyuacnuil po36umox eKOHOMIYHUX GIOHOCUH ma iIX 2100AIbHULL XAPAKmMep, 3 00H020 00KY, PO36UMOK iHghopmayiitno-
KOMYHIKauiiinux mexHonozii — 3 inui0zo, npu3zéeiu 00 noAeu cneyudiunoi ghopmu 63aemo0ii — enekmponHnozo o6iznecy ma
Komepuyii. Cyo’eKmu puHKy wigUOKO 0CE0I0IONL HOBL MOMCIUBOCHIL O/ Op2ani3ayii 0inoeux KOMyHIKauill ma akmueno
Oepymb yuacmeo 6 enekmponnomy oiznec-cepedosuwyi. Ile npuzeooums 0o mozo, w0 docniyn 00 iHhopmayitinux mexHo-
J102Iil cmae He nPOCMoO KOHKYPEHMHOIO Nepesazolo, a HeodXionow ymoeoo yHKyionyeanus cyo’ckmie punky. Oonax,
He36acarouu Ha CIMPIMKULL PO3GUMOK eIeKMPOHHUX 0i106UX KOMYHIKayiil, iCHYE 6e1uKa KilbKicmb npoonem, ujo nepe-
WIKOOXICalomy inmezpauii HAuiOHAIbHOT eKOHOMIKU Y C6IMOGUIl eKOHOMIYHUIL eIeKmPOHHUIL npocmip. Benuki yKpaincoki
Kopnopauii 3i 3HaUHUMU 00CAZAMU eKCROPMY MA WUPOKUMU 306HIUHbOEKOHOMIYHUMU 36 A3KAMU NPOCHIO He MOXMCYMb
003601UmMU cOOI 3ANUMLAMUCA NO3A NPOCHOPOM CYUACHOZ0 CEIMO06020 PUHKY, HA AKUIL 11020 el1eKMPOHHA YaACMUHA NOYU-
Hae npunocumu éce 0invuly yacmky. Benuxi oocazu npooasicie 0aromo 3mo2y, HAgIMb AKULO0 HEGETUKA YACHMUHA GUPODIIe-
HOT BPOOYKUIT NPOOAEmbCa HA nepuiux emanax, 3ade3neuumu eKOHOMIYHy eheKmugHicmy ceoix e1eKmpoHHUX niam-
dopm. Y cmammi pozenanymo npuyunu, womy nomenyian eneKmponnoi komepuii ¢ Ykpaini He peanizoeanuii noHO0
Mipo1o, ma 0cHO8HI YUHHUKYU 3pocmanns Inmepnem-komepuii 6 Kpaini.

Knrouosi cnosa: enexmponna komepyis, Inmeprnem-nionpuemcmeo, enekmponuuil oiznec, cexmop 2ocmunnocmi (B2C).

INTERACTION OF INTERNET ENTERPRISES WITH CONSUMERS OF GOODS
AND SERVICES IN MODERN CONDITIONS OF GLOBAL CHALLENGES

Nikitenko Kateryna
Kherson State Agrarian and Economic University

The modern development of economic relations, their global nature on the one hand, and the development of informa-
tion and communication technologies, on the other, have led to the emergence of a specific form of these relations — elec-
tronic business and e-commerce. Market entities quickly master new opportunities for organizing business communications
and are actively involved in the electronic business environment. This leads to the fact that access to information technolo-
gies becomes not just a competitive advantage, but a necessary condition for the functioning of market entities. However,
despite the rapid development of electronic business communications, there are a large number of problems that hinder
the integration of the national economy into the global economic electronic space. Large Ukrainian corporations with sig-
nificant export volumes and extensive foreign economic ties simply cannot afford to stay outside the space of the modern
world market, in which its electronic part is beginning to account for an increasing share. Large sales volumes allow, even
if a small part of the manufactured products is sold at the first stages, to ensure the economic efficiency of their electronic
platforms. It has been established that e-commerce is a type of economic activity, the essence of which is to carry out vari-
ous business transactions between business entities, business activities in cyberspace, ie the use of the Internet and other
interactive functions. The development of e-commerce is becoming increasingly important in the context of globalization of
economic processes, due to the possibility of achieving a global presence and economic activity worldwide, global choice of
goods and services regardless of geographical location, optimization of trade flows, reducing costs for servicing the opera-
tion, which, in turn, leads to lower prices, the emergence of new goods and services (remote banking, insurance, brokerage
services). Unfortunately, in Ukraine, the field of e-commerce is inferior to many developing countries, primarily due to the
high level of distrust and low public awareness of the e-business sector, insufficient level of modernization of information
and telecommunications technologies. Today in Ukraine, the segments of e-commerce - business-to-business (B2B) and
business-to-consumer (B2C) are the most developed and represent, respectively, the sphere of concluding electronic business
transactions between business entities. The article examines the reasons why the potential of e-commerce in Ukraine is not
Sfully realized and the main factors of the growth of Internet commerce in the country.

Keywords: e-commerce, Internet-enterprise, electronic business, hospitality sector (B2C).

IMocTanoBka mpo6aemu. [3 PO3BUTKOM EKOHOMIYHHX,
TTOJITHYHUX, COIIIOKYJIBTYPHUX 3B’ SI3KIB MK KpaiHaMH BCe
OinpIIoro 3Ha4deHHS HaOyBae eJEeKTpOHi3awis Oi3Hecy, IIo
€ OJIHMM 13 YMHHHKIB (hOPMYBaHHS «HOBOI EKOHOMIKIY.
Moro ronoBHa BiIMIHHICTh BiJl IONIEPEIHBOTO €TAITy CBIiTO-
BOTO €KOHOMIYHOTO PO3BUTKY — iH(opmaru3aiis i mosiza

SIKICHO HOBHX €JICKTPOHHUX MOMKIJIMBOCTEH TSl repenadi Ta
00poOKu iH(popMartii BcepemHi cy0’ekTa i Mixk Cy0’ eKTamMu
rocriofaproBadHasg. OCKUIBKH caM 3MICT OUTBIIOCTI €KO-
HOMIYHUX onepamii (0coOnuBo (iHAHCOBHMX) BKIIOYAE
MOXKJIMBICT 3aMiHH peajibHOTO (i3n4HOro 00’ekTa iHpOp-
Malli€lo MMpo HbOTo, Iporpec y cdepi iHpopMaLiifHuX TeX-
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HOJIOTiH Ha/IaB MOMJIMBICTB 1 IOCITY>KUB KaTaJIi3aTOPOM JIJIst
PO3BUTKY IIMX ONEparLiil y BCbOMY CBITi.

TexHiuHIMH TIepeayMoBaMH iH(opMmaTH3alii Oi3Hec-
TIPOIIECIB € TOCTiifHEe BIOCKOHAJICHHS KOMII IOTCPHHUX TEX-
HOJIOTiH, TENEKOMYHIKaI[ifHOrO oOmamHaHHA Ta iH(pa-
CTPYKTYpH, 30UIbLICHHS IIBUAKOCTI (hopMyBaHHSs, 00pOOKH
1 pyxy iH(OpMaliiiHUX MOTOKIB, MOMIMPEHHS 3HAHb Y IIPO-
1ieci HayKOBOTO 200 IHIIMX BHIB IHTEIEKTYaJIbHOTO OOMIHY.

AHaJi3 ocTaHHiX gocaimxeHsb i mydaikanmiii. ocoi-
JOKEHHIO TTUTAaHb MO0 €BOJIOIi, CYTHOCTI Ta Creru(ikm
(YHKIIOHYBaHHA €JCKTPOHHOI TOPTIBII MPHUCBIUEHO
JIOCUTh BEJHMKY KiUJIbKICTh HAayKOBHX IIpallb SIK BITUW3HS-
HUX, TaKk 1 3apyOiKHHMX y4eHUX, Takux sk l. bamabaHnos,
I. JlutBun, B. Ilneckau, B. Ilapros, T. Xopman, A. Cam-
Mmep, I. lynkan, O. beneit, 1. SIpoBa. Y HaykoBHX Impawsx
O. Kymina Ta 1. CBuapyk mpoaHaii30BaHO OCOOIHUBOCTI
PO3BHUTKY Ta KpWUTepii UIs BH3HAUYEHHS EQEKTHBHOCTI
cucreM enekTporHoi komepiii [1-3]. O. Benei, 1. SIposa
BU3HAYMJIM BAXKJIMBICTh €JIEKTPOHHOI KoMepIii mia yac
TIPOBEICHHS TOCHOAAPChKUX Ta Oi3Hec-omeparuiil [4; 5].
Bumarae nopanbmux OCTIDKEHb NMUTAHHS BU3HAYCHHS
ocoOnmMBOCTEeH B3aeMomii [HTEpHET-TAIPHEMCTB 31 CITo-
KMBauyaMH TOBApiB Ta IOCIYr y Cy4aCHHX yMOBax IVIO-
0abHUX BHKJIMKIB.

IMocranoBka 3aBaanHsi. METOIO CTaTTI € JOCIIPKCHHS
B3aeMoJlii [HTEpHEeT-NIINPUEMCTB 3i CIIO)KMBaYaMH TOBa-
PiB Ta IOCIIYT y Cy4acHUX YMOBAX [IOOAIBHUX BUKJIHKIB.

BukJjaa ocHoBHOTro mMartepiany nocaigkeHns. Enex-
TPOHHA KOMEpIlis — HAHBaKJIUBIIINN CKIQJHUK €JIEKTPO-
HHOTO Oi3HeCy, sika O3Ha4ae Oyab-sKy (opMy IiITOBOT
YTOJIH, IO 3IHCHIOETHCS Yepe3 iHopMarliiiai Mmepexi [1].

[IIBuaxe 3poctanHs IHTepHery B 1990-x pokax, mo
1IOB’S3aHE 3 MOSBOIO BEOTEXHOJOTIH, 3MyCHIO KOMHaHii
3BEpHYTH MWJIBHY YBary Ha HOTO MOMKJIMBOCTI. 3’SIBUBCS
HOBHI BuJ Oi3HeCy — po3apiOHa Toprisis yepe3 [HTepHeT.
Y 1997 p. npuitHsatuii cranaapt «BigkpuTa mokynka B
[HTepHeTi». Y HbOMY BUKJIaICHO IPUHIIMITH, SKUM Mag€ CIi-
JIyBaTH MpOrpaMHe 3a0e3NeUeHHs eJIeKTPOHHOI KOMepIii,
0 MIATPUMYE BiIKpuTi ctaHaaptu [Hreprery. Cranmapr
BHpIITy€ BENHWKY KiJTBKICTh NMHATAaHb CTAaHAAPTH3AIIi BCIX
(¢opm B3aeMonii MiXK OpraHizamisiMe, siki OepyTb ydacTb
y TIOBHOMY IMKJI «IIOCT@UaHHS — IPOJAX — KYIIBIIS»
(Supply — Selling — Buying) [2].

VYee Oinplue 1 Oiblle MPOAABIIB Ta MOKYIIIIB 3aTyda-
I0TBCS 710 BEJICHHS €JIEKTPOHHOT KoMepitii. O60poT oHaiH-
TOPTIBIII HAHI OIHIOETHCS B MUTbsIpAN 1oapiB [3].

Benuki ykpaiHCBKiI Kopmoparii, [0 BOJOMAIIOTH 3HA-
YHUMH 00CSIraMH eKCIIOPTY 1 BEJIMKMMH 30BHIIIHHOEKOHO-
MIYHUMH 3B’SI3KaMH, NPOCTO HE MOXKYTh JIO3BOJUTH COOI
3aJIMIIATHCS 11032 IIPOCTOPOM CYy4aCHOTO CBITOBOTO PHHKY,
Ha SKOMY Bce OiIbIlIa YacTKa MOYMHAE MPHITAIATH Ha HOTOo
eNeKTpoHHY YyacTuHy. OTXe, BOHM IOBUHHI OyTH TEXHITHO
i iHpOpMaIiifHO TOTOBI SKIO HE O CTBOPEHHS BIACHUX
rajly3eBUX €JeKTPOHHHUX OipiK, TO NPUHAHMHI 10 aKTUBHOT
ydacTi B JISUIBHOCTI icHyIoumX. Benuki mpomaxi naroTh
3MOTY, HaBiTh y pasi 30yTy Ha paHHIX CTaJisX HEBEIMKOI
YaCTUHU TPOAYKIii, 3a0€3IeUnTH CKOHOMIUHY e(eKTHB-
HICTB CBOIX €JIEKTPOHHHX IIIaT(OPM.

B VkpaiHi BenwKi koMIaHii, MOXXyTh BHCTYIIaTH JIOKO-
MOTHBOM PO3BHUTKY €JIEKTPOHHOrO Oi3Hecy. Sk yxe 3a3Ha-
Yajocs, JUisl IIbOTO BOHW MalOTh 00’ €KTHBHI IIEPETyMOBH:

— CydacHy KOMIT FOTEpHY TEXHIKY Ta 3aCO0H 3B’SI3KY;

— KOpIIOpaTHBHI 1H(QOPMAIiiiHI CHCTEMHU 3 BUCOKHM
piBHEM iHTeTparii;

— poctyn 1o IHTepHeTy, J0CBiJ BUKOPHCTaHHS BEO-
TEXHOJIOT'H Ta HAsIBHICTH BIIIOBIJHUX CIICI[IAJIICTIB;

— (hiHAHCOBI MOYKJIMBOCTI 3aTy4EHHS MPOBIIHUX KOH-
CaANTHHIOBHX Ta KOMIT'IOTEPHHX KOMIIaHIH 110 PO3BHTKY
€JIEKTPOHHOTO Oi3HECY, a TaKOK KOMIIaHiH{, 110 CIIeIiaizy-
I0ThCSl Ha PO3BUTKY 1HPOPMALIHHUX TEXHOJIOTTH.

OpnHielo 3 mepeBar BEJIMKHX KOPIIOpaliil y poO3BUTKY
CJICKTPOHHOTO Oi3Hecy B YKpaiHi € MOMKJIUBICTD IiJIKIIIO-
YeHHS JI0 OpraHi3allii po3paxyHKIiB Ta BHIUIAT APYKHIX
YKpaiHCHKHX (PiHAHCOBHX YCTaHOB, pOOOTOIABIIIB i3 AOBi-
POIO 10 HACENIEHHS Ta MIANPHEMITIB. TaKoXK «IIPOCYBaHHD»
OpeHJIB HAMOUIBIINX YKPaiHCHKUX CTPYKTYp PpOOHTH
MOXJIMBUM IXHIH YCITiX y PO3BHUTKY €JIEKTPOHHOI KOMEp-
wii, Takoi sk B2C. ITomynsipHicTh 1 10Bipa, SKUMH KOpHUC-
TYHOTBCS Il OpeHOH, y Wi CHUTyamii MOXKHA pO3TIIAIATH
K HaMBaJIMBIIMMHA KOMEPIIHHUN pecypc, SKAi Oarato
KOMMAaHIHi KyIyIOTh MPOTITOM 0ararboX POKiB 3a 3HAYHUX
peKiIaMHuX BUTpar. [ BETUKUX KOMITaHI# A0IIbHA TaKa
MOCITIIOBHICTh BEACHHS CJICKTPOHHOT KOMEPIIIi:

— CeJEeKTPOHHa KoMepuis HenpodiabHOI NPOYKII,
BKITIOYAIOYHN TPOAYKIIIO JOUYIPHIX MIAMPHEMCTB Ta CITiJIh-
HUX TiAPHEMCTB;

— JIEKTPOHHA 3aKyMiBJIi CHUPOBUHM Ta KOMIUICKTY-
I0YUX, MIPOBEACHHS EJIEKTPOHHHUX TEHIEPIB Ha MOCTAaBKY
Marepiais;

— EJIeKTPOHHA KOMEPLisi OCHOBHHUX TOBapiB.

€ gotupu chepu eIeKTPOHHOT KOMEpIIii:

— OisHec-0i3Hec (B2B);

— OisHec-crioxkuBad (B2C);

— ©Oi3Hec-aaminicTpyBanHs (B2A);

— Bij cioxuBayva j0 anminictparii (C2A).

CporoyHi mepii JBa CErMEHTH € HAHOUIBII PO3BH-
HEHMMH U SBISIOTH COOO0, BIJIOBIAHO, OOCSI' JIOrO-
BOpIB EIIEKTPOHHOTO Oi3HECY MK TOCHOAaPIOIOYNMH
cy0’extamu. [lepeBaskHO 11e YKII1a1eHHs TOTOBOPIB KYIIiBIi-
MPOJAXYy, MOCTaBKH, YKJIAJICHHS MiAPSLY, POy Hepy-
xoMmocrTi (cerment B2B) i 3xilicHenHst mignpuemieM (1H11-
BiZlyaJIbHO BHOpaHMM IIiIIpHEMIIEM a0 OpraHi3awi€ro)
€JIIEKTPOHHUX PO3IPiOHIX MPOIaXKiB CIOKHBAaUYaM TOBaPIB,
pobiT abo mocayr (cerment B2C).

Jlinis 6i3Hecy Bix Oi3Hecy BKJIIOYa€ BCi piBHI iHOP-
MaIliifHOT B3a€MOIii MK KOMIIaHisIMU. BiH BUKOPHCTOBYE
crieliaJIbHI TEXHOJIOTI] Ta CTaHIAapTH Ul €JIEKTPOHHOTO
0OMIHY JaHUMH, TaKi SK CIICKTPOHHUNA OOMIH JaHUMHU.

Baxxo TmepeomiHUTH TiepeBarn TaKOi  CIIBIIPALI.
Hanpuknan, oumep OTpUMye MOXIIHBICTH CaMOCTIHHO
PO3MILyBaTH 3aMOBJICHHS Ta KOHTPOJIIOBATH XiJ{ iX BUKO-
HaHHS, MPALIOUU 3 0a3aMu JaHUX IOCTAa4yalbHUKA W
OTPHUMYIOUH, TAaKUM YMHOM, HEOOXiHYy iH(OpMaIiio 1mpo
3amacu NpoAyKHii Ha ckiagax. Tak camo MocTadyasibHHUK,
MalOuH IMiJKITIOYCHHS O CKJIAJChKUX 0a3, MOXE IIBUIKO
BIJICTE)KYBaTH 3allacyl IApTHEPa, CBOEYACHO ITOMOBHIOIOYN
ix. I moxmiOHi mpukIaan MOXKHa 3HANTH B Oymb-sakiit chepi
B3a€EMO/IIT MI’K KOMITaHISIMH.

Hampsim Big Oi3Hecy 110 CIIOXKMBa4a BHUIAETHCS Haii-
OB MEPCIIEKTUBHUM 13 KOMepLiiiHoro norsiny. B ioro
OCHOBI JIGXKHTB €JIEKTPOHHA po3apiOHa TopriBis. Bemmka
KUTBKICTh €JEKTPOHHUX Mara3uHiB Tpaimroe B [HTepHeTI,
MIPOTIOHYIOYH HIMPOKHUNA CIEKTp ToBapiB Ta mociyr. Came
JUTSL IIBOTO CEKTOPY €ICKTPOHHOTO Oi3Hecy Oy/e BpaxoBaHO
aCIIEeKT KypCOBOi pOOOTH.

bisnec-agMinicTpyBanHs. B3aemopniss  0i3Hecy Ta
aJMIiHICTpalii BKIIIOYAE IiIOBI BIZHOCUHH KOMEPIIIHHUX
CTPYKTYp i3 Iep’KaBHIUMH OpTaHi3allisIMHi, TOYNHAIOYH Bij
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MICIICBUX OPraHiB BJaJU Ta 3aKiHYYIOUHM MIKHAPOIHUMH
OpraHizaIisaMu.

Hampuknan, OCTaHHIM — 4acoM — CHOCTEpPIraeThes
OakaHHS YPsIiB PO3BUHEHHUX KpaiH Ta KePiBHHUIITBA MiXK-
HapOIHUX OpTaHi3alliil akTHBHO BUKOPHCTOBYBATH [HTEp-
HET IS 3aKyIBJII TOBAapiB Ta MOCIYI, IMyONIKYyIOYH Oro-
JIOWICHHS Ta Pe3yJbTaTd TpaH3akmiid. Yacto koMepiidiHi
CTPYKTYPH TaKOX MarOTh MOMJIMBICTB TI0JIaBaTH CBOi IIPO-
MTO3UIII{ B €JIEKTPOHHOMY BUTJISII.

CroxuBag-aaminicTparis. Lsg cdepa € Haiimenm pos-
BHHEHOIO, aJIleé BOHA Ma€ YK€ BHCOKHIl MOTEHINA, SIKU
MOe OyTH BHKOPHUCTAHUM I OpraHizailii B3aeMoIil Mix
YPSIJIOM Ta CIIOKUBAYEM, OCOOJIMBO Y COLlIANBHIH Ta rmojar-
KOBiH chepax.

Otke, CydacHHH PO3BUTOK EKOHOMIUHHX BiJIHOCHH, 1X
I00aBHAHA XapaKTep, 3 OMHOTO OOKY, Ta PO3BHTOK iH(pOP-
MAIliifHO-KOMYHIKaliiHUX TEXHOJOTiH — 3 1HIIOTO, TPH-
3BEJIM JIO MOSIBU crienin(ivuHoi popMu BiIHOCHH — €IeKTPO-
HHOTo 0i3Hecy Ta eNeKTpoHHOI KoMmeplii. Cy0’eKTH pUHKY
IIBUJIKO OCBOIOIOTH HOBI MOMJIMBOCTI I OpraHi3ariii
JUTOBUX KOMYHIKAIliil Ta aKTHBHO OCpYTh Y94acTh B €JICK-
TpoHHOMY Oi3Hec-cepenosuii. Lle mpu3BOIUTH A0 TOTO,
110 TOCTYTI 10 iHPOPMAIIITHUX TEXHOIOTi! CTa€e HE TPOCTO
KOHKYPEHTHOIO [IepeBaro0, a He0OXiJHOI YMOBOIO (yHK-
LIOHYBaHHS Cy0’€KTIB PHHKY.

Ie manexo HE CEKpET, IO ChOTOIHI 3aXi] 3HAYHO BUIIC-
pemkae YkpaiHy 3a piBHEM PO3BHUTKY IHTEpHET-TOpTIiBIIi.
Hanpuknan, Bimmada Bim 3aximHoro [HTepHET-MaraswnHy
3 OTHAKOBUM OOCSATOM ITbOBOTO Tpadixy Moxke OyTH B
5-10 pa3ziB Ouibiio. [{poMy cripusie Kijbka YHHHUKIB [5]:

1. Ha 3axomi koMmMm’ioTepu3allisi HaceleHHsS pO3Io-
yajacsl paHilie, 1 BOHa MMPOXOJIUJIa MIBH/IINMHU TEMIIAMH,
HDK B Ykpaini. s ykpaiHIIB KOMIT IOTEpH Ha TOH Hac
MO’KHA HA3BATH PO3KIINIIO. [XHi minu Gymu BHCOKMMH, a
TaM — JICIEBIINMH, & PIBEHb XKHUTTS B PO3BUHEHUX 3aXij-
HHUX KpaiHax OyB BHIIMM, Yy PE3yNbTaTi JIIOAU TaM KyIly-
BaJIM KOMIT I0TepiB Habarato Oinblie.

2. [lpyruii MOMEHT, SIKMH 3irpaB CBOIO POJb y Bij-
CTaBaHHI, — 1¢ iHTepHeTH3amis. Komn B YkpaiHi maiixe
CKpi3b mie OyB HM3BKOIIBHIKICHHI MoAaeMmHHi [HTepHeT,
Ha 3axoi BXKE BHKOPHUCTOBYBAJIWCS TaKi TEXHOJIOTIi, SK
«BOJIOKHO JIO JIOMY», I BOHH BUKOPHCTOBYBAJIUCS TaM I B
2000 p.

3. Ha 3axozi 6aHKIBCBKI IJIACTHKOBI KapTKH OyJy BBe-
JICHI Ha0araTo paHilie, a CHCTEMH eIIEKTPOHHUX IJIaTEXiB
3’sBUIIHCA TaM Habararo parimie. Hy i B pe3ynbTari Jroau
TaM Habararo paHiiie 3a HalluX IMOYayd OCBOIOBATH MPH-
n0aHHs ToBapiB yepe3 [HTepHeT.

4. Aurniiiicbka — MDKHapojiHa MOBA, SIKOIO PO3MOBJIS-
I0Th y 0araTbox KpaiHax CBiTy. 3aBISKH IIbOMY B aHIJIO-
MOBHOMY [HTepHET-CEKTOPi 3HAYHO OibIIe TpadiKy, HiXK B
YKpaiHOMOBHOMY.

EnexrponHa kxomepuis Ha modatky XXI CT. mepexwu-
BaJa repion aesikoro cramy. OmHak OUIBIICTh aHATITHKIB
TorojuiIacs, Mo Ied Craj 30BCiM HE € JIOKa30M MapHO-
cTi 6i3Hecy B [HTEpHETI, 2 MPUYMHOIO IILOTO CTAJIM IPOCTO
3BUYHI IIUKJIIYHI PHHKOBI TCH/ICHIIII.

EnextpoHHa TOproBa cucTeMa, 10 OyIyeThCs JUIs JIep-
JKaBHUX MOTPEO, TAKOXK MOXKE 3aIMO3WIUTH 1HIII TPOrpaMHi
KOMITIOHEHTH 3 apceHally eleKTpoHHOI komepiii. OpHak
OCHOBHA YacTHHA IPOTPaMHOTO 3a0e3MeUeHHs, 110 BHKO-
PHUCTOBYETBCS TYT, € Jy’Ke KOHKPETHOIO 4epe3 cepio3Hi
O0OMEKeHHS, HaKJIaJeHI a00 JKOPCTKIMH YaCOBHMHU paM-
KaMu (OHJIAH-01p:Ki, ayKI[ioHH), 00 HaA3BUYAHHO MHPO-

KHM KOJIOM ITOTEHIIITHNX YYaCHUKIB TPaH3aKIiH (eIeKTpo-
HHI Mara3unu). ToMmy He MO)KHa Cepio3HO OYiKyBaTH, 10
SIKUHCh TOTOBUM MPOTpaMHUM MPOAYKT, SIKWH HaJaBaTUMeE
MOCITYTH JEepKaBHOMY CEKTOpY EJIEKTPOHHOI KOMEpIIii,
OXOTIMTh YaCTHUHY CIIOKHUBUOi €NEKTPOHHOT KOMEpIii s
JICPYKABHHUX CIIOYKHBAYIB.

Jlyist OIIHOK TPOBIHLIHHUX EKCIIEPTIB MIKHApPOJHUX
oprasizaniii, KOMITaHi} Ta areHTCTB 100 TOCHIICHHS KOH-
KypeHIIil BOHAa PO3TAlIOBaHA HE JIMIIE Ha 1HAIHChKO-aMe-
PUKaHCEKOMY PUHKY, a i Ha 3aX1THOEBPOIICHCHKOMY PHHKY
eneKTpoHHOI KoMepIrii [6]. OCHOBHOIO pUYNHOIO (hiHAH-
coBoi NprOYTKOBOCTI HAacamIIepe/l € BUCOKHU PIBEHb Iijl-
TPUMKH OCHOBHOI MacH HaceJeHHs 3a HasBHOCTI JIIOYOi
iHpopManiiHo1 iHpPaCTPYKTypH.

Tpu ronoBHi rpymnu 6epyTh Y9acTh Y CBIIOMOCTI TUHA-
MIYHOTO PHHKY €JIEKTPOHHOI KoMepilii y 60poTs0i 3a HOBI
pedi: TpamuililiHI €BpONEHChKI KOMIIaHii; €BpOMEHCHKI
InTepHer-KoMIaHii; MiBHIYHOAMEPUKAHChKI  [HTEpHET-
KOMIIaHii.

EnexTpoHHMH PUHOK JIOCHTH CIIaOKMH TOPIBHSHO 3
TpaIULIHHAMKI PUHKAMH, TIOTEHIIIa] eJICKTPOHHOI KOMep-
11ii He peaTi30BaHMH MOBHICTIO 3 HU3KH IIPUYNH, TAKUX SK:

1) BincyTHIiCTh ab0 HemocTaTHE po3pOOIEHHS HOpMa-
TUBHOT Ta 3aKOHOJABYOI 0a3u, 10 MOPOPKYE MpodIeMy
3aXHCTY MpaB IHTEJIEKTYyaJbHOI BIACHOCTI Ha TOBAPH, IO
NPOJAIOThCA B PaMKax CJICKTPOHHOI KOMepIii, a Takox
KOHTpPAKTHI Ta (iHaHCOBI mpobnemu. HacmigkoM 1p0ro €
HenoBipa 3 00Ky iHBECTOPiB, TOTCHIIHHIX MOKYTIIIB, 3HHU-
KEHHS TEMIIIB PO3BUTKY;

2) HasIBHICTh NpOOJIeM, IOB’SI3aHUX 13 TIOOAIBHOIO
KOHIICTIII€I0 €IEKTPOHHOI KOMEPIIil, BKJIIOYAI0YH HEBU3HA-
YEHICTb 1100 PEAJIbHOTO ICHYBaHHS KOMIIaHii-apTHEpa B
IHIII 9aCTHHI CBITY Ta TOBApy UM ITOCITYTH, SIKi BOHA TIPO-
TIOHYE€, PI3HUIIA B TPAIHIIIAX Ta MIPaBUIIaX BeICHHS Oi3HECY
cepel IuX KOMITaHii;

3) HasIBHICTH 3arpo3 Oe3relll B eJeKTPOHHINA KOMepIIii,
SKI MOXKHA MiHIMI3yBaTH, SIKIIO ICHYIOTh €(EKTHUBHI Ta
HAiHI MEXaHI3MH, [0 TapaHTYITh KOH(DIICHIIHHICTB,
iIeHTU(IKAIIII0 Ta ABTOPU3AIIIIO;

4) HEoOXiTHICTD YHIBEpCANBHUX CTAHAAPTIB B3AEMOIIi
Ta B3a€MOIi1 MEpeX, 100, HAIPHUKIIAM, YCi yYaCHUKH eJIeK-
TPOHHOT KOMEpIIii MaJii MOXKJIMBICTh OTPUMATH JOCTYII JI0
BeOcaiiTiB KOMIaHiil He3aJexHo Bix ix reorpadivHoro
posTanryBaHHs a00 XapaKTEPUCTHK MEPEX, 3 SKUMH BOHU
MIPALIOIOTH;

5) TpyOHOIII i3 3allydeHHSM HOBHX YYaCHHKIB depe3
BiJICYTHICTh JJOCBITYCHUX MEHEIKEPIB 13 MPOJaXKy, JIOTiC-
THKIB, MAapKeTOJIOTIB, KBaJi(hiKOBAHUX CHELIaNICTIB 3
00CITyroByBaHHSI, y PE3y/bTaTi 4oro yBara HpUALISIETHCS
6e3nocepeHbo [HTEpHETY (ITPOEKTYBAHHIO MIPOEKTY ), @ HE
pealtbHIl TOPTIBII K TaKil, 1 Oi3HEC yTpadae MOTSHIIIHHIX
MTOKYTIIIIB.

TuM He MEHIIIE MU MOKEMO TOBOPHUTH MPO CEPHUO3HICTD
1 BOXIIMBICTh PHUHKY €JIEKTPOHHOT KOMepllii B Haliil Kpa-
iHi, MOPIBHIOIOUH 3 JIaHMMH €BpoIeiicbkuX KpaiH. [lomu-
PEHHS eJIEKTPOHHOI KoMmepiii B YkpaiHi Bke NpUOIN3HO
Ha OHOMY piBHi 3 OaraTbma wieHamu €C (3 MiBICHHOT Ta
cxigHoi gacTuH): Icmaniero, ITamiero, I'pemnieto, [Tompmiero,
UYexiero, kpainamu banrii. [IpaBna, BincraBanss Big Opan-
uii, Himeuunnu, Benukobpuranii, CkaHIuHABIT € JOCUTH
3HAYHUM, V¥ 3—4 pasu, M0 CBIAYUTH MPO BEIUKUI MMOTCH-
1iaJ JuIst 3pOCTaHHsI POCIMCHKOTO PUHKY.

OCHOBHI TeHJEHIII OCTaHHIX pOKIB Yy VYkpaiHi,
OB’ s13aH1 3 eNIEKTPOHHOIO KoMmepitieto [7]:
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— 30LIBLICHHS KUTBKOCTI oduialiH-Mara3uHiB, sIKi cep-
103HO iHBECTYIOTh B IHTEpHET;

— TPUIUINB BEJMKUX IHBECTHUIIIH B €JICKTPOHHY KOMEp-
11i10;

— posmupeHHs reorpadii T0CTaBKH B PETiOHH;

— 30UIbLICHHS KUTBKOCTI OHJIAWH-TIOKYIIOK 32 KOPJJOHOM.

€ Tpu OCHOBHI (HaKTOPU EKOHOMIYHOTO 3POCTAHHS
[HTEepHEeT-eKOHOMIKH Ta €JIEKTPOHHOT KOMEPIIii:

1) mo3uTHBHUH TOOIYHUH e(eKT MepexK, IO € MOTH-
BYIOYMM YMHHHUKOM B [HTEpHETi, KOMM TOKYyTMIi Ta IIiJ-
MIPUEMCTBA 3HAXOIATH yce Ounplie i Oinplne mepesar Bif
BUKOPUCTaHHs [HTEpHETY Ta 3aJyd4aroTh OAWH OIHOIO 0
MPOIICCIB CICKTPOHHOT KOMEPIIii;

2) B3a€EMOJIOTIOBHIOOUI B3a€MO3B’I3KH MK KOMIIOHCH-
TaMU [HTepHET-TEXHONOT1i, IO BUPAXKAIOTHCS Y TOMY, IO
LIHHICTH BUKOPUCTAaHHA OTHIX | T-KOMIIOHEHTIB HEMUHYYE
301IBIIy€ MIHHICTD IHIMX (HAPUKIIAA, 3pOCTaHHS IIHPO-
KOCMYTOBOTO [HTEpHETY Ta HOLIMPEHHS IHUPOKOCMYTOBUX
TEXHOJIOTIH, IO 3MYyIIye BHPOOHHKIB JOJATKIB PO3po-
OJISITH MTOTYKHI MYJIBTHMEIIHHI IPOTpaMHU ISl HUX);

3) HU3BKI omeparliifHi BUTpaTH (3MIHCHEHHS BHYTPIII-
HIiX 1 30BHINTHIX 3B’S3KiB KOMIMaHIl i OOMiH 3HAaHHIMH Ta
YIOpaBIiHHSA 3HAHHSAMH B Hill BIUIMBAIOTh HAa 3POCTAHHS
€KOHOMIYHOT €()EKTHBHOCTI).

BucHOoBKHM 3 TpoBeeHOT0 OCTiKeHHsI. Takum
YMHOM, YacTKa EJIEKTPOHHOI KOMEpIIii B yKpaiHChKil eKo-
HOMILI 3 4acOM 30LIBIIMTLCA, a II€ O3Hadae, 1[0 Ii MO3H-
TUBHUH BIUIMB Ha €KOHOMIKY JEp)KaBU Ta PiBEHb KHUTTS
CYCITBCTBA TaKOXK 301TBIIATHCA, 3’ ABIATHCSA HOBI BHTi/IHI
MOYJIUBOCTI:

— mio0ajbHA MPUCYTHICTB Ta I00ATBHUIA BUOIP;

— TIepCcoHai3allis MPoJaKiB;

— IIBUJIKA PEaKIlisl HA TTOTINT;

— 3HIDKCHHS BUTPAT;

— HOBI MOXIIUBOCTI 115 Oi3HECY;

— TIOJANBIINH PO3BUTOK KOHKYPEHTHOTO CEPEOBHIIA.

OTXe, eNeKTpOHHA KOMEpIis — 1€ BHJ EKOHOMIYHOI
JUSsUTBHOCTI, CYTh SIKOTO IIOJISATA€ y 3IIMCHEHHI PI3HUX ToC-
TOJIAPCHKUX Orepariii MK Cy0’€KTaMi TOCITOAAPIOBAHHS,
KOMepIiifHa AiSUTBHICTH Y BIPTyaJIbHOMY HPOCTOpi, TOOTO
BUKOPHCTAHHA [HTEpHETY Ta IHIIAX IHTEPAKTUBHUX (DYHKIIIH.

Po3BHUTOK enekTpoHHOT KoMepIlii HaOyBae menami Oiib-
[IMX 3HAYCHb B YMOBAX IT00ai3amii eKOHOMIYHUX MPOIe-
CiB, 1110 ITOB'S3aHO 3 MOXJIMBICTIO JOCSITHEHHS IT100aILHOT
MIPUCYTHOCTI Ta 3/1IICHEHHS] €KOHOMIYHOT JIISUTBHOCTI Y CBi-
TOBOMY MacITa0i, N1o0aabHUM BUOOPOM TOBAPIB 1 MOCITYT
HE3aJIe)KHO Big reorpaiyHOTO pO3TaIlyBaHHS CyO'€KTiB,
OTITUMI3AIli€I0 TOBAPHUX TTOTOKIB, 3HIDKCHHSIM BUTPAT IS
00CITyTOBYyBaHHS OIeparlii, 0, CBOEI YEProio, MPHU3BO-
JIUTh 10 3HWKCHHS IIiH, MOSIBOI0 HOBUX TOBApiB 1 MOCIYT
(BinmaneHi OGaHKIBCHKi, CTpaxoBi, OPOKEpPCHbKI MOCIYTH).
Ha »xanb, B YkpaiHi cdepa eleKTpOHHOT KOMepIIii oCTy-
naeThes 0araTboM KpaiHaM, 10 PO3BUBAIOTHCS, TIEPEAyCiM
Yyepe3 BUCOKHH CTYIIHb HEIOBIpH Ta HU3BKY OO0i3HAHICTH
HAaCeJICHHS PO Taly3b €JIEKTPOHHOTO Oi3HECY, HeIoCTaT-
Hiil piBeHb MoOZIEpHI3allil iHOPMALIHHIX Ta TEIEKOMYHi-
KalifHUX TEXHOJIOTIH.

TakuM 4MHOM, YCIIX €JIEKTPOHHOTO Oi3HECY 3HAYHOIO
MIPOIO 3aJICKUTH Bifl YIIPOBAKCHHS IHHOBAI[ITHUX METO-
JIiB Ta TMPOEKTIB, 3aCHOBAaHMX Ha BUKOPHCTaHHI iHCTpPY-
MEHTIB €JEKTPOHHOI KOMEPpINii, IO CHhOTOAHI PO3IIIsiaa-
€THCS HE JIMIIE SIK CAMOCTIHHUI HAIpsM y MapKeTUHTY, a
i SIK TIOTYXXHUI pecypc, 30aTHUIN 31IHCHUTH PEBOJIIOLIIO B
iH(pOpMaLiiHIi EKOHOMILI.
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CTPYKTYPYBAHHS IHTEJEKTYAJIBHOTO KAIIITAJY B MEPEXEBIA EKOHOMIIII

Y cmammi pozananymo numanna popmysanus i po3eumxy inmeneKmyanbHo20 Kanimasy, y momy 4ucii 6 KOHmeK-
cmi 1020 63A€M038°A3KY 3 JIIOOCOKUM MA COUIANbHUM Kanimanom. Y3azanvneHo ma i0enmughikosano nonamms inme-
JIeKmMyansnozo Kanimaiy, 6U3HA4eHo 1020 CMPYKmMypy 3a PIBHUMU A6MOPCLKUMU RPEOCMABIeHHAMU MA GU3HAYUEHO, U0
Ha MIKpOpIieHi inmeneKmyanvHuil Kanimau (opmyloms 6e3nocepeonvo a00CbKUil Kaniman, cmpykmypruil (opzaniza-
YitiHuil) Kaniman ma KiieHmcoKuil (Cnodcueuuil) kanimai. 3’ac06ano, w0 iHmeneKmyaibHuil Kaniman ouinIOEMsca 3a
MEMOOUKAMU MINCHAPOOHUX OP2aHi3ayiil, y momy Yucii Ha IHOUGIOYATbHOMY, KOJIEKMUGHOMY, KOPNOPAmMUeHomy (opza-
Hi3auiitnomy), ﬂokanbuo-mepumopthbuomy, Hamouwzbuomy, pezionanvHoMmy, Mmcnapoouomy ma znoﬂa.rtbnwny pisnsx.
Buseneno enemenmu mme/zexmywlbnozo Kanimaiy 3a 03HAKOI0 IX MOXHCUE020 Konmaxmy i3 306HIWIHIM cepedosumezn
00°€cKmu inmenexkmyanbHoi 61acHOCH, CUCIEMA MEHEOHCMEHMY, indpacmpyKkmypa, couianvhi 36’a3Ku, MexXHIKO-MexHO-
Jnoziuna niocucmema. Hazonowierno, wyo meopemuuni acnekmu inmenekmyanbHo20 Kanimasiy 3 pizHUX A6MOPCbKUX no3uU-
Yitl npe0cmaeseno 6 2100anbHill mepecesiil eKOHOMIYL 3 YPAXYSAHHAM AKMUGI3AUIT PO36UMKY IH(OPMAUITIHUX MEXHON0-
2iit ma innosauyiil.

Knrouosi cnosa: inmenexmyanvHuil Kanimai, iHopmayitini mexHonozii, mepedicesa eKOHOMIKA, Oi3Hec-npoyecu,
iHGhpacmpykmypa, inmenekmyanizayis.

STRUCTURING INTELLECTUAL CAPITAL IN NETWORK ECONOMY

Samoilenko Alla
Oles Honchar Dnipro National University

The article considers the formation and development of intellectual capital, including in the context of its relationship
with human and social capital. The concept of intellectual capital is generalized and identified, its structure is defined
according to different author's representations. It is determined that at the micro level intellectual capital is formed
directly by human capital, structural (organizational) capital and client (consumer) capital. It was found that intellectual
capital is assessed according to the methods of international organizations, including individual, collective, corporate
(organizational), local and territorial, national, regional, international and global levels. Elements of intellectual capital
are identified on the basis of their possible contact with the external environment: intellectual property, management sys-
tem, infrastructure, social relations, technical and technological subsystem. It is emphasized that the theoretical aspects
of intellectual capital from different authorial positions are presented in the global network economy, taking into account
the intensification of information technology and innovation. It is revealed that the modern innovation environment cre-
ates preconditions for the formation of intellectual capital. Scientific knowledge, competencies of employees, experience,
intellectual property, information technology are implemented in intangible products and assets of the network economy.
It was found that most researchers understand intellectual capital as a set of intellectual assets, which can include: mar-
ket assets (intangible assets related to market transactions); intellectual property as an asset (copyright, patents, trade-
marks of goods and services, know-how, trade secrets); human assets (a set of collective knowledge of employees of the
enterprise, their creative abilities, the presence of leadership qualities); infrastructure assets (technologies, methods and
processes that make the work of the enterprise possible). The expediency of considering intellectual capital in relation to
human and social capital is emphasized, as the importance of social capital is represented by its special form, namely —
networks, social norms and trust.

Keywords: intellectual capital, information technologies, network economy, business processes, infrastructure, intel-
lectualization.

MocTtanoBka mpodiaemu. Ilporecu rmobamizamii  MepeKeBOi CKOHOMIKH. Y 3B’S3KY i3 IUM iICHTUQIKAIL

3IIACHIOIOTh 3HAYHWN BIUIMB HAa MEPEKEBY EKOHOMIKY,
[0 3yMOBJIIOE TOSIBY HOBHX 00’€KTIB IHHOBAIliil Ta po3-
HIMPCHHST MOXJIMBOCTCH 1HTEICKTYalbHOrO KamiTany. Sk
Ba)KJIMBE JDKEPEJIO KOHKYPEHTHHUX IepeBar iHTeIeKTyallb-
HUH KartiTanm HaOyBae HOBHX SIKICHUX PHC Ta PO3LIMPIOE
cBOi (hopMH TIPOSBY, IO MOTPEOYIOTH JCTANBHUX IOCIHi-
JOKEHB 3311 BUSBICHHS MOTEHIIIMHUX e(eKTiB. Y 1IbOMY
KOHTEKCT] HAYKOBHI1 TIOIIYK CIIPSIMOBY€EThCSI Ha BUSIBIICHHS
JIOCTPOKOBHUX KOHKYPEHTHHX IepeBar CTPYKTYPHHUX elie-
MEHTIB IHTEJIEKTYaJIbHOTO KalliTaly B MeXaxX [I00aibHOT

OKPEMUX €JIEMEHTIB iHTEIEKTYaIbHOTO KaIliTaTy € BaKIIH-
BUM 3aBJIaHHSIM JUUISl IPOBE/ICHHS JOCIIPKSHHSI.

AHaJi3 ocTaHHIX gocaigkens i myOaikaniii. Oxpemy
yBary IMUTAHHSIM EBOJIIOLIT MEpPEKEeBOI €KOHOMIKH HpH-
nusim JI.B. Hewunmnopyxk, JI.M. bpartuyk, C.A. Bypnan,
H.B. KarkoBa. Baromuii BHECOK y pO3IIIS Ty MUTaHb POJIi Ta
MICIISl IHTETIEKTYaIbHOTO KaIliTary B MEPEXKeBiil eKOHOMIII
3po6uu J]. JIyk’sinenko, O. Jlyk’sienko [1], O.A. I'pim-
noBa [2], B.JI. bazunesuu, B.B. Inpin [3], . JABopHUK,
J. Koneuxko [4], JI.M. bparuyxk [6], C.A. Bypnan, H.B. Kat-
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koBa [7]. Y cBoix poOoTax BOHH MPEACTaBHIN TCOPETHUHI
ACIIEKTH PO3KPHUTTS CYTHOCTI IHTEJIEKTYaJIbHOTO KarliTay,
imeHTUdIKAIl] HOTO SJIEMEHTIB.

IlocTanoBka 3aBaaHHsi. MeTOIO TOCIIKEHHS € 3/1H-
CHEHHS CTPYKTYPYBAHHS IHTEJIEKTYalbHOTO KamiTamy B
MepeKeBill eKOHOMILII.

Buxsiag ocHOBHOro  Marepiajdy  AOCJiZKeHHS.
3’sicyBaHHS CyTHOCTI IHTEJICKTYaJIbHOTO KaIliTajly IOJIsrae y
TOMY, IO BiH YSIBJIETHCS SIK 3HAHHS, 1110 3/1aTHI IPHHOCUTH
npudyTok [1]. O. I'pirrHOBa 3a3Hayae, 10 IHTENEKTyaTbHUI
KaliTaax € MEBHOIO COIiaJbHOI0 B3a€MOJII0, BHUCTYIIAIOYH
00’€KTOM CaMOCTIHHOTO aHalli3y, KUl XapakTepu3ye Halli-
OHATLHUH (CYCTBHUN) JIIOCHKUH KartiTan [2].

[HTenexTyanpHN KariTal iHauBia, GIpMH Ta CyCIIiIb-
CTBa BUPIHSIOTH y CBOIX jociipkeHHsX B. ba3unesny ta
B. Inpin [3].

IIpodecop Amurpo Jlyk’sHEHKO HAroiomrye, mo Ha
MiKpopiBHi IHTEJIEKTYaJIbHU KarmiTan q)opMyIOTL (tadm. 1):

— Oe3nocepesHbO JIIOJCHKUN  KariTa, yTlJ‘IeHI/II/I y
MpariBHAKAX KOMIIaHIl y BUINISAI iXHIX JOCBiAy, 3HaHb,
HaBHYOK, TBOPYMX MOXIIMBOCTEH, & TAKOXK 3araJIbHOT KyJIb-
TypH, IPUXWIEHOCTI A0 ¢inmocodii dipmu, 11 BHYTpinTHIX
LIHHOCTEM;

— CTPYKTypHHH (OpraHizauiifHui) Karmital, o Mpe/-
CTaBIISETHCS Y BUTIIS/II MTATCHTIB, JIIIICH31H, TOPrOBEIIbHUX
MapoK, OpraHi3alifHUX CTPYKTyp, 0a3 JaHHX, €IeKTpo-
HHHX MEpPEX TOIIO;

— KIEHTCHKAN (CTIOKMBUWH) KamiTasl, M0 BKJIIOYAE
CHCTEMY BIJNPalbOBAHUX, HAIIIHUX, IOBFOCTPOKOBHUX,
JIOBIpYMX 1 B3a€EMOBHTIHMX BIJIHOCHH IIiJIPHEMCTBA 3i
CBOIMH KITIEHTaMU, TIOKYIIISIMH, a TAKOXK (ipMOBE Halime-
HYBaHHS Ta iCTOPiIO0 B3a€EMOBITHOCHH 31 criokuBadami [1].

ABtopcbka gymka O. I'pimrHOBOI [2] oo ocoOmmBoc-
Tell AOCITIKEHHS 1HTEJICKTyallbHOTO KaIliTaldy MOJsIrae y
TOMY, IO HOTO JOIIJIFHO PO3IISAATH y B3a€EMO3B S3KY 3
JIIOJICBKUM 1 COIiajIbHUM. BasK/IMBICTh COIiajbHOTO Karli-
TaJly TpeJCcTaBiIeHa Horo ocobmiBoio GopMoro, 1110 iCHYe
B TAKUX €JIEMEHTaX TPOMaICHKOCTI, SIK COLliaIbHI MEpexi,
CoLliaNbHI HOPMH W JOBIipa, MO CTBOPIOIOTH YMOBH IS
KOOpPIMHAIIT i Koonepaui'l' 3apaay B3a€MHOI BHTO/IH.

CydJacHe iHHOBAIIiHE CEPEIOBHIIE CTBODIOE Tepety-
MOBHU (hOpMyBaHHS 1HTene1<Tyaanoro Karriraiy. HayKOBl
3HAHHS, KOMIETEHIT HpaIllBHI/IKlB HaKOITMYEHHUH JTOCBI,
lHTeJ'[eKTyaJ'ILHa BJIACHICTB, IHpOpMaLiiiHi TeXHOJIOTIi pea-
JH3YIOTBCS B HeMaTeplaJ'IBHI/IX MPOJYKTax i akTHBaxX Mepe-
XKEBOI EKOHOMIKH.

[HTENeKTyanpbHUN KamiTan y TI00anbHO MOPIBHSIIB-
HOMY IUIaHI OI[IHFOETHCS 32 METOIMKAMH MIKHAPOIHHUX
oprasizailiif, y TOMy YHCIIi Ha IHANBIAYaJIbHOMY, KOJIEKTHB-
HOMY, KOpIOpaTHBHOMY (OpraHizamiiHOMy), JIOKaJbHO-

TEPUTOPIAJIbHOMY, HAI[lOHAJILHOMY, PETiOHAIILHOMY, MiXkK-

HApOTHOMY Ta II00abHOMY PiBHAX [4].
baratodyHKuioOHaNbEHE MPU3HAYEHHS MEPEXEBOI €KO-

HOMIKH JTa€ MOYKJIMBICTB 1MCHTU(IKYBATH 11 CKITaTHUKH [5]:

— KOPIIOPATHBHI Ta BHYTPIITHHO(hIPMOBI MEpexKi;

— Mepexi IIIOBOrO MapTHEPCTBA,;

— TI00abHI MEpeKi.

BinmpuricTe  HOCHINHUKIB 1HTCIEKTYaTbHUN KamiTal
PO3YMIE€ SIK CYKYITHICTB 1HTEJIEKTyaIhbHUX aKTHBIB, IO SKHX
MOXYTh OyTH BinHEeceHi [6]:

PUHKOBI aKTHBH (HeMarepianabHi aKTHBH, MOB’sI3aHi
3 PUHKOBUMH OIEPALisSIMH);

— IHTeJIeKTyaJbHa BJACHICTh SK aKTHUB (aBTOPCHKI
IpaBa, IaTeHTH, TOPTOBI MAPKH TOBApiB 1 MOCIIYT, HOY-Xay,
TOPTOBi TAEMHHIII);

— JTIOACHKI aKTHBH (CYKYIHICTH KOJCKTHBHUX 3HAHb
CIIBpOOITHUKIB MiANPUEMCTBA, iXHIX TBOPYHMX 3TIOHOC-
Teil, HasBHICTB JIIEPCHKUX SIKOCTEIT);

— iH}pacTpyKTYpHi aKkTHBH (TEXHOJOTii, MeToAM 1
MIPOLIECH, SIKI pOOJISITHE pOOOTY MiANPUEMCTBA MOXKIIHBOIO).

Takox 70 CKIagy iHTENEKTyalbHOTO KarliTaly MOXe
BKITIOUATHCS 1HTEIEKTya IbHa BIACHICTh, 30KpeMa KaJpoBi,
CTPYKTYpHI 1 pUHKOBI (MapkeTuHroBi) akTuBH [7]. Taxwii
KOHTEKCT 1IeHTU(]IKY€E 1HTeNeKTyalbHUH KamiTaa y 3acTo-
CyBaHHI pO3yMOBHX 3/1iI0HOCTCH JIFOMUHY, IHHOBAIIITHUN —
y TBOPYOMY MiZXOJI JIO AisUTBHOCTI.

VYV cBoix mocmimkenusx [.B. Ipokxomenko [8] Bumi-
Jsi€ JIEMEHTH IHTEIIEKTYaTbHOTO KaIiTaly 3a O3HAaKOIOo
iX MOXXJIMBOTO KOHTAaKTy i3 30BHIIIHIM CEPEAOBHUINEM 3a
I’ SITbMa TPyHaMHu:

— 00’€KTH IHTEJEKTyaJIbHOI BJIACHOCTI (IIATeHTH,
JineHsii, KOMepuiliHi IpaBa, HOy-Xay, aBTOPCBbKI IpaBa,
TOBapHi 3HAKW, MPOMHCIOBI 3pa3Ky, IpaBa Ha IHM3aiiH,
KOMepIIiifHa TAEMHUIIS);

— cHcTeMa MEHEKMEHTY (MONITHKA, KOHIICTIIis
yIpaBJIiHHS, TpOLE/ypH, — TpaBHIIa, 6i3Hec-mporiecy,
TUTaHH, CTpaTerm opranizaniiina CTPYKTYPa, IITaTHUH
pO3IUC, BHYTPINIHI ITOJIOKEHHS, IOCAZ0Bl IHCTPYKII,
3ac00M MOTHBYBAHHS, 32CO0M KOHTPOIIIO, 3aCO0U PEryiIo-
BaHHSI, (POPMHU BIAH, CTHIII KEPIBHUIITBA, TAKTHKA);

— iH(pacTpykTypa (6a3a qaHux, TOKYMEHTOO0OIT, mpo-
rpamMHe 3a0e3MeueHHsI, JIOTICTHKA, CUCTeMa KOMYHIKAIIii,
3aco0u 3B’5I3KY);

— coliajibHi 3B s13KN (KOpHOpaTHBHA KYJIBTYpa, COL-
aJbHA BIAMOBINATBHICTE, HEPOPMATIHHI TPYITH, TICHXOJIO-
TIYHUH KJTIMAT, BiAIIOBIAaBHICTh, CHHEPTIs);

— TEXHIKO-TEXHOJIOTIYHa MifcucTeMa
iHHOBAIIi1, JociiaHuIbKa 6asza, HIIKP) [8].

AKTHBI3allist PO3BUTKY 1H(GOPMANiIHHUX TEXHOJIOTIN
Ta MEPEKEBOi CKOHOMIKHM HaJla€ eeKT 3pOCTaHHs HAyKO-

(TexHororii,

Tabmuus 1

EJjieMeHTH iHTe/IeKTya1bHOI0 KANiTATy HA MiKPOPiBHi

Ne 3/m KommoneHnr

XapaKTepucTHKA

1 JIronceKkuii Kamitan
HOCTEH

VYTIMO€eThCS Y MpalliBHUKAX KOMITIAHI{ Yy BUINIAAL IXHIX JOCBiAY, 3HAHB, HABUYOK, TBOPYUX MOXK-
JIMBOCTEH, a TAKOXK 3araJIbHOI KYJIBTYPH, IPUXWIBHOCTI 10 (inocodil ¢ipmu, ii BHYTpiMIHIX HiH-

) CrpykTypHUi

[pencraBisieTbesl y BUDISIL IATSHTIB, JTiLIEH31H, TOPrOBEJIbHUX MapoK, OpraHi3aliifHuX CTpyK-
(opranizaniitauii) Kkamitai | Typ, 6a3 JaHNX, €IEKTPOHHIX MEPEX TOIIO0

3 Kuienrtcpknit
(CTIOKMBYMIA) KarTiTan

Bxutrouae cucrteMy BiANpalbOBaHHUX, HAAIHHHUX, JOBTOCTPOKOBUX, AOBIPYMX 1 B3a€EMOBHUTIIHUX
BiJTHOCHH MiIMPUEMCTBA 31 CBOIMH KITIEHTAMH, TIOKYIIISIMH, & TAKOXK (pipMOBE HAIMECHYBaHHS Ta
iCTOPi0 B3a€EMOBITHOCHH 31 CIO)KHBaYaMu

Lorcepeno: cknadeno 3a oanumu [1]
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MICTKHX TOBapiB 1 IIOCITYT, NOMIMPEHHST HOBUX ()OpPM opra-
Hi3amii eKOHOMIYHOI JISUIBHOCTI, 30KpeMa EJIEKTPOHHOI
TopriBii, HOBUX I T-iIHCTpYMEHTIB (€TIEKTPOHHI TPOII, ITi/-
MC, smart-KOHTPaKTH TOIo). BinmoBimHO, BinOyBaeThCs
3a BUAKUMH TEMIIAMH 3pOCTaHHS YaCTKH IHHOBALIHHOTO
CKJIQJIHUKa Yy BHPOOHHUITBI TOBapiB 1 mociyr. Mepexesa
CKOHOMiKa HaOyBae OUTbIIE PHC IHTEIEKTyawi3allii, colli-
anmizamii ¥ exomorizauii Beix ii cdep, 1e BayIJIMBUM eje-
MEHTOM € iHTenekTyanpHnit Kamitan [10]. HoBa mudposa
mmapajgurMa CTBOPIOE Pi3HOOIYHI MOMIJIMBOCTI ISl PO3BH-
TKy BUPOOHHMIITBA Ta €(PEKTHBHOTO BHKOPUCTAHHS PeCyp-
CiB mparii.

BucHOBKH 3 TIpOBeAeHOTro AOCTiTKeHHsI. Buss-
JICHO TEOPETHYHI aCHeKTH IHTEJEKTYaJbHOTro KalliTary 3
PI3HHX aBTOPCHKHX IIO3UIIiH, MPEACTaBICHO IIO0AIBHI

MOXJIMBOCTI MEPEKEBOI EKOHOMIKH, IO Jaji0 3MOTY
JUITH BUCHOBKY, IO JI0 1HTEJICKTYaJIbHOTO KaIliTaly BXO-
JIITh JIIONCHKUHM, CTPYKTYPHUH Ta KIII€HTCHKHIA KaIliTalu.
[Tprgomy BUKOpHUCTaHHS HOBITHIX 1H(OPMAIIIHIX TEXHO-
JIOT1# Ha/Ia€ JOBTOCTPOKOBY MEPCHEKTUBY IS iX €()EKTUB-
HOro po3BUTKy. IlepcrekriBa po3mupenHs iHpacTpyk-
TYpH MEpEXKEBOi SKOHOMIKHM 3aJIe)KHUTh Bij 3aJIy4eHOCTI
KpalH 10 IHHOBAIIHHUX Ta IHTEJICKTYaJIbHUX MPOIIECIB.
BusHaueHo, 10 CTPYKTYpyBaHHS IHTEIEKTYaJIbHOTO Kalli-
TaJy 3iICHIOETRCS Ha IHAWBITyaTbHOMY, KOJICKTHBHOMY,
KOPTIOPAaTHBHOMY (OpraHi3amiiHOMy), JIOKaJbHO-TEPHUTO-
plaJbHOMY, HAI[IOHAJIILHOMY, PErioHaJbHOMY, MIXXHAPO[-
HOMY Ta IJI00aTbHOMY PiBHSX. BUSIBIICHO, 1110 OLTBIIICT
JIOCIITHUKIB IHTEJIEKTYaJIbHUH KarliTajl CTPYKTypYIOTh 3a
CYKYITHICTIO IHTETICKTYyaIbHIX aKTHBIB.
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[IE ITIIKABO

HAIIIOHAJIbHUV YHIBEPCUTET XAPYOBHX TEXHOJIOTTH
IHCTUTYT EKOHOMIKH I YIIPABJIITHHS
KA®E/IPA MIKHAPO/JHOI EKOHOMIKH
341IPOLIIY € HA HABYAHHS 34 CIEL[IA/IBHICTIO:
«MDKHAPOJIHI EKOHOMIYHI BTHOCHHH»

Oceimnvo-npogpeciiina npocpama « MixicHapoona eKoHOMIKa»

HaBuanHst 31iHCHIOETHCSI HA 0a31 MOBHOT 3arajbHOT CEPEIHBOT OCBITH.
[Nepenik qUCHIUTUTIH OCBITHRO-NIPOQECIHHOT IPOrpamMHu:

IHBECTYBaHHSI;

MIXXHAPOJIHI OCBITHI CUCTEMHU;

robajabHa eKOHOMIKA;

MDKHApOHI CTpaTerii eKOHOMIYHOTO PO3BHUTKY;
MDKHAPOAHUN PUHOK TIPaLli;

MIKHAPOJIHI 1HBECTHIIIT;

MDKHAPOJIHI CKOHOMIYHI BiTHOCHHH;

CBITOBA CKOHOMIYHA KOH IOHKTYPA;
MDXXHAPOIHA KOHKYPEHTOCIIPOMOKHICTb.

MDKHapOIHUI €KOHOMIYHHI aHAII3;
MDKHAPOJIHUN MCHCIKMCHT;

MDXKHApO/IHA CKOHOMIYHA JIISUTBHICTh YKpaTHH;
MDXKHapOJHA CKOHOMIYHA i1HTErparlis;
MDKHAPOIHI OpTaHi3alii;

MDKHApOIHA KOMEpITiiiHA JIOTiCTHKA;
€KOHOMIKa 3apyOiXKHUX KpaiH;
30BHIIIHLOCKOHOMIYHA TisTTbHICTD;

cydJacHi oOasibHiI PHHKH;

©C 00 000 O OoOO0o
© OO0 OO0 0o OO0

o

3a pe3ynpTaTaMy JIEp’KaBHOI aTecTalii BWUIIYCKHHKAM IPHCBOIOETHhCS KBawi(ikamis «OakamaBp 3
MDKHApPOJHUX €KOHOMIYHUX BiTHOCHHY, «MariCTp 3 MXKHAPOTHIX €KOHOMIYHHUX BiTHOCHH.

HaBuanns 3giﬁCHIO€TLCH 3a JCHHOIO ghOQMOIO HaBYaHHI.

Tepmin HaBuaHHS:
e OcBiTHIi cTyniHb «OakanaBp» — 4 poku (Ha 6a3i MOBHOI 3arajbHOI CEpeIHBOT OCBITH).

e Ocobu 3 mumuiomom OKP Momoamoro crerianicta BiAMMOBIAHOTO HAMPSMY ITiITOTOBKH MOXYTh OyTH
3apaxoBaHi Ha 3 Kypc.

e OcBiTHIl cTyniHb «MaricTp» — 1 pik 6 MicsLiB (Ha OCHOBI 0230BOT BUIIO OCBITH BiANIOBIIHOIO HALIPSAMY
(mumiom GakanmaBpa abo cremiaricTa)).

e Bcemynui eunpobveanns: Ha I kype OC «bakanaBpy»:

Konkypc ceprudikariB YKpaiHCHKOTO IIEHTPY OI[IHFOBAHHS SIKOCTI OCBITH 3 TPbOX JAMCIUTLTIH:

1. YkpaiHCbKOi MOBH Ta JIiTepaTypH,

2. IHo3eMHa MOBa,

3. abo reorpadis, a00 MaremMarruka (3a BHOOPOM BCTYITHHKA OJIHA 3 BKa3aHUX JUCITUILTIH)

e Ha Il kypc OC «bakanaBp»:

(haxoBe BUIIPOOYBaHHS

e Ha OC «MaricTp»:

1. Konkypc ceprudikariB YKpaiHCHKOTO LIEHTPY OLIHIOBAHHS SIKOCTi OCBITH 3 1HO36MHOI MOBH

2. ®axoBe BUITPOOYBaHHS
Hayionanehuil yHigepcumem xapuo8ux mexHono2iil Mae 00208IpHI 8iIOHOCUHU 3 (DAKYIbMEemoM BIlUCbKOBOT
nioeomogxu Biticokosoeo incmumymy menexomynixayii ma ingopmamusayii HTYY «KIll». Lle oac
MONCTUBICINL OANCATOUUM CTTYOCHMAM OMPUMAMU GilICLKOGY NIO20MOGKY Md 36aHHS JeUMeHanma 3anacy
36pounux Cun Yxpainu.
3a nompebu cmyoenmu 3a0e3neuyiomscs 2ypmoANCUmKom

Anpeca:

01601, m. Kuis, Byn. TapaciBchka, 5,

kadenpa mixxHapoaHoi ekoHoMikH (044)287-97-60, (044)287-96-19
menedger 2012@ukr.net
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AMHUTPO BOJIOAUMHUPOBHUY COJIOXA —

gionoegioanvhuil cekpemap sncypuaiy «Inmenexm XXIy,
00KMOp eKOHOMIYHUX HAYK, npoghecop

I3 2010 poky sik 3acHOBHUKH KypHaITY «IHTeNmexkT XXI» My 1moyanu CrijibHy HaAyKOBY JiSUTBHICTD 1
3po0WIIN J)KypHaJI BIJJOMHUM Ta 3aTpeOyBaHUM HE JIMIIE B HaIllil KpaiHi, a i 3a il MexaMu.

Jmutpo OyB HamilfHUM JOpyrom, AOOpUM, IMUPUM, KHUTTEpamdicHUM. Ha mpeBenukwii xanb, BiH
IIIIOB PanToOBO 1 Jy)Ke paHo. HamepepomaHi My 3 HUM CITUIKYBAJIMCS, TUTAHYBAJIM 3yCTPITUCS, aJie Ha
HACTYIHUH JIeHb HOro ceplie 3ynuHuiocs. [Ipore 3aiummmnacs cBiTiIa nam’siTb Ipo XOPOILY JIOAUHY,
HaykoBus JImutpa Comoxy.

Hexait nyma JIMuTpa crioumBae B OCeNsX MPaBEIHUX, € HEMAE HI XBOPOOH, HI CMYTKY, H1 31TXaHHS,
a BIYHE KUTTS.

Tonosnuii pedakmop nayrkogozco scypnany «lnmenexm XXI»
C. I'ymkesuu
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