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06MiHY, = MEHeAXMEHTY ¥  MapKeTUHIYy  HayKOBUX  AOC/iAKEHb,
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Ocob6eHHOCTU UCNO0/1Ib30BaHUA
LIMK/Ia NPe3naeHTCKMUX BbIOOPOB
A/A NPOrHO3UPOBaHUA
npeob6/agaroen TeHaEeHLUH

Ha PoHa0BOM pbiHKe CLLUA 0. EeneHcon'

Lies1b paboTbi — yCTaHOBUTb OCOBEHHOCTH MPOAB/IEHUA COLMA/IbHO-3KOHOMMYECKOM LMK/ANYECKOM 3aKOHOMEPHOCTH «LuK/ Npe3naeHTCKUX BbIGOpOB»
Ha poHAoBOM pbiHKe CLLIA B COBPeMEHHbIX YC/I0BUAX U pa3paboTaTb peKOMeHAaLuUmM Mo NpakTUYeCKOMy MPUMEHEHUIO STOW 3aKOHOMEPHOCTH
MpY OCYLL,ECTB/IEHUM MHBECTULMOHHOM A eATE/IbHOCTH.

[Ausaiin/Metog/MNaH uccregoBanma. CTatncTieckan 06paboTKa gaHHbIX O 3HA4EHUAX MPOMBILLIEHHOTO MHAEKCa [loy-/koHca 3a nepuog, ¢ 1887 o 2020 IT.

Pe3y/bTaThl Uccief0BaHUA. MCC1e0BaHME MOKA3a/o0, YTO 3aKOHOMEPHOCTH MO BE/IMUMHE CPpegHero NpUpocTa HaeKca [loy-/»oHca B pasHble roga
UMKAa MpesnaeHTCKUX BbIGOPOB B YC/I0BUAX COBPEMEHHOW SKOHOMMUKU OT/IMHAIOTCA OT 3aKOHOMEPHOCTEN, CyLecTBOBaBLLMX 40 1993 roga.
B HacToALLLee BpeMA NPaKTUHECKUIA MHTEPEC MOXKET NPesCTaB/IAaTh TO/bKO ro, NpeaLLecTBytoLumii Boibopam npesugerTa CLUA, Korga cpeaHuit
NPUPOCT MHAEKCA B 2-4 pa3a MpeBbILLAET NPUPOCT B APYrue rogbl LuKaa. M3BECTHbIN paHee Tesunc O TOM, YTO Npw npassLLeit [emMoKpaTuieckom
naptum ¢poHA0BbINM pbiHOK CLLA pacTeT BbicTpee, NOATBEPKAAETCA U B YUIOBUAX COBPEMEHHOW SKOHOMUKU. TeM He MeHee, C KaX/AblM rogomM
pasHWLa MeXAY MPUPOCTamMM PbIHKA MPU Pas/IMyHbIX MAaPTUAX Cr/1axkuBaeTcA. B pamKkax «Lyka npesnaeHTCKUX BoIbOpOB» CyLLLeCTBYET CTOMKaA
3aKOHOMEPHOCTb, 3aK/IOHAIOLLLAACA B TOM, YTO UHAEKC [l0y-/IKOHCa BbIpacTaeT OT CBOEro MUHUMA/IbHOTO 3HAYEHUA B «MPOMEXYTOUHbIM» rog, 40
MaKCMMa/IbHOTO 3HaYeHWA C/1eaytoLLero, npeABbIoOpHOro roga. Mpu 3ToM, B Noc/ieAHUe AeCATUIETUA BE/MYMHA MPOLEHTa NpUpocTa nmeet
TEHAEHLMIO K YMEHBLLEHUIO, M €C/IU PaHblLe, C 1914 MO 2011 IT., €ro CpeAHee 3HaYeHue COCTaBAANo 47-48,6 %, TO B MepUOA C 1993 MO 2020 IT.
MPOLEHT NMPUPOCTa yMEHbLUMACA A0 36,7 %.

MpaKkTHyeckoe 3Ha4YeHWe UCCIefoBaHUA. [IpakTUYECKoe NpHMMEHeHWe pe3y/bTaToB MUCC/IeA0BaHWA AacT BO3MOMHOCTb MOBBICUTb TOYHOCTb
NMPOrHO3MPOBaHUA NMPe06/1aatoLMX TEHAEHLMI Ha MEeXAyHapOAHbIX (OHAOBBIX PbIHKaxX M, COOTBETCTBEHHO, MOBBLICUTb 3PGHEKTUBHOCTL
MHBECTUPOBAHWA.

OpuruHasbHOCTb/LleHHOCTb/HayyHas HOBM3HA MCC/IEAOBAHMUA. HACTOALLLEE WMCC/1Ie40BaHUe paclUMpsAeT 3HaHUA 06 OCOBEHHOCTAX MPOAB/IEHUA U
MCMO/Ib30BaHWA LMK/MYECKOM 3aKOHOMEPHOCTH «LIMK/ Npe3ngeHTCKMX BbIbOpOB», Npea/iaraeT 06HOB/IEHHYIO MO/eE/b €ro UCMO/b30BaHWA Npu
NpOrHO3MpOBaHUK npeob/1agatoLLiei TeHaeHLMU Ha GoHA0BOM pbiHKe CLUA. Pe3y/bTaTbl UCC/IeA0BaHWA MOTYT BbITb MHTEPECHDI CNeLMaIMCTam,
paboTatowmm B cpepe MHBECTUPOBAHUA HA MEKAYHAPOAHBIX PUHAHCOBBIX PbIHKAX.

OrpaHuyeHne ucciesoBaHusA/llepcnekTUBbI Aa/IbHEMILIMX UCC/IeA0BaHMUIA. Pe3y/ibTaTbl UCC/Ie40BaHUI, NPHBEEHHbIE B HACTOALLLEN CTaTbe, CO3/AatoT
OCHOBY //1A POBe/eHUA aHa/IorMYHbIX UCC/1IEA,0BAHUI /17 €BPOMENCKUX M a3UaTCKUX PUHAHCOBBIX PbIHKOB, @ TaK3Ke BbIAB/IEHUA U UCC/1eA0BaHNUA
APYTVX LMK/AMYECKUX 33aKOHOMEPHOCTEN Ha MeMAYyHapOoAHbIX (GMHAHCOBBIX PbIHKAX C Le/blo pa3paboTKU MPUKAAAHBIX MEeXaHWU3MOB
MHBECTUPOBaHWA, CMOCOBCTBYIOLLIMX MOBbILLEHMIO 3P PEKTUBHOCTU MHBECTUPOBAHMUA.

Tun cTaTby — SMNUPUYECKUIA. tOnbea BeHeHCoH,
MeHedxep no paszsumuto 6usHecd, Open Text Software GmbH,

Katouesble cn08a: LKA Npe3naeHTCKUX BbIoopoB; GOHAOBbIN PbIHOK; MioHxeH, Fepmanus,
UHAEKC [0y-[KOHCa; MPOrHO3MPOBaHHE. e-mail: Olga.Benenson@gmx.de
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Specific features of using

the presidential election cycle

for forecasting the dominant trend
on the US stock market

Olga Benenson'

tOpen Text Software GmbH, Munich, Germany

Purpose - to establish the features of manifestation of the socio-
economic cyclical pattern "The cycle of presidential elections"
in the US stock market in modern conditions and to develop
recommendations for the practical application of this pattern
in the investment activities.

Design/Method/Approach of the research. The research was
carried out by statistical processing of data on the values of the
Dow Jones Industrial Average for the period from 1887 to
2020.

Findings. the research has shown that the regularities in terms of
the average increase of the Dow Jones index in different years
of the Presidential election cycle in the modern economy are
differ from the ones that existed before 1993. At present, only
one year can have the practical interest - the year before the
US presidential elections, when the average growth of the
index is 2-4 times higher than the growth in other years of the
cycle. The previously known thesis that the US stock market
grows faster under the ruling Democratic Party is also
confirmed in the modern economy. Nevertheless, every year
the difference between market gains for different years is
smoothed out. Within the “Presidential Election Cycle”, there
is a consistent pattern that the Dow Jones Index grows from
its minimum value in the “interim”” year to the maximum value
of the next, pre-election year. At the same time, in recent
decades, the value of the percentage increase has a tendency
to decrease, and if earlier, from 1914 to 2011 its average value
was 47-48.6%, then in the period from 1993 to 2020 the
percentage of growth decreased to 36.7%.

Practical implications. The practical application of the research
results will make it possible to improve the accuracy of
forecasting the prevailing trends in the international stock
markets and, accordingly, to increase the efficiency of
investments.

Originality/Value. This research expands knowledge about the
peculiarities of manifestation and use of the cyclical pattern of
the "Presidential Election Cycle", offers an updated model of
its use in predicting the prevailing trend in the US stock
market. The results of the study may be of interest to
specialists working in the field of investment in international
financial markets.

Research limitations/Future Research. The research results
provide a basis for conducting similar research for European
and Asian financial markets, as well as identifying and
researching other cyclical patterns in international financial
markets in order to develop applied investment mechanisms
that increase the efficiency of investment.

Paper type - empirical.

Keywords: presidential election cycle; stock market; Dow Jones
industrial index; forecasting.
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0co6/1MBOCTi BUKOPUCTAHHA LIMKAY
npesnAeHTCbKMX BUbopis

A/1A NPOrHO3yBaHHA AOMiHYIOUYOI TeHAEHL,i

Ha ¢oHgoBOMY PUHKY CLLIA

Onvza BeHeHcoH'

tOpen Text Software GmbH, MioHxeH, HimeuduHa

MeTa po60TM — BCTAHOB/AMTU OCOB/AMBOCTI MPOABY COLia/IbHO-
eKOHOMIYHOT LUKAIYHOT 3aKOHOMIPHOCTI «LuKan
npesnaeHTCbKMX BUOOPiB» Ha ¢oHAoBOMY puHKy CLUIA B
Cy4acHMX yMOBax Ta poO3pobUTM peKomeHgauil LWwoa0
NPaKTUYHOrO  3aCTOCYBaHHA L€l  3aKOHOMIpHOCTI  npu
34iMCHEHHI iIHBECTULIMHOT A4iA/IbHOCTI.

Aunzaiii/MeTog/MAaH gocaigxeHHA. CTaTUCTUYHA 06pobKa gaHux
NpOo 3Ha4YeHHAX MPOMUC/IOBOrO iHAEKCY [oy-/KOHCa 3a nepiog,
31887 10 2020 pp.

Pesy/ibTaTu  poc/ifgKeHHA.  [loC/iAXKeHHA  MoKasazno, WO
3aKOHOMIPHOCTI 32 BE/IMYNHOKO C€PEAHbOro NPUPOCTY iHAEKCY
[loy-/1;KOHCa B pi3Hi poKK umKAy [pe3naeHTCbKMX BUOOpIB B
ymoBax cy4acHoi €KOHOMIKM BiAPi3HAIOTbCA Big,
3aKOHOMIpHOCTEN, WO iCHYBa/M 40 1993 PoOKy. B gaHuit yac
NPaKTUYHWI [HTEepeC MOXe npeacTaB/NATU Ti/IbKKM PiK, WO
nepeaye Bubopam npesugerta CLUA, Koau cepeaHiit npupict
iHAEKCY B 2-4 pa3u MnepeBuLLyE MPUPICT B iHLLII POKKU LUKAY.
Bigomy paHilue Te3y npo Te, Wo npu npaB/aa4oi JeMoKpaTU4HOT
naptii  ¢oHaosuit  puHok  CLUA  3poctae  wBuaLe,
nigTBEPAXYETLCA | B YMOBax Cy4acHOi eKOHOMiKM. lpoTe, 3
KOXHMM POKOM Pi3HULA MiXX MPUPOCTaMMU PUHKY NPU Pi3HUX
NapTiAX 3rAagxXyeTbcA. B pamkax «Lukay npesnaeHTCbKmx
BMOOPIB» iCHYE CTillKa 3aKOHOMIPHICTb, Ika NO/IAFAE B TOMY, LLLO
iHaekc [loy-/l)KOHCa BWPOCTAE Big, CBOro MiHiManbHOrO
3HaYeHHA B «TMPOMIXHUI» PiK 40 MAKCUMa/IbHOrO 3Ha4YeHHA
HacTynHoro, rnepegsubopyoro poky. lpu LbOMy, B OCTaHHi
AECATUNITTA BE/IMYMHA BiACOTKA MPUPOCTY MAE TEHAEHL O 40
3MeHLUEHHS, i AKWO paHille, 3 1914 No 2011 pp. MOro cepeaHe
3Ha4YeHHA CTaHOBU/O 47-48,6%, TO B nepiod 3 1993 no 2020 pp.
BilCOTOK NPUPOCTY 3MEHLLNBCA A0 36,7%.

MpaKTMyHe 3Ha4yeHHA AOocifgKeHHA. [lpaKTM4YHE 3acTOCyBaHHA
pesy/bTaTiB  AOC/IAKEHHA AaCTb  MOM/MBICTb  MigBULLUTH
TOYHICTb MPOTrHO3YyBaHHA TMepeBaXKaloUMX TeHAEHLIM Ha
Mi*KHapogHUX (GOHAOBMX PUHKAx i, BiAMOBigHO, MiABULLUTU
epeKTUBHICTb iHBECTYBaHHA.

OpwriHanbHicTb/LiHHicTb/HayKkoBa HOBM3HA AOC/iIKEHHA.
MpoBeaeHe A0CiAXEHHA PO3LUMPIOE 3HAHHA NPO 0COHAMBOCTI
npoABy | BUKOPUCTAHHA LMKAIMHOI 3aKOHOMIpHOCTI «Liuka
rpe3ngeHTCbKMX BUOOPiB», NPOMOHYE OHOB/IEHY MOZe/lb Moro
BMKOPUCTaHHA NPY NPOrHO3yBaHHI NepeBakaroHol TeHAeHLi Ha
doHaoBOMY puHKY CLUA. Pe3ynbTaTu AOCAIANKEHHA MOXYTb
6yT1 Likasi paxiBLAM, L0 NpaLtooTb B cdepi iHBECTYBaHHA Ha
MD>XXKHApPOAHMUX GIHAHCOBMX PUHKaX.

O6MexeHHA AocigKeHHA/[TepcnekTUBU NOAA/NBLUIMX AOCAIAKEHD.
Pe3y/bTaTu pocigxeHb, HaBedeHi B Uil CTaTTi, CTBOPIOOTH
OCHOBY A/ MNPOBEAEHHA aHa/OMYHUX AOC/AIAKEHb  ANA
€BPOMENCbKMX | asiaTCbKux (IHAHCOBUX PUHKIB, a TaKOX
BUAB/IEHHA Ta AOCNIAXKEHHA iHWMX LMKAIMHUX
3aKOHOMIpPHOCTEl Ha MiXKHapOAHUX (iHAHCOBUX PUHKax 3
METO pO3pOBKM MPUKAAAHUX MeXaHi3MiB iHBECTYyBaHHS, L0
CNpUAIOTb NiABULLLEHHIO edeKTUBHOCTI iIHBECTYBaHHS.

Tun cTaTTi — emMnipU4HUi.

Kntouosi cr0ea: Lk npesngeHTCcbkux BUOOPIB; GOHA0BUI PUHOK;
NpOMUC/IOBUI iHAEKC [ 0Yy-/1KOHCa; MPOrHO3YyBaHHA.
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1. BBeaeHue

/MHMe LIMK/IMYECKMX 3aKOHOMEPHOCTel B pa3BuTUM oblLiecTBa

AB/NAETCA TMPU3HAHHBIM U TMOATBEPKAEHHBIM  daKTOM.

fMnoTesa O UMK/AUMYECKOM NpUpPOAE SKOHOMMKM Bblia
Bbl4BMHYTa YwibAmoM [epliesnem euwie B 1801 T., Korga OH
NpeAno/IoKUA  CyLLEeCTBOBaHME 3aBUCMMOCTU MeXAY LMKIaMu
NMOAB/IGHUA MATEH HA CO/HLE M MOro4oM, YTO, Kak OH no/aran,
MOT/10 BAMATb Ha LieHy ypoxKas U, B KOHEYHOM CHeTe, Ha SKOHOMUKY
B ueom (Schwager, 2001: 574). C TOro BpemeHW, BOMPOCaMM
LIMK/IMYHOCTU B 3KOHOMMKE 3aHMMaZMCb MHOTME y4yeHble, U 3TOW
npob6/emMaTike MOCBALLEHO 6O/bLIOE KO/MYECTBO HayuHbIX paboTt
(Hanula, 1991; Poletaev, 1993; Katz, 1997; Afonin, 2008; Sincere, n.d. a;
Sincere, n.d. b; et. al.). Ho HecMOTp# Ha 3T0, K HAaCTOALLEMY BPEMEHM
TEOpMA LUMK/IOB BCe elle pas3sBuTa 6o/ee Ha TeopeTUHecKoM
YPOBHe, 4eM Ha NPaKTU4ECKOM.

PUHAHCOBBIM PbIHOK, KaK COCTaBHaA 4acTb MWPOBOWM COLMA/bHO-
SKOHOMMUYECKOM CUCTEMbI, TaKKe UMEeeT LMK/IUYECKYIO Npupoay,
NMO3TOMY 3HaHMe U TMOHUMaHWE LMK/AMYECKMX 33aKOHOB, UX
NpaKkTU4eCcKoe UCMo/b3oBaHue 414 GOPMUPOBAHUA MPOrHO30B O
Harnpas/IeHUM BUKEHUA PbIHKOB MOXET MPUHOCUTL 3HAYUTE/IbHbIE
npubbM  cybbekTam,  OCYLLEeCTBAAIOWMM  MHBECTULMOHHYIO
A,eATeNbHOCTb. [103TOMY UCC/e,0BaHMA NMPUKAAAHOrO XapaKTepa B
37Ol 06/1acTU ABAAIOTCA BecbMa nepcnekTuBHbiMM (Dzhusov,
Smerichevskyi, Sardak, & Benenson, 2019).

OpfHMMM U3 NepBbIX PaboT, MOCBALLEHHbIX U3YHEHUIO LIMKJAUYHOCTH
$UHAHCOBBIX PbIHKOB ABAAIOTCA TpyAbl B. /1. Kpama u A, KutumHa,
KOTOpble MpW aHa/in3e UCTOPUM KOTUPOBOK KOMMEPYECKMX
Bekcesell, HaxoauBwmxcA B obpaweHun B Hbio-Mopke,
06HapyXuam Haznnuune NoBTOPAOLLErocs LMKAA
NpOAO/IKNUTE/ILHOCTBIO 40 MecAues, Y. oy v ero nociegosaTens
M. FaMuAbTOHA, KOTOpble, (AKTUYECKM OMNUCaAM  LMKAUYHOCTb
¢dwmHaHcoBbix pbiHkoB (Colby, & A Meyers, 1988, 2000: 144-145).
Bonpocamu Ce30HHOM UMKAMYHOCTM 3aHuManucb /. Kennesb
(Kaeppel, 2009), 4. Kau, n /. MakKopmuK, KoTopble paspaboTtanu 1 B
1990 r. onyb/ukoBasn [uarpaMmy Ka/seHaapHbiX 3dpdekToB —
Habop Tabauy, 1 rpaduk, KOTOpble MOKa3bIBAlOT CBA3b MOBEAEHUA
nHpaekca Standard & Poor’s - 500 ¢ TeKyLel KaneHgapHOM gaToi
(Katz, 1990). CornacHo 3ToW Auarpamme, pbIHOK AEMOHCTpUpYeT
0o6LMII BOCXOAALLMI TPEHA C AHBapA Mo CeHTAGPb, noc/ie yero
c/leAyeT nageHue A0 24 OKTAGPA U PbIHOK, KaK NPaBu/o, AOCTUraeT
CBOEro BHYTPUro40BOro MUHMMYyMma. 3aTeM ciegyeT A0CTaTO4YHO
pes3kuit  pocT A0 KoHua roga. CorsacHo npoBegeHHbIM
uccnegosanuam (Katz, & McCormik, 1997), TOpProB/is WHAEKCOM
Standard & Poor’s — 500, OCHOBaHHasA Ha 3TOI 3aKOHOMEPHOCTH B
nepuoy, ¢ 03 AHBapA 1986 r. no 08 HOAGPA 1996 r. NpuHec/1a ObLMi
£,0X04, 732% (6€3 yqeTa BpOKEPCKUX KOMUCCUOHHDIX).

MHTepeCcHbIMM, C MpaKTUHECKOW TOYKM 3peHUA AB/AITCA PaboTbl
ApTypa Meppu//a, KOTOPbI, MPOBOAA UCC/1eA0BaHUA B epuog, ¢ 1886
no 1983 rr. obHapyxw/a, 4TO UeHbl Ha ¢oHgoBOM pbiHke CLUA
NOAHMMA/UCb 338 MecAL, 40 BbIGOPOB MpesugeHTa, 3aTem pocin /0
KOHLI@ AHBApA C/eAylollero roga, HO MpaKkTMYecKu cpasy noc/e
MHayrypaummn npesngeHTa HaumHau CHUXKaTbCA. MageHne Annaocs,
KaK npaswu/10, 40 UIOHA BTOPOro roga NpesnAeHTCKOoro npas/ieHus,
noc/ie 4ero Ha pblHKE OMATb Ha4MHa/ICA POCT LeH Ha aKuuu,
KOTOPbI A4/U/CA 40 NMPUHATUA NPUCATU C1EAYIOLLEero NpesngeHTa.
3TOT UMK/ MOAYYMAn HaseaHue «LlMK/A mpesnaeHTCKMX BbIGOpOoB»
(Merrill, 1984). Taknm 06pa3om, B COOTBETCTBUM C BbIAB/IEHHOI A.
Meppusnom LMK/AUHHOCTBIO, CTaHOBUTCA BO3MOXHbIM
dopmmpoBaTh MPOrHO3bl OTHOCUTEILHO MPUPOCTa MW NageHns
¢doHg0BOro puiHKa B npeacTodlwem rogy. Ho, HecmoTpsa Ha 3To,
yKasaHHas COLMa/IbHO-3KOHOMMUYECKaA LMK/IMYecKan
3aKOHOMEPHOCTb OCTAeTCA BCE elle He A0CTaTOYHO M3Y4YEHHOM U
nony/ApU3MPOBaHHON B Hay4HOM cpege. Kpome Toro, ¢ MOMeHTa
ee BbIAB/IEHUA MPOLL/IO YXKe MOYTU MNATbAECAT /€T, MO3TOMY
aKTYa/bHOCTb  CyLLLECTBOBAHMA 3TOrO0 LUMK/AA Ha (PUHAHCOBBIX
pbIHKax TpebyeT NpoBepKM Ha COBPEMEHHbIX gaHHbIX.

OGO

2. MocTaHoBKa npo6/1embl

e/bl0  HacTosAlel  paboTbl  AB/AAETCA  yCTaHOB/IEHWe
0COBEHHOCTEN  MPOAB/NEHUA  COLMA/IbHO-3KOHOMUYECKOM
UMK/IMYECKOW  3aKOHOMEPHOCTU  «LIMK/A  mpesngeHTCKux

BbiGopoB» (Presidential Election Cycle, ganee B Tekcte — PEC,) Ha
MeX/AYHapOAHbIX GUHAHCOBBIX PbIHKAX B COBPEMEHHbIX YC/I0BUAX
1 pa3spaboTka pekoMeHAauMit Mo NPaKTUHECKOMY MPUMEHEHUIo
3TOM 3aKOHOMEPHOCTU MNpU OCYLLECTB/IEHNM WMHBECTULMOHHOWM
AEeATe/IbHOCTH.

3. MeTtoapl U MHPOPMALMOHHBIE UCTOYHUKU
ncc1e0BaHNA

eopeTU4eCcKol U MeTOA0/10rM4eCKOoM OCHOBOM MUCC/1eA0BaHUA

AB/IAIOTCA PabOTbl OTEHECTBEHHBIX U 3apyOeHbIX YYeHbIX Mo

BOMpocam nponAB/eHUA COLMa/NbHO-3KOHOMUYECKOM
3aKOHOMEPHOCTU «LIMK/ Npe3naeHTCKMX BbIOOPOB» Ha GOHA0BOM
pbiHke CLUA. npy HamucaHuu paboTbl MCMO/b30OBA/MCh METO/bI:
SMMNUPUYECKUIA - AR OCYLLeCTB/NIGHWA  SKCMepUMEHTa/IbHbIX
NPOBEPOK BbIAB/EHHBIX 3aKOHOMepHOCTelW; rpaduyieckuii — aaa
Har1AAHOrO  MpeACTaB/€HMA  Pe3y/bTaTOB  MUCC/eA0BaHM;
cicTemaTmsaumMn U 0bobleHnA — aAnA 060OLEeHUA  Hay4dHbIX
KOHLenuui, paspaboToK U Npea/oxeHui; CTaTUCTUYeCKU — AR
pea/m3aLmmn KO/MHECTBEHHOrO MOAXOAA K U3YYEHUIO AaHHbIX O
NMPOAB/IEHUM  LMK/AUMYECKUX 3aKOHOMEPHOCTeM Ha (POHA0BOM
pblHKe. MccneqoBaHUA MPOBOAUAMCE MyTeM  CTAaTUCTUYECKOWM
06paboTKM AaHHbIX O 3HaYeHUAX MPOMBILL/IEHHOrO MHAeKca [oy-
[IoHca 3a nepuog ¢ 1887 no 2020 rr. MHopmaLMOHHYt0 Hasy
UCC/Ie0BAHUA COCTaBW/IM: LUMPOKMUIA KPYr OTEYeCTBEHHbIX U
3apybexHbIX  /AMTEPaTYPHbIX  MCTOYHUKOB MHPOpMaLmK,
CrMpaBOYHas U NepuoAndecKan InTepaTtypa, MHTepHeT-pecypcbl.

4. PeBy/IbTaTbl uncciegoBaHnA

POAO/IKUTENBHOCTD UMKAa PEC cOCTaB/AET YeTbipe roga, U OH

Hab/toAaeTcA Ha aMepuKaHCKOM (POHAO0BOM pbiHKe ¢ 1832

roga. Teopua 3TOro AB/E€HUA COCTOUT B TOM, YTO B MOMbITKE
A06UTbCA  nepemsbpaHuA  Ha HOBbIM  YeTbIpex/IeTHUIA  CPOK
npaBAWAaA MNapTUA HauyMHaeT WCNo/b30oBaTb CTUMY/bl  A/IA
NOAAEPHKKN SKOHOMUKM nepey Bbibopamu. CHMTaeTcd, 4TO TaK
TPaAMLMOHHO MOCTYNa/sn BCe Npe3naeHTbl, HauuHaA oT I. [yBepa
(Herbert Clark Hoover, npesugent CLWIA ¢ 1929 no 1933rr.)
(Dzhusov, 2013).

3TO 3HAuuT, 4TO, KOrga A0 BbIOOPOB elle OCTaeTcA Bpems,
npaBALlafA NapTUA HyXAaeTcA B TOM, 4YTOObI MpuUAEpKMBaTbCA
YKECTKOW 3KOHOMMYECKOW MO/MTUKM, YTOObI MMETb BO3MOMKHOCTb
AN1A MaHeBpa BMOC/1eACTBUM. B pe3y/bTaTe, B NoC/1egHME 4Ba roga
MO/IHOMOYMI NPe3nAEHTA LieHbl akLuii UMEIOT TeHAEHLMIO K 6osee
CW/IBHOMY pOCTY, YeM B NepBble 4Ba roga noc/ie BblI6oOpoB.

CTaTUCTMKA  aMEepMKaHCKOro  pblHKa  MOATBEpXgaeT, 4TO
NPe3UAEHTCKUIA LUK/ AeCTBUTE/IBHO MMeeT MecTo. Tak, cor/acHo
MMEILWMMCA AaHHbIM, B Nepuog ¢ 1833 Nno 2004 rog CyMmapHblIi
poct uHaekca Dow Jones Industrial Average gna ayx ner,
rpeALwecTBYOLMX Bbibopam, COCTaBW/A 746%, TOrAa Kak B 4Ba roga
roc/ie NpoBegeHns BbIGOPOB CYMMaPpHbI POCT MHAEKCa CoCTaBu/l
TO/IbKO 228%, TO €CTb B TpW pa3a meHblue (Shabanov, 2008). Mpu
3TOM Haubosee cTabuibHbI poCT Hab/ioganca B TedeHue
npegaBbIGOPHOro roga.

MMetoTCA ncc/ef,0BaHUA, B KOTOPbIX BECb Nepuog, Hab/togeHuii 3a
LMK/OM Bbl/l pa3ge/ieH Ha gBe YacTu — ¢ 1832 N0 1904 U C 1904 No
1986 (Meladze, n.d.). B cootBeTctBUM C 3TuM peneHnem 6Ebina
paccuMTaHa [AOXOAHOCTb KawAOoro roga LUMKAQ, MOC/ie Yero
NPOCYMMUPOBaHbl A OXOAHOCTM BCEX /1eT B COOTBETCTBUM C
Ae/leHnemM BCero mnepuoga Ha ABe 4acTu. Pesy/bTaThl 3TUX
ncc/eA,0BaHuii NpuBeeHbl B Tab. 1.
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Tabanua 1
UTorosble usmeHeHuA GpoHgo0Boro pbiHKa CLLA 3a Kaxablit rog Npe3naeHTCKOro LMK
Mokasaresb CyMMmapHoe n3meHeHwue 3a nepuog ¢ 183210 1986rr, % | CymmapHOe n3MeHeHue 3a nepuog ¢ 1904 no 1986, %
T'0g, BLIGOPOB 235 197
F'og noc/e BbI6GOpPOB -37 38
[pOMeXKyTOUHbBIN ro4, 89 70
rog nepeg Bbibopamu 280 202

UcTounuk: (Meladze, n.d.).

Kak BMAHO 13 Tab/MLibl, HECMOTPA Ha HEKOTOpPOE HecoBMazgeHue
uMdp no pacyeTHbIM nepuogam, oblyne TeHAEHLUMM PbiHKa Mo
KaXK,0MYy U3 YeTbIpeX /IeT LIMK/Ia O4eHb CXOAHbI. Tak, rog Bbibopos
M rog nepes BbiGOpPamMU OT/MHAKOTCA OT OCTa/bHBIX ABYX
TMOBbILLEHHOW AO0XOAHOCTbIO.

B 1973 roay [A3Bug Makrein (D. MacNeil) npegioxun
MHBECTULMOHHYIO CTPaTernio Ha OCHOBE BbIAB/IEHHOW CE30HHOM
COCTaB/IAIOWEN MPe3UAEHTCKOro LukAa. OH  Mpeasoxun
BK/a/blBaTb B TeYEeHWEe STUX ABYX /IeT CpeacTBa B aKuuu (rog
nepes Bbi6opamMu U rog BbIGOPOB), a B TeYeHUe ABYX
noc/eAyoLmUX - B rOCyAapCcTBEHHble 06/mraummn. OBLmMiA 40X04
OT TaKoit CTpaTeruu 3a nepunog ¢ 1962 no 1984 rog coctaBua Gbl
1860%. lpu 3TOM, Tak HasbiBaemasa ctpaterus «Buy and hold»
(3aKk/04aoLWAACA B TOM, YTOBbI KYMWUTb aKLUW U YAEPKUBATL UX B
TeyeHue A/IMTe/IbHOrO BPEMEHM) 3a TOT XKe Nepuog npuHecsa 6ol
518% npubbian (Colby, & A Meyers, 1988).

C uenvto Hosee noapobHOro uccieaoBaHuA  peHomeHa
NPe3snAeHTCKOro LMK/Aa HaMM MepBbIM  XKe/naHuem  6bi10
COCTaBWUTb CBOAHYIO Tabiuuy roAoBbiIX M3MeHeHui ¢(GOHAOBOro
pbiHKa CLUA 3a Becb nepuog HabatogeHnA GOHAOBOrO PbIHKa, T.e.,
3a nepuog, ¢ 1833 no 2020 roa. Ho cepbesHoii npobemolt okasancs
TOT PaKT, 4TO NPOMbILL/IEHHBIV MHAEKC oY-/KOHCa BnepBsble Obi
ony6/1MKOBaH TO/IbKO 26.05.1896 U, COOTBETCTBEHHO, B Nepuos ¢
1833 40 Mas 1896 3TOT UHAEKC He PaccUUTbIBa/ICA. MOXHO 6b1/10 6bl
No3aumCTBOBaTb AaHHble U3 UccieaoBaHui /. Xupwa u T. BpayHa,
KOTOpble A/1A OLEHKM AMHaMMKM GOHAOBOro pblHKa IXX Beka
M0/1b30Ba/IMCb CcOBCTBEHHBIMU MeToAMKaMu pacuyeta
KOMMO3UTHOrO MHAEKCa, OCHOBAHHOrO Ha LieHax BeAyliMxX B TO
BpeMA KOMMaHui (NpemmyLLeCcTBEHHO Ke/1e3HOAOPOXKHBIX U
npombiwaeHHbIx) (Hirsch, & Brown, 2006). OgHako TOT $aKT, YTo
AN1A  pacdeTa KOMMO3WTHOrO MHAEeKca 6blia  Mcno/sb3oBaHa
MeTO/AMKa, OT/IMYHAA OT MeToAMKM Yap/b3a /1oy, yKasbiBaeT Ha To,
4YTO nNO/ly4€HHble TakuMM o6pa30M AaHHble  MOryT BHeCTU
3HaYUTE/IbHYIO MOrPeLIHOCTb B UCc/1eA0BaHuA. [0 3TOM npuynHe
6b1/10 NMPUHATO pelleHue MpOBOAUTL MUCC/eA0BaHUA, HavyMHas
TO/IbKO C TOrO ro4a, Korga Havyanu nybaMkoBaTbCA (aKTUHecKue
3HaYeHUA TMPOMBIW/IEHHOrO WHAeKkca /floy /IXoHca, T.e., C
noc/eAHero TOproBoro AHA Aekabpa 1896 r. Ho okasaznocb, 4To
1896 rog — 3TO MNOCAEAHMIA O LMKAA, MPUXOAALLEroca Ha
npesungeHTcTeo CTuBeHa Mposepa KaneneHaa (CpOKM MO/HOMOUMIA:
04.03.1893 — 04.03.1897). [103TOMY UCC/€A0BaHUA MPOBOAU/IUCS,
HayMHasA C NepBOro roa HOBOrO LKA, T.e., € 1897 roga.

B KayectBe WHPOPMALMOHHOW 6Gasbl OblM  UCMO/Ib30BAHBI
cTaTUCTUHECKUe AaHHble paboT P. Koabu u T. Meitepca (Colby, &
A Meyers, 1988), AI. Xupwa v T.BpayHa (Hirsch, & Brown, 2006), /.
Xupuwa u N. Xupwa (Hirsch, & Hirsch, 2006, 2015, 2016, 2017, 2018) u
4. Kennensa (Kaeppel, 2009).

CobpaHHble Ha OCHOBe 3TUX paboT AaHHble O rO40BbIX U3MEHEHUAX
BeAywero uHaekca ¢GoHaoBoro pbiHka CLUA B Kaabli rog
yeTblpex/IeTHEero NpPesnaeHTCKOro LUK/ NpeacTaB/ieHbl B Tab. 2.
K coxaneHuto, Mbl He UMeeM BO3MOXHOCTM MPOCHUTATb MOC/1e4HUMI
LMK/, KOTOPbIM B Tab/MLLe Pacro/oxKeH nog HOMEPOM 31 — Nepuog,
npasneHus npesugeHTa /[.Tpamna, NOCKO/IbKY COOTBETCTBYOLLLYIO
AYeliKy MOXHO OyaeT 3ano/HUTb TO/IbKO MOC/ie MOoC/ieAHero
TOProBOro AHA 2020 T., T.e., 31 AeKabpA, U Ha MOMEHT HanUcaHWA
HacToswel ctaTbu (gexabpb 2020 I.) y HAC el HeT 3TUX AaHHbIX.
Mo3Tomy B 3TOM AYelike NpOCTaB/IeH 3HaK BOMpoca.

OO

/laTuHcKUMK 6ykBamu D, 1 R B TpeTbem cTO/0UE Tab/uubl
0603HaveHbl npaBAwMe naptumM: D — mapTua AgemMokpartos, R -
napTva pecnyb1nKaHLeB.

Becb MaccuB gaHHbIX bl pasge/ieH Ha 3 nepuoa: nepuoy, «CTapon
3KOHOMUKM» (C 1887 Mo 1944 rr.), Koraa Avgepamu GOHAOBOrO
pblHKa OblM NpeAnpuATHA, UMelollMe Ha 6asaHcax 6o/blioe
KO/IMYEeCTBO  OCHOBHbIX (POHAOB. 3TO OblM  npeanpuATUs,
paboTaBluMe MpeumMyLLecTBEHHO B cdepe Ke/fe3HOAOPONKHbIX
nepeBO30K, MeTaAnypriun. BTopoii nepnog — ¢ 1945 no 1992 rr. —
BpeMA BOCCTAHOB/IEHMA MOC/e BTOPOM MUPOBOM BOMHbI U
rnoc/ieAytoLLLero pasBuTUA, 1 TPETUIA Neprog, € 1993 Mo HacToALLee
BpemMA Obl1 BblAge/NeH B CBA3M C MOAB/GHUEM B XKM3HU /tOgei
PEBO/IIOLMOHHBIX  TE@XHO/IOTUM, KOTOPble  Pe3Ko  U3MeHWIU
AECATUIETUAMM  CyLLLeCTBOBaBLUME TeHAEHUMUM B PasBUTUK
MUPOBOW 3KOHOMMKW. B nepByto o4epesb, 3TO MOABMBLUMECA
cpeacTBa MOOU/IBHOM CBA3M U MHTEPHET-TEXHO/I0MMn. BO3MOXHO,
6b1/10 6bl MpaBW/IbHEE YKasaHHbIM NepuUos HauMHATb OTCUUTLIBATDL
He c 1993, a C 1991 WM 1992 roaa, Korga B pesy/abTaTe Kpaxa
MUPOBOW COLMAUCTUHECKON cucTembl, McyesHoBeHna CCCP B
MUWPOBO SKOHOMMKE Ha4Ya/IM MPOUCXOAUTL Cepbe3Hble U3MEHEHMH,
HO 1991 M 1992 rogbl COOTBETCTBYIOT OKOHYaHMIO O4epesHOro
umnkna PEC — nepuogy npaenenua /. bywa. Moatomy Hamu 66110
MPUHATO  pelleHMe Ha4YMHaTb pacyeT C Havyasla HOBOro
NpesnaeHTCKOro LuKAa, T.e., € 1993 roaa.

MNony4eHHble pe3y/bTaThl NpeACTaB/ieHbl B rpadnyeckom Buge Ha
puc. 1.

Kak cnepyeT 13 npuBegeHHOro Ha puc. 1 rpaduka, Luka PEC B Tom
BMAE, B KaKOM OH BriepBble 6bl1 npeacTaB/eH ApTypom
Meppuanom, npocaexnBanca TO/NbKO B Nepuog, ¢ 1897 no 1944 rr.
Bo Bce gpyrve  nepuogbl  HaubO/bLWIMM  MPUPOCTOM
XapaKTepu3oBa/scA TO/bKO o4 nepes Bblbopamu, mocie yero
NPOUCXOAN/IO 3HAUUTE/IbHOE CHUXKEHME UHAEKCa [loy-/XoHca. Fog
BbIOOPOB MpM  3TOM OTMEYAETCA 3HAYMTE/IbHO  MEHbLUMM
NPpUPOCTOM MHAEKC], YeM rog, nepes sbibopamu.

Ecamn paccmatpuBath umka PEC no gBa roga — ABa /Nyvlmx U 4Ba
XyALMX TOA3, TO MOXHO OOHapyuTb, 4TO CyMMapHoe
npupaueHne uHgekca [oy-/xKoHca 3a BeCb Nepuog Hawmx
ucc/ie0BaHuii, T.e., € 1897 r. Mo HacToAllee BpeMd, B TeyeHue
rnepBOro roga noc/e BbIOOPOB COCTaBW/IO 223,9 %, a B TeyeHue
«MPOMEXYTOHHOrO roga» 147,24 %. lpupalleHne nHgeKca 3a TOT ke
nepuog, no pesy/bTaTam roga nepey Bblbopamu cocTaBu/io 376,24
% 1 B rog BbI6OpOB 229,0 %. Taknum 06pasom, 3a nepuog ¢ 1897 r. no
HacTosALee BpeMsA 3a ABa roga (npeaABbIOOpHbI U rog BoiGopoB)
PbIHOK AOCTUI NpUPOCTa 605,24 %, 4TO COOTBETCTBYET 9,76% B rog,
TOrAa, Kak B Te4eHue ABYX /1eT Noc/1e BbIOOPOB MH/AEKC BbIPOC BCEro
Ha 371,14 %, wan 5,99% B rog. TO eCTb, B TeYEeHNe NoC/1eaHMX ABYX
net umkna PEC (rog nepes BbIGOpamu U rog BbIGOPOB) PbIHOK
MOKasbiBa/l @XerogHblit MPUpOCT B 1,63 Bbille, Yem B NnepBsble /Ba
roga umka (rog nocse BbIGOPOB v MPOMEKYTOUHbIN FO4).

Ecamn npocunTtaTth M3MEHEHWE PbIHOYHOMO MHAEKCA B ABa APYrux
nepuoga: ¢ 1945 no 1992 rr. 1 ¢ 1993 no HacTosALee Bpems, TO
NoAy4nUTCA CAeaytolmin pesybTaT. B nepuog ¢ 1945 no 1992 rr.
cpegHee 3Ha4YeHue npupalLeHus nHgekca Joy-/xoHca B TeyeHne
npegBbIGOPHOro roga M roga BblbopoB COCTaB/AET 10,65 % B rod,
TOrfa, Kak B Te4eHue ABYyX /IeT Noc/e BbIbopoB BCero 4,96% B rog,
T.e., B 2,15 pa3a meHblue. B nepnog ¢ 1993 no 2020 IT. cpegHee
npupalleHne uHgekca /loy-/)KoHca B TevyeHue npesBblbOpHOro
roga uroga BbibopoB COCTaBAALT 9,1% B rog, U B TeHeHUe ABYX /1eT
roc/ie BbIGOPOB — MOYTH CTO/IBKO Ke: 9,94%.
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Ta6/unuya 2
Foaosblie u3meHeHus GpoHA0BOro poiHka CLUA (%) no roaam yeTbipex/IeTHero Npe3nAEHTCKOrO LMKAA 3a nepuog ¢ 1897 no 2020 rr.”
Ne M36paHHbIN npe3naeHT MapTtua Hauano umkna foa nocre HPOMf)Ky- roA nepea roa
BbI6OpOB TOYHbIV rOg, BbIbOpamu BbI6GOpPOB
1 MakKuHan R 1897 21,3 22,5 9,2 7,0
2 MakKuHm R 1901 -8,7 -0,4 -23,6 41,7
3 T. Py3Be/ibT R 1905 38,2 -1,9 -37,7 46,6
4 Tadpt R 1909 15,0 -17,9 0,4 7,6
5 Ynncox D 1913 -10,3 -5,4 81,7 -4,2
6 YWNCOH D 1917 -21,7 10,5 30,5 -32,9
7 XapauHr R 1921 12,7 21,7 -3,3 26,2
8 Kyanax R 1925 30,0 0,3 28,8 48,2
9 l'yBep R 1929 17,2 -33,8 -52,7 -23,1
10 ®.Py3Benbt D 1933 66,7 4,1 38,5 24,8
1 ®.Py3Be/bT D 1937 -32,8 28,1 -2,9 -12,7
12 ®.Py3BesbT D 1941 -15,4 7,8 13,8 12,1
13 ®.Py3Benbt D 1945 26,6 -8,1 2,2 -2,1
14 TpymeH D 1949 12,8 17,6 14,4 8,4
15 Jit3eHxaysp R 1953 -3,8 44,0 20,8 2,3
16 Ji3eHxaysp R 1957 -12,8 34,0 16,4 -9,3
17 KeHHean D 1961 18,7 -10,8 17,0 14,6
18 [IXXOHCOH D 1965 10,9 -18,9 15,2 4,3
19 HuWKCcoH R 1969 -15,2 4,8 6,1 14,6
20 HuKCOH R 1973 -16,6 -27,6 38,3 17,9
21 RapTtep D 1977 17,3 3,1 4,2 14,9
22 Peiiran R 1981 -9,2 19,6 20,3 -3,7
23 PelraH R 1985 27,7 22,6 2,3 11,8
24 A.X.Byw R 1989 27,0 -4,3 20,3 4,2
25 KAnHTOH D 1993 13,0 2,1 33,5 26,0
26 KAWHTOH D 1997 22,6 16,1 25,2 -6,2
27 A.B. by R 2001 -7,1 -16,8 25,3 3,1
28 [.B. Byl R 2005 -0,6 16,3 6,4 -33,8
29 b. Obama D 2009 18,8 11,0 5,5 7,3
30 b. Obama D 2013 26,5 7,5 -2,2 13.4
31 A. Tpamn R 2017 24.1 5.64 22.34 3
CyMmapHoe U3MeHeHue nHAeKca 223,9 147,24 376,24 229,0
CpegHuii NpUpOCT B TEYEHWE BCEro nepuoga 7,22 4,75 12,14 7,63
CyMMapHOe M3MEeHeHWe MHAEKCA 3a nepuog, € 1897 No 1944 Ir. 77,8 35,6 82,7 141,3
CpeaHul MpUPOCT 3a Mepunog, € 1897 Mo 1944 IT. 6,48 2,97 6,9 11,78
CyMMapHOe M3MEHEeHMe MHAEKCA 3a MepUog € 1945 N0 1992 IT. 48,8 69,8 177,5 77,9
CpegHuli NpUPOCT 3a Nepuog, € 1945 No 1992 Ir. 4,1 5,82 14,8 6,49
CyMMapHoe M3MeHeHWe MHAEKCA 3a Nepuog, € 1993 no 2020 IT. 97,3 41,84 116,04 9,8
CpeaHul MPUPOCT 3a MepUOoA € 1993 MO 2020 IT. 13,9 5,98 16,58 1,63

*McmoyHuK: coCTaB/eHo Ha ocHoBe gaHHbIx (Colby, & A Meyers, 1988; Hirsch & Brown, 2006; Kaeppel, 2009; Hirsch & Hircsh, 2017) u no pesy/statam

pac4yeToB aBTOpa.

Takum 06pasom, OKasblBaeTcA, Y4TO B YC/IOBUAX COBPEMEHHOM
SKOHOMMUKM TEeHAEHUMA MNpUpoCTa MHAEKCa B pasHble rogbl
NpesnAeHTCKOro LMKAA M3MeHunach. [o-npexHemy BblgenneTca
TO/IbKO rog, MpeaLecTByOWMiA BoibopaM. B 3TOT rog cpeaHuii
NPUPOCT MHAEKCA 3HA4YMTe/IbHO MpeBbIlaeT NpUPOCT B Apyrue
rogbl UMKAA. [03TOMY, B COBPEMEHHbIX YC/10BMAX Haubosee
noAxoAAWMUM A1A GOPMUPOBAHUA NPOrHO30B AB/AETCA TO/IbKO
OAMH TOf4 U3 YeTblpex /eT MpesnAeHTCKOro LUMKAa — rog,
npeglecTeylowmii - Bolbopam.  HaumMHaa ¢ 1943 roga
(agmuHucTpauma ®. Py3se/bTa) U 4,0 HACTOALLErO BPEMEHM TO/BKO
OAMH pas, B 2015 T, 6b/0 3aduKcupoBaHo HeBosbloe (-2,2%)
rogoBoe NoHWKeHne nHaekca Joy-/AxoHca. Bo Bce ocTasbHble 19
LMK/I0B 3TOT O/, XapaKkTepu30Ba/ICcA NOAbEMOM UHAeKca (0T 2,3% B
1987 r. Ao 38,3% B 1975 I.), NpU 3TOM CpeAHee 3Ha4eHue ero
NpMpOCTa B TeYEHUE 3TUX 19 LMK/AOB COCTaBU0 16,3 % B roa.

B /nTepaType MmelOTCA gaHHble O TOM, YTO, (POHAOBBIN PbIHOK
MmeeT 60/1ee BbICOKYIO TeHAEHLMIO K POCTY TOrAa, Korga y B1acTu
HaxoautcA  [leMOKkpaTudeckasa napTtuAa. Tak, 10000 $US,
MHBECTUPOBaHHble B (OHAOBBLIM PbIHOK MNpU /leMOoKpaTax, 3a
nepuog, ¢ 1901 Mo 2004 rog, BbIpocaum 6bl 40 279705 $US, Torga, Kak
3a TOT e nepuog npu PecnybavkaHuax — Bcero Ao 80466 sUS
(Hirsch, & Brown, 2006: 103). COr/i1acHO 3TUM »Ke UCC/1eA4,0BaHUAM, 33

48 net npebbiBaHMA Yy BAacTM  [leMOKpaTUYECKOM napTuu,
$OHAOBbIN PbIHOK BbIpOC Ha 639,6% (cpeAHEerogoBoOi MpUpOCT
13,3%), TOrAQ, KaK 3a 56 /1eT, NoKa y B/1acTu bbina PecnybmkaHcKas
napTvsA, NPUPOCT pbiHKa COCTaBWA Bcero 383,7% (cpeAHeros0Boit
npupocT 6,9%).

Mo AaHHbIM GO/1ee COBPEMEHHBIX UCC/1eA0BaHUIA, OXBATbIBABLLMM
nepuog C 1913 no 2011 roAbl, MPUPOCT MHAeKca [oy-/xKoHca 3a
BpeMA npas/eHusa [leMOKpaToB cocTaBuA 176,1% (CpegHerogoBoit
npupocT 6,8%); NpUpOCT 3a BpemA npas/aeHua Pecnyb/MKaHLeB
cocTaBuA 172,4% (cpeAHeroAoBoit npupocT 4,8%) (Dzhusov, 2013), B
CBA3U C YeM aBTOp UCC/Ie40BaHUI AenaeT BblBOJ, YTO TE3WC O TOM,
4YTO Mpu npaBsALLel [leMOKpaTUieCcKon napTun GOHAOBbIN PbIHOK
pacTeT 6bicTpee, NOATBEPKAAETCA U B YC/I0BUAX COBPEMEHHOM
SKOHOMMUKU. HO mMpu 3TOM OTMeYaeTcs, YTO C Kax4gblM roAom
pasHuUA MeXAy NPUpPOCTamy pbiHKA MPU Pas/IMyHbIX NapTUAX
crnaxvBaeTcA. TO ecTb, €M B Nepuog € 1901 Mo 2004 rog,
CpeaHerofoBOM MPUPOCT PbiHKa MNpU  MpaBAlieldl  napTum
/leMoKpaToB B 1,9 pasa NpPeBOCXOAW/ CPeAHEro40BOM NpUpoCT
pblHKa BO BpemMeHa npas/ieHna Pecnyb/mKaHues, TO B nepuog ¢
1949 M0 2011 I'T. TEMN NPUPOCTa pbiHKa Npw [leMoKpaTax Bcero B 1,4
pasa npeBOCXO4M/1 Temn TMpupocTa Npu npasAwWei napTum
Pecny6/1KaHLieB.

OO
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Puc. 1. flMHamMMKa cpesHeroAo0Boro NpMpoCcTa NPOMBbILL/ZIEHHOTO MHAEKCA [l0y-/)KOHCA MO roAam LIMKAA NPE3NAEHTCKUX BbIGOPOB™

“McmoyYHUK: NOCTPOEHO MO pe3y/IbTaTam UCC/IeA0BaHuIt aBTopa.

Mbl npoBe/n aHa/sorMyHble UCC/eA0BaHUA 3a Nepuoy BpemeHH,
COOTBETCTBYHOLLMI Pa3sBUTUIO HOBEWLLEN SKOHOMUKM, T.€., C 1993
no 2020 rr. BHyTpu 3TOro nepmoaa NnpupocT nHaekca Joy-AxoHca
3a BpemA npaB/ieHuA /[leMOKpaToB cocTaBua 220,1% (4TO
COOTBETCTBYET CpeAHEeroA4oBOMY MpupOCTy 13,8%); npupocT
MHAEKCa 3a BpemsA npas/ieHna naptum PecnybimKaHueB coctaBu
44,9% (cpeaHerogoBoi NpUpocCT 4,1%). To ecTb, CpesHeroAoBo
npupocT  uHAeKca /[loy-/)KOHCa npu  MnpaBAwWen  napTum
/leMOKpaToB B 3,4 pa3a npeB3oLUe/ Cpe/HEeroA0BoOi NpUMpoCT BO
BpemeHa npas/eHua Pecnyb/mkaHues. Takum obpasom, MmeBLLas
MeCTO B YC/IOBUAX CTAapOi 3KOHOMUKM TeHaeHUMA 6o/1ee BbicTporo
pocta QOHAOBOrO pblHKa BO BpeMeHa MpaB/ieHuA MapTuu
/leMOKpaToB, B YC/I0BUAX COBPEMEHHOW 3KOHOMMKU UMeeT elle
60/1ee BblpaXKeHHbI XapaKTep. BbiAB/E€HHaA 3aKOHOMEPHOCTb
MOMeT NpeACTaB/IATb ONpe/e/IeHHbI MHTepec npy GOopMUpOBaHMU
NPOrHO30B O Hanpas/eHUn ByAyLLLero ABUKEHUA PbiHKa.

Lienbio gasbHeNIWero n3y4eHns YeTbpex/IeTHEro npesnaeHTCKoro
UMK/Ma Obla NpoBEpKa M3BECTHbIX paHee ABYX LMK/AUMYECKMX
3aKOHOMEPHOCTEN A/1A  YC/I0BUM COBPEMEHHOM SKOHOMMKM.
MNepBan 3aKOHOMEPHOCTb 3aK/IFOHAETCA B TOM, YTO Ha MPOTAXKEHUM

nepuoga ¢ 1913 rno 2010 rT. Hab/toAaN0Ch AOCTaTO4HO rAyboKoe
nagenue ¢poHaoBoro poiHka CLLA B UHTepBase mexay rogom nocie
BbIGOPOB 1 «MPOMEXYTOUHbIM» rO40M. BTOpasa 3akOHOMepHOCTb
COCTOMUT B TOM, YTO B UHTEPBA/Ie MEXAY «[POMEXKYTOUHbIM» FO40M
M rogom nepeg Bblbopamu HabaAANCA 3HAYMTE/bHBIA POCT
PblHKa,  npuM4eM  MpOLEHT  npupocta  OT  MWHMMyMa
«TPOMEXYTOYHOro» roga A0 MaKCMMyMa fpegBbibopHOro roga
06bIYHO COCTaBAAN Be/IMUMHY He MeHee 30% (Dzhusov, 2013).

Ana  npoBegeHVA HeobXoAMMBbIX pacyeToB  Obln cobpaH
CTaTUCTUHECKUIM MaTepuas O MMHUMA/IbHBIX M MaKCUMa/IbHbIX
3Ha4YeHMAX uHAeKca [oy-/KoHca 3a nepuog C 1993 roga no
HacToAwee BpemA. [AA 3TOiW UeaM 6bl/IM  UCNO/b30BaHbI
MaTepua/ibl CpaBoYHOro usgarua A. Xupwa u M. Xupwa (Hirsch, &
Hirsch, 2015, 2017), a Takxe CTaTUCTUYECKME  /aHHble,
cogepatumecs B pabote K. Amadeo (Amadeo, 2020).

Ana  ypobcTBa  MUCC/eAOBaHMIM  cobpaHHble  gaHHble  Gblan
COOTBETCTBYIOLLMM OOPasoOM CrpynmnuMpoBaHbl U MpeacTaB/ieHbl B
Taba. 3, npeACTaB/IeHHOM HUXKe.

Tabauuya 3
N3meHeHne uHaeKca [loy-/KOHCa MeXAY MaKCMMYMOM roAa noc/ie BbIGopoB U MMHMMYMOM «TPOMEXKYTOYHOro» roga”
Ne MaKkcmMyM roga noc/e BbI6opos MWHUMYM «POMEXKYTOYHOrO» roga M3meHeHune
Aarta 3HayYeHne nHaeKca Aarta 3HayeHue nHaeKca VHAEKCa, %
1 29.12.1993 3794-33 04.04.1994 3593-35 -5-3
2 06.08.1997 8259.31 31.08.1998 7539-07 -8.7
3 21.05.2001 11337.92 09.10.2002 7286.27 -35.7
4 04.03.2005 10940.55 20.01.2006 10667.39 -2.5
5 30.12.2009 10548.51 02.07.2010 9686.48 -8.2
6 31.12.2013 16576.66 03.02.2014 15372.80 -7.3
7 28.12.2017 24719.22 24.12.2018 21792.20 -11.8
2021 HeT gaHHbIX 2022 HeT gaHHbIX
CpegHee 3Ha4eHne U3MEHEeHNA NHAEeKCa -11,4

“McmoyHuK: COCTaB/eHO Ha OCHOBe AanHbIX (Hirsch, & Hircsh, 2017; Amadeo, 2020).

OO
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Kak BugHo u3 Tabs. 3, cpegHee 3HaYeHUe U3MeHeHWA MHAeKca [loy-
[I’KOHCa MeX/y ero MakCMMa/IbHbIM 3Ha4eHWeM B NepBblii rog, noc/ie
BbIGOPOB ¥ MUHUMa/IbHBIM 3HAaYE€HUEM «TTPOMEKYTO4YHOrO» roga 3a
nepuog ¢ 1993 roAa no HacTosALLee Bpems COCTaBU/O -11,4 %.

[lony4eHHOe 3HavyeHue noATBEPXKAAET Ha/MuMe W3BEeCTHOM
3aKOHOMEPHOCTM O nageHun MHaeKkca [oy-[KoHca OT CBOero
MaKCMMa/IbHOr O 3Ha4eHUA B rog, noc/1e BbI6OPOB 4,0 MUHUMA/IbHOTO
3HaYeHMA «NPOMEXKYTOYHOr0 ro/Aa», HO He B TaKOW ABHOM popme,
KaK 3TO 6bl/I0 MO/MY4EeHO B PpaHHUX WUCCIef0BaHUAX. TaK, B
uTepaType MMelTCA Clegylolime  AaHHble 06  M3MeHeHWu
NPOMBILL/IEHHOMO MHAEKca [ oy-/IKOHCa OT CBOero MakCMMa/lbHOro
3HaYeHUA B rog nocse BbIOOPOB 40 MWHMMA/NbHOTO 3HAYeHUA
«TIPOMEXKYTOYHOr 0 roga»:

— 1913 — 2010; NPOUEHT nageHUA COoCTaB/AN B CpeaHemM 20,5 %
(Dzhusov, 2013);

- 1949 — 2010; NPOLEHT NageHUA COCTaBAAA 17,6 % (Dzhusov, 2013);

- 1994 — 2019; NPOLLEHT NaAeHUA COCTaBWA 11,4 %.

Takum 0bpasom, B yC/10BUAX COBPEMEHHOM SKOHOMMKM MMeBLLadA
paHee TeHAeHUMA nageHuA uHAekca oy-[AXoHca B pamkax
YyeTblpex/seTHero npesnaeHTCKoro LMK oT cBOEero
MaKCUMMa/IbHOr O 3Ha4eHUA B rog, Noc/1e BbI6OPOB 4,0 MUHUMA/IbHOTrO
3HAYeHUA «NPOMEXKYTOUYHOr O ro/a» 3aMeTHO oc/1abeBaer.

AnAa  uccnefoBaHMA  BTOPOW  3aKOHOMEPHOCTM, O KOTOPOW
YNOMMWHA/I0Ch Bbille U 3aK/04alOLLENCA B TOM, YTO B UHTepBase
MEXAY «TIPOMEXYTOYHbIM» FOAOM W rO4OM nepes Bblbopamu
Hab/1t04aeTCA 3HAaYNUTE/IbHBI POCT PbIHKA, MPU KOTOPOM MPOLIEHT
NpUpOCTa OT MUHUMYMA «TTPOMEXYTOYHOr0» roda 40 MakCcuMyma
npeaBbIGOPHOro roga COCTaBAAET Be/IMUMHY He MeHee 30%, Oblan
MCMO/Ib30BaHbI T€ Ke UCTOYHUKU NEPBUYHOM MHPOPMaLUK.

Ta6a. 4, COCTaB/1€HHaA Ha OCHOBe CTAaTUCTUYECKOM MHqJOpMaIJ'MIA,
HaXOAHLIJ'el;'iCFI B OTKPbITOM A0CTYyNe U npeAcTaB/ieHa HUXKe.

Tabauuya 4
U3ameHeHMe uHAEeKca floy-/KoHca MexKAy MUHMMYMOM «lPOMEKYTOYHOr0» roA4a U MaKCMMyMOM NpeaBblI6opHOro roga®
Ne MWHUMYM «TTPOMEKYTOYHOr0» roAa Makcmym npeaBbIGOPHOro roga WameHerve uHaeKca, %
Aarta 3Ha4yeHue nHaeKca Aarta 3Ha4YeHne nHaeKca
1 04.04.1994 3593-35 13.12.1995 5216.47 45-2
2 31.08.1998 7539.07 31.12.1999 11497.12 52.5
3 09.10.2002 7286.27 31.12.2003 10453.92 43.5
4 20.01.2006 10667.39 09.10.2007 14164.53 32.8
5 02.07.2010 9686.48 29.04.2011 12810.54 32.3
6 03.02.2014 15372.80 19.05.2015 18312.39 19.1
7 24.12.2018 21792.20 27.12.2019 28645.26 31,4
2022 HeT gaHHbIX 2023 HeT gaHHbIX
CpegHee 3HaYeH1e U3MEHEHUA UHAEeKCa 36.7
*McmoYHUK: COCTaB/EHO Ha OcHOBE aanHbix (Hirsch, & Hircsh, 2017; Amadeo, 2020).
B cooTBeTcTBMM C npousBeAeHHbIMM pacyeTamu,  cpegHee COBpPEMEHHbIX YC/I0BUAX Haubosee noOAXOAALMM  AAA

3Ha4YeHune npoueHTa NpMpocTa OT MUHUMYMaA «IPOMEXKYTOYHOr 0»
roga 40 MakcMMyma npe/BblOOpHOro roga 3a nepuog, ¢ 1994 roga
no HacToAwee Bpema coctaBuio 36,7%. Ecam cpaBHUTH
MO/ly4eHHbIM pe3y/bTaT C AaHHbIMU, UMEIOLLMMUCA B IMTepaType,
TO MOXHO 3aMeTUTb, YTO Cpe/AHee 3HayeHne npoLeHTa npupocTa
lpombilwaeHHOro  uHAekca  floy-[OHca  OT  MUHMMYyMa
«TIPOMEXYTOYHOr0 roga» A0 MaKCMMyMa NpegBbibOpHOro roga
NoCTeNeHHO  CHUMXaeTcA.  M3meHeHMe  paccmaTpuBaemoro
roKasarte/if, B 3aBMCMMOCTM OT pacCMaTpUBaeMbIX BPEMeHHbIX
NepuoA0B BbIF/IAAUT TaKUM 06pasom:

—-1914 — 2011; NPOLEHT NPUPOCTa COCTaBAAET B CpeaHem 48,6%
(Dzhusov, 2013);

- 1950 — 2011; IPOLLEHT NMPUPOCTa COCTaBuA 47,0 % (Dzhusov, 2013);

- 1994 — 2019; NPOL|EHT NPUPOCTa COCTaBWUA 36,7%.

Takum obpa3om, HeCMOTPA Ha MOCTENeHHOe  CHUXKEeHWe
paccmaTpvBaeMoro rokasaTe/M B MNocieAHue AeCATUNeTUs,
MOYHO OTMeTUTb PaKT CyLLIeCTBOBAHWUA CTOMKOM 3aKOHOMEPHOCTH,
3aK/lo4alolleiicAa B TOM, YTO B paMKax YeTblpex/eTHero
Npe3snAeHTCKOro LUukaa [IpoMmbIW/AEHHDbI MHAEKC [oy-/KOoHCca
BblpacTaeT  OT  CBOEro  MMHMMA/IbHOrO  3Ha4YeHuA B
«MIPOMEXYTOUHbIM»  FOA4 A0  MaKCMMa/ZIbHOrO  3Ha4eHuA
cieaytollero, npeABblIbOPHOro roga B cpegHem Ha 36,7%. OTa
LMKAMYHOCTb OTYET/IMBO NpOoAB/AeTCA Ha GOHA0BOM pbiHKe CLIA ¢
1914 roga no HacTosALLee Bpems.

5. BoiBOADI

. 3aKOHOMEPHOCTU MO Be/IMUYMHE CPegHEero NpupocTa MHaeKca
[loy-/l)KOHca B pasHble roga yukaa lMpesngeHTckmx BMbopos B
YC/IOBUAX ~ COBPEMEHHOW  SKOHOMWKM  OT/IMHAIOTCA  OT
3aKOHOMEPHOCTEl, CyLecTBOBaBILMX 40 1993 roga. B
HacToAlee  BpeMA  MPaKTUYECKUit  MHTepec  MOKeT
NpeacTaB/ATb TO/bKO o4, MNpeAlecTByoWwumi  Bbibopam
npesugenta CLUA. B 3TOT rog cpeaHuit NPUpOCT UHAEKCaA B 2-4
pasa npesblliaeT NPUPOCT B ApPYrue rogbl UMkaa. Mostomy, B

OO

$GOPMMPOBAHMA MPOrHO30B ABAAETCA TO/MBKO OAUH rog U3
YeTblpex /1eT NMPE3UAEHTCKOrO LiMK/AA — rog, NpeALLIeCTBYOLLUNA

BbiGOpam.
2. Mi3BeCTHbII T@3UC O TOM, YTO Npu npapALLeit [eMoKpaTUiecKomn
naptum  GoHAoBbIM  pbiHOK  CLUA  pacteT  6bicTpee,

NOATBEPKAAETCA U B YC/IOBUAX COBPEMEHHOW SKOHOMUKM. Tem
He MeHee, C/leqyeT OTMETUTb, YTO C KaK/AbIM rog40M pasHuua

MeXAY MpUPOCTaMM  PblHKA TMpU  PasAMyHbIX MapTUAX
CrnaxkvBaeTcA. B CBA3M C 3TUM He mpeAcTaBaAeTcA
BO3MOXHbIM ~ GOPMMPOBATL MPOrHO3bl O  Harnpas/IeHUM

byayliero [BMMKEHUA PblHKA, OCHOBbLIBaACb TO/ILKO Ha
MHOpMaL UM O NapTum, NpuLLiesLLeit B pe3y/bTaTe BbIOOPOB K
snactu B CLIA.

3.B pamkax «lukna npesugeHTCKMX BbIGOpOB» CylecTByeT
CTOMKanA 3aKOHOMEPHOCTb, 3aK/II04aIOLLLAACA B TOM, YTO MHAEKC
[loy-/l)KOHCa nagaeT OT CBOEro MaKCMMa/IbHOro 3Ha4eHuA B

rog nocie BbIGOPOB A0  MWHUMA/ZIbHOrO  3HAYeHus
«TPOMEXYTOYHOro» roga. [lpu 3ToMm, B mnoc/ieAHUe
AECATUNETUA  Be/MYMHA  TPOLEHTA  CHWXEHWA  MMmeeT

TEHAEHLMIO K CHUXKEHUIO U ero CpegHee 3Ha4yeHune A4/14 nepuoga
€ 1993 roga no HacTosLlee BpemMA COCTaBAAeT 11,4 %.

4.B pamkax «luKkaa npesugeHTCKMX BbIOGOPOB» CyllecTByeT
CTOMKasA 33aKOHOMEPHOCTb, 3aK/II0HAIOLLAACA B TOM, YTO UHAEKC
Aoy-/I>KOHCa BbIpacTaeT OT CBOEro MMHUMA/IbHOrO 3Ha4eHUs B
«IPOMEXYTOYHbIM» 04 A0  MaKCMMa/ZbHOrO  3Ha4eHuA
ceaytolLero, npeasbibopHOro roga. fMpu 3Tom, B nociegHue
ACCATUNETUA Be/IMYMNHa npoueHTa npupocta nmeert
TEHAEHUMIO K YMEHbLUEHUIO U ero cpeAHee 3HaveHue aA/A
nepuoga c 1993 roga no HacToslLee BpeMa CoCTaBAAeT 36,7 %.

6. PMHaHCcUpOBaHKe

acTosLLee NCCIeA0BaHNE He UMe/I0 KOHKPETHOM pUHAHCOBOA
NOAAEPKKU.
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Mpo6aemu BNpoBagKeHHsA CUCTEMMU
CTpaTeriyHoro nJAaHyBaHHA Ha
NPOMMUCAOBUX NiANPUEMCTBAX

TemsHa BanepiigHa IpuHbKO',
Onbza PomatieHa €zopoea't

t/IHinposcbkuli HayioHaabHUl yHiBepcumem
imeHi Onecs lonuapa, AHinpo, YKpdiHa,
#LIKC-Cmane,

AHinpo, YKpadiHa

MeTa pob6otn - A0C/iAUMTM Npo6/ieMU BNPOBAANKEHHA CUCTEMMU
CTpaTeriyHoro n/aHyBaHHA Ha MPOMMUC/IOBUX NiANPUEMCTBAX.

[Ausaitn/MeTtoa/MAaH  AocigxKeHHA. TeopeTuyHWi nigxig, LwWwo
3aCHOBaHUIA Ha y3ara/lbHeHi iCHyloUMX A0C/igMeHb, aHazi3 Ta
MOPIBHAHHA /1A  BUAB/IEHHA MepeLlKO/ BMPOBaAMeHHs
CnCTemMy  CTpaTeriYHOro  M/IaHyBaHHA Ha  MPOMMC/IOBUX
nignpuemcTeax.

Pesy/bTaTn gocnigeHHA. O6rpyHTOBaHO, Lo po3pobKa cTpaTerii
Ta BMPOBa/)KeHHA CUCTeMM CTpaTeriyHoro M/aaHyBaHHA — Le
oAHa 3 HeobXxigHMX yMOB (YHKUIOHYBaHHA Cy4acHOro
NPOMMC/IOBOrO MiANPUEMCTBA, L0 0OYMOB/IEHO AMHAMIYHICTIO
Ta HecTabi/IbHICTIO EKOHOMIYHOr O cepesoByLLA. [JOBEAEHO, WO
OAHVM 3 HaWro/oBHiWMX (aKTOpPiB, KOTPWUIM BM/IMBAE Ha
ePeKTUBHICTb QYHKLIOHYBaHHA €KOHOMIYHOro cyb’eKTy, €
YCBi4OM/IEHHA  HeOOXigHOCTI  BMPOBAAMEHHA  cUCTeMU
CTpaTeriyHoro M/1aHyBaHHA, OCKi/IbKM, BOHO A€ MOX/MBICTb
nigNnpMeEMCTBY ~ AOCAraTM  AMHAMIYHOTO  PO3BUTKY  Ta
NOCUAOBAT PUHKOBY MO3MLO. APryMeHTOBaHO, WO cepes
npobsem, AKi BM/AMBalOTb Ha BMPOBAAeHHA CUCTEMMU
CTpaTeriYyHoOro n1aHyBaHHA Ha MPOMMUC/I0BUX MiANPUEMCTBAX €
He TiNbKM 30BHIiWHI (aKkTopM BR/AMBY i BHYTPIWHI dpakTopH
opraHisaujii, a  pakTopm NoB’A3aHi 3 0COBUCTICHUMM MOTUBAMMU
B/IaCHMKa NignpueMcTBa.

TeopeTu4He 3HaYEHHA AOCNiAKEHHA. TeopeTUYHe 3HaYeHHs Libldb
CTaTTbl NO/Aras y 3MiHbl POKyCy pociigxeHb y cdepi
CTpaTeriyHOro  n/aHyBaHHA 3 30BHIlWHIX (akTopiB  Ha
AOCNIAKEHHA 0COBUCTUX MOTUBIB BIACHUKA MiANPUEMCTBA.

MpaKkTUyHe 3Ha4YeHHA AOCAiAXEeHHA. [laHe AO0C/igXeHHA Moxe
BMKOPUCTOBYBaTUCb B/ACHUMKaMM Ta TOM-MeHegxepamu A/s
3anobiraHHA Npo6/1em Mblg 4ac BNPOBAAKEHHA CTpaTeriYHoro
N/1aHyBaHHA Ha NiANPUEMCTBI.

OpwuriHanbHicTb/LiiHHiIcCTH/HayKkoBa HOBM3HA AOCAIAXKEHHA.
OpuriHanbHICTb CTATTi 3yMOB/IEHa TUM, LLLO BNEpLUIE PO3r/AAHYTO
B3aEMO3B’A30K  MiX  AuHamikolo  Ta  npobsemamu
BMNPOBA/KEHHA CUCTEMM CTpaTeriYyHOro M/AaHyBaHHA Ha
NPOMMUC/IOBUX MiANPUEMCTBAX 3 GOKYy OCOBUCTUX MOTUBIB
B/IACHUKIB LMX NigNPUEMCTB.

O6MmexeHHA Aoc/igKeHH:A/lTlepcnekTUBU NOAANBLUMX AOCAIAKEHD.
MporHosn noganblumx AOCAIANKEHb — MOAA/bLUMIM  aHani3
B3aEMO3B’A3KY 30BHILLHIX Ta BHYTPIWHIX (aKTOpiB BNAMBY Ha
npob/1emu BNpoBa/KEeHHA CUCTEMM CTPaTEriYHOro n1aHyBaHHA
Ha MPOMMC/I0BUX NiANPUEMCTBAX.

Tun cTaTTi — TeOpeTUYHMIA.
Katouosi croea: ctpareria; cTpaTeriyHe n/iaHyBaHHSA; NPOMMUC/IOBE

nigNPUEMCTBO;  ynpaB/iHHA;  npob/eMu  BnpoBagXeHHA
CUCTeMM CTPaTeriyHOro n/aHyBaHHA.

Od®

np06lleMbl BHEAPEHUA CUCTEMDbI
CTpaTern4eckoro n/1IaHMpoBaHUA Ha
MPOMBILL/IEHHBIX NPEANPUATUAX

TameaHa BanepbeeHa MpuHbKo?,
Onbza PomaHoeHa Ezoposat

t/lHenposcKkuli HAUUOHA/bHLIL yHUBEpCUMEM
umeHu Onecs lonyapa, AHenp, YKpauHa,
#LJKC-Cman,

AHenp, YKpauHa

Llenb paboTtbl — ucciegoBaTh npob/iemMbl BHEAPEHUA CUCTEMb
CTpaTernyeckoro  M/1aHMpoBaHMA  Ha  MPOMbILL/IEHHbIX
npeAnpuATHAX.

Ausaiii/MeTtog/lAaH uccreaoBaHuA. TeopeTudeckuii  NoAxog,
OCHOBaHHbIM Ha 0606LLEHUM CYLLLECTBYIOLLMX UCC/Ie0BaHMM,
aHa/n3 1 CpaBHEHUE /1A BbIAB/AEHWUA NPENATCTBUIA BHEAPEHUA
CUCTEMbI CTPaTern4yeckoro nN1aHMpoOBaHUA Ha NPOMbILLI/IEHHbIX

npeanpuATUA.
Pesy/bTathl uccnegoBaHuA. O60OCHOBaHO, 4TO paspaboTka
cTpaTerMm U BHEAPEHWE  CUCTeMbl  CTPaTernyeckoro
NNaHUPOBaHUA — 3TO OAHO M3 HEOOXOAMMbBIX YC/10BUMI
dYHKLMOHUPOBAHMA COBpEMEHHOro NPOMBILL/IEHHOTO
npeAnpuATUA, 4TO  OOYC/I0BNEHO  AMHAMUYHOCTBIO U
HeCTabw/IbHOCTbIO 3KOHOMMUYECKOM cpeabl. /JoKasaHo, 4To
OAHUM Y3 T[/1aBHbIX (AKTOPOB, KOTOPbIA B/AUAET Ha
3pPeKTUBHOCTD YHKLMOHMPOBaHMA 3KOHOMMYECKOro

cybbeKTa, AB/NAGTCA OCO3HaHWEe HeobXOoAMMOCTM BHeApPeHUs
CUCTEMBI CTPaTerMyeckoro MAaHUpPOBaHMA, MOCKO/IbKY OHO
A3aeT BO3MOXHOCTb MPeAnpUATUIO AO0CTUraTb AMHAMU4HOIO
pasBuTUA " ycunueaThb PbIHOYHYIO no3uLMmIo.
AprymeHTMpOBaHO, 4TO cpeau Npobsem, KOTopble B/MAIOT Ha
BHEAPEHME CUCTEeMbl CTpaTerMieckoro M/AaHMpOBaHMA Ha
MPOMBbILL/IEHHbIX NPEANPUATUAX, CI@AYET BblAEAATb HE TO/IbKO
BHewWHWe (aKTOpbl BAWAHWA W BHYTPEHHWE (paKTopbI
opraHusauuM, HO M (aKTopbl, CBA3aHble C /IMYHOCTHBIMM
MOTMBaMM COBCTBEHHMKaA NpeaAnpUATHA.

TeopeTuueckoe 3Ha4yeHMe UCC/IeAOBaHUA. TeOpeTUHECKUM
3HaYeHMeM ([aHHOM CTaTbM ABAAETCA M3MeHeHne ¢OoKyca
nccaeqoBaHuini B 061acTy CTpaTerMyeckoro NAaHMpoBaHUA C
BHEWHUX (aKTOPOB Ha WCC/I€40BaHUA /IMYHLIX MOTUBOB
cobCTBEHHMKa NpeanpuUATUA.

MpakTHyeckoe 3HauyeHue ucciegosaHuda. /laHHoe McCieAoBaHMe
MOMeT MUCro/b30BaTbCA B/afe/blamMu U TOM-MeHe/xKepamu
ANA TpeAoTBpalleHna  npobsiem  npu  BHegpeHus
CTpaTerM4yecKkoro N1aHMpoOBaHUA Ha MpeAnpUATUN.

OpUrMHaabHOCTb/LleHHOCTb/HayyHass HOBM3HA MCC/€40BaHUA.
OpurMHasbHOCTL CTaTbu 0Oyc/10B/€Ha Tem, 4TO BrepBble
paccmMOTpeHa B3aMMOCBA3b MeXAY AMHAMUKON 1 Npobiemamm
BHEAPEHUA CUCTeMbl CTPaTerMieckoro M/1aHMpOBaHUA Ha
MPOMBbILL/IEHHbIX MPeANPUATUAX CO CTOPOHbI /IMYHbIX MOTUBOB
B/1a/4e/1bL,eB 3TUX NPeAnpUaTUii.

OrpaHuuenune nccnepoBanuna/llepcnekTuBb Aa/bHeNmnX
uccaegoBaHuid. [poOrHO3bl  AaZbHEMILMX  UCC/IeA0BaHUIA  —
Aa/lbHeMLINIA aHa/IM3 B3aUMOCBA3M BHELUHMX U BHYTPEHHMX
$aKTOpoOB BAMAHMA Ha Npob6/eMbl BHEAPEHUA CUCTEMDbI
CTpaTerMyeckoro  MN/aHWPOBaHWA  Ha  MPOMbILL/IEHHbIX
npeAnpuUATUAX.

Tun cTaTbn — TEOPETUHECKMIA.
Knoueeble cnoea: cTpaTerus; CTpaTermyeckoe M/1aHMpOBaHUe,;

NpoMbIl/ZIEHHOE  NpeAnpuATUe;  yrnpaB/€HUE; I'lpOG/'IEMbI
BHEAPEHUA CUCTEMbBI CTPATErn4yeCcKoro n/1aHMpoBaHuA.




ISSN 2519-8564 (print), ISSN 2523-451X (online). European Journal of Management Issues. — 2020. - 28(4)

1. Introduction

entities operate is so rapid that strategic planning is the only

way to forecast and ensure successful development. The
modern domestic and foreign research analysis allows concluding
that identifying and solving current problems through the strategic
planning system implementation is a step towards ensuring the
enterprise’s effective operation, which helps survive in conditions
of increased competition in the market.

:: he changing pace in the environment where economic

The advent of such an approach as strategic planning in the
economy is associated with searching for effective management
mechanisms. Under modern economic entities, strategic planning
is spreading quite dynamically (Beaver, & Prince, 2002). According
to a study by the Ukrainian Astra-Kyiv LLC consulting firm, in 2015,
only 12% of Ukrainian industrial enterprises implemented a strategic
planning system, and according to 2019 statistics, 17% of
enterprises already apply strategic planning in practice. They
receive profits above their competitors who do not apply such an
approach (Astra-Kyiv, 2020). Businesses operate in an unstable
environment, while success is possible only when they can
anticipate change and exert targeted management influence.
Nowadays, almost half of domestic enterprises have experience in
strategic planning; however, some obstacles prevent further
effective implementation of the strategic planning system.
Therefore, the problems study strategic planning system
implementation in industrial enterprises, and the development of
the proposals for their solution becomes especially relevant.

The strategic planning theoretical basis arose in the first
proceedings on enterprise management by Fayol (1923). Formed in
the 1960s and developed in the 1970s, internal corporate systems
are called "strategic planning." Since then, several scholars have
been researching strategy development, strategic planning, and
management implementation. Among them, Biloshapka (2018)
studied the strategic factors of managerial performance's
organizational context. Blonska (2012), in her work, developed
mechanisms for using modern information technology to
effectively assess the enterprise’s strategic potential. Bolshenko
(2010) studied the economic and organizational principles of
industrial enterprise management. Borisenko (2015) studied
planning in the organization. D. Gorelov considered the problems
of enterprise’s forming business processes (Zlotenko, &
Rudnichenko, 2019). Dykan (2018) studied the enterprise
management problems. Kolpakov (2005) researched enterprise
management methods. In his paper, Sayenko (2006) explored the
organization’s strategic management. Tsyba (2007) considered the
features and mechanisms of strategic planning in the enterprise.
Krupskyi and Kuzmytska (2020) established a connection between
the enterprise’s organizational culture and its business strategy
and how this connection affects the enterprise’s ability to survive.
Shershnyova (2004) and others studied strategic enterprise
management.

The research shows that most industrial enterprises are not
involved in strategic planning (Wolf, & Floyd, 2017; Neis, Pereira, &
Maccari, 2017; George, Walker, & Monster, 2019; Mallon, 2019).

Despite many papers in this area, under current conditions, there
is no clear universal definition of the "planning" category and a
single point of view on identifying the strategic planning system's
role in the enterprise. Furthermore, given that domestic economic
agents' current environment is challenging to predict, there is a
need to focus on current problems that arise during the
introduction and implementation of the strategic planning system
to make this process as useful as possible. Therefore, the search
and study of strategic planning implementation problems in
industrial enterprises is a priority for their further elimination and
effective functioning of national economic facilities.

OO

2. Problem statement

strategic planning system implementation in industrial

:: he paper aims to identify and structure the problems of a
enterprises and substantiate ways to solve them.

3. Methods and information sources of
research

to interpreting the "strategic planning" definition essence

and the study of the problems of its implementation in
industrial enterprises. In the research process, we applied methods
of generalization and systematic analysis in the study of Ukrainian
and foreign authors’ proceedings. A comparative analysis was also
conducted to study the problems of strategic planning system
implementation in industrial enterprises. Statistical and tabular
methods were used to study available problems. The study is based
on data obtained from a survey of owners and top managers of
Ukrainian industrial enterprises.

:: he research methodology is based on a theoretical approach

4. Research results

scientists, politicians, entrepreneurs, and ordinary citizens

pay close attention to the development strategies formation
and the strategic development priorities achievement. The advent
of strategic planning is associated with searching for practical
tools, mechanisms, and management styles. The "strategic
planning" definition includes "strategy," an independent category
that is difficult to define due to the variety of interpretations
formed today by national and international scholars.

:: ne of the modern social development features is that

Thus, according to Ansof (1980), the strategy is a set of decision-
making rules that govern the organization. He highlights several
unique features of the strategy: first, the process of developing a
strategy does not end with any immediate action, of course, it ends
with the establishment of general directions, progression,
according to which growth and consolidation of a company gets
ensured; secondly, for the strategic projects development by the
search method, a specific strategy should be used (the strategy is
given the role of a specific filter: all incompatible opportunities and
directions are rejected); third, a specific strategy ceases to be
necessary as soon as the actual development of events becomes
the appropriate desire of the organization; fourth, as in the
strategies development it is impossible to anticipate all the
opportunities that arise in the purposes specification and the
measures formation, there used generalized, incomplete and
inaccurate information about the various strategic alternatives;
fifth, if more accurate and complete information is available, there
may be doubts about the validity of the adopted strategy,
therefore, feedback is needed to identify a new strategy in a timely
manner.

Mintzberg (1989) considered the strategy content as a behavior
principle or following specific behavioral patterns. He defines
strategy as a combination of the five "P's": plan, principle, position,
perspective, procedure. According to Chandler (1990) classical
strategic planning, the strategy defines the main long-term goals
and objectives of the enterprise, the course of action adoption, and
the resources allocation needed to achieve goals. On the one hand,
this strategy interpretation is based on the traditional approach to
its definition as a unique method of allocating resources between
current and future activities (A. Chandler notes that the strategic
alternative should be based on comparing the capabilities and
resources of corporations). On the other hand, this definition
focuses on achieving goals.
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In the paper of national scientists Kalinescu, Romanovska and
Kyrylova (2007 ), it is proposed to consider the strategy as a set of
activities (goals and ways to achieve them) to ensure renewed
divergence and profitability of the enterprise. Biloshapka and
Zagoryi (2007) characterized the strategy as a long-term clearly
defined approach to organizational development. In turn, N. Dykan
and I. Borisenko considered the strategy as a generalization model
of activities necessary to achieve goals through coordination and
allocation of resources of the enterprise, i.e., the development of
enterprise strategy includes goals to achieve the developed plans
that provide opportunities for the enterprise (Dykan, & Borisenko,
2008). Sayenko (2007) gives the following definition: “strategy is a
systematized plan of the enterprise potential behavior in terms of
incomplete information about the future development of the
environment and entrepreneurship, including the missions
formation, long-term goals and ways and decision-making rules on
the most effective strategic resources, strengths and capabilities,
addressing weaknesses and protecting against economic threats
to generate further profits”.

Examining the above approaches of economists, we can conclude
that there is no single "strategy" definition at this stage. However,
based on the generalization method, we will understand the
economic entity concept strategy based on a set of real actions
aimed at achieving the desired strategic development goals.

Sayenko (2007) identifies eight main stages of forming the
enterprise strategy. Thus, first, the analysis of the economic
subject functioning environment is carried out, its further
development is forecasted, opportunities and threats, strengths
and weaknesses are revealed, competitiveness is estimated, and its
changes are forecasted. During the second stage or in parallel
(with newly created enterprise - the first), the mission, the
purpose, and tasks of the enterprise are defined. The third stage is
a strategic analysis, which includes comparing goals and objectives
with environmental analysis results, identifying and closing the gap
between them, and, most importantly, developing alternative
strategies - options for strategic development. At the fourth stage,
the variable scenarios of events development (optimistic,
pessimistic, and most probable) are modeled, the influence of each
on the formulated alternative strategies are investigated. At the
fifth stage, the enterprise competitiveness in the case of strategy
implementation is determined. The sixth is preparing the final
version of the enterprise's strategy; at the seventh stage, medium-
term tactical plans are developed based on the final approved
strategy. At the eighth stage, tactical plans and projects are
developed; the next step is the strategic management process. It
provides for the strategy implementation organization, its practical
evaluation, implementation monitoring, and errors and
shortcomings in the strategic plan formation at any stage
(Sayenko, 2007).

Suppose any enterprise is an open system, and the primary sources
of its success are in its external environment, then in intense
competition conditions. In that case, the economic enterprise's
strategic direction is one of the main factors of its survival and
prosperity. Moreover, strategic planning, in turn, allows to

adequately respond to uncertainty and risk factors such as the
external environment peculiarity. In cases where management is
focused on long-term functioning in the market, it is natural that
the economic enterprise's planning system becomes strategic
(Teixeira, & Junior, 2019).

Strategic planning is concerned with formulating an organization's
vision for further development and identifying the critical
priorities, procedures, and actions necessary to implement this
vision. The organization established vision includes realistic,
achievable, measurable, but complex and integral. Strategic
planning includes goal setting and resource allocation. Discipline is
a prerequisite for successful strategic planning (Kabeyi, 2019).

The peculiarities of the strategic planning concept understanding
are the understanding that the future will not necessarily be more
successful and productive than the past and that when drawing up
a strategic plan must consider external and internal reserves
(Bryson, Crosby, & Bryson, 2009).

Strategic planning should assess the available prospects, identify
opportunities and threats from the external environment,
understand the internal strengths and weaknesses, and analyze
and adapt to rapid changes in the enterprise's competitive position
in the market. Strategic planning should be the basis for
management decisions, establish organizational functions, and
approach motivation and control; all actions should be focused on
developing strategic plans (Bryson, Edwards, & Van Slyke, 2018).

Strategic planning is an activity that provides the necessary sources
and ways to achieve the set goals to determine the critical
moments of enterprise development. Therefore, the main goals of
strategic planning include defining long-term goals and activities,
effective ways to achieve goals, and forming a model of enterprise
development (Bolland, 2020)

The strategic planning system replaced long-term planning. At the
same time, in Ukraine, these concepts are sometimes confused.
The main difference between long-term planning and strategic
planning is the future interpretation. The goal is to allow
businesses to gain the most effective sustainable advantage over
their competitors (Bryson, & Edwards, 2017).

The results of one of the annual international surveys of senior
executives conducted by Bain & Company showed that 81% of
respondents consider strategic planning as the top management
primary tool, which should not only increase productivity in the
long run, but also strengthen the internal organization structure
(Bain, & company, 2017). Ukraine formed a particular background
for strategic planning development that includes the need to
respond to environmental changes, increase competition, and
internationalize business. In other words, for companies, there is a
situation where "only the strongest" survives in the market.

The enterprise’s strategic management includes five main
components that form the following chain of long-term target
decisions (Fig. 1):

Vision

——

Business area

|—P| Mission

Strategy

-

—

Programs and plans |

Fig. 1. Chain of perspective-targeted solutions in the management of enterprise development”

*Source: compiled by the author based on (Ethiraj, Gambardella, Helfat, 2016).

1) vision is an image of the possible and desired future state of an
enterprise;

2) Business is a type of activity associated with a particular business
unit, program, etc. Defining a business involves assessing its
prospects and finding out its specific place and opportunities;

OO

3) mission or the socially significant role of the enterprise is a
qualitatively expressed set of primary business objectives;

4) strategy is an integrated model of actions designed to achieve
the enterprise’s goals. The strategy content is a set of decision-
making rules used to determine the main activities;
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5) programs and plans are a system of measures to implement the
company's strategy, designed to address the allocation of
resources, powers, and responsibilities among departments
(employees) involved in the strategy implementation,
operational plans, and program development.

In terms of performance, strategic planning tends to be more
common in industrial enterprises with better results. For instance,
enterprises that have implemented strategic planning (compared
to those that do not) are more likely to achieve higher productivity
growth, higher return on assets, higher profit margins, and higher
employee growth (Berry, 1998).

Moreover, industrial enterprises involved in strategic planning are
also more likely to be more innovative, have more new patented
products, use new process and management technologies, and
achieve international growth (Lurie, 1987).

Most importantly, industrial enterprises involved in strategic
planning are less likely to fail. A small number of industrial
enterprises implementing strategic planning systems are
associated with the organization's environmental instability and
internal aspects. Table 1 presents the results of the survey
conducted among top managers and heads of financial
departments of JSC "Marganetsky GOK," "CKS" LLC, "YUDK" LLC,
and "Poltava GOK" JSC. One manager from each enterprise was
interviewed. Respondents were given a list of statements that they
had to rate on a scale from 1to 10. Where 1 - the statement with the
least impact on the desire to implement strategic planning in the
enterprise, and so in ascending order of the criteria, according to
their own beliefs. Furthermore, 10 - the statement has the most
significant impact on implementing strategic planning in the
enterprise.

Table 1

Factors hindering the effective strategic planning system implementation (compiled by the author based on a survey of owners and top
managers of four manufacturing companies in Ukraine)

Name

Values, points

The reluctance of management to make changes to the available system

10

Underestimation of the strategic planning

Low awareness of new planning methods and techniques

Massive "unnecessary" paper accounting

Insufficient qualification of planners

Lack of trust in the opinion of lower-ranking workers (opinion of industrial workers) in decision-making

The high complexity of strategic planning

Lack of proper control

Lack of methodological support

Personal characteristics of planners (flexibility, risk)

= (N|W[h (O [N [oo o

According to the results of this survey, managers' desire is least
influenced by the personal characteristics of planners (flexibility,
risk) and most affected by the reluctance of management to make
changes to the available system. Besides, it can be seen that
underestimation of the strategic planning, low awareness of new
methods and ways of planning, and massive "unnecessary" paper
accounting also have a significant impact on the desire to
implement strategic planning in the industrial enterprise.

Ukraine has excellent industrial potential; however, it can be
unlocked only when owners and top managers understand the
need to take measures that impact the current period and the long
term. Newly established enterprises, even during the
Independence period, are more adapted to the modern world in
planning, due to the availability of entirely new functioning bases,
opportunities to adopt best practices of foreign countries that

successfully use the benefits of strategic approach (Dobush, 2014).
Although, of course, success is not limited to strategic planning,
the obtained data usually support the assertion that planning as a
whole has more significant advantages than non-planning.
Strategic planning is rare or unavailable in most industries. In
practice, industrial enterprises tend to focus on short-term
operating rather than long-term strategic issues, and decision-
making tends to respond rather than actively plan (Al Qershi, 2020).

Fig. 2 shows that strategic planning is hampered by various barriers,
leading to (and explaining) the lack or low level of strategic
planning observed in most industrial enterprises. Understanding
barriers will allow other economic operators to know how such
barriers can be overcome, thereby increasing the overall strategic
planning level in industrial enterprises.

- lack of time;
- lack of experience;

| i
" |
: Maximize | Strategic
: profits or :— > ,g —> and others;
| | planning
| growth 1
L ___ ! - business size;

- industry type:

Barriers to strategic planning:

- insufficient knowledge of planning processes;
- unwillingness to share strategic ideas with employees

- environmental uncertainty / turbulence;

- internal barriers to implementation;
- business life cycle/development stage.

Low level or lack of
—»| strategic planningin
the production plant

Fig.2 Barriers leading to the lack or low level of strategic planning in industrial enterprises”

*Source: compiled by the author based on (Timilsing, n.d.).

Many available kinds of research suggest that most, if not all,
industrial enterprises “want to grow, but are hindered by barriers”
(O’Regan, Sims, & Gallear, 2008). That assumption is fundamental in

Od

the strategic planning studies described above and is underscored
by the economic perspective, where profit maximization is seen as
classic economic "rational behavior" and business growth as a
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natural desire to achieve it. The paper offers a simplified approach
to the problems that accompany the strategic planning
implementation in enterprises. First, in many scientific
developments (Gogol, Nekhai, & Kolotok, 2019; Cheng & Liu, 2020),
the level of conducted analysis on the problem is at the enterprise
level (as opposed to the personality level). Second, the approach
implicitly assumes the goal of maximizing profits or growth for
industrial enterprises (illustrated in Fig. 2 by dashed lines).

Ensuring successful

Owner-manager’s

motivation to be in

business

:> development. Maximize
profits or growth

Have personal
recognition

:> The highest level of strategic planning in an industrial
enterprise

Fig. 3 presents an alternative approach proposed in this paper that
addresses these issues: namely, that the level of analysis is
conducted at the individual level (i.e., owner-manager), and that
the motivation of business owners is taken as a starting point for
investigating industrial behavior in strategic planning (rather than
an a priori assumption about the goal of maximizing profit or
growth).

Lack of lower level of strategic planning in an
industrial enterprise

Fig. 3. Proposed approach to explain the lack or low level of strategic planning in industrial enterprises”

*Source: compiled by the author.

The model development is based on the substantiation that most
industrial enterprises act as a "continuation" of their owners-
managers (Hande Karadag, 2015). According to Mintzberg (1989),
actions and decisions in an industrial enterprise revolve around the
owner-manager in such a way that "the goals are of the owner-
manager, the strategy is the owner-manager vision." Thus, issues
related to the strategic (or other) vision of business should be
explored concerning the individual's private motivations and
ambitions (Karen, Papke-Shields, Boyer-Wright, 2017). These
motivations and ambitions can be influenced by education, gender,
ethnicity, social marginalization, family responsibilities, personal
aspirations, or any other psychological, sociological, demographic,
and economic considerations. Accordingly, this paper postulates
that the initial motives for doing business determine whether
owner-managers pursue profit and growth maximization or the
goals of personal realization. This choice of goals subsequently
determines the strategic imperatives of the business. Given that
strategic planning is recognized as a tool for business
development, competitiveness, and economic success, it is
assumed that owner-managers who pursue profit and growth
maximization are more likely to participate in strategic planning
(Sandada, 2015).

Conversely, those who pursue personal goals will be less inclined
to strategic planning. Fig. 2 illustrates this conceptual relationship
between the business owner's aspirations and the level of strategic
planning in industrial enterprises.

Thus, most modern industrial enterprises do not plan strategically
because most owner-managers do not pursue goals to maximize
profits and growth, and therefore do not perceive the need for
planning to a large extent.

The profitability pursuit is necessary to ensure the viability and
continuity of enterprises; profit maximization itself often lags
behind more personal, non-economic goals such as independence,
personal satisfaction and achievement, the flexibility of work and
lifestyle, and contribution to society as a driving force business
owners (Rojas, Reyes, & Hernandez, 2018).

Achieving personal non-economic goals is something that some
owner-managers are willing to sacrifice for the prospect of
receiving a more significant financial reward. Instead of "economic
rationality," this behavior is more aptly described as "economic
irrationality." A more fundamental explanation for the apparent
lack of strategic planning in industrial enterprises may be closely
related to personally identified managers-owners of "irrational"
motivations for doing business, for whom strategic planning is
perceived as unnecessary.

Motivation to do business is complex, and often doing business is
inextricably linked to business owners and their families' personal
lives. In general, motivational factors can be classified as “pull” and
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“push” (Chernysheva & Shepelenko, 2017). Factors of "attraction"
are because owner-managers have a strong positive inner desire to
go into business; "push" factors are associated with the same
intense desire but based on external negative causes.

The most common factor of "attraction" is independence or the
desire to be your boss. Additional reasons for "cravings" were the
desire to achieve job satisfaction, the desire to have a flexible
lifestyle, personal challenge, personal development, the need for
approval, the desire for autonomy, and the desire to use existing
experience and knowledge. These reasons are internally
concentrated and are usually unrelated to the financial imperative.
Although personal financial motives may have a "traction" force, it
is more fundamentally related to the ability of owner-managers to
control their lives and "do something for themselves." Financial
motives are often secondary to more personal and internal factors
than business factors (Chernysheva, Shepelenko, & Gashenko, 2017).

Business start-ups' key outcome is a positive change in personal
circumstances, and affective "surprises" such as independence,
personal freedom, personal satisfaction, a less rigid, flexible
lifestyle, and more job satisfaction are more important than
rational economic goals. That substantiates Davidson, who found
that although much of his sample (88%) initially listed making
money as the primary goal for doing business, further research
found that at least 71% of business owners choose job satisfaction,
greater independence, networking, meeting with new challenges
and pursuit of their interests - and these are the real criteria for
them (Davidson, 2018).

Contrary to popular belief and many economic theories, money
and the desire to achieve a better financial position is not as
important as the desire for personal participation, responsibility,
and lifestyle that guide many industrial owners. Thus, achieving
these goals becomes one of the main criteria for success that
determine entrepreneurs.

5. Conclusions

system of strategic planning is beyond any doubt. The
strategic planning system introduction helps economic
agents to become the "strongest."

:: n general, it can be stated that the need to implement a

The strategic planning level is higher in industrial enterprises with
growth-oriented owners and lowers in those who follow non-
economic personal programs. Admittedly, many owners do not
seek growth, satisfied with maintaining "stability." That is not
necessarily a bad thing, but it emphasizes that many businesses are
not "entrepreneurial" and will never engage in proactive growth,
including strategic planning. Thus, the business owner's
motivations - rather than organizational barriers to planning -
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should be seen as a starting point for understanding and
addressing why most industries are not involved in strategic
planning.

Given the above, we can conclude that the correct behavior of the
economic enterprise to ensure adequate long-term operation and
successful development is to pay more attention to strategic
planning, analysis of the external and internal environment, the use
of strategic controlling in practice, rather than concentrating all its
resources only on operational planning.
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Bnaue couiaznbHOI i3onaLii B/unAHWe coumaibHOM U30AALMK
Ha /liKyBaHHA NaLiEHTIB Ha /Ie4eHue NaLMeHTOB
y MeAUYHUX 3aKnagax MosbLui B MeAULIMHCKUX yupexaeHusax Mosblum
MapuiH Kecit, MapuuH Kecut,
Aapuyw Masauweft Aapuyw Maeauwe't
tYHigepcumem ekoHOMIKU 8 Budzouwi, t3koHomuueckuli yHugepcumem 8 bbidzowe,
Budzow, Moabwa Beldzow, Mosbwia,
YHigepcumem eKoOHOMiKU 8 Budzowi tMep 20poda, Npomadka, Mosbwia

#*Mep micma, Fpomadka, Mosswa
Llenb paboThbl — NPOAEMOHCTPUPOBaTb CBA3b MEXAY COLMA/IbHOM

MeTa po60TH — MPOAEMOHCTPYBAaTM 3B'A30K MiX COLjiaAbHOK uso/AumMeit u 6o/ee BbICOKUMM 3aTpaTamu Ha /iedeHue
i30/1ALLi€I0 Ta BULLMMUM BUTPATaMM Ha /IiKYBaHHA CrOXMBaAYIB K/IMEHTOB B 3aBUCMMOCTM OT 3TOTO COLMA/JbHOrO CEKTOPa, B
33/1€XHO Bi/} LIbOro COLia/IbHOr0 CEKTOPY, Ha BiAMiHY Big iHLLIMX OT/MHME  OT APYrUX K/MEHTOB, KOTOpble HE AB/AIOTCA
CrouBaYiB, AKi He € 6e3pOBITHUMM | He KUBYTb Y 3/IMAHAX. 6e3paboTHbIMM 1 He KMBYT B 6eaHOCTM.

Amzaiin/Metoa/Mau AOCAIAXKEHHS. 3acTOCOBaHO meTos, Ausaitn/MeTtog/lMAaH uccaepoBaHus. lNpumeHeH meTog onpoca,
OMUTYBaHHS, AOMOBHEHUI METOAOM CMOCTEPENKEHHS Ha MicLj AOMO/HEHHbIE  MeTogoM  HabalogeHua  Ha  mecTe

AOC/igKeHHA. ABTOPU NyGAiKaLii MPOBEIM  AOCIAKEHHS uccnesoBaHuA. ABTOpbI My6/MKaLMM NPOBEAM UCCAeA0BaHME
AKICHUM MeTOAOM, (GOpManisyBanu chisGeciay 3 MeaMdHUM KauecTBEHHbIM MeTO0A0M, (GOPMaAM30BaHHbIM MHTEPBbLIO C
nepcoHanom. Le AOCAiAMeHHA 6y10  NpoBeseHo B MEAULMHCKMM  NepCOHaznoM. 3TO  uUcCieaoBaHue  6bl1o
yHIBEPCUTETCHKIl AliKapHi Y Bpowasi y 2018 poui. npoBeAeHO B YHWBEPCUTETCKONM KAMHWke Bpousasa B 2018
Pe3yibTaTn Aoc/igmeHHA. DByab-Aka oOpraHisalyisa  0xopoHu roay.
340POB’A MOBMHHa CTBOPIOBaTM AOGPI CTOCYHKM BCEpeAuHi PesyabTaTbl UccaeoBaHuA. /106as MeAULMHCKARA OpraHu3auums
opraHizalji Ta nepeBaXHO 30BHI. OAHIED 3 YaCTWUH TaKMX AO/IKHa Ha/laANTb XOPOLLIME OTHOLLIGHWA BHYTPW Opralusalum
Bi/AHOCMH € NaLLiEHT, AKOrO aBTOP Ha3uBae "K/AIEHTOM", OCKi/IbKM " B OCHOBHOM 3a €€ mpeAe/amm. OAHOM M3 COCTABAAIOLIMX
KOXHa /IOAMHA BMTPaYae rpoli Ha OpraHisalii OXOpoHH TaKMX OTHOLUEHUI AB/AAETCA NALMEHT, KOTOPOro aBTOpbI

340POB'A, LU0 BEAE A0 HOPMA/ILHOTO YHKLIOHYBaHHA AiKapHi. Ha3blBaeT «K/AMEHTOM», MOCKO/IbKY KaXKApli 4e/0BeK TpaTuT
Ocobu, AKi NpuiimMatoTb pilleHHA B CUCTeMi, MOBUHHI MOCTINHO AEHbrM Ha OpraHu3auulo 34paBOOXPaHEHUs, Beayllyl K
po6uTH BUBIP Ta LWYKaTK aAbTePHATUBHI WAAXM BUMIPIOBaHHS Haj/iexaleMy  GYHKUMOHMPOBaHMIO  GO/bHMUBI. /Ml
BUTpaT Ha XBOPOGY. OAHMM i3 (aKTOPIB, L0 LUKOAUTL NpUHMMAIOLLME PELUEeHWUA B CUCTEME, AO/KHbI MOCTOAHHO

Aenatb Bbl60p M UCKaTb a/IbTE€PHATUBHbIE cnoco6el n3mepeHua

onTUMI3aLii MaclwTaby MeguYHUX NOCAYT, € ABULLE COLLia/IbHOT
cToumocTn 60s1e3uu. OgHUM M3 PaKTOPOB, MPENATCTBYIOLLIMX

i30/1ALii, AKe CyTTEBO BMAMBAE HA CycninbcTBO. [pobremu
collia/IbHO i30/1b0BaHMX M0AEl — Lie AenpuBaLlis, AK BigCyTHICTb ONTMMU3aLUMK  MaCWITabOB  MEAMLMHCKUX YCAYT, AB/ARTCA

AOCTYNy A0 HeobXigHoro PpiBHA sAKiCHMX, 6e3meyHux Ta
epeKTUBHUX MeAMYHUX MOC/YT Ta KY/IbTYPHOI KOMNETEHTHOCTI
AR HafaHHA  TakMX  MEeAMYHMX  nocayr.  BucHOBKM
nonepegHbOro aHa/isy MOKasylTb, WO B3aEMO3B'A30K MiX
aHani3oBaHMMU cdepamu Ta ABULLEM COLiaZbHOI i30/ALT
MaloTb CePeAHIO | HaBITb BE/IMKY 3a/1€XKHICTb | 4EMOHCTPYIOTb
NPUYUHHO-HACNIAKOBI  3B'A3KW. YnpaBAiHHA K/AiEHTamu 3
MOPYLIEHHAM  COLia/ibHOrO  CTaHy MeAMYHOro nepcoHany
BMMara€ BMKOPMCTaHHA {HWKMX 3acobiB cnifKyBaHHA Ta
nobysoBu BigHOCMH Ha ¢akTax. Mogenb CniZKyBaHHA Mix
MeAMYHUM MEePCOHa/IOM Ta K/NiEHTOM NMOBMHHA 6a3yBaTUCA Ha
NMOMIpKOBaHIiil naTepHaicTCbKi Mogesni, AKa 6asyeTbcA Ha
daKTax Ta fOKyMeHTax.

OpwuriHanbHicTb/LljiHHicTb/HayKkoBa HOBM3HA AgOcC/igKeHHA. Y

AOC/iAKeHHI npobsiem 3i 340pOB’AM COLia/sbHO i30/1bOBAHMX
Ntogeit 6yno BUgineHO Tpu acnekTu: npobaemu 3i 300poB’am,
CMpUYMHEH] CoLia/bHOO i30/1ALi€E0, Npo6/ieMu 3i 340poB’AM,
L0 CMPUYMHAIOTL COLia/IbHY i30/1ALt0, Ta CTaH 340pOB’A, AKUI
BaXXKO /liKyBaTV Yepes coujianbHy i304ALit0.

Tun cTaTTi — emnipuiHKiA.

Kawouosi cnoea: MeHeAXMeHT; ynpaB/iHHA;  3aMOBHUK 3

AVCOYHKLiEID; OpraHisalis OXOPOHM 340pOB’A; ColiasbHe
BifUY’KEHHA; aHa/i3 PUHKIB OXOPOHWU 340POB’A; OXOPOHa
3/4,0pOB'A Ta @EKOHOMI4HMIA PO3BUTOK.

$beHOMeH CouManbHOM M30AALMM, KOTOPbIM CyLLeCTBEHHO
B/MAET Ha obLecTBo. [po6/1embl COLManbHO U30/IMPOBAHHbIX
Ntogen — 3TO AenpuBauMA, Kak OTCYTCTBME AOCTyna K
HeobXOAMMOMY YPOBHIO ~KayeCTBEHHbIX, ©Oe30MmacHbIX U
3QPEKTUBHBIX MEAMLMHCKMX YCAYr, a TaKKe Ky/bTypHas
KOMMETEHTHOCTb A/19 OKa3aHWA TaKMX MEeAMULMHCKUX YCAyr.
BblBOAbl MOCT-aHa/M3a MOKa3blBalOT, YTO OTHOLLUEHWUA MEXAy
aHanu3vMpyembiMM  06/1acTAMU U PEHOMEHOM  COLMaNbHOM
M30/IAILIUM UMEIOT CPEAHIOI0 U AaxKe 6O/IbLLYIO 3aBUCUMOCTb U
£,eMOHCTPUPYIOT NMPUYMHHO-C/1eACTBEHHbIE CBA3M. YNpaB/ieHne
K/AMEHTaMM  C  HapyweHuem  QYHKUMA  MeaMLMHCKOro
rnepcoHasa TpebyeT UCMO/b30BaHMA  APYrMX  CPeacTB
KOMMYHMKaLMK 1 MOCTPOEHUA OTHOLLI@HMIA Ha OCHOBE (PaKTOB.
Mogenb KOMMYHUKaLMKU MeX Ay MeAULMHCKUM NepCcoHaioM U
K/IMEHTOM  fO/KHA ObiTb  OCHOBaHa Ha  ymepeHHoM
naTepHa/IMCTCKOM  MOAE/M, OCHOBaHHOM Ha ¢aKtax u

AOKYMEHTaXx.
Opur1HaabHOCTb/LleHHOCTb/HayuHas HOBU3Ha Ucc/1Ieg0BaHuA. Tpu
ncc/aef0BaHNM npobnem 34,0pOBbA couMa/bHO

M30/IMPOBaHHBIX /Il0gel  Obliv  BblgeneHbl TpU  acrekra:
npobsembl  CO  340pOBbEM,  Bbi3BaHHble  COLMA/IbHOM
usonAuMen, npobsembl  CO  340POBbEM,  Bbi3blBalOLME
COLUManbHYO M30/ALMIO, U COCTOAHUA 3/40pOBbA, KOTOpble
TPYAHO /1€4UTb U3-32 COLMA/IbHOM U30NALMM.

Tun cTaTby — SMNUPUYECKHUIA.
Kniloyegble cn108a: MeHeA)XMEHT; ynpaB/leHMe; 3aKasuuKk ¢
AVCOYHKLMEN; OpraHu3aLuA 34paBOOXPaHEHUs; CoLMasbHanA

U30/1AUMA; aHa/IM3 PbIHKOB 34pPaBOOXPaHEHUA; 340pOBbe U
S3KOHOMMUYEeCKOe pa3BuUTHeE.

OO
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1. Introduction

continuous monitoring by the management decision-makers.

This action is necessary, even if only because of the varying
structure of supply of customers which has an increasingly
negative effect on customers needs and expectations with respect
to health services. Therefore, the demand for health services will
continue to be evaluated as a market phenomenon growing not
only in quantitative, but also, as shown in earlier observations, in
qualitative terms.

:: he healthcare system in Poland is an organism that requires

We can conclude that customers awareness is increasing, which in
turn increases the demand for healthcare and medical services.
Customers expect a higher level of service to be provided by
medical personnel through better and more accurate diagnosis,
positive interpersonal relationships and improved speed of service,
taking place on the basis of service "without queues" (Gallouj, &
Kaabachi, 2011).

Another problem that has been diagnosed in the healthcare system
is the phenomenon of social exclusion, which is occurring more
frequently and reaching a mass character. A customer with
disfunction who has smaller financial possibilities, other illnesses,
and it need more attention and time on the part from medical staff.

This is a consequence of the economic crisis, the low level of per
capita income and an increasing unemployment rate recorded by
the BEAL method.

One of the factors impeding the process of optimizing the
provision of services in the field of public health is the phenomenon
of poverty in society, which is one of the most important public
policy objectives (Bukowski, & Magda, 2013). With the development
of economy, the phenomenon of poverty has become a
component of public intervention at a time when interest in
policies to improve the situation of the poor is not only the result
of moral arguments, but also relates to the political and economic
aspects of the analyzed phenomenon.

Dynamic changes in the health system from the early 1990's to the
present day have brought about a significant number of
modifications on the plane of legal and formal, organizational,
staffing, competence, insurance and financial sectors. The most
important factor in determining the evolution of the health care
system is the form and method of financing of the health system.
The aim is to meet the needs of people using medical services and
at the same time account for a stable source of income for
employees of the system and systematic investments in fixed and
mobile assets.

2. Theoretical background

2.1. Specificity of a socially excluded customer

becoming poorer and less socially active than those who are

:: ocial withdrawal from various aspects of life leads to a person
free of social exclusion.

It should be remembered that the poor do not have to be excluded,
and the excluded do not necessarily have to be poor, although both
of these phenomena are often seen to accompany each other
(Gallouj, & Kaabachi, 2011).

This statement is identical to the insights of A. Smith, who saw
poverty not only in the material realm, but also in the immaterial.

The above statement concurs with the insights of A. Smith (late
eighteenth century), who recognized that poverty existed not only
in the material realm, but also in the immaterial. He identified the
concept through welfare, the possession of which allows one to feel
worthy (without a sense of shame) in a public space (Malloy, &
Evensky, 1995) and exist in a dignified and financially self-sufficient
manner.
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Poverty must not be seen as a solely economic problem, but rather
as a multidimensional phenomenon that includes both a lack of
income and the opportunity to live in decent conditions (Wrzesiriski,
1987). Such welfare thus depends on the socio-economic context
and the economic environment (Sen, & Roy, 1996).

In relation to this phenomenon, the concept of marginalization is
often used, which is defined as exclusion from participation in the
social life of individuals, groups or societies on a global basis in
relation to their social environment (Rhoads, & Szelenyi, 2011).

It is understood that two main factors contribute to exclusion,
frequently occurring simultaneously or in a sequential fashion.

It concerns the phenomenon of unemployment and poverty
(Nowak, 2012), which can occur in a variety of configurations and
relationships. Different situations may occur in which a person who
is employed and receiving a salary sufficient for at least a decent life
will be released, and will fall into the group of unemployed persons
as a consequence of the use of savings, resulting in a need to lower
the standard of living which may degenerate into a state of poverty.

In another case, a person employed as a low-paid employee and
supporting several children may be called poor or living in poverty.
According to legal and formal regulations, Polish law distinguishes
different definitions of the poverty concept; the so-called
subsistence level (defined in 2017 in the amount of 31,24 zloty per
person per day) (Starzenie sie i Polityka Zatrudnienia, 2015) as
opposed to the so-called subsistence minimum (i.e., the amount of
PLN 16,11 per person per day). In 2015, the social group classifying
for the minimum subsistence level of 33% of society worldwide.
Such a mass phenomenon indicates the problem's significance and
points to the aspects that have to be resolved.

The category of social exclusion is broader and more complex than
poverty, and at the same time, vaguely covered in the literature.
This term is derived from the definition of relative deprivation
formulated by J. Townsend. It refers to the living standard below,
which is not guaranteed to play social roles and participate in social
relations and typical behavior characteristics and find value in
society's membership (Townsend, 1979).

Social isolation creates the problem of getting necessary health
care medical services, such as:

- primary care;

- psychiatric and substance use of treatment services;

- emergency department and observation care;

- prenatal care;

- transportation;

- diagnostic services;

—home care;

- dentistry services;

—a robust referral structure to provide all individuals in the
community with access to the full spectrum of health care
services (Bhatt, & Bathija, 2018).

For homeless people and other socially disadvantaged people,
adequate health care often lies outside the confines of a strictly
medical approach and includes broader social determinants of
health, such as housing, income, and family supports (O’Toole,
Johnson, Aiello, Kane, & Pape, 2016).

Such researches' limitations: Among these research limitations is
the absence of direct measures of health outcomes and the limited
methodology for cost analyses. Many studies reported service
utilization data as a proxy for either health outcomes or cost
calculations, and the lack of consistency introduces confusion
about the findings. For instance, several outpatient visits may
indicate higher costs or worse health outcomes in some studies
and appropriate use of lower-cost services that reduce use of more
expensive services. Besides, mainly cost-savings analyses do not
account for inflation, and consistency in reporting both per-person
and aggregate costs is needed for a better comparison (Steketee,
Ross, & Wachman, 2017).
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Based on the secondary data derived from research conducted by
the Public Opinion Research Centre (Centrum Badania Opinii
Spotecznej (CBOS)) in September of 2013, it can be seen that the
factors which mostly affect the growth of the risks of exclusion in
society are:

- material situation;

- health (Green, & Tones, 2010; Evaluation and prediction of the
material conditions of life of Poles, 2013; Spaaij, Magee, & Jeanes,
2014).

In social groups affected by exclusion, those when deteriorating
financial situation and health status are at most significant risk.
Consequently, this has an impact on the growth of the treatment
total cost. In Poland, conducted studies indicated a link between
social exclusion and an increase in the unit cost of treating people
classified in this group.

Many scientific publications and research reports conducted at the
level of a country or region indicate that in recent years the studies
were performed whose interest was the following phenomena:
poverty, unemployment, and the level of society and social
exclusion. However, these phenomena' impact on treating
customers' rising healthcare system costs has not been generally
analyzed.

The analyzed data shows that social problems associated with
poverty and social exclusion are widely spread in Poland.

According to those surveyed, groups at risk of marginalization (an
intermediate state of social exclusion) include the unemployed, the
sick, the disabled, and the poor. As many as 43 percent of
respondents believe that the unemployed have the least chance of
achieving their needs; 20 percent of respondents indicated that the
sick and the disabled are at risk of marginalization. However,
according to 18 percent of respondents, this phenomenon may also
apply to the poor and impoverished.

These results indicate that the marginalization phenomenon in
social perception is related to unemployment, poverty, and poor
health.

There are also other significant results, which show that every
eleventh respondent stated that they felt being excluded. In this
group, the majority pointed to economic factors and their health
situation. A total of 46 percent of respondents declared that they
were excluded because of their financial situation, and 31 percent
pointed to health reasons.

That indicates that a large group of ill people, often with low-
income and requiring additional care, are already excluded.

By summarizing, it can be stated emphatically that in Poland,
research has been conducted on the measurement of the number
of excluded people, the causes of marginalization, unemployment,
and methods for their limitation, but an in-depth analysis of the
social impact of these opposing social and economic phenomena
that involve the more significant element of Polish society has not
yet been performed.

2.2. French experience in the subject of the
study

author used results for this study. The foreign data were
compared with the original data obtained by the author
during the study.

:: n France, an interesting study was conducted, which the

In brief, the study was intended to assess the level of cost
absorbency in health care services provided to typical customers
showing no impairment and those with so-called social exclusion.

In the study group, indicators of uncertainty were collected, which
formed the basis for substantive studies. The analysis benefited
from the classification of monetary indicators, which focused on
the financial resources held by representatives of French society. It
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was assumed that a person was economically excluded when they
achieved income less than or equal to 560 euros per month per
person in a French household. Secondly, the poverty rate is
identified based on the number of recipients of social assistance.
That indicator also identifies the "conditions of life," defined by the
National Institute of Statistics and Economic Studies (INSEE, 1991),
based on aratio measured at the level of 28 values of everyday life.

The analysis plane of inequality aspects had a three-dimensional
character, comprising of:

1) economic and social status of the person (the following
indicators were computed: the number of cars owned,
continuous or periodic employment, income level, and the
social group classification);

2) social and demographic indicators (separated by age, place of
residence, gender, and ethnicity);

3) environmental indicators, which included living conditions,
working conditions, and social support.

In addition to the formulation of analysis domains, the researchers
built the goals they wanted to achieve into both research stages.

In the first stage, the focus was on identifying the relationship
between exclusion and the cost of treating the customer. That was
quantitative, and the objectives were as follows:

1) to identify the customers with disabilities - socially
"disadvantaged" - and measure the incidence of socially
excluded customers;

2) to assess the impact of social disadvantage on the cost of
treatment in hospitals;

3) to assess the personal needs and the need for health care in the
impaired group of customers, measuring the level of the costs
according to groups: typical customers and customers from
socially disadvantaged groups;

4) to determine the level of the additional amount necessary to
treat people requiring this special assistance;

5)to propose solutions to the problem of socially disabled
customers for the hospitals' management.

In turn, in the second stage of the research, more attention was
focused on determining this phenomenon's specifics with hospital
customers. The objectives of this study were as follows:

1) improve the tools developed in the first study to improve the
disadvantage identified in the selected measuring tools;

2) review the possibility of replacing the quantitative questionnaire
evaluating the quality of life;

3) check the sensitivity of the measuring device.

3. Problem statement

and the higher costs of treating customers depending on this
social sector, unlike other customers who are neither
unemployed nor live in poverty.

:: urpose — to demonstrate the links between social exclusion

4. Methodology and research results

n the external study, a survey method was used,
@supplemented with a method of observation at the study site.

The author performed research using the qualitative method,
formalized interview with medical personnel. This research was
performed at University Hospital in Wroclaw in 2018.

In this paper, the author cites collected research data, which is used
to demonstrate the links between social exclusion and the costs of
treating customers.

The results were based on a survey questionnaire method
performed on a composite sample of about 2,500 people, tested in
two stages of research. The considerations covered several areas:
health, financial situation, cultural integration, relations with other
people, resources, property, and inheritance.
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Table 1 presents the characteristics of the respondents' groups and
includes a structure of people who were not included in the analysis
of research data for various reasons.

People included in the study were divided according to the criterion
of social disadvantage. The entire sample was divided into three
groups. The first group included customers without compromise,
those who do not show any problems associated with exclusion.
The second group of customers covered people having a moderate
disability. Customers qualifying for the third group are those with a
high degree of social impairment, showing a significant or severe
disability.

Table 1
Structure of the research sample”

Types of groups Survey 1 Survey 2
Participants 1094 1475
Deceased 7 4
Health deteriorated 80 o)

No change, staying on the ward 36 483
Questionnaires not completed 320 1
Questionnaires completed but

- 13 0
poorly filled
Language 49 75
Refusals 85 93
People included in the study 504 696

*Source: Compiled based on the studies of the "Avicenna" group
of hospitals in Paris.

Table 2 data shows the respondent situation's structure, where the
dominant group of respondents was derived from two groups
belonging to the broader labor market; employed, i.e,
economically active and those made redundant (inactive).

Table 2
The structure of respondents*
Survey 1 Survey 2
Number | Percent | Number | Percent
Professionally
active 284 56,3 305 43,8
Registered 27 5,4 59 8,5
unemployed ’ ’
Unemployed not
regist:rec):ll 1© 32 i S
Students 16 3,2 19 2,7
Dismissed 13 22,4 181 26,0
Housewives 25 5,0 40 5,7
Other inactive 23 4,5 59 8,5
Unknown 0 0,0 9 1,3
Total 504 100,0 696 100,0

*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

Together, these two groups represented 78.7% of customers in the
first stage and 69.8% in the second stage. This information shows
that a pool of 90% of respondents is people of working age, and
only a small part - less than 10% - of those work in pre or post-
production.

Within the health area, three indicators were considered: mortality
rate (Morbi), risk index (RISIKI), including the terms of indication,
e.g., concerning working conditions (Risk) (IDEM) and, in the
second stage, the rate of disability (INCAP).

In terms of health, the individuals reported a more excellent
handicap status in the first study than in the second. As many as
58.2% of respondents were affected by impairment to at least a
moderate degree in the first study. Whereas in the second study,
this was a smaller group of subjects and represented 14.5% of the
surveyed customers. This factor has a significant impact on the
phenomenon of exclusion only among respondents from the first
stage of research. In the second stage, the relationship between
social exclusion and quality of health was not established (Table 3).

Table 3

The situation of the respondents in the health area”

Exclusion level Survey 1 Survey 2
Number Percent | Number | Percent

No impairment 144 28,6 595 85,5
Moderate 274 54,4 90 12,9
impairment
The high degree
of impiirmegnt 19 38 " 16
Unidentified 67 3,2 o 00
class ’ !
Total 504 100,0 696 100,0

*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

Table 4 presents data showing the state of impaired respondents
in terms of the so-called resources with the following indicators:
quality of life-based on the income (revenue) amount and
uncertainty, which is the so-called poverty rate (PRE CAT).

Table 4

The situation of the respondents in terms of resources”

Exclusion level Survey 1 Survey 2
Number | Percent Number | Percent
No impairment 97 19,2 185 26,6
MOd?rate 147 29,2 345 49,6
impairment
The high
degree of 140 27,8 166 23,8
impairment
Unidentified
120 23,8 0 0,0

class
Total 504 100,0 696 100,0

Source: Compiled based on studies in the "Avicenna" group of
hospitals in Paris.

In this area of research, most people demonstrated a moderate or
high degree of deprivation. That indicates that income is an
essential factor that affects the degree of social exclusion.

Another research area involves the so-called cultural integration,
which includes two indicators, i.e., enrolment ratio (SCOL) and the
index of cultural activity (CULTI). They show the level of education
and cultural activity of respondents and indicate the average
degree of influence on the impairment creation due to cultural
integration (Table 5).

Table s

The situation of the respondents in the area of cultural
integration”

Exclusion level survey 1 Survey 2
Number | Percent | Number | Percent

No impairment 166 33,0 264 37,8
MOd?rate 176 34,9 287 41,1
impairment

Unidentified

class 33 6,5 15 25
Total 504 100,0 696 100,0

Source: Compiled based on studies in the "Avicenna" group of
hospitals in Paris.

In another area, the author analyzed relationships with other
people, based on two indicators: the index of family relationships
and relationships with related indicators, particularly contact with
neighbors. Just as in cultural integration, the analysis area can also
be defined as an average range of topics related to social exclusion
(Table 6).

Table 6
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The situation of the respondents in the area of relationships with
other people”

No impairment 52 10,3 133 19,1
Moderate impairment | 161 32,0 298 42,8
The high degree of 253 50,2 257 36,9
impairment

Unidentified class 38 7,5 8 1,2
Total 504 100,0 696 100,0

Exclusion level Survey 1 Survey 2

Number | Percent | Number Percent
No impairment 217 43,0 308 44,2
Moderate impairment 183 36,3 176 25,3
The high degree of 55 11,0 212 30,4
impairment
Unidentified class 49 9,7 0 0,0
Total 504 100,0 696 100,0

*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

People spend their lives surrounded by family, friends,
acquaintances, and people they meet or pass on the street. Public,
professional, and personal life largely depends on the behavior
impact of other individuals, groups, and communities (Aronson,
1998). Effective communication allows the process of interaction
between people, which is advisable and even necessary for the
proper functioning of an organization. Of particular significance is
the communication process in organizations becoming "open" to
the environment where employees maintain permanent
relationships with their customers. Due to the composition stability
of personnel (small changes in employment), it is easier to manage
internal contact, a situation that is different in the case of relations
with the public.

Table 7 demonstrates data showing the level of residential
involvement in the area of disability relating to social exclusion,
including the interior comfort index (Cl), relating to the quality of
domestic appliances and the housing location indicator (LOCA),
which is a measure of location relative to places of cultural, labor
and other significance.

Table 7

The situation of the respondents in the area of housing*

Exclusion level Survey 1 Survey 2
Number | Percent | Number | Percent

No impairment 62 12,3 321 46,1
Modgrate 252 50,0 297 42,7
impairment
The hxgh degree of - 25,2 78 1,2
impairment
Unidentified class 63 12,5 0 0,0
Total 504 100,0 696 100,0

*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

In analyzing the two indicators identified for use in this area, it was
noted that there was alarge correlation between exclusion and the
housing in the first test stage. In contrast, in the second stage, an
average degree of the relationship was demonstrated.

Table 8 depicts the results of research in inheritance. The analysis
included two evaluation criteria: tangible assets (IMMO ratio) and
movable assets (MOBI ratio).

Analysis of the resulting findings indicates that there are important
links between the indicators and the phenomenon of social
exclusion in the inheritance. In the studies, the total impairment
accounted for 82.2% in the first study and 79.7%. That was a high
rate, confirming the impact of this area on the advent of
marginalization in society, leading to social exclusion.

Table 8
The situation of the respondents in the area of inheritance”

*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

The research summary is included in Table 9, which shows the
people according to the disability degree. It illustrates that 67% of
respondents in the first stage and 74% in the second stage have a
moderate or high degree of disability.
Tableg
Distribution of respondents according to the criterion
of a disability group*

Survey 1 Survey 2
No impairment 33 26
Moderate impairment 42 55
The high degree of 25 19
impairment

Exclusion level Survey 1 Survey 2

Number | Percent | Number | Percent
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*Source: Compiled based on studies of the "Avicenna" group of
hospitals in Paris.

Of the six thematic areas analyzed, three of them (resources,
housing, and inheritance) demonstrated a significant social
exclusion impact.

Health and cultural integration are domains whose relationship to
social exclusionis above average but cannot be classified as factors
showing significant interaction with the analyzed relationship.

The weakest link was shown in the relationships area with other
people, which should be treated as a result of the social exclusion
phenomenon, rather than the cause of its occurrence.

5. Conclusions

ased on a literature query and secondary data presented
based on analysis by a team led by Camal Gallouj and his

research, the authors presented the conclusions in ex-post
and ex-ante evaluation.

Ex-post conclusions refer to a past situation, to the historical
background; previous situation, which allowed to diagnose the
impact of that situation on the current state, which is based on the
collected data.

The second analysis's conclusions include interpretations of the
status quo and form of the starting point to predict the situation in
the health system without any interventions with those
characteristics assigned to the socially excluded. The ex-post
analysis conclusions show that relationships between the analyzed
areas and the social exclusion phenomenon have a medium and
even large dependency and demonstrate cause-effect
relationships.

Diagnosing a customer with one of the factors in the resources,
housing, and inheritance can qualify for a group of people with
deprivation in social exclusion. Those who qualify for this group
have the following properties, based on a qualitative analysis
carried out in the second stage of the research.

Such characteristics include:

1. Customers with social disabilities remain in hospital longer,
increasing the customer's per-unit cost to the healthcare
system compared to customers without such disfunction.
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2. The study showed a typical need to extend the stay by 1to 2 days.
In terms of the number of Poles belonging to socially excluded
groups, assuming that 1 in every 100 Poles will be hospitalized
once a year, hospitals' annual effect will be in the region of
43.000 people hospitalized with this disfunction, which
amounts to between 43.000 to 86.000 people-days. That is a
significant amount of extra working time and consequently
spent funds.

3. In terms of the total for the entire study sample, this represents a
total of 21.345 more days in hospital per annum than for
customers not affected by impairments in social exclusion.

4. This value translates into additional costs, or the equivalent of
approximately 3.300 additional hospital admissions, which is
already a considerable expense. The cost estimated based on
totals of an average of 11.000.000.000 Euros annually across the

the medical staff

entire French health system. In Poland, this cost is lower in
financial terms. However, concerning per capita expenditure, it
is undoubtedly higher, and thus more crucial for the balance and
realignment of supply to meet customers' needs (Table 10).

Table 10
Roles of paternalistic model members”
Role of the medical Role of the Role of the
personnel customer (patient) family
principal passive No action
authority submissive
decisive imitative

the customer

*Source: Compiled based on (Kaba, & Sooriakumaran, 2007; Anng,
2018).

the family

Fig.1. The relation between participants in a paternalistic model"

“Source: Compiled based on (Vastag, 2015: 172-174).

Management of customers with the disfunction of medical
personnel social requires using other means of communication and
building relationships on facts. The communication model
between medical personnel and the customer should be founded
on a moderate paternalistic model, which is based on facts and
documents. The result will be areduction in service time, which will
affect consultation time, financial savings, and an increase in
medical personnel efficiency.

Cost savings for the medical system associated with the care of
socially isolated people can be achieved as follows: 1) ensuring
early detection by social workers of social isolation manifestations
of vulnerable groups; 2) development of scenarios for the
improvement of the medical services by working groups formed in
communities as a result of partnerships between health care
providers and clients (patients); 3) dissemination of
telecommunication technologies to supplement the essential
medical services necessary for monitoring the health of socially
isolated people and providing them with timely electronic
consultations.
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MeHeaxepcbKa KoHUenuisa ypaay
npwu ctabinizauii eKoOHOMiKK
B YMOBax Kpusu

AHOpili Mukosatiosuy Kosnocos',
Cepziii KocmaHmuHosuy Kyuepenko't

t/lyeaHcbkuli HAuioHanbHUU yYHiBepcumem

imeHi Tapaca LLlesuernka, Cmapobinbebk, Ykpdia,
ftHinposcbKkuli HauioHasbHUU yHisepcumem
imeni Onecs Fonuapa, AiHinpo, YkpdiHa

MeTa po60TM — BM3HAYUTM HEAONIKM I 3aMponoHyBaTH
3anpoBa/KeHHA MEHeXepCbKOi KOHLLeNLi B A4iAAbHOCTI Ypagy
YKpaiHu npu  cTabinizauii eKOHOMiKM B yMOBAax Kpusu.
3anpoBa/KeHO MeTOAM CUCTEMHOro 1 (QYHKLiOHa/bHOro
aHani3y Ta CMHTEe3Y CUCTEM ynpaB/iHHA.

Pesy/bTaTn pAociigkeHHA. BcTaHOB/EHO BiACYTHICTL B KpaiHi
iHCTUTYTY MOHITOPUHIY n BUPOG/1eHHA cTpaterii
MaKpOEKOHOMIYHOIO pery/ItoBaHHA eKOHOMIKM B Nepiog Kpusu,
HeCNpOMOXKHICTb Ypaapy KOMMeHCyBaTH BigCYTHICTb
KOHLeNTya/IbHOro  piBHA  OBI'PYHTYBaHHA MOro  pilleHb,
Gi/IbWICTb AKUX He [AO0BOAUTLCA CBOEYACHO A0 KiHLEBUX
E€KOHOMIYHMX  CYyb'e€KTiB, AKi  HeraTMBHO  CMpUIMalOTb
perynaTopHi  pilleHHA YpAAy, BiACTOPOHIOOTLCA Big 1X
BMKOHaHHA i, HaBiTb, BAAIOYMUCH 40 Ornopy. BusHaveHo cyTTeBi
He/0/1iKu B peryaTOPHIl gianbHOCTI YpAay B nepiog Kpusu, Wo
notpebye ii BAOCKOHAa/ZEGHHA HA OCHOBI 3anNpOBafKeHHA
noBeAiHKOBOI KOHLenuii WoAo YnpaB/AiHHA EKOHOMIYHUMU
ob'ekTammn B 3MiHIOBaHOMY cepegoBuuli. Po3pobieHo
nponosuuii Woa0 BMOOPY NOBeAiHKOBOro iMnepaTtuBy Ans
E€KOHOMIKM  YKpaiHM B ymOBax Kpusu i NpUAHATTA
Pery/ATOpHUX pillleHb 3 ypaxyBaHHAM 3MiHIOBAHOCTi CTIMKOCTI
06'eKTy ynpaBAiHHA.

TeopeTuyHe Ta NMpaKTUYHE 3HAYeHHA AOC/IiAXeHHA. [lonArae B
0b6rpyHTYBaHHi MeHeaKepCbKOi KOHLenLil gianbHoCTi Ypaady B

nepiog KpusM, a MpPaKTU4HE 3HAYeHHA BM3HAYAETbCA
MOX/IMBICTIO ii 6e3nocepeAHbOro 3aCTOCYBaHHA.
OpwriHanbHicTb/LiHHicTb/HayKkoBa HOBM3Ha AOCNiIKEHHSA.

3acTOCOBaHO €/1eMEeHTU NOBEeAIHKOBOI Teopii A0 AiANbHOCTI
Ypaay.

O6MmexKeHHA AoC/igKeHH:A/TTepcnekTUBU NOAANBLUMX AOC/IAKEHD.
lepcneKkTvBM  MoOAasbWMX  AOCIiAXKeHb  MoB'A3aHi i3
06r'pyHTYBaHHAM 11 pO3pOOKOLIO LiiCHOT ynpaBaiHCbKOT Mogeni
AianbHOCTI ypAay B nepiog kpusu. CTaTTA € TEOPEeTMKO-
eMnipUYHOI0.

Tun cTaTTi — TeOpeTUYHMIA.
Katouosi cn0ea: mMakpoeKOHOMiUHE pery/itoBaHHA; ynpaB/liHCbKe

pileHHs; HecTabisbHe cepes0BULLE; MOBEAIHKOBUIA iMNepaTyB;
CTiMKICTb €KOHOMIYHOrO 06'€eKTY.
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MeHegkepcKas KOHLEeMNuUA NpaBUTE/IbCTBA
npu cTabuansaymum 3KOHOMUKM
B YC/IOBUAIX KpU3MUCA

AHdpeli Hukonaesuu Kosnocoe',
Cepzeli KoHcmanmuHosuy KyyepeHko't

t/ly2aHckuli HAUUOHA/ILHLIU YHUBEpcUMeEM

umeHu Tapaca LLlesyeHko, Cmapobebck, YKpauHd,
ftlHenposckull HAYUOHA/LHLIU YHUBEpcUMeM
umeHu Oneca loHuapa, AHenp, YKpauHa

Lenb paboTbl — onpegeuTb HeAOCTaTKM U MPeA/IoKUTb
MCNO/Ib30BaHNE MEHE/XKEPCKOM KOHLeNUMUM B 4eATe/NbHOCTH
MpaBuTenbCTBa YKpauHbl MpW CTabuansauumM SKOHOMWKKU B
yC0BUAX Kpu3uca. Mcrno/ib3oBaHbl MeTOAbl CUCTEMHOrO M
$YHKLMOHA/IbHOTO aHa/M3a U CMHTe3a CUCTeM YrpaB/IeHUA.

Pesy/bTaTbl uUccieg0BaHUA. YCTaHOB/IEHO OTCYTCTBME B CTpaHe
MHCTUTYTa  MOHMTOpPMHra M BbIPAabOTKM  CTpaTerum
MaKPO3KOHOMMUYECKOro pery/MpoBaH1A SKOHOMUKU B MepUos,
Kpu3nca, HecrnocobHOCTb MpaBWUTE/bCTBA KOMMEHCMPOBaTb
OTCYTCTBME KOHLENTya/bHOrO YPOBHA OOOCHOBaHWA ero
pelueHuit,  BO/bLUIMHCTBO  KOTOPbIX  He  A0BOAATCA
CBOEBPEMEHHO [0 KOHEYHbIX 3KOHOMMWHYECKMX CYyO6beKTOB,
KOTOpble HeraTMBHO BOCMPUHMMAIOT Pery/ATOPHble peLleHus
NpaBUTENbCTBA, OTCTPAHAACH OT UX BbINO/HEHUA U npuberas
faxe K  COMpOTMB/AEHWIO.  BbiAB/GHbI  CyLeCTBEHHble
He/A0CTaTKM B PEry/ATOPHOMN AeATe/IbHOCTU NPaBUTE/IbCTBA B
rnepuog Kpusnca, 4To TpebyeT ee COBEpLUEHCTBOBAHWA Ha
OCHOBE BHE/ApPEeHVA MOBEeAEHYECKON KOHLIeNUMU yrnpaB/ieHus
SKOHOMMYeCKMMM ObbeKTaMu B M3MeEHAWLenca cpege.
PaspaboTaHbl npeg/ioxeHUA Mo BblIOOPY MoOBeAEHYECKOro
MMnepaTMBa A/18 SKOHOMUKM YKpauHbl B YC/I0BUAX KpUsuca U
NPUHATUA PEry/ATOPHbIX PeLleHUi A C y4eTOM MW3MEeHeHMsA
YCTOMYMBOCTH OObEKTA YrpaB/ieHus.

TeopeTyeckoe M MNpaKTUYECKOE 3HAYeHUe WUCC/1eA0BaHUA.
ObBocHOBaHa MeHe/KepcKasd  KOHLUenuuA  AeATe/bHOCTH
npaBuTeNbCTBa B MEPUO, KPMU3KCA, @ NPaKTUYECKOe 3HaYeHue
onpese/nAeTcA  BO3MOMXHOCTBIO €e  HermocpeacTBeHHOro
NPpUMEHEHMA.

OpurMHaabHOCTb/LleHHOCTb/HayyHas HOBM3Ha
[lpUMeHeHbl  3/1eMeHTbl  MOBeAeHYEeCKOM
£,eATe/IbHOCTU NpaBUTe/IbCTBa.

OrpaHuyeHus nccaegoBanus/llepcneKTUBbI A3a/bHeNLINX
uUcc/aegoBaHUiA. epcneKkTvBbl  AaZlbHEMWUX UCCN1eA0BaHUN
CBA3aHbl C O0OOCHOBaHWEM U pa3paboOTKOM LEeN0CTHOM
ynpaB/leH4YeCcKOoW MO/e/M [eATe/NbHOCTU MNpaBUTe/bCTBA B
repuog, Kpusuca.

nccnefoBaHuA.
Teopuum K

Tun cTaTby — TEOPETUYECKUIA.

KntoueBble  €/10Ba:  MaKpO3KOHOMMUYECKOE  pery/IMpoBaHue;
yrpas/ieHYeckoe pelueHue; HecTabw/bHaA cpeaa;
NOBEAEHYECKUI UMMEPATHB; YCTOMYMBOCTb SKOHOMUHECKOrO
obbekTa.
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1. Introduction

he coronavirus pandemic, which spread over the entire world,

has led to the most substantial economic crisis, the which

impact is the aim for research by many economic institutes
and analytical centers. Thus, Fitch Ratings, the international rating
agency, predicted a fall in the global gross domestic product (GDP)
in 2020 more than twice: from 3.9% to 1.9%, than was announced
earlier (Fitch doubled the forecast for a fall in world GDP due to the
"unprecedented recession", 2020). Because no country can avoid
the pandemic's negative economic consequences, experts believe
that the economic downturn will be twice as severe as the financial
and economic crisis of 2008-2009. Simultaneously, in the first
quarter of this year, the eurozone economy has shrunk by 3.8
percent, making the strongest demise since 1995, causing
unemployment to rise (Romashenko, 2020). The International
Monetary Fund (IMF) believes that the pandemic will lead to the
most profound crisis since the Great Depression, i.e., in a period of
one hundred years, and even under the best conditions in 2021, we
should expect only a partial recovery of the world economy
(Saakov, 2020). Due to the current situation, the IMF head,
Kristalina Georgieva, said that 170 of the 180 IMF member countries
expect a significant decline in per capita income and the recession
associated with the coronavirus pandemic. In two months, the IMF
comes out with a new report substantiating the much worse
expected results of the world economy fall (Veremeeva, 2020). The
World Trade Organization (WTO) also points out the expected
most severe economic losses, which already forecasts a decline in
trade volumes only during the current 2020 year by over 30%
(Kondratenko, 2020).

As a global economic process participant, Ukraine does pass the
fate of the most severe economic losses due to the coronavirus
pandemic and the quarantine measures taken in the country by the
standards of other advanced countries. Forecasts of losses in
Ukraine's economy are continually being made, and only in recent
weeks, such forecasts have been updated by Government officials
several times. For example, Ukraine's Ministry of Economy initially
announced a decline in GDP by 3.9%, but a little later, such an
estimate already reaches a 4.8% decrease (How much will Ukraine
pay for the coronavirus pandemic?, 2020). Regardless of the
government, other experts gave more pessimistic assessments.
For instance, the Institute for Economic Research and Policy
Consulting, an internationally recognized Ukrainian independent
analytical center on economic analysis and development of
recommendations for the civil society development in Ukraine,
accounts for the Ukrainian economy loss at 5.9% this year (How
much will Ukraine pay for the coronavirus pandemic?, 2020).

Estimates of Ukraine's GDP losses are still lower than those of
other crisis periods. It is believed that the global financial crisis in
2008 led to a fall in Ukraine's GDP by 15% in 2009. The Crimea
annexation and the Donbas region conflict led to a 6.8% fall in GDP
in 2014, followed by another 9,8% fall in 2015 (How much will Ukraine
pay for the coronavirus pandemic?, 2020).

The considerable threat unanimous assessment of the coronavirus
pandemic current state to the entire world leads to a mass search
for measures to support the economy by the leadership of almost
all countries. Unfortunately, the current situation feature is the
lack of theoretically substantiated and practically confirmed
measures to counter the pandemic's negative impact on the world
economy. That is due to the following dichotomy.

On the one hand, modern macroeconomic theory has arsenal a
massive list of measures to influence the economic system state
for its stabilization, but their applications depend on the type of
economic system imbalance.

Suppose the economic system destabilization is manifested in
sharp declines of stock indices, devaluation of national currencies,
suspension of monetary settlements, banking activities
curtailment, etc. Then the set of macroeconomic tools within the
monetary, financial policy, banking is updated. When the economic
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destabilization manifests itself as reduced production and trade,
unemployment and impoverishment rising, then the search for
useful tools is performed within the fiscal, investment policy,
stimulating entrepreneurial activity, and others.

Nevertheless, on the other hand, never in previous periods of
economic crisis there has been a clear strategy to bring the
economy out of the crisis processes that befell society: neither
during the Great Depression of the 1930s nor as a result of World
War 11, nor in the global financial crisis of 2008 (Krugman, 2012).
Each time, society as a whole, represented by global and national
economic institutions and governments, has made great efforts to
identify the root causes of the next crisis and develop measures to
reduce its negative impact on the economy (Krugman, 2012).

Understanding macroeconomic or the development as such that
no pre-established macroeconomic behavior models can be
unambiguously proposed. As ready-made tools became generally
accepted after its recognition as such in the 9os of last century by
one of the developers of stabilization theory, Milton Friedman, that
believed it to be phenomenological, i.e., the one that requires
continuous confirmation of the developed conceptual models'
adequacy to real crisis phenomena through experimentation and
verification (Friedman, 1990).

Therefore, each time, the search for effective economic
stabilization mechanisms was preceded by a long and painful path
of competition and a combination of theoretical ideas and practical
strategies until the system of measures helped turn the situation
from negative to better. For instance, the 1930s depression was
eventually overcome by unprecedented employment measures,
the World War Il recession - primarily through an unprecedented
investment in the worst-hit countries' economies. Furthermore,
the global financial crisis of 2008 - by improving the functioning of
global financial institutions, particularly, restrictions of derivative
activities and other actions that helped reduce the pressure of the
financial sector on the real economy worldwide.

Hence, during the current economic crisis, there is again a
theoretical discussion on the rationale for conceptual approaches
to reducing the financial crisis impact, which has been in a less
acute form since 2008-2009, and the next stage of the economic
crisis related to quarantine measures is being considered as its
integral part.

The peculiarity of the current crisis is that the pandemic itself does
not directly affect global economic processes, but through forced
quarantine measures taken by the governments to prevent the
spread of the epidemic to a size that would threaten the very
existence of states.

The current economic crisis is as if secondary, artificial, making it
even more challenging to apply the recommendations and
measures that played a positive role in overcoming previous
economic crises. The ongoing world economic crisis does not
affect the essential aspects of economic relations' financial or
monetary nature. The central point of the "quarantine" economy
recession is the reduction of incomes, which at the macroeconomic
level within Keynesian theory act as a factor influencing the level
and dynamics of national income in the form of "effective demand"
(Korniichuk, Tatarenko, Poruchnyk, et al., 1999). According to
Keynesian theory, if the amount of consumption and accumulation
of the population is insufficient to maintain the national income
level, it inevitably leads to underemployment, forced
unemployment, and general economic depression, and the
accumulation of general economic crises. Thus, income control is
an integral part of the regulatory policy in an economic crisis.
Recognition of this thesis as a basis for finding macroeconomic
levers of economic regulation naturally brings to the center of
discussion the role of the state as a master of general national
funds that can be used to support the population as a consumer
and, on the other hand, the economic entity in the role of an
employee, an entrepreneur, a consumer of the someone else's
work results, a bank depositor, and ultimately - a domestic investor
in the national economy.
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Therefore, in recent years, the macroeconomic stabilization issue
is mostly associated with such a factor of economic growth as
investment in human capital, quality of life, which indicates a shift
of emphasis from the purely economic to the social sphere
(Aleinikova, 2014).

Accordingly, the theoretical dispute severity over the economic
stabilization during this crisis is fueled by the search for the
optimally balanced concept of:

1) where to direct the most funding, consumption, or business
support;

2) at what rate to do this financing, which can be proactive, i.e.,
covering the rate of economic losses, or that only supports the
limits.

That is especially true for the most developed countries'
economies with significant financial leverage to influence and
manage crises, such as the United States or China. In contrast, most
countries are forced to look for available macroeconomic
regulation recommendations possible in their situation (Aleinikova,
2014).

Supporting these aspects discussion, the leaders of the Institute of
Economics and Forecasting of the National Academy of Sciences of
Ukraine try to adjust the most radical proposals for tools to calm
the economic crisis over the conditions of Ukraine (Heiets, &
Hrytsenko, 2013). Thus, according to V. Heiets and A. Hrytsenko, the
recommendations made by the American economist P. Krugman
(2012) relate to the fact that Western countries, following the path
of global savings and cost reduction, primarily due to adherence to
Keynesian and neo-Keynesian theory, hence narrow the demand
that pushes economy before the recession (Heiets, & Hrytsenko,
2013). On the contrary, according to P. Krugman, "in the current
situation, savings should be made during a boom, not a recession.
Nowadays, governments have to spend more, not less, until the
private sector is ready to push the economy forward again, but the
austerity policy, which destroys the labor market, has become
predominant" (Heiets, & Hrytsenko, 2013: p.6).

That is a critical conclusion for Ukraine because the government
almost always tries to solve economic problems by extraordinary
austerity due to the limited state budget. At a time when most
countries in the world are undergoing significant programs to
improve consumption financially, the Government of Ukraine is
trying to develop its vision and take measures to overcome the
economic recession caused by the coronavirus pandemic. In this
regard, the adopted Law of Ukraine on Amendments to the State
Budget to Establish a Coronavirus Fund for UAH 64.7 Billion is the
answer that the government considers sufficient in the current
economic crisis (The law of Ukraine. On Amendments to the Law of
Ukraine "On the State Budget of Ukraine for 2020", 2020) and which,
nevertheless, harsh criticism for the incompatibility of these
financial sources compared to similar decisions in other countries.

However, there are still no legally useful tools for impact and for
assessing any country governments' strategies' soundness. On the
one hand, scientists keep on seeking adequate responses to the
challenges posed by the crisis, and on the other hand, it is essential
to persuade governments to adopt the proposed
recommendations, which, at the same time, differ from each other
and are often opposite. The significant intrigue concerns advice on
whether to adhere to austerity measures, or, conversely, to
stimulate demand, or whether to strengthen government
intervention in the economy or increase freedom of market forces
(Heiets, & Hrytsenko, 2013).

It is recognized that society does not have the appropriate levers
to pressure governments to implement the most effective
macroeconomic solutions to overcome the economic recession,
which requires extraordinary efforts to influence the general public
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on politicians determining government action (Heiets, & Hrytsenko,
2013: p.6). Thus, there are still considerable gaps in the current
situation within the interaction system between economics and
government activities, which would be very positive for public
control of government measures' effectiveness to overcome
economic crises.

2. Problem statement

onsidering that the government's strategy to overcome the

economic crisis caused by the pandemic could fail, which

consequences will be life-changing not only for the economy
but for the entire country, the attempts to close massive gaps
between  governments and  macroeconomic  science
recommendations are not superfluous. The paper is devoted to
this problem, which aims to substantiate measures to improve the
management paradigm of government by behavioral concept
application.

3. Research methodology and data

well as the management systems synthesis. Scientific papers,

legislative acts of the Verkhovna Rada and the Cabinet of
Ministers of Ukraine, publications in the open-access served as
information sources of the research.

:: he paper applies system and functional analysis methods, as

4. Research results

o present the prevailing system of management subjects of

the national economy in Ukraine, we present it schematically

in Fig. 1in the form of a structure combining three adoption
levels and regulatory decisions implementation:

1) the conceptual level carried out by the macroeconomic
regulation institutions;

2) the management level carried out by the government as an
institution to take into account the recommendations on
macroeconomic regulation;

3) the executive level, formed by the whole set of economic
entities, including the population.

Considering the above analysis of the low effectiveness state of the
conceptual level and the lack of practical cooperation between the
first and second levels, the general scheme of regulatory decision-
making suffers from certain shortcomings, shown in Fig. 1.

First, there is no institutionalization of macroeconomic regulation
recommendations as an influential factor. Available attempts to
analyze the situation and develop scientifically substantiated
macroeconomic regulation proposals remain within the scientific
community.

Secondly, there is no interaction institutionalization between the
conceptual and managerial levels, and hence the corresponding
imperative to direct the government activities in a scientifically
substantiated direction.

Third, as a state regulation institution, the Government cannot
compensate for the lack of a conceptual level of decision-making,
and therefore cannot provide society an adequate management
paradigm for economic regulation, acceptable to mass economic
entities.

Fourth, the lack of effective interaction between the second and
third levels of the regulatory decision-making system leaves mass
economic entities outside their discussion and adoption system.
That contributes to their detachment from the decision's
implementation and further leads to a threatening internal conflict
situation.
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1. Conceptual level
Institutions for making recommendations on
macroeconomic regulation

2. Management level
Government as an institution to include

Lack of national institutions for
macroeconomic regulation

Lack of interaction between the conceptual
and managerial levels on economy state
awareness and measures to regulate it

o Inability to replace the missing conceptual
level.

recommendations for macroeconomic regulation and
strategy development for the entire economy and its
entities

»l @ Inability to present an adequate management
paradigm for economic regulation

There is a contradiction between the

3. Executive level
The set of economic entities, population, whose activities

and lives depend on the Government decisions

-»] management and executive levels of economic
regulation.
Rejection and exclusion from the
P| government's action program implementation

to regulate the economy

Fig. 1. Three-tier decision-making structure for macroeconomic regulation of the national economy

The existing shortcomings of the very Government's management
process exacerbate the imperfect structure of the macroeconomic
regulation general process during the crisis.

Being a government subject, the government must in its structure
and functions comply with the basic systemic laws and advanced
principles by modern theory and management's practice. The
Government's activities are subject to the following serious
shortcomings:

1. From the fundamental system law standpoint of the necessary
diversity, which requires to ensure the management subject
complexity at the level of managed object complexity, the
current Cabinet of Ministers of Ukraine does not meet this
requirement as it does not contain all the necessary set of
controls for entire sectors, mainly, industrial ones.

2. From another fundamental system standpoint of feedback law

that requires the management subject to receive a final signal
about the degree of goal achievement, Ukraine's national
economy's management system also does not meet this
requirement. The managerial influence of the governing body
in the form of the Cabinet of Ministers of Ukraine is mostly
limited to direct and feedback links with intermediate units in
public and private corporations and regulatory bodies directly
responsible for specific sectors of the economy. With such a
feedback scheme, when the achievement of the goals set by
the government directly from the lower level of specific
economic entities, the government does not receive, being
satisfied with the data provided by intermediate entities. Fig. 2
schematically demonstrates the current management model
meanness.

The management subject is the Cabinet of Ministers

of Ukraine

Direct and feedback
channels

Intermediate link

Influence areas of
intermediate entities

Low-level economic entities

No feedback

Fig. 2. Scheme of the current management model with shortcomings in the feedback implementation

OO




ISSN 2519-8564 (print), ISSN 2523-451X (online). European Journal of Management Issues. — 2020. - 28(4)

The current management model does not meet the requirement to
reproduce a full management cycle, which consists of functions
such as [14]:

- setting goals;

- planning, i.e., the specific performance indicators establishment;

- the organization, i.e., conditions created for the performance of
the set purposes and tasks;

- motivating performers;

- performance control performed in a set of accounting and
control sub-functions of the actual established targets
implementation;

-regulation performed to eliminate obstacles to the goals'
implementation, or, if this is impossible, adjust the objectives
and change the parameters of the planned goals.

Fig. 3 depicts the full management cycle, but the problem is that in
the management cycle of economic regulation, the Government
performs only three functions, highlighted in bold in Fig. 3, namely:

1) setting the goals of the crisis management strategy;

2) in part, planning by setting only the most general indicators,
tariffs, and standards;

3) regulation - also partially, only to the extent that remains for the
Government after the inability to deal with the whole set of
economic entities.

Setting goals

/'

Regulation

f

Control

T~

Planning

v

Management

—

Motivation

L

Fig. 3. The full management cycle Scheme (the functions performed by the Government are in bold)

The Government's incomplete management cycle also leads to
certain shortcomings of the macroeconomic regulation process
itself, namely, the following.

1. Thus, by limiting the management signal transmission only to the
intermediate level, the Government cannot ensure its timely
implementation at the low economic entity level. Typical
evidence was the legislative decision implementation to pay
300% to the medical workers' salaries involved in the fight
against the pandemic, non-compliance with which has been a
concern of the Cabinet of Ministers of Ukraine since early May
2020 (The Ministry of Health requires the regions to pay a 300%
bonus to doctors by the end of the week, 2020). Moreover, the
lack of standard management procedures for bringing
decisions to specific executors, accounting and monitoring of
their implementation, the Cabinet of Ministers of Ukraine
resorted to indirect influence methods, such as "The Ministry
of Health requires the regions to pay a surcharge to doctors
for March "Prime Minister D. Shmygal instructed to investigate
the reason for the delay in the payment of surcharges to
doctors" and the like (The Ministry of Health requires the
regions to pay a 300% bonus to doctors by the end of the week,
2020). Practically every issue of ensuring the decisions of the
Verkhovna Rada and the Government of the Cabinet of
Ministers is forced to apply extraordinary measures to
influence the executors.

2. The lack of control over specific executors in the Government's
management activities leads to a severe delay in the regulatory
function that the Government performs in the conditions of
incomplete information provided by the power vertical
intermediate level. Instead of receiving timely information
about the deviation of the affairs' actual state from the
planned one, the Government is forced to react to the
phenomena occurring much later after their occurrence. An
example of this is the numerous labor collectives' speeches
demanding the repayment of wages arrears when the
deadlines for planned payments are passed without bringing
them to the Government.
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3.The lack of a full management cycle in the Government's
activities puts it in a position where regulatory measures are
taken late, under established circumstances, and a wide range
of economic entities question the quality of such decisions.
Such regulation example is the decisions that the Cabinet of
Ministers of Ukraine were forced to take in the energy sector
under the influence of the coal industry's difficult situation,
associated with a sharp decline in coal demand, mines
cessation consequently, cessation of wages. As a result, the
Government decided to close part of the nuclear power plant,
which caused widespread criticism (The upcoming closure of
nuclear power plants will cost UAH 800 billion, 2020), while the
Government had almost no time to substantiate the decision.

4.The lack of a direct control function in the Government's
management activities deprives the main regulatory body of
the ability to acutely sense the emergence and development
of inconsistencies between the planned and actual progress of
the goals. By receiving control information from an
intermediate level, often prepared for specific stakeholders,
the Government can not make the most effective regulatory
decisions, and the decisions often run counter to those
previously Government adopted. Such a management
paradigm example is the decision to redistribute the previously
established coronavirus control fund without receiving a
stable feedback signal about such a step's admissibility.

5.The decisive shortcoming of the Government's regulatory
activity in the current paradigm is the quantitative method's
severe insufficiency of substantiation of both newly adopted
decisions and regulatory acts to adjust previously set tasks.

Suppose the Verkhovna Rada's legislative acts, Resolutions of the
Cabinet of Ministers concerning current activities in a more or less
stable state of the environment, undergo the necessary
procedures of settlement substantiation, then in the current acute
crisis of the coronavirus pandemic. In that case, Government
decisions do not receive proper settlement substantiation, are
often only qualitative. Moreover, previously made quantitative
decisions can be easily changed without sufficient grounds for
doing so, as happened with the redistribution of the coronavirus
control fund.
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The structure shortcomings analysis of the management circuit
performed by the Cabinet of Ministers of Ukraine gives grounds to
believe that a significant reduction in its managerial properties is
required to fulfill the role of the country's leading regulatory body.

Against the significant increase in the background in the
management level of specific economic entities - enterprises and
corporations operating in a volatile market inside Ukraine and
abroad, the management culture level of the Government looks
unacceptably low.

Therefore, any measures to decisively improve the government's
level of management activities are relevant, particularly
considering the enterprises’ modern management achievements
and other economic entities.

The enterprises' management system and organizations for a long
time, while the variability of external conditions was more or less
predictable, was improved by systematically improving the
planning quality, strategic planning, and internal budgeting. With
the growing uncertainty of the external environment, the classical
management system's possibilities narrowed, the enterprise, as a
management object, was increasingly perceived as an open
system, and management methods acquired the situational
management features (Kolosov, 2020).

As the variability and unpredictability of the external environment
increased, the enterprises' management was enriched with
fundamentally new properties, even from completely different
spheres of activity, e.g., the analogy with human behavior, which
faces changed life conditions or activity (Kolosov, & Savchenko,
2018). The human behavior role in the workplace was pointed out
by the classics of modern management M. Mescon, M. Albert, and
F. Hedouri F., who argued that the human factor in the enterprise
is manifested in the form of a particular behavior, namely (Novak,
Mostenska, & llienko, 2013):

- the behavior of individuals;
- the behavior of people in groups;
- the behavior of the head.

In the future, the model of organizational behavior is generalized
in the form of a particular scientific direction in management and
even academic disciplines that study the forms of individual
interaction with the environment determined by the natural
properties of the individual and his/her personality (Novak,
Mostenska, & llienko, 2013).

The property transfer of individual, organizational behavior to the
enterprises' behavior and organizations was run gradually.
Although the "organizational behavior" term concerning the
enterprise, organization, or government has not yet found stable
application, its introduction is logical and only relevant to the goal
of ensuring operation in a rapidly changing and uncertain
environment.

In previous papers, the authors investigated the reasons for the
forced transition to the generalized application of the
"organizational behavior" concept to change the subject of its
state and activities in the conditions that arose during the global
economic crisis since late 2008 (Kolosov, 2010).

According to this content, "organizational behavior" should be
manifested in searching for the best combination of such
interaction forms with the operating environment, like
confrontation, adaptation, subordination, or even transformation
of the environment.

Therefore, the main recommendations for applying a behavioral
approach to the Government's regulatory activities during the
crisis should be as follows.

1. From the behavioral concept standpoint, the Government must
ensure the ability of Ukraine's economy to function in
conditions that change under the coronavirus pandemic. The
algorithm development of an economy's organizational
behavior should be carried out along with the theory and
practice efforts to objectively establish the possible and
appropriate changes imperative in the economy, including its
internal resources and external involvement, according to the
recommendations of the Table. 1. The economic behavior
imperative in forming a mix of first and second strategies
needs to be chosen.

2. The detailed strategy introduction of organizational behavior
demands determining the target direction in the following
sequence:

1) defining the mission (vision, philosophy) of economic
behavior during the crisis;

2) strategic goals establishment in organizational behavior of
the economy and individual industries;

3) specific tasks definition in economy's areas and sectors;

4) plans development to achieve goals.

Fig. 4illustrates the following vertical-horizontal scheme of the
reform program elements relationship.

3. A fundamental feature of the behavioral concept is that instead
of the traditional decision-making as one-time final acts,
several decisions are made, which depends on the external
influences change rate. Assessment of the need to make
another decision, the updating decisions rhythm are
determined by their adaptation properties to external
changes. That requires constant monitoring of the managed
object state to the changed environmental conditions, and
determining the motive for a new decision is based on the
management subject choice of one of the two values of the
logical block "yes/no" based on the subject's belief that the
decision is necessary for activity adjustment on the achievement
of the set purpose as the scheme in Fig. 5 shows it.

4. From the behavioral decision-making principle arises the task of
establishing the transformational boundary of the decision by:

1) compliance assessment of the economy's current state with
the changed parameters of the environment;

2) establishment of transition by parameters of the
environment values admissible for an economy operating
condition;

3) substantiation and adoption of the next behavioral decision
for reforming the economy state according to the
environment's new parameters.

Table 1

Conditions for selecting a behavioral imperative for the Ukrainian economy during the coronavirus pandemic crisis

Behavioral imperative

The economy before the imperative

Imperative sign . .
P g introduction

Opportunities are equal to Preparedness for pandemic

the influence force. resistance

Opportunities give way to Lack of medicines and medical
influence forces sphere unpreparedness

Complete unpreparedness of the
medical sphere

Opportunities outweigh the Full readiness of the medical sphere
influence force to overcome the pandemic

1. Confronting the pandemic effects

2. Adaptation to the effects of a pandemic

3. Subordination to the environment Lack of opportunities

4. The environment transformation
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The general mission of ensuring the economy behavioral concept ina
recession

A 4

Strategic goals of ensuring the economy behavioral concept in its areas and industries

A 4

Specific goals to ensure the behavioral concept in areas and sectors of the economy, agreed with fund managers and local
governments, including:

funding tasks deadlines tasks

Results tasks powers and responsibilities

Fig. 4. The tasks vertical - horizontal linking scheme of the economy behavioral concept during the crisis

A 4

Changes in the external environment

No
Are the changes
significant?
A 4
Making another behavioral decision Preservation of the existing
situation

y

The next decision Implementation

v

External factors monitoring

Fig. 5. The formation scheme of an acceptance impulse of the next behavioral decision

The economy state compliance with the changed conditions of its
functioning is determined by comparing the possible amount of
compensatory resources C attracted by the government with the
critical indicator value of new needs N caused by the crisis, in the
form of stability S:

S=C/N, Q)

which may be greater than, less than, or equal to 1.
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The introduced sustainability indicator should be interpreted as a
resistance force to the environment, as the economy property
maintains its state, despite changes in external influences (Kolosov,
Kolosova, & Shtapauk, 2016).

With dynamic variability of conditions during the economic crisis,
the sum of additional needs N in the equation (1) denominator may
change, which leads to changes in the economic stability S, as
shown schematically by Fig. 6.
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Fig. 6. The stability variability nature of the management object during the crisis

In each of the A, B, C, D crisis periods in Fig. 6, sustainability varies
depending on the ratio of needs and allocated compensation
resources. Thus, the stability indicator can have only an
instantaneous value, and the assessment of the sufficiency or
insufficiency of its level requires forecasting the expected
indicators' dynamics in the following period. Thus, the decision to
compensate for the needs in period A should be linked to the
forecast of the expected change in performance in the next period
B, and so on.

Let us demonstrate how the Government of Ukraine should have
acted during the measures' adoption to combat coronavirus from
a managerial position.

When choosing a behavioral imperative, Table 1 required an
objective assessment of the country's available resilience to the
crisis, which led to a realistic assessment of the needs arising from
the pandemic. Such a decision would require a fuller consideration
of available scientific recommendations of macroeconomic nature,
particularly on the need in the crisis to introduce measures to
reduce the cost of credit, cancel or reduce taxes, and tax rebates
on new investments (Aleinikova, 2014). However, more careful
consequences' consideration of declining inflation and even the
deflation manifestations accompanies the global financial crisis
since 2008, which has been proven for Ukraine's conditions in
numerous papers (Heiets, & Hrytsenko, 2013; The Ministry of Health
requires the regions to pay a 300% bonus to doctors by the end of the
week, 2020; etc.).

When creating a coronavirus control fund in the state budget of
Ukraine, the number of needs was estimated at UAH 64.7 billion,
of which only UAH 10 billion was allocated to the Ministry of Social
Policy to implement such programs "financing pensions, pension
supplements, and pension deficits, to cover the Pension Fund
deficit. And UAH 0.6 billion for the payment program of assistance,
compensation, financial support, and payment for services to
certain population categories"(Saakov, 2020). The deflationary
processes underestimation became apparent within one or two
months when it became clear that the funds allocated for direct
support of the population were insufficient to launch a mechanism
to revive the consumer market.

The fund's finances distribution was not carried out under the
vertical-horizontal linking scheme of the behavioral concept tasks
during the crisis, according to Fig. 4. According to the Ministry of
Finance, as of May 25, only three managers received finances from
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the Fund ("Anti-virus" fund of the state budget: for 5 weeks of
quarantine only 20% of means were used, 2020):

Ministry of Economy for UAH 6 billion, which are aimed at
additional funding of the Fund of Compulsory State Social
Insurance in the Event of Unemployment;

Ministry of Health for UAH 3.09 billion to implement measures to
combat coronavirus;

Ministry of Social Policy for UAH 3.39 billion, of which UAH 1.66
billion aimed at financing assistance to children of individual
entrepreneurs (PE) of groups 1 and 2 of the simplified taxation
system and UAH 2.28 billion financial assistance from the Social
Insurance Fund.

That is, the compensation fund linking took place by the current
management model shown in Fig. 2, without proving finances,
tasks, and responsibilities for their application to lower-level
economic entities.

As of June 16, 2020, the Government confirms the Coronavirus
Fund's transparency and efficiency (The Ministry of Finance ensures
transparency and efficiency in the use of the Fund's resources to
combat COVID-19, 2020) use, but on June 18, the Verkhovna Rada
passed a law allowing the Coronavirus Fund redistribution to
infrastructure projects (Part of the money from the Anti-COVID-19
Fund will go to the roads. The council passed the law, 2020).

The law provision to mention in the preliminary decision the
possibility of using the coronavirus fund for the construction,
reconstruction and repair of public roads of national importance
means a complete change of behavioral paradigm without the
necessary substantiation, how it responds to the economic
stability indicator according to the concept of the evaluating
decision in times of crisis shown in Fig. 6. As an example, in phase
B, the decision to redistribute the fund was made in phase B in the
presence of the first signals to reduce the epidemic threat in the
next phase B. Nevertheless, further deterioration of the epidemic
situation in phase D, which was not considered by the Government
when amending the fund to fight against coronavirus, causes a
wave of fair criticism of the Government's actions. Furthermore,
that is a consequence of non-compliance with individual behavioral
concept requirements.
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5. Conclusions

regulation during the coronavirus pandemic crisis shows the

lack of the institution of economy's monitoring and
developing a strategy of macroeconomic regulation, which would
combine scientific theory and management activities to implement
effective crisis management policies. Their delivery untimeliness
accompanies the Government's inability to compensate for the
lack of a substantiation conceptual level of its decisions to the final
economic entities. The shortcomings present in the regulatory
Government work from the modern management theory
standpoint.

:: he Government of Ukraine's analysis on macroeconomic

To improve the regulatory activity of the Government, it is
proposed to introduce managerial concept elements of
organizational behavior and support the economy's stability as an
object operating in a changing environment. Proposals for the
imperative behavioral choice for Ukraine's economy during the
crisis and regulatory decisions, considering the management
object's stability variability. The research results in the form of
specific proposals to improve the Government's regulatory
activities during the crisis can be implemented in the practical
Government work, and the prospect of further research is related
to substantiation and development of the government's holistic
management model during the crisis.
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BikoBa gnckpumiHauia Ha poboTi
Ta AeAKi po34yMu 3 Oro/iolleHb
npo po6oTy: npukaag TypeyumHu

®yam Mant

tYHigepcumem Cakapis,
CepadisaH, Type44uHa

MeTa po6oTM - mMpoaHanizyBaTM CWTyauildo 3a BiKOBOW
AVCKPUMIHALLED Ha poboTi Ta HagaTu Aeski po3gymu 3
Oro/IoLieHb Npo poboTy Ha NpuKanagi TypeuinHu.

Aumsaitn/MeToga/MNAaH gocnigkeHHs. Lie 40C/iaKeHHA NpeaCcTaBAse
obmexeHe  300pakeHHA  BIiKOBOI  AWCKpUMIHaLf, WO
TpaniAeTbcA B TypeuuuHi, 3gilicHeHe LW/AAXOM  aHanisy
Oro/IoLeHb Npo poboTy.

Peryabtatn pgocaigkeHHAa. OgHe 3 HaWbifbll  KPUTUHHMX
AemorpadiyHuMx nuUTaHb A48 BCbOro CBiTY, 0CO6/MBO A/A
PO3BUHEHOrO, - CTapiHHA. Lie Ma€e Bax/MBe 3Ha4€HHA, OCKi/IbKK
BMMara€ BCTaHOB/IEHHA [EAKUX KPUTUHHUX HOPM, L0 MaloTb
E€KOHOMIYHI Ta coujianbHi HacnigKK. Mig Yac TeHaeHuiT cTapiHHA
wyKadi poboTM cTaplue nNeBHOro BiKY Ha PMWHKax npaui
CTUKAOTbCA 3 BIKOBOKO AMCKPUMIHALiED. Xo4a B HaraTbox
KpaiHax, AK PO3BUHEHUX, TaK i TUX, LLLO PO3BMUBAIOTbLCA, iCHYIOTb
AeAKi 3aKOHOAaBYI HOPMU NPOTU BIKOBOI ANCKPUMIHALT, BOHA
33/IMIAETBCA  HaMBaK/MBiWOW  GOpMOIO  AUCKPUMIHAL,i.
MogibHy  AWCKpUMIHALilO  MOXHa serko  nobauutu y
Oro/IOLWEHHAX Mpo poboTy. LWo6 BUABUTM Takuit BUA
AVCKPUMIHALT B LIbOMY A0C/iAXEHHI BUBYEHO MOHag, NiBTOPH
TMCAYi OrosoweHb npo po6oTy, poamiwennx ISKUR -
AEep)KaBHOIO  areHLjelo  3alHATOCTI TypeyuuHu, y MmicTax
Mapmyposoro perioHy TypeuunHu. BuasaeHo, o 6amsbKo 20%
yCix OrosioweHb nMpo poboTy BKasylOTb NeBHY 3aABYy LW0A40
BIKOBOTrO OOMeKeHHA.

O6MmexKeHHA AoC/igKeHH:A/TTepcnekTUBU NOAANBLUMX AOCAIAKEHD.
Xoya /Mlle BiKOBe 3Ha4eHHs, 3a3HadeHe pobOTOAaBLAMM B
peknami, He oO3Ha4ae abCcoNOTHOrO  piBHA  BiKOBOI
AVCKPUMIHALT, 20% € XWUTTEBO BaX/MBUM HaCAAKOM ANA
TAKOro poay AUCKpUMIiHaLi, a TakoX uA uMdpa BKasye Ha
HeOob6XigHICTb AeTa/IbHUX NOAA/BLUMX AOC/IAKEHD.

Tun cTaTTi — emMnipuyHUii.

Katouosi cn108a: AnckpumiHaLisa 3a Bikom; cTapiHHA; TypeyymHa.
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Bo3pacTHas gUCKpUMMHUHALMA Ha paboTe
M HEKOTOPbIe PasMblILL/IEHUA U3 06 bAB/NIEHUIA
0 BaKaHcuAX: npumep Typumm

®yam Mant

tYHusepcumem Cakapes,
CepousaH, Typyus

Lesb paboTbl — NpoaHa/AM3MPOBaTh CUTYaLMIO C AUCKPUMMUHALMEN
no BO3pacTy Ha paboTe M nNpeACTaBUTb HEKOTOpble
pasmbllieHna 06 06bABAEHMAX O BaKaHCMAX Ha npumepe
Typuun.

Aunzaiin/MeToa/llAaH  UccnefoBaHMA. DTO  UCC/IeAO0BaHWe
npegcraeaneT coboit OorpaHu4eHHoe n3obpaxeHue
AVCKPUMMHALMK MO BO3PacTy, MMelLWen mMecTo B Typuuu,
no/ly4eHHOe NyTeM aHa/M3a 06bAB/IEHUIM O BaKaHCHAX.

PesyibTathl uccnegoBaHuA. OgHa M3 camblX  Cepbe3HbIX
Aemorpadpuyeckmx npobsnem Ana Bcero Mmpa, 0cobeHHo AnA
pasBUTOro, — 3TO CTapeHue. JTO BaXKHO, MOCKO/bKY TpebyeT
MPUHATUA HEKOTOPbIX BaXHbIX MPaBW/, KOTOpble WMelT
3KOHOMMYECKMe U colma/bHble nocaeacTsunda. Bo Bpemsa sToi
TeHAEHUMN CTapeHMA COMCKaTe/M ONpeaeNeHHOro BO3pacTa
Ha PpblHKe TpyAa CTa/ZKMBAOTCA C AWCKPUMMHAUMER no
BO3pacTy. XOTA MHOrMe CTpaHbl, Kak pa3BuTble, TaK MU
pasBMBalOLIMECA, MMEIOT HEKOTOpble MNpaBOBble HOPMb,
3anpeuiarowme ANCKPUMUHALMIO MO BO3PacTy, OHa OCTaeTcA
BaKHeliLlen dopmoit AVNCKPUMMUHALN. NogobHyto
AVNCKPUMMHALMIO MOXHO /1€TKO YBMAETb B OOBAB/AEHMAX O
BaKaHcMAX. YTOObI BbIABATL TaKOro poAa AUCKPUMMUHALMIO, B
3TOM MCC/eq0BaHuM  m3ydeHo 6osiee nosytopa  ThicAd
06bABAEHUI O  BakaHCMAX, pasmelenHbix  ISKUR -
roCyAapCTBEHHbIM areHTCTBOM 3aHATOCTM TypuuM B ropogax
MpamopHoro pervoHa Typuum,. BbisiB/1€HO, 4TO NOYTH 20% BCEX
06bAB/IEHMIA O BaKaHCHAX CO/APXaT KaKne-TO OrpaHUyeHus Mo
BO3pacTy.

OrpaHuyeHus nccaepoBanuit/llepcnekTmBbl AanbHeNmnX
uccnefoBaHuii. XOTA Camo 3HaveHue BO3pacTa, yKasaHHoe
paboTtogatensammn B peksname, He O3Ha4aeT abCoMOTHOro
YPOBHA AWCKPUMUHALMM MO BO3PacTy, OAHAKO 20% ABAAIOTCA
KM3HEHHO  BaXKHbIM  3HaYeHWMeM [A/A  Takoro  poga
AVCKPUMMHALMK, a Takxe 3Ta uuppa nogpasymesaeTt
Heo6X0AUMOCTb NOAPOGHBIX Aa/IbHENLLIMX UCC1eA0BaAHMIA.

Tun cTatbm — 3MI'IVIPM‘-I€CKMﬁ.

Kniouesble croea: AMCKpUMUHALMA MO BO3PACTy; cTapeHue; TypLua.
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1. Introduction

demonstrated in the following section, many countries'

population is getting older while the birth rate is falling. In one
of the recent statements, the president of Russia, Vladimir Putin,
takes attention to the demographic crises in his country. In his
statement, Putin insists on a need "to do more to encourage new
births and support young families”(The Associated Press, 2020).
Similar statements are quite common for Turkey's president,
Recep Tayyip Erdogan, who frequently but especially during
attended wedding ceremonies recommends the newlywed
couples to have at least three children. Shortly most countries can
easily see the demographic trends and try to intervene. On the
other hand, we have another story which is mostly a consequence
of this trend for labor markets, namely age discrimination.

:: urrently, many countries faced a demographic crisis. As

Age discrimination is a relatively new kind of discrimination that
involves an odd contradiction. On the one hand, the contradiction
is that there is a reality about the world demography, which is
called in short as "global aging," and on the other hand, there is a
tendency of reluctance to recruit older candidates. Thus, older
people are becoming a growing part of the precarious class.
Unemployment is one of the most incredible treats for those
people since they become unwanted candidates for job positions.
Another global development also worsens older people, i.e., the
reformation of national social security systems' regulations. These
reformations or regulations try to increase the retirement age
since the average life expectancy is increasing. As we witnessed
social protests in France in the last weeks of 2019, French people
demonstrate mass protests against the government's age pension
plan to increase the age to get the full pension from 62 to 64 age
(Fouquet, 2019). Thus, older people faced a two-edged reality, both
of which include some forms of social insecurity.

On the one hand, obtaining retirement is becoming difficult
because of long-retirement ages; and on the other hand, to stay in
the labor market or working life is also getting complicated due to
ageism or age discrimination. The matter is that there is a tendency
within business corporations not to hire or recruit over-some-age
candidates. Thus, the current economic condition pushes people
over a certain age toward a precariat position in society.

2. Problem statement

his paper intends to analyze this situation of age
discrimination at work and to give some reflections from job

ads in the case of Turkey. At first, there will be presented the
World and Turkish population aging trends, followed by a short
presentation about the legal framework for age discrimination in
Turkey, and analysis on job postings by a government agency,

Turkish Employment Agency. The job postings by content analysis
method will be reviewed to present a depiction of the Turkish case.

3. Results
3.1. Aging in Turkey and the entire world

developed part, the face is aging. As well known, some trends

are supporting this aging tendency. First of all, with science
development and correspondent medicine development, life
expectancy at birth has risen. According to World Bank (2019c¢), life
expectancy at birth for the World average has risen to 72 years (for
2015) from 52 years in 1960. That means during around a half-
century life expectancy of the world population has risen by 20
years.

C here is a relatively new issue which the world, especially the

On the other hand, the crude birth rate has shown a reverse
tendency. While the world's average birth rate in 1960 was around
32 per 1000 people, this figure fell to around 18 in 2017(The World
Bank, 2019a). Thus, while on the one hand, life expectancy is rising,
on the other hand there the birth rate is falling. With relation to this
latest data, another figure also is essential to mention, i.e., fertility
rate. According to the World Bank (2019b), births per woman was
around 5 in 1960, while this figure decreased to 2,4 in 2017.
Furthermore, while the infant mortality rate was around 65 per
1000 live births in 1990, this rate reached 29 in 2018 (The World
Bank, 2019d).

All these data clearly explain the reason for the rising global aging.
Thus, for many developed countries, today's old population rate
and especially for the near future have become one of their most
alarming issues. Because an aging population has many initial social
and economic consequences, an aging population directly affects
labor markets. Telling by the concepts of labor economics, aging
directly relates to the concepts of 'labor force participation rate'
and 'working-age population.' Moreover, the generally working-
age population is defined as "the people aged 15 to 65" (OECD,
2020).

So, if the crude birth rate is getting down and life expectancy is
rising, the population is generally getting old, and this means the
rate for the population aged between 15 - 65 is decreasing; the
working-age population decrease virtually affects labor force
participation rate. Table 1 figures clearly show that the aging
phenomenon is evident in most countries within ten years. This fact
has an essential effect on the labor market and especially on the
social security system. A report by OECD(2011) that reviews the
pensionable age and life expectancy between 1950 and 2050
foresees a general rising for the pensionable age for the OECD
countries.

Table 1
Some figures about age for the selected OECD countries”
Population from 15 to 64 years as Elderly dependency rate (persons aged Total dependency rate (youth and
a percentage of the population over 64 as % of the population aged 15-64) elderly as % population aged 15-64)
Country
Years Years Years
2005 2013-14 2005 2013-14 2005 2013-14
Czechia 711 67.3 19.9 26.2 40.7 48.6
France 65.1 63.6 25.4 28.2 53.6 57.2
Germany 66.9 65.5 28.8 32.8 49.6 52.7
Japan 66.1 62.1 30.5 40.4 51.3 61.1
Korea 71.7 731 12.6 17.3 39.4 36.9
Netherlands 67.5 65.9 21.0 25.9 48.2 51.8
Poland 70.3 70.0 18.8 20.5 42.2 42.8
Spain 69.0 66.5 24.0 27.5 45.0 50.4
Turkey 66.0 67.9 10.2 1.5 51.4 47.3
UK 66.3 64.9 23.3 26.6 50.9 54.0
USA 67.1 66.3 18.5 21.9 49.0 50.7
European Union 67.2 66.0 26.1" 29.2™ 49.7" 52.6™

*Source: Derived from OECD data, OECD 2016.
“Note: The figure is for Eurozone.
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Of course, it is not difficult to achieve that conclusion. To keep an
actuarial balance, social security systems face the reformation
process. This process has some implications for employees,
especially for people over a certain age. That means people need
to work more to achieve the pensionable age. So, they have to
fight for their work with the young and overcome the
unemployment phenomena with a great struggle in a labor market
that includes discrimination tendencies toward them, as we will
see further in the paper.

3.2. A similar or the same situation is for Turkey

and its implications, such as retirement age, is right for

Turkey. Comparing with the other OECD country, Turkey still
has a young population. In other words, Turkey, at the moment,
has a demographic window opportunity (Tansel, 2012).
Nevertheless, according to some studies, this window will close
around the middle of this century (Tansel, 2012; TUSIAD, 2010). The
data below demonstrates the current demographic situation in
Turkey.

:: ow, almost the same view of general tendency about aging

Table 2
Basic Fertility and Mortality Indicators (Turkey)

2001 | 2010 | 2018
Total fertility rate (number of | 2,38 2,08 | 1,99
children)
Crude birth rate (%) 20,3 17,2 15,3
Mean age of the mother 26,7 | 27,7 28,9
Crude death rate (%) 5,1% 5,0 5,2
Infant mortality rate (%) 13,9% | 12,0 9,3

*the year 2009
Source: Derived from the Turkish Statistical Institute(TUIK, 2020).

Table3
Median age by years (Turkey)
Year Median Age
1935 21,1
1950 20,1
1965 19,3
1980 19,9
1990 22,2
2000 24,8
2010 29,2
2018 32,0

Source: Derived from the Turkish Statistical Institute(TUIK, 2020)

As the tables above show, the same tendency about aging is real
for Turkey. The median age has risen from 22,2 to 32 in the last
several decades, while the crude birth rate has decreased. These
tendencies are indicating an aging trend. However, compared with
the developed countries, Turkey's population is currently relatively
young, but it is on the aging trend, so the president of Turkey,
Recep Tayyip Erdogan, frequently advises newlywed couples to
have at least three children. The president repeats similar advice in
wedding ceremonies frequently. A long quotation is following
(Hurriyet Daily News, 2013).

"As | always say, | advise every couple to have three children.
Moreover, when the southeastern region's conditions are
considered, the number should be more than three. That is of great
importance for the future of our nation. (...) One child means
bankruptcy for the country, two means skidding. Three children
are okay, but we need four to five to carry the country forward.
(...) Economic achievement is only possible through human
[capital] since human [capital] paves the way for labor, production,
consumption, and investment. So, having a young and dynamic
population is crucial. Currently, 60 percent of our population is
under the age of 30. However, when birth rates are considered, the
years between 2037 and 2040 seem alarming. So [couples] should
have four or five children."

OO0

3.3. “No Country for old Men’”;

Age Discrimination

ambridge English Dictionary (Cambridge Dictionary, 2020)
defines the word discrimination as: "treating a person or

particular group of people differently, especially in a worse
way from how you treat other people, because of their skin color,
gender, sexuality, etc." Discrimination practices lead to so many
unequal and unjust results in different areas such as economic and
social life. It has numerous images in working life or labor markets
that keep some candidates or employees out from some
opportunities or using their rights. UK Equality Act 2010 mentions
nine characteristics that can subject to discrimination (EOC, 2020):
age, gender, race, disability, religion, pregnancy and maternity,
sexual orientation, gender reassignment, marriage, and civil
partnership.

Discrimination can occur in two primary ways; one is direct
discrimination, and the other is indirect discrimination. The first
kind of discrimination can easily be determined because subjects
for discrimination are expressed. A well-known example is job
postings that state a limited age range for candidates. This point is
also our primary issue and will be examined in the next section. The
second type of discrimination, indirect discrimination, is more
challenging because it is generally quite challenging to prove that
discrimination occurs. One of the most common examples is about
gender issues. However, there is no obstacle seen for women to
appoint high-rank posts; in practice, so many women are not
appointed to high-rank positions even if they deserve it because of
an invisible obstacle, their gender.

Reflecting on labor markets or working life, there are several
essential age stereotypes, and these stereotypes have effects for
some age categories both in the recruitment process and within
working experience. As Truxillo et al. (2015) state, age stereotypes
are different from other stereotypes because the age component
is a continuous variable, not a categorical one. Since stereotyping
is a process of generalizing characteristics about a group of people,
constructing age categories is also a drawing boundary between
some age groups that may lead to discrimination. From this point
of view, we need to emphasize stereotypes for older employees
and younger ones.

Truxillo et al. (2015) present the age stereotypes' effects in
organizations or working life in several ways: hiring, training
opportunities, performance appraisals, and terminations/layoffs
that may also be translated into discrimination. According to their
review, age bias in the recruitment process is the most prevalent
form of age discrimination in the workplace: "Interview studies
that manipulate job candidate age, (...) have often revealed a
preference for hiring younger job candidates. Other research has
also revealed that older job applicants may receive less favourable
responses from employers, have shorter interviews, and receive
fewer job offers than younger job applicants."

Another effect of age stereotype is seen in performance appraisal.
As generally known, performance should improve with sound and
more experience, "the belief that older employees do not perform
as well as younger employees continues to persist in
organizations.” Therefore, age bias may lead to a kind of
discrimination in workplaces. Layoff risk is another threat for older
employees. Some perceptions about the older employees that
these employees are "more continues to retirement, need to more
training, have greater absenteeism, and use more benefits." Age
bias and stereotypes also affect training opportunities for older
employees. The misperceptions about the older that they cannot
manage the changes and learn new skills pave the way for
discrimination. Because training is a significant cost item,
organizations have a strong desire to return on investment. So
"some managers may feel that simplifying tasks is a better
alternative for improving older employees’ performance than
providing them with training opportunities” (Truxillo et al., 2015).
A well-known study about age discrimination has been conducted
by Neumark et al. (2017), who designed this study as an “audit” or
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“correspondence” one. These kinds of studies are “designed to
mimic controlled experiments by creating artificial job applicants
who have identical job-related background characteristics other
than race, ethnicity, or gender. Hence, when they apply for the
same real-world jobs, differences in hiring outcomes are plausibly
attributable to discrimination” (Neumark et al., 2017). Under that

study, the researchers created realistic but fictitious resumes for
three age categories; young (aged 29-31), middle-aged (aged 49-
51), and older (aged 64-66). Researchers send these fictitious
applications to over 13,000 positions, totaling more than 40,000
applicants. Figure 1 demonstrates the callback rates by age.

Percent
40 -

mAges 29-31
35 1 Ages 49-571
30 - mAges 64-66

25 1

o
I

20 -

15 1

1DI I

D' II T T T

Admin (women) Sales (women) Sales (men)

I

Security (men) Janitors (men)

Fig. 1. Comparison of Job Applicant Callback Rates by Ages”

*Source: (Neumark et al., 2017).

Researchers present several implications using these data. First of
all, they point some evidence of age discrimination in hiring for
both genders. Second, the older applicants nearer the age of
retirement experience more age discrimination. Furthermore,
finally, women experience more age discrimination than men
(Neumark et al., 2017).

3.4. Legal framework for age discrimination:
What is the situation in Turkey?

the constitution and labor law and the law on human rights

and equality institution. Before dealing with direct provisions
about discrimination in the Turkish constitution, it would be
appropriate to draw attention to a constitution clause, Article 90.
According to the last paragraph of that article, “International
agreements duly put into effect have the force of law. No appeal
to the Constitutional Court shall be made concerning these
agreements because they are unconstitutional. In the case of a
conflict between international agreements, duly put into effect,
concerning fundamental rights and freedoms and the laws due to
differences in provisions on the same matter, the provisions of
international agreements shall prevail” (Constitution of the Republic
of Turkey, 1982). That provision has significant implications for
fundamental rights, especially in the conflict between national
codes and international regulations. So, the regulations of some
international institutions or organizations such as International
Labour Organizations or European Convention on Human Rights or
European Social Charter have implications for the Turkish judicial
system and its citizens on the fundamental rights and freedoms.

:: he laws that needed to be examined closely for the paper are

In addition to this detail, the constitution also has direct regulation
for equality. The first paragraph of Article 10 says: "Everyone is
equal before the law without distinction as to language, race,
color, gender, political opinion, philosophical belief, religion, and
sect, or any such grounds” (Constitution of the Republic of Turkey,
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1982). Especially the last part of the sentence is essential for our
paper. The expression (“any such grounds”) can also be interpreted
as a provision against age discrimination.

The second important source against age discrimination in the
Turkish juridical system is the Labour Code. Article 5, titled
'principle of equal treatment' bans discrimination. Although it does
not directly mention 'age discrimination,' literature interprets the
first paragraph broadly and uses it against age discrimination (Undl,
2018). The first paragraph of Article 5 is: “No discrimination shall be
made in the business relation, based on language, race, color,
gender, disability, political thought, philosophical belief, religion
and sect, and similar grounds” (Labour Law, 2003). As in the
constitution, the last expression can also be interpreted against
other similar discrimination such as age discrimination.

Recently a new institution, the Human Rights and Equality
Institution of Turkey, has been established in Turkey to realize
some aims on human dignity. According to its statement, the
institution has three primary purposes (HREI, n.d.): (1) Protection
and promotion of human rights; (2) Guaranteeing individuals’ right
to equal treatment, prevention of discrimination in the exercise of
legally recognized rights and freedoms and which will carry out
actions in line with these principles; and (3) Effectively fight against
torture and ill-treatment and act as National Preventive
Mechanism.

The establishment law of that institution has unique regulations for
age discrimination. The law is the first and only law that directly
mentions 'age' in the discrimination factor. The second paragraph
of Article 3 directly prohibit age discrimination: “Within the scope
of this Law, discrimination based on gender, race, color, language,
religion, faith, sect, philosophical or political opinion, ethnic origin,
wealth, birth, civil status, medical condition, disability or age is
prohibited" (Law on Human Rights and Equality Institution of
Turkey, 2016).
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Article 6 of that law is explicitly focusing on employment and
banning discrimination, generally. The first paragraph of Article 6
states that: “An employer or a person authorized by the employer
shall not discriminate against an employee or applicant for a job, a
person gaining applied work experience or an applicant for that
kind of work and anyone wishing to receive information about the
workplace or the work to be an employee or gain applied work
experience, while being informed of the work, during the
application process, selection criteria, work and termination of
work and in terms of conditions for recruitment”(Law on Human
Rights and Equality Institution of Turkey, 2016).

On the other side, the discrimination ban, for our case, age
discrimination, is not an absolute one. Article 7 of the Law on
Human Rights and Equality Institution of Turkey expresses the age
discrimination ban's limits. Article 7 mentions the exceptions of
discrimination directly: "The cases and exceptions where the
allegation of discrimination cannot be asserted within the scope of
this Law are as follows: ... (c) Different treatment during
recruitment and employment when determining and
implementing age limits due to exigencies of the work offered,
provided that it is in line with the necessities and purpose of the
work,"(Law on Human Rights and Equality Institution of Turkey,
2016).

Briefly, we can say that, primarily, the constitution of Turkey and
the labor law are generally banning discrimination. The statements
of these legal texts can be interpreted against age discrimination
indirectly. However, the recently legislated Law on Human Rights
and Equality Institution of Turkey directly mentions and bans age
discrimination and state the limit of that banning. Now, the next
section of the paper will focus on the main case, job postings.

3.5. A Case on Job Ads: Research Design, Data,
and Analysis

Turkey's seven geographical regions that is the most

populous region with over 25% of Turkey's total population.
There are eleven cities (see the map below), including istanbul, the
country’s largest city, and Kocaeli, the city with the highest GDP per
capita. Marmara region also has the highest urbanization rate and
the most industrialized and advanced region regarding the other
social and economic indicators (see, TUIK, 2020). Therefore, the
region has the highest workforce population. Our case focuses on
and is limited to that region as the number of total job postings of
all cities in the Marmara region makes up nearly half of all job
postings in the country.

C ocated in north-western Turkey, Marmara Region is one of

Tekirdag

Balikesir

-

Fig. 2. Map of the Marmara Region, Turkey”

*Source: (Common Wikimedia, 2020).

We used the data of job postings from iSKUR, a government
employment agency. ISKUR is the most prominent institution
presenting employment services both for job-seekers and business
organizations. The institution's official web site provides job
postings for open job positions. We collected the details of these
postings for eleven cities located in the Marmara region during
December 2019.

Table 4 represents the country’s and region’s major city, istanbul,
which includes over half of all job ads per se. In another world
region’s three biggest cities, istanbul, Kocaeli, and Bursa, include
more than 3/4 of all job postings.

For our estimations in this paper, we examined over 15 hundred job
ads with age limits. Of course, the age limit itself does not express
age discrimination deterministically, but it can be interpreted as an
indicator of such discrimination.

The job ads with an age limit that we derived from ISKUR open jobs
database is overwhelmingly demanding workforce for the service
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industry, consisting of nearly 3/4 of all job ads with age limits.
Almost the rest of the job ads with age limits concentrated in the
industry sector. These figures are also reflecting Turkey’s
workforce structure. According to Turkish Statistical Institution
indicators, nearly 60% of the workforce is employed in the service
sector.

The figures above present two crucial points. One of them is that
an average of 20 percent of all job ads has an age limit. Table 4
represents that around 20% of all job postings specifying an age
limit in the region. Although that does not mean that around 1/5 of
job ads include age discrimination, such a high percentage implies
some discrimination implications.

The percentage is higher for some cities such as Canakkale (27,9%),
Balikesir (26,7), and Sakarya (23,3). Nevertheless, if we take
istanbul as a reference city because of its scale, its indicator is very
close to the average and represents half of all job ads with age
limitation.
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Table 4
General Data Set
A B C D E F
Number of open job Total Number of job ads % of D among total job
City positions indicating the job ads indicating the age ads indicating the age % of D among C
age limit number limit limit
1 Bilecik 53 99 16 1,0 16,2
2 Edirne 7 72 5 0,3 6,9
3 Kirklareli 31 99 10 0,6 10,1
4 Canakkale 67 140 39 2,5 27,9
5 Yalova 45 146 7 0,5 4,8
6 Balikesir 135 307 82 5,3 26,7
7 Sakarya 85 249 58 3,7 23,3
8 Kocaeli 476 826 160 10,3 19,4
9 istanbul 3484 4519 794 51,2 17,6
10 Tekirdag 211 672 126 8,1 18,8
1 Bursa 566 1306 254 16,4 19,4
Total 5160 8435 1551 100,0 18,4

The other essential point derived from these figures is about age
ranges (Fig. 3). According to Fig. 3-B, around 5% of job ads with age
limits states an age limit between 18-27; around 44% of ads states a
range between 28-37; around 46% of ads states a limit for 38-47 age
range and just around 6% of ads indicates some ages above 48 age.
This figure has quite a critical implication as it shows for those older
than 48; it is so challenging to get a chance for job application. In

other words, more than 90% of the job ads with age limits are
posted for those younger than 48 age. This result is compatible
with the debate above. In short, while there is a clear tendency
toward a totally (or globally) aging and in all over the world the
median age increases, on the other hand, employment
opportunities or ways for aging people include serious threats. In
the conclusion section, we try to propose some ways out.

A-Job Ads by Sectors

M Service

B- Maximum Age Limit in Job
Ads

M Industry

Construction

Agriculture

18-27 28-37 38-47 48-57 58-67

Fig. 3. Job Ads by Sectors and Upper Age Limits

4. Conclusions

even more as the issue becomes one for public debate

through communication technologies. In many countries, the
authorities announced that the epidemic affects more older
people, so many of them introduce some measures into practice to
keep older people at home. However, the social exclusion that has
already been available in so many countries has great force pushing
older people into the precarious class. Nevertheless, this paper
takes this tendency as a contradiction because the world
population, especially in advanced societies, is inevitably getting
older. However, a total aging population pushes the government
to reform their social security systems that are generally coming
across to increase the retirement age. Thus, the labor market or
employment relations people have to stay in the market for amore
extended period to achieve their retirement right. In this situation,
older people have more unemployment risk than younger.

:: specially during the recent epidemic, the age issue has come

That global tendency highlights a kind of discrimination, age
discrimination. Age discrimination is not a new phenomenon, but
it is for some developing countries like Turkey. As analyzed above,
the primary legal texts, constitution, and labor law have some
indirect statements that can interpret against age discrimination. A
relatively recent law, the Law on Human Rights and Equality

Institution of Turkey, has a direct statement that bans age
discrimination. However, the problem is bigger than the legal
regulations because establishing any legal norm takes a long time
as it requires an institutionalized legal, political, and social
structure.

Thereby, Turkey's legal framework, constitutional provisions, both
its principal regulations and Article 90, and the other legal
regulations could be used against age discrimination, but in
practice, it is so hard to prevent such kind of discrimination. This
study presents a limited depiction of age discrimination occurring
in Turkey by analyzing job ads. According to our data, nearly 20% of
job ads indicate age limits. Although just this figure itself does not
mean an absolute age discrimination rate, it is a vital implication for
that kind of discrimination, and also, this figure implies the need for
detailed further studies.

In our perception, some ways out could be as the following. One of
them is about the big picture, and the other is related to the
organization level. Although there are legal regulations, there is
also a need for more direct or explicit statements of regulations. In
other words, a direct expression of "age" discrimination should be
added to the constitution and labor law. Moreover, of course, just
only legal texts themselves are not enough to fight age
discrimination; also, a system with social, political, and economic
components runs in compliance with this legal framework. The
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otheris about the responses of organizations in the economic field.
As seen in the data above, organizations have tendencies to recruit
people at a certain age, especially the candidates under some ages.
However, modern HRM function, training, and development (T&D)
have the potential to overcome age discrimination. The T&D
function of HRM has tools to keep employees working life by
orienting them to occurring changes. In other words, organizations
can keep their employees or recruit candidates over a certain age
by using the T&D function.
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